Roles and responsibilities in misconduct

All conduct-related matters and associated risks remain the
responsibility of the employing authority

Employee industrial
relations issues

Grievance processes

Performance management
processes, and substandard
performance processes

(Relates to capability, that may
require support to improve.
Sanctions for substandard is subject
to the WAIRC's jurisdiction.)

General low-level discipline and
misbehaviour, minor infractions
of policies and procedures

Breaches of discipline — managed by

the employing authority under PSM

Act, relevant industrial agreement or

under Common Law

If breaches of discipline intersects
with any areas of CCM Act, and the

constitutes or could constitute a disciplinary themselves or cause detriment to others
- offence that gives reasonable grounds for | | OR acts, in the course of their duties, in a

€ Employing authorities, the PSC and CCC manage any potential ‘overlap’
through consultation and assessment, and refer accordingly
A@r
Not misconduct Aﬁ.,f . )
defined by the " - Minor Serious
CCM Act % %, mMmisconduct misconduct
< Employing Oversight Oversight by
authority to by PSC ccc
manage

i > Principal officers notify PSC (s.45H)  Principal officers notify CCC (s.28)
< : Community can report to PSC (s.45E) Community can report to CCC (s.25)
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i Minor misconduct is articulated in section ,, Serious misconduct is articulated in

" 4(d) of the CCM Act. It contemplates . | section 4 (a), (b) and (c) of the CCM Act.

1| conduct that is not honest or impartial OR 7 It contemplates conduct that is corrupt OR

" involves a breach of trust OR the misuse of v where the public officer corruptly takes
s : ~ official information or material AND | | advantage of their employment to benefit
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sanction to be applied is termination,

notification is required

| termination. Examples include:
* Misuse of public resources

way that is punishable by two or more
years in prison. Examples include:

|+ Repeated work absences without notice | | * Fraud
ww * Drugs and alcohol policy infringements | | ¢ Bribery
|+ Other policy infringements, for example | | * Misuse of public office

|
acceptable use of IT equipment, social | | + Misuse of public resources
l media, conflicts of interest ”

All conduct-related matters are reported to the PSC once annually through the annual survey program to inform
whole of sector intelligence and reporting. Statistics reported in the State of the Sectors Report.
Minor misconduct data is reported in the PSC’s Annual Report. Serious misconduct is reported in the CCC’s Annual Report.



