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Nurses & Midwives Board of WA

Mission
NMBWA is responsible 

for protecting the 
community by ensuring 

safe standards in 
nursing and midwifery 

practice.

Values
NMBWA values 

the principles of: 
respect, integrity, 

justice, excellence, 
professionalism and 

accountability.

Vision
To influence quality 

nursing and midwifery 
practice for the 

community of Western 
Australia.
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The Nurses & Midwives Board of Western Australia (NMBWA) is an 

independent statutory body that regulates nursing and midwifery in 

Western Australia. In accordance with the WA Nurses and Midwives Act 

2006, NMBWA is responsible for protecting the community by ensuring 

safe standards of nursing and midwifery practice. We achieve this through 

setting the standards in education, registration and professional conduct.

 The Nurses & Midwives Board of Western Australia Staff 
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I’d like to begin by welcoming and commending newly 

appointed Chief Executive Officer, Adjunct Associate 

Professor Robyn Collins who has, in her first 12 months 

already made a significant impact on improving the 

operations of NMBWA. She has driven many of the 

planned outcomes of the NMBWA Corporate Strategic 

Plan 2003-2008, the achievements of which are 

summarised on page six and seven.

On behalf of the Board I would like to acknowledge 

and thank Dr Jenny Prentice who stepped into the 

caretaker role of Acting Chief Executive Officer for 

six months while the recruitment process of filling 

the position permanently took place. Her leadership 

and commitment over this period was essential in 

maintaining effective NMBWA performance and keeping 

strategic objectives on track.

The 2007-2008 reporting period has been a challenging 

one for NMBWA with the introduction of new legislation 

in the form of the updated Nurses and Midwives Act WA 

2006 as well as implementing a number of policies and 

frameworks to reflect the move to national regulation 

by 2010. 

I would therefore like to take this opportunity to 

acknowledge the significant contribution of my fellow 

Board members, particularly Louise Horgan - Presiding 

Member who is on extended leave, Kay Stringer, 

Lois Anderson and Adrian Morgan who completed 

their terms of office. Thank you also to the Board 

committees, members of the Network Advisory Panel 

and staff who have all contributed to the organisation 

over the last financial year in accomplishing so much. 

Nola Cruickshank 
A/Presiding Member

Presiding Member Address
Nola Cruickshank

 NMBWA Board Members standing from the left Michael Ash, Dr Philip Shade, Janice Butt, Jean 

Applin, Louise Horgan, Merissa Hardman, Belinda Bailey, Kathleen McLure, Wendy Meggison, 

Dr Adrian Morgan (resigned May 2008) front row seated from the left Jennifer Wood, Nola Cruickshank, 

Brenda Halligan.  
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CEO Welcome
Robyn Collins

My first twelve months as NMBWA CEO/Registrar have been an extremely 

rewarding and eventful time. As the 2004-2008 Strategic Plan deadline nears, 

it is pleasing to note that the organisation has achieved almost all of it’s 

objectives as outlined on pages six and seven - ‘Strategic Plan – Achievements 

at a Glance’.

I have also thoroughly enjoyed developing and fostering numerous networks 

and partnerships between NMBWA and key stakeholders both here in WA and 

across Australia, as we move toward national registration and accreditation in 

2010. Both myself and NMBWA Directors are represented on various national 

committees, giving the organisation an opportunity to influence accreditation 

and registration changes.

One of the year’s highlights was hosting the annual Western Australian Nursing 

and Midwifery Excellence Awards. It was a sell out event which saw nurses and 

midwives from both the private and public sectors, congregate at Burswood 

Entertainment Complex to celebrate the contribution both professions make 

to the health of our State and cheer on their nominated and award winning 

colleagues. The most distinguished prize of the evening, the 2008 Nurse/

Midwife of the Year went to Busselton palliative care nurse – Elizabeth Bickley 

(please refer to pages 22 and 23 for a full story).

Lastly, thank you to NMBWA Directors and staff whose flexibility, diligence and 

innovation to improving organisation-wide systems and processes over the last 

year has been immeasurable. It has been an enormous undertaking and I would 

like to thank and acknowledge their efforts. 

As a result, NMBWA’s services in 2009 will be greatly improved offering all WA 

nurses and midwives more efficient, diverse and customer friendly solutions 

through our new website and IT system, process mapping of complaints and 

online registration process to name just a few.

It is therefore my pleasure to welcome and present to you - the 2007-2008 

Nurses & Midwives Board of Western Australia Annual Report.

Adj Assoc Prof Robyn Collins

Chief Executive Officer / Registrar
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NMBWA Key Achievements 
at a Glance

Finance and Corporate Services
- Organisational review

- Enhanced registration system and internal audit

- Data centre upgrade

- Zero work related injuries

Registration and Policy
- 33,703 nurses and midwives registered with NMBWA

- 65 nurse practitioners registered – an increase of     

  almost 300% on 2006-2007

- Implementation of the Nurses and Midwives Act 2006

- Review of registration business processes

- Staff education to support multi-skilled staff

Education and Research
- Education and Research Advisory Committee Review

- Educational Pathway to Enrolled Nurse Registration

- Over $130,000 awarded in grants, research awards  

  and sponsorship

Professional Governance
- Formation of the Impairment Review Committee

- Complaints process review

Communications
- New corporate communications style guide

- Rebranding of publications and promotional material

Advising the Minister for Health
Part of NMBWA’s role is to advise the Minister for Health on issues relating to nursing and midwifery regulation. 

Over the last financial year NMBWA received nine separate ministerial enquiries relating to nursing and midwifery 

practice, registration, professional competence and misconduct including:

• delays in processing registrations

• re-registration fee after lapsed registration

• complaints against individual nurses and midwives.
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The NMBWA Strategic Plan 2004 - 2008 focuses on 

five key result areas including Managing the Business, 

Professional Competence, Innovation, Education and 

Regulation. Listed below is a summary of strategic plan 

achievements accomplished over the reporting period.

Managing the Business
NMBWA responsibly manages fiscal and human resource 

assets according to the Australian Business Excellence 

Framework standards to maximise opportunities for the 

organisation and key stakeholders.

Restructure of Directorates

A review of all senior management positions was 

conducted and a new organisation structure, reflected 

in the organisational chart on pages 8 and 9 was 

achieved to better match the operational aspects and 

needs of the organisation.

Review and Restructure of Advisory Committees

A review of the committees was undertaken and 

new Terms of Reference and membership, reflecting 

broader representation from industry was achieved.

Information Technology

Direct optic fibre connection to the internet was 

implemented to provide the capability to tailor 

available bandwidth to cater for peak registration 

periods. Due to the server infrastructure falling out 

of warranty, physical servers were moved into a 

virtualised environment to better utilise the hardware 

and provide redundancy in case of hardware failure.

To increase efficiency in document control and 

accessibility to staff, the TRIM record management 

system was reviewed and updated.

NMBWA accessed videoconferencing facilities at Royal 

Perth Hospital, enabling better information sharing and 

education methodology for external stakeholders who 

are not able to meet face to face.

A review of the shared drives was conducted and new 

folders reflecting the organisation structure were 

created to ensure more effective document control 

and accessibility for staff.

Staffing
Customer Service Officer education and training 

commenced in March 2008 to develop shared 

accountability and responsibility amongst staff. OHS 

and first aid training was also provided along with 

professional development opportunities for Directors.

Administrative Support Officers were introduced to 

support the workload of each directorate and specialty 

consultants were contracted to manage information 

technology, process re-engineering, human resource 

and website development related projects.

To assist staff with balancing work and home life, 

NMBWA introduced a number of ‘Family Friendly’ 

initiatives over the last financial year including flexible 

office working hours, the ability to work from home 

and setting up remote access to the NMBWA network. 

These strategies have proven valuable in increasing 

productivity as well as attracting and retaining 

qualified and skilled NMBWA staff.

Corporate Services
Reductions in postage and printing costs and staff 

workload times have been the result of introducing 

EFTPOS for registration payments and all accounts 

payable. Payments via Diners and Amex cards have 

ceased, cutting out high transaction related fees. 

Strategic Plan Achievements 
at a Glance
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Regulation
NMBWA responds to issues relating to the regulation of 

nursing and midwifery practice to meet the needs of 

health care consumers and key stakeholders.

Registration and Policy

The Registration and Policy directorate achieved a 

great deal over the last financial year, improving and 

developing new operational systems to streamline 

business processes and improve customer service and 

registration timelines.

Professional Governance

Operational procedures for the Professional 

Governance team were reviewed and new business 

processes regarding complaints assessments are 

currently being piloted. 

Innovation
NMBWA values and supports the development of 

initiatives that promote the advancement of nursing 

and midwifery practice, education, research and 

management.

Nursing and Midwifery Education and Support 

Program

In support of NMBWA’s goal of influencing standards 

of regulation, practice, education and professional 

conduct, in mid 2008 NMBWA implemented a state-

wide education and support program for nurses and 

midwives. A number of face to face workshops in Perth 

as well as bi-monthly videoconference education and 

information sessions on contemporary nursing and 

midwifery issues were presented.

Educational Pathway to Enrolled Nurse Registration

The  Educational Pathway to Enrolled Nurse 

Registration was introduced for undergraduate nursing 

students wishing to gain registration as an enrolled 

nurse whilst continuing their studies.  

This pathway was developed by the Department 

of Health’s Office of the Chief Nursing Officer, 

in collaboration with the universities offering 

undergraduate nursing courses in Western Australia 

including Curtin University of Technology, Edith Cowan 

University (ECU), Murdoch University (MU) and Notre 

Dame University (NDU). 

Education
NMBWA ensures that the standard of educational 

preparation for nurses and midwives leading to 

registration provides practitioners with the knowledge 

and skills required to deliver safe nursing and 

midwifery care to the community.

Education and Research

Various presentations and workshops with industry 

outlining national registration, grants and awards, 

course mapping and accreditation were conducted over 

the reporting period. A new grant in memory of the 

late former CEO, Margaret J Watson was launched at 

the 2008 WA Nursing and Midwifery Excellence Awards. 

The award will provide an opportunity for nurses and 

midwives to showcase their innovations and visions for 

the future of the professions.

Strategic Plan Achievements 
at a Glance (continued)



Nurses & Midwives Board of WA  8

Manager  
Communications 

Executive Assistant

Personal Assistant

Lawyer

Director 
Finance  

& Corporate

Paul Scicluna

Systems 
Coordinator

Administration 
Officer

Finance & Payroll 
Coordinator

Information 
Systems 

Coordinator

Reception/
Communication 

Customer Support 
Officer

Renewals  
Customer Support 

Officer

Overseas  
Customer Support 

Officer
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Guiding Principles
NMBWA:
•  values working with key stakeholders 

to achieve its vision
• strives to ensure services are managed 

efficiently to meet customer needs
•  maintains equity in decision-making 

through the involvement of key 
stakeholders

•  maintains accountable and transparent 
practices.
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NMBWA Organisation Structure

Chief Executive 
Officer/Registrar

Adj Assoc Prof  
Robyn Collins

Director 
Education 
& Research

Fleur Gilroy

Director 
Professional 
Governance 

Mary Miller

Director 
Registration  

& Policy

Marie Hill

Administration Officer

Investigator Administration Officer

Mutual  
Recognition 

Customer Support 
Officer

TRIM Customer 
Support Officer

Administration 
Officer

Archive  
& Records  

Officer
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Minister for Health
Western Australia

NMBWA Board
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Nurses and Midwives Act 2006
The updated Nurses and Midwives Act 2006 

implemented on 18 September 2007 included a 

number of changes that all registered and enrolled 

nurses, midwives and nurse practitioners in Western 

Australia are now required to comply with. 

One of the most significant changes to the Act is that 

it recognises midwifery as a profession distinct from 

that of nursing, allowing midwives to register directly 

with NMBWA. Other notable changes encompassed in 

the new Act include: 

• Divisions of the Register 

 The divisions of the register were removed 

and replaced by four categories of registration 

including Registered Nurse, Enrolled Nurse, Midwife 

and Nurse Practitioner.

• Specialty

 The only specialty registrable with NMBWA is 

mental health. To register as a specialist in mental 

health the applicant must be a registered nurse.

• Fixed Date for Renewal of Registration 

 Nurses and midwives will no longer renew their 

registration in the month of  their birth date, 

but revert to a ‘one time’ registration set to 31 

December each year.  

 For those nurses and midwives who have previously 

taken up a three year registration renewal option, 

their registration will run the full term. However, 

when that renewal becomes due, the registration 

will fall in line with the new Act requirements. 

All nurses and midwives will continue to have the 

option of registering for one or three years.

• Establishment of the Complaints Assessment and 

Impairment Review Committees

 These committees were created to facilitate a 

more flexible approach to the management of 

complaints, allowing for the separation of health 

related complaints for consideration by the 

Impairment Review Committee and not through a 

disciplinary process which used to be the case. All 

other matters relating to the professional standards 

of nurses and midwives will be assessed by the 

Complaints Assessment Committee. 

The implementation of the new Act has also brought 

about major changes to the registration IT system 

(eNBIS) and rebranding and updating all forms. 

Other legislation that has impacted on registrations is 

the enactment of the Trans-Tasman Mutual Recognition 

Act WA 2007 in February 2008. This now enables nurses 

and midwives registered in New Zealand to apply for 

registration under mutual recognition rather than 

applying as an overseas applicant.

Registration and Policy

Highlights

Implementation of the 
Nurses and Midwives 
Act 2006

Review of registration 
business processes

Staff education to 
support multi-skilled 
staff

Marie Hill
Director - Registration and Policy
RN, Midwife
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Progress Towards National 
Regulation
The Council of Australian Governments (COAG) agreed 

at its meeting of 26 March 2008 to establish a single 

national registration scheme for health professionals by 

1 July 2010.

The single national registration scheme begins 

with the nine professions currently registered in all 

jurisdictions. These include nursing and midwifery, 

medicine, physiotherapy, optometry, chiropractic care, 

pharmacy, dental care (dentists, dental hygienists, 

dental prosthetists and dental therapists), psychology 

and osteopathy.

The implementation of the scheme will:

• protect the public by ensuring only suitable, 

educated and competent practitioners are 

registered to practise

• facilitate movement of the workforce across 

Australia

• enable the continuous development of a flexible, 

responsive and sustainable Australian health 

workforce.

The structure and functions of the national scheme will 

be set out in the legislation establishing the scheme. 

Legislation in the States and Territories will need to be 

repealed, amended or modified to achieve a national 

registration and accreditation scheme.

The Australian Health Ministers’ Conference (AHMC) 

agreed the State of Queensland will host the 

substantive legislation. Once approved by AHMC, 

NMBWA will seek corresponding enactment from WA 

Parliament regarding complimentary registration 

legislation to permit the establishment of the scheme 

on 1 July 2010.

Registration Business Processes
NMBWA completed mapping of the registration business 

processes which will be followed by updating the 

registration policies. Where appropriate these changes 

will be consistent with the Australian Nursing and 

Midwifery Council (ANMC) recommendations. The 

policy for assessment of overseas applicants has been 

updated to align with the ANMC. 

National Projects
The Director of Registration and Policy is a member 

of the ANMC Registration Standards Committee and 

has been involved in the dissemination and collation 

of information and feedback to and from local nursing 

and midwifery regulatory authorities regarding national 

projects. 

Projects that are currently under development include:

• Code of Ethics for Nurses

• Code of Ethics for Midwives

• Code of Professional Conduct for Nurses

• Code of Professional Conduct for Midwives

• Demonstration of Continuous Professional 

Competence

• Assessment of Overseas Educated Nurses and 

Midwives

• Responsibilities of Nurses and Midwives in the Event 

of a National Disaster

• Guidelines on Boundaries of Professional Practice 

for Nurses and Midwives.

Committees
The Director of Registration and Policy sits on the 

Registration and Competence Advisory Committee 

(RCAC) and the Professional Practice Advisory 

Committee (PPAC), both of which were restructured 

this financial year. The Terms of Reference were 

reviewed to better support the functions of NMBWA.

Registration and Policy  
(continued)
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The Year Ahead

• Complete review of registration business 

processes

• Update all forms and registration policies

• Monitor, analyse and evaluate key 

performance indicators (KPIs) weekly, 

monthly and quarterly

• Influence the direction of national standards 

for nursing and midwifery regulation to 

ensure protection of consumers.

Registration and Competence Advisory Committee 

(RCAC) (formerly the Registration Review 

Committee)

RCAC met several times over the reporting period, 

advising and making recommendations to NMBWA 

on key complex issues relating to registration and 

registration business processes. 

Professional Practice Advisory Committee (PPAC) 

(formerly the Professional Practice Reference Group) 

The last financial year saw PPAC commence the large 

job of reviewing and updating all NMBWA publications. 

A timeline for development was established and new, 

updated and rebranded publications are beginning the 

review process. 

Registration and Policy  
(continued)
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Education and Research
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Education and Research

Presentations
NMBWA staff presented information and education 

sessions to nurses and midwives on a range of topics in 

2007-2008, including the updated Nurses and Midwives 

Act 2006, Scope of Nursing Practice and Decision 

Making Framework as well as Professional Governance 

and Complaints. NMBWA also exhibited at a number 

of events, promoting careers and employment 

opportunities in the nursing and midwifery professions 

including the 2008 Nursing Expo at the Perth 

Convention and Exhibition Centre.  

Education and Support Program 
for Nurses and Midwives
In support of the organisation’s goal of influencing 

standards of regulation, practice, educational and 

professional conduct, NMBWA has been developing a 

State-wide education and support program for nurses 

and midwives.

This program will combine the delivery of a 

number of face to face workshops and bimonthly 

videoconference education and information sessions 

covering contemporary nursing and midwifery issues. 

The program will commence in July/August 2008, 

delivering sessions focussing on the Nurses and 

Midwives Act 2006 and Scope of Nursing Practice as 

well as professional conduct and the management of 

complaints. 

Education and Research Advisory 
Committee Review
In 2007-2008, NMBWA reviewed the assessment 

standards of education programs for nurses and 

midwives, endorsing the Australian Nursing and 

Midwifery Council’s (ANMC) Accreditation Framework 

for Education Programs Leading to Registration. 

This new framework is currently being utilised by 

the Education and Research Advisory Committee 

(ERAC) in the accreditation of both new and existing 

education programs. Next year, ERAC will review the 

accreditation status of all education providers and 

courses.

Accreditation
NMBWA continued to work closely with education 

providers from both the university and VET sectors to 

ensure that education programs leading to registration 

as a nurse or midwife with NMBWA met accepted 

national standards, and that nurses and midwives were 

competent to practice in their respective fields. 

Highlights

Education and 
Research Advisory 
Committee Review

Educational 
Pathway to Enrolled 
Nurse Registration

Over $130,000 
awarded in grants, 
research awards 
and sponsorship

Fleur Gilroy
Director - Education and Research
RN, Midwife, BSc, MMid
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National Standards for the 
Accreditation of Education 
Courses
NMBWA has continued to contribute to national and 

trans-national standards for education programs 

leading to registration through active membership of 

the ANMC. In 2008 the ANMC commenced coordination 

of the National Accreditation of Nursing and Midwifery 

Courses Project, in order to develop national standards 

and criteria towards the accreditation of courses 

leading to the registration of nurses and midwives. 

NMBWA has been participating in this process via 

national teleconferences, contributing to the 

development of both shared and discipline-specific 

accreditation standards and criteria for registered and 

enrolled nurses, midwives and nurse practitioners. In 

2007-2008, NMBWA will begin coordinating State-wide 

consultation on these documents in partnership with 

relevant stakeholders within WA. 

Educational Pathway to Enrolled 
Nurse Registration
In 2007-2008, the Educational Pathway to Enrolled 

Nurse Registration was introduced for undergraduate 

nursing students wishing to gain registration as an 

enrolled nurse whilst continuing their studies.  

This pathway was developed by the Department 

of Health’s Office of the Chief Nursing Officer, 

in collaboration with the universities offering 

undergraduate nursing courses in Western Australia 

including Curtin University of Technology (CUT), Edith 

Cowan University (ECU), Murdoch University (MU) and 

Notre Dame University (NDU). 

The program was based on material from the ANMC 

as well as NMBWA’s competency standards for 

registration. The participating universities each have 

a pre-determined point at which students may seek 

registration as an enrolled nurse, with ECU offering 

the pathway at the end of semester three and CUT, MU 

and NDU offering the pathway at the completion of 

semester four. 

The pathway consists of two modules. Module one is 

specifically designed to assist nursing students to gain 

the required background knowledge to practice as 

enrolled nurses in Western Australia. This is followed 

by module two, which is offered by each of the 

universities and incorporates the necessary knowledge 

and clinical practice required for the undergraduate 

nursing student to meet the ANMC National 

Competency Standards for an enrolled nurse. 

On completion of these modules, students are then 

eligible to register as an enrolled nurse with NMBWA 

and are able to seek employment in the healthcare 

industry in a wide range of clinical settings. By 

undertaking this pathway, undergraduate nursing 

students can gain valuable clinical experience and paid 

employment whilst completing their undergraduate 

studies. 

International Congress on 
Innovations in Nursing (ICIN) 
2009 
Last year NMBWA were active contributors to the 2007 

3rd International Congress on Innovations in Nursing 

(ICIN), presenting, sponsoring and exhibiting at the 

event. Donna Baker, former Manager, Professional 

Standards at NMBWA delivered ‘A Rehabiliative 

Approach to Managing Impaired Nurses and Midwives:  

A Professional Standards Challenge. 

Education and Research 
(continued)
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Education and Research  
(continued)

The Year Ahead
• Finalise the establishment of the NMBWA register 

of accredited education providers and courses 

leading to registration as a nurse and midwife 

• Facilitate the introduction of the national 

standards for the accreditation of nursing and 

midwifery courses within WA

• Streamline the NMBWA accreditation process for 

new and existing courses 

• Coordinate the installation and utilisation of tele 

and videoconferencing technology in the NMBWA 

office

• Expand the provision of education and support 

services to WA’s rural and remote nurses and 

midwives.

Once again, NMBWA will be a key stakeholder in the 

2009 4th ICIN scheduled for May. The 4th ICIN will 

present an exciting range of experts and leaders in 

clinical nursing, research and education. The Congress 

will address a number of key themes over the three 

days, including Innovation, Leadership, Research and 

Education, Clinical Practice and Workforce.   

NMBWA CEO Robyn Collins is contributing to the 

development of the 2009 program as the NMBWA 

Congress Committee member. The 2009 ICIN 

is expected to attract about 400 national and 

international delegates.
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NMBWA values and supports the development 

of initiatives that promote the advancement 

of nursing and midwifery practice, education, 

research and management.

As part of its strategic plan, NMBWA supports 

research areas that reflect community and 

professional needs. 

To meet these objectives, NMBWA offers research 

and development awards annually and provides 

monthly financial grants to support ongoing 

professional development.

Over the last financial year, NMBWA awarded 

$110,930 in grants, a $10,000 research award and 

$9,550 was donated towards sponsorship awards.

Grants and Awards

2007-2008 Grant Recipients

AGOSTINELLI Peta 

AILEY Jemma 

ANDREWS Janette 

ANGEL Donna 

APPLIN Jean 

ARMSTRONG Janeece 

ASHBY Rebecca 

BANZIC Marcela 

BARLOW Rebecca 

BAYES Sara 

BECKER Leanne 

BOWMAN Adrianne 

BOWSKILL Olivia 

BRADLEY Michelle 

BRADSHAW Beverley 

BROADBENT Karen 

BRYEN Karen 

BUTTERFIELD Jeffrey 

CARTER Theresa 

CATLOW Joy Elizabeth 

CHADWICK Josephine 

CHRISTOPHERS Bernadette 

CLARK Patricia 

COSTINS Pauline 

CRAVEN Monique Cherie 

CROCK Jacqueline 

DAVIDSON Clare 

DEMPSEY Patricia Theresa 

DI NARDO Concordia 

DOLAN Anthony 

DOYLE June 

DUFTON Caroline 

EAVES Jodie 

EGERTON Joanne 

EVANS Treena 

FALCONER Pania 

FARMER Jennifer 

FLANNERY Anna 

FOUGERE Diana 

FREEMAN Iris 

FRIEND Jean 

GARDINER Leonie 

GARRATT Kara 

GERACE Justin 

GIBSON Jillian 

GRAPES Jean 

HARRIS Maureen 

HART Felicity 

HAWKINS Cheryl Susanne 

HAWKSWORTH Emma 

HAYES Helen 

HEATHORN Emma 

HOOPER Alison 

HORN Jacqueline Cecilia 

HOSKIN Susan 

HOWELL Jeanette 

HOY Anita 
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INNES Jacky 

JAMES Alison 

JOB Bree 

JOHNSTON Patricia 

JONES Carol 

KAVANAGH Joanne 

KELLEY Sarah 

KIMBERLEY Anne 

LARRANAGA Juan Daniel 

LAURIE Leanne 

LAWSON Robyn 

LEIPOLD Louise 

LESAY Helen 

LOCK Christine 

LONGBOTTOM Raelene 

LOOBY Janine 

LUKINS Narelle 

MACDONALD Anne 

MARTIN Pamela 

MAUMILL Liana 

MBATIA Billy 

MCALINDEN Nola 

MCBRIDE Janet Cecile 

McChlery Sheena 

MCLAUGHLIN Marlene 

MCLEAN Helen 

MCNAMARA Wendy 

METCALFE Helene 

MIESCHBUHLER Rita 

MOFFAT Kate 

MOREY Pamela 

MURRAY Stacey 

NAYLOR Zoe 

NYMAN Kristie 

O’DONOGHUE Marie 

O’LEARY Sinead 

O’Mahoney Annette 

O’NEIL Sally-Ann 

O’NEILL Therese 

O’REGAN Bernadette 

OOSTERBAAN Debra 

OSTLER Lynn 

PANNETT Melissa 

PARODYA Susan 

PATRICK Dionne 

PAVITT Carol 

PEDERSEN Marion 

PENTECOST David John 

PIGGOTT Sue 

PITMAN Michelle 

PORTER Sandra 

REYNOLDS Clare 

ROBINSON Jill 

ROGERS Jillian 

ROTHENBURY Ailsa 

RYAN Joanne 

SANDERSON Christine 

MOORE Sarah Lydia 

SCULLY Susan 

SHANLEY Tracey  

BURKE Sharon 

SHARP Tihana 

SHEPHARD Susan 

SILLA Robyn 

SMITH Frances 

SMITH Zaneta 

SPEECHLEY Kim 

STACEY Frances 

STEGMAN Roswitha 

STOCKMAN Susan 

STOKES Kerry 

STRAHAN Claire 

TAILOR Duxxa 

TATE Yvonne 

TRAYNER Susanne 

TREADGOLD Susannah 

TRIGWELL Donna 

TWEEDIE Marie 

WADE Patricia 

WALKER Marie 

WALLBANK Mary 

WARDEN Kylie 

WATTS Anne 

WIFFEN Jillian 

WOOD Donna Marie 

WOODAGE Thomas 

WOOLFENDEN Lindsey 

ZILEMBO Melanie 

Grants and Awards
(continued)
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Lisa Burnette of Royal Perth Hospital (RPH) was 

presented the 2008 NMBWA Research Fellowship to 

assist with the funding of her research project - the 

Donor Site Study. 

The RPH renal nurse’s career began in 1996. After 

graduating from Curtin University, she was accepted 

into Royal Perth Hospital’s graduate program, where 

she began specialising in nephrology during her second 

year.

Having spent some years nursing abroad and in various 

health related roles, Lisa returned to RPH in 2003 as 

a renal research nurse and with a renewed passion 

for nephrology. In 2007, she was appointed an acting 

role as Clinical Nurse Manager in renal research and 

began developing and implementing the Renal Patient 

Management Database. 

It was during this time that Lisa took on the additional 

role of nurse researcher for the Education Centre 

where she began working with the Plastics Dressings 

Clinic Team. Her six month contract here saw Lisa 

develop the research proposal comparing retention 

dressings alone to calcium aliginate and retention 

dressing on donor site wounds.

“There’s a lot of literature comparing different 

dressing types in donor site care, however very few 

examine the current dressings being used in Australia 

- the calcium alginate with retention dressing and 

particularly the use of retention dressing alone,” Lisa 

said.

“The study proposal was based on one developed 

by the Plastics Dressing Team in 1991, led by Beth 

Sperring. Since then, no further progress had been 

made in researching this area so it is wonderful to 

think that this study can finally be undertaken,” she 

said.

Although Lisa had to resign from the research position, 

she remains on the study team for the Donor Site 

Study. The $10,000 prize money is going towards 

staffing the Plastics Dressings Clinic to ensure the data 

can be collected accurately and effectively.

“I would like to thank Beth Sperring, Acting Clinical 

Nurse Consultant and the Plastics Dressing Team 

for being so good to work with. In reality, it is their 

project and I have simply been the facilitator, so the 

kudos should really go to them.” She said.

The study is expected to run for 12 months after 

which, the results will be published in a relevant 

nursing journal as well as being disseminated 

throughout the Western Australia.

RPH Renal Nurse Wins  
2008 NMBWA Research Fellowship 

 2008 NMBWA Research Fellowship winner - Lisa Burnette

pictured left sittiing with colleague Beth Sperring and NMBWA CEO, Adj Assoc Prof Robyn 

Collins and NMBWA Presiding Member, Louise Horgan.

“There’s a lot of literature comparing 

different dressing types in donor site 

care, however very few examine the 

current dressings being used in Australia 

- the calcium alginate with retention 

dressing and particularly the use of 

retention dressing alone.”
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The coveted night of nights for Western Australia’s 

nurses and midwives - the 2008 WA Nursing and 

Midwifery Excellence Awards were held at the Grand 

Ballroom, Burswood Entertainment Complex on 

Saturday, May 10.

Organised by NMBWA, the awards recognise excellence 

within the nursing and midwifery professions and 

acknowledge the contribution they make to the health 

of the WA community. 

Over 150 nurses and midwives from around the state 

were nominated in 18 award categories with the 

Hon Jim McGinty, Minister for Health presenting the 

penultimate and most distinguished award of the night 

- the WA Nurse and/or Midwife of the Year to Busselton 

nurse, Elizabeth Bickley.

Elizabeth was awarded for her dedication and 

commitment as the Palliative Care Coordinator of the 

Busselton Hospice where she coordinates palliative 

care for around 70 people within their homes, hospital 

and hospice. 

2008 Western Australian Nursing and Midwifery 
Excellence Awards

 WA Nurse and/or Midwife of the Year - Busselton Nurse, Elizabeth Bickley

pictured  below with NMBWA CEO, Adj Assoc Prof Robyn Collins and NMBWA Presiding Member, 

Louise Horgan.
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The Minister said Mrs Bickley’s care had ensured a 

peaceful and supportive environment for so many 

patients in the last few days of their lives.

Dixe Marshall, MC for the evening kept the record 

audience of around 600 entertained for the evening 

and welcomed sponsors and award winners on stage 

while 2007 winner, Peter McHale delivered a humorous 

presentation and insight into his busy year as Nurse 

and/or Midwife of the Year.  

Among the attendees included the Hon Jim McGinty, 

Dr Kim Hames, Dr Peter Flett, Ass Prof Ruth Letts as 

well as a high number of hospital CEOs and senior 

nursing and midwifery staff. CEO of NMBWA, Adj Assoc 

Prof Robyn Collins was delighted with the attendance 

and said the night was a wonderful celebration of 

talent and comraderie in the professions.

“It was fabulous to see so many public and private 

sector nurses and midwives of all levels, come out 

and support their colleagues and mix with each other. 

Pleasantly surprising was the fact that this year saw 

an unprecedented surge in ticket sales which forced us 

to hire the adjoining ballroom to fit everyone in.” She 

said.

It was a vocal crowd as roars of support greeted 

the Hon Jim McGinty’s comments after he stated 

he would like to see and encourage more midwifery 

led models of care throughout our public hospitals. 

Rapturous applause and cheering also followed the 

announcement of winners adding a great atmosphere 

to the night.

The night drew to a close when official proceedings 

ended after popular overall winner – Elizabeth Bickley 

made her acceptance speech. The humble palliative 

care nurse was gracious and passionate as she 

addressed the crowd.

“This is such an honour and a surprise,” she said. “It 

is so wonderful to be acknowledged for your work, 

awarded for doing what you love. I feel privileged to 

love what I do.” She said.

As soon as the sounds from big band entertainment 

– One Step Ahead Productions began their first song, 

people from all corners of the ballroom flocked to 

the dance floor and boogied the night away to Abba, 

Motown sounds and 60s through to current rock tunes.

“It was fabulous to see so many 

public and private sector nurses 

and midwives of all levels, come 

out and support their colleagues 

and mix with each other. Pleasantly 

surprising was the fact that this 

year saw an unprecedented surge 

in ticket sales which forced us to 

hire the adjoining ballroom to fit 

everyone in.” 

Robyn Collins (CEO)

“This is such an honour and a 

surprise. It is so wonderful to 

be acknowledged for your work, 

awarded for doing what you love. I 

feel privileged to love what I do.” 

Elizabeth Bickley
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Professional Governance

The Professional Governance portfolio is responsible 

for managing professional conduct issues including 

disciplinary and impairment matters related to nursing 

and midwifery practice. 

Complaints Assessment 
Committee
Complaints received by NMBWA are considered by 

the Complaints Assessment Committee (CAC) and an 

investigator is appointed to conduct an investigation 

and prepare a report.

NMBWA received a total of 53 complaints during 1 July 

2007 – 30 June 2008.  This represented a 71% increase 

on 2006-2007 reporting period. The five year trend in 

complaints is detailed below in Graph 1.

The total number of complaints received represents 0.15% of the 
total number of nurses and midwives on the register.  (As at 30 June 
2008 the total number of nurses and midwives on the register was 
33,703).  Source eNBIS database.

Complaints by Category
Complaints received for 2007-2008 were categorised 

according to the broad category that the complaint 

related to (see Table 1). 

Table 1 Complaints by Category

Category No.
Competence 14

Professional Boundaries 9

Health/Impairment 8

Improper conduct 4

Theft of drugs 9

Other – improper conduct, falsifying records 9

Total 53

Some complaints crossed over two categories such as 

competence and professional boundaries, but for the 

purpose of this report have only been reported under 

one category.

It is interesting to note that issues of competence 

comprised the highest percentage of complaints 

reported to NMBWA during 2007-2008, followed by 

professional boundaries and health related issues.  

In the previous financial year professional boundaries 

complaints comprised the highest percentage of 

complaints received.  

Graph 2 Complaints by Category 2007-2008

Outcome: Further education may be required to address system 
issues associated with professional boundaries and expected 
professional conduct of registered nurses and midwives as well as 
system issues associated with management of competency related 
issues at a local level.
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Formation of the 
Impairment Review 
Committee

Complaints process review

60

50

40

30

20

10

0
 2003/04 2004/05 2005/06 2006/07 2007/08

Year

Graph 1 Complaints 2003-2008

To
ta

l C
om

pl
ai

nt
s

Competence
26%

Professional  
Boundaries

17%
Health/ 

Impairment
15%

Improper 
conduct

8%

Theft of drugs
17%

Other
17%

Mary Miller
Director - Professional Governance
RN, BNurs, PGradDipHlthAdmin, MHSM



Nurses & Midwives Board of WA  26

Professional Governance  
(continued)

Complaints by Registration 
Category
Under the Nurses and Midwives Act 2006, section 27 

(1), registration categories include registered nurse, 

midwife and enrolled nurse. Section 28 specifies 

registration as a nurse practitioner.  The following 

complaints received were as follows:

Table 2

Registration 
category

Total 
complaints 
received

Number  
on 
register

% of total 
complaints 
per category 
of registration

Registered 
Nurses

41 24,949 0.16%

Midwives 2 3,795 0.05%

Enrolled 
Nurses

10 4,894 0.20%

Nurse 
Practitioners

0 65 0

Outcome: Complaints made against registered nurses totalled 77% of 
the total complaints received.It is important to note that registered 
nurses comprise 74% of the register, with midwives comprising 11%,  
enrolled nurses 14% and nurse practitioners 0.19%.

NB: registered mental health nurses are included in the registered 
nurse category under the new Act.

Matters Referred to the State 
Administrative Tribunal (SAT)
If the complaint relates to a disciplinary matter 

referred to in section 49 (b) (v) of the Act, CAC may 

recommend that NMBWA make an allegation to the 

State Administrative Tribunal (SAT) based on the 

complaint that gave rise to the undertaking.

Pursuant to 557 (1) F in the Act, NMBWA may give the 

nurse or midwife an order prohibiting the carrying on 

of the activity for a period of not more than 30 days.

An order under sub section (1) must advise that, 

within 14 days of the making of the order, NMBWA will 

remove the order or make an allegation to SAT.

Outcomes of Matters Referred  
to SAT 
NMBWA referred a total of 26 matters to SAT during 

the 2007-2008 financial year, some of which were 

referred on from previous years. Of these, 24 matters 

were finalised.

Suspension 29%

Cancellation of registration 29%

Good behaviour bond 8%

Reprimand 21%

Conditions 8%

Withdrawal of application 5%

Graph 4 SAT Outcomes 2007-2008
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Good behaviour  
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Conditions
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Cancellation means removal from the register of the 

name of the midwife or nurse. In most circumstances, 

cancellation can only endure for a period of 2 years, 

but will not ordinarily last for a lesser time. 

Suspension means suspension from practice for any 

period that does not exceed 2 years.
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Professional Governance  
(continued)

Ongoing Monitoring of Nurses 
and Midwives Following 
Disciplinary Action
Currently, there are a total of 12 nurses and midwives 

that require ongoing monitoring in relation to 

disciplinary proceedings, who have good behaviour 

bonds or conditions on their practice. At the successful 

completion of this disciplinary period, the nurse 

or midwife is contacted and notified that their 

registration has been returned to good standing. 

Complaints Process Review
The complaints process was reviewed with the 

assistance of an external consultant, to ensure NMBWA 

processes are consistent with the current legislation 

and other jurisdictions around Australia.

Current issues identified through the complaints 

process

Feedback from various local stakeholders and 

consultation with other nursing and midwifery 

regulatory authorities led the Professional Governance 

team to identify a number of areas within the 

complaints process requiring further development.

• A review of the complaints process and time 

taken to close complaints. Ideally a set of key 

performance indicators will be developed to 

allow monitoring and measurement of complaints 

management processes.

• The identification of system wide issues regarding 

complaints to enable information to be fed back 

into the health care system to improve nursing and 

midwifery practice and patient safety.

• A review of the relationship between the 

Complaints Assessment and Impairment Review 

Committees to ensure each group are aware of 

responsibilities and roles in respect to disciplinary 

and impairment matters.

• The introduction of a new information technology 

system towards the end of 2008 will enhance the 

management of professional conduct matters and 

improve reporting on a range of key indicators. This 

will provide data trends, improving the strategic 

operations and management of professional 

conduct.

• The need for education in respect to management 

of complaints for nurses, midwives and health 

managers to enable a greater understanding 

of NMBWA’s role in relation to disciplinary and 

impairment matters.

System issues identified in relation to complaints

Analysis of competence related complaints referred 

to NMBWA identified issues around the practices 

associated with managing nurses and midwives who 

performed poorly. Some of the areas identified when 

investigating these complaints included:

• poor documentation of performance issues

• poor processes in respect to undertaking 

full competency assessment against ANMC 

competencies

• failure to afford the nurse or midwife procedural 

fairness during the process

• inconsistent approach to undertaking annual 

performance assessment with nurses and midwives

• failure to report some of these issues to NMBWA 

upon resignation of the nurse or midwife

• an inconsistent approach to the management of 

substandard performance across health services.
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Staffing and Demographics
As at 30 June 2008, NMBWA’s staff included 27.1 full 

time equivalent (FTE) positions, of which 77% were 

listed as fulltime, 15% part time, 4% casual and 4% 

contract.  

Around 84% of NMBWA staff were female and 16% 

male. The graph below is a comparison of the NMBWA 

staff age profile against the Australian labour force.

Recruitment and Retention
The increasing demand for NMBWA services had a 

direct impact on staffing with the need to recruit 

additional customer service officers. This increase in 

personnel, coupled with the highly competitive labour 

market in Western Australia resulted in a considerable 

amount of staff movement in 2007-2008.  

This staff turnover presented NMBWA with a great 

opportunity to conduct a comprehensive organisational 

review. The result enabled NMBWA to engage staff 

with a positive team culture, supportive of the many 

changes associated with the implementation of the 

new Act.

Workplace Health and Safety
For the second successive year, NMBWA is happy to 

report that no time was lost to work related injuries 

or issues, impacting favourably on insurance premiums 

covering workers compensation, which have been 

steadily decreasing.

Equal Employment Opportunity
NMBWA believes in equal opportunity for all and is 

committed to the principles of Equal Employment 

Opportunity.  Recruitment, promotion and 

remuneration are based solely on the relevant skills 

and qualifications of an individual for a particular 

position.  No breach claims were lodged against 

NMBWA over the last financial year.

Facilities Management
The Body Corporate instigated new strata levies 

to cover two significant building projects - the 

replacement of the two aging elevators and major 

repairs to the roof.  The roof repairs were completed 

within the financial year and the replacement 

elevators are set to be installed by late 2008.

Finance and Corporate Services

Highlights

Organisational 
review

Enhanced 
registration system 

Data centre upgrade

Zero work related 
injuries
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Director - Finance and Corporate Services
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Finance and Corporate Services  
(continued)

Improving Systems

Registration System

On 18 September 2007, the new Nurses and Midwives 

Act 2006 was proclaimed which instigated  significant 

change to NMBWA’s registration system.  The move 

from ‘Divisions’ to ‘Categories’ was particularly 

difficult to facilitate as was the change to registration 

renewal dates from the nurse or midwife’s month of 

birth to 31 December.  

With the cooperation of NMBWA staff and software 

designers, the enhanced system was released in 

November 2007 and an internal audit followed to 

measure the effective management of the transitional 

period.  The outcome was positive for NMBWA, 

complimenting the organisation’s strategic processes 

that were put in place to accommodate the challenges 

experienced by the introduction of the new legislation.

Data Centre Upgrade 

In June 2008, NMBWA replaced its aging data centre by 

servers in a virtualised environment, providing greater 

flexibility to better utilise the hardware as well as 

ensuring business continuity in case of hardware 

failure.

Improved Connectivity

NMBWA implemented a new direct optic fibre internet 

connection, creating the capability and flexibility to 

tailor available bandwidth, depending on demand.  

This feature is critical for future years so that 

NMBWA can cater for annual peak registration periods 

expected in the months of November and December.

Although there has already been a slight increase in 

the number of online renewals in 2007-2008 compared 

to 2006-2007, the new connection should assist in 

seeing a marked improvement by the next financial 

year.

Note: There was a reduced number of online renewals in October 
2007 and no online renewals were completed in November 2007, 
due to the withdrawal of the online system to allow for the new Act 
changes and enhancements to be made.

Finance
The 2007-2008 financial statements comply with 

the Australian Equivalents to International Financial 

Reporting Standards and other mandatory professional 

reporting requirements.  They are presented within 

this annual report and reflect the periods of:

• 1 July 2007 to 18 September 2007 (for NBWA)

• 19 September 2007 to 30 June 2008 (for NMBWA)

• A combined total of the two periods so that 

a comparison can be made with the previous 

financial year.

The reporting of the separate periods is as instructed 

by the Minister for Health.

NMBWA’s registration fees have been held at the same 

rate since October 2005, however a new application 

fee was introduced as part of the Regulations of 2007.  
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Finance and Corporate Services  
(continued)

This new income stream coupled with the increase in 

official interest rates over the year, offset significant 

costs that were incurred with the implementation of 

the new Nurses and Midwives Act 2006.  The financial 

outcome for the year resulted in a small surplus of 

$78,000. See financial pages for a detailed breakdown.

Finance and Corporate Advisory 
Committee Review
Operations of the Finance and Corporate Advisory 

Committee (FACAC) were reviewed in February 2008 

and a new Terms of Reference were established.  

The main aim of FACAC is to oversee the financial 

affairs of NMBWA including budgeting, monitoring, 

reporting and projecting financial resources.  During 

the 2007-2008 financial year, FACAC conducted seven 

meetings. 

The Year Ahead

New Registration System

There were significant issues noted with the current 

online registration system causing numerous 

processing barriers to nurses and midwives completing 

their on-line registration renewals during 2007-2008. 

These issues along with the introduction of the new 

Act forced NMBWA to pursue the replacement of the 

existing registration system with the intention of 

achieving the following:

• an increase in the number of completed online 

registration renewals

• to enable NMBWA to deliver better client services 

by introducing improved web services for 

registration renewal processing and other critical 

business processes

• to provide additional registration renewal payment 

options such as BPay

• to allow for the development of an online 

professional development portfolio facility for 

nurses and midwives

• to meet the increased demand for statistical 

information

• to track the progress of registration applications 

and provide workload monitoring reports

• to strategically position NMBWA for future business 

needs including national regulation.

NMBWA Website

The NMBWA website is set for a major overhaul to 

improve the quality of information available and the 

speed of service provided to nurses, midwives and the 

WA public.  The site will be more contemporary, user 

friendly and streamlined.
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Professional Practice Advisory Committee
(Previously  Professional Practice Reference Group)

First Name Surname Title Qualifications

Rebekah Ashby RN, RMHN, DipAppSc (Nsg), BSc (Nsg), MRCNA, MACMHN.

Shirley Barnes Health Consumer Rep, BAppSci (Recreation).

Heather Gluyas Chair RN, BSc, PGCert (Mgt), M Service Admin., MRCNA, AFACHSE.

Maureen Harris RN, Midwife, Dip Res. Methods, PhD.

Kay Hyde
RN, RM, BSc (Hth Prom.), PGDip Hlth Admin., M Hth Admin., M 
HSM, MRCNA.

Jacqui McDonald EN, Dip Ortho Nsg. 

Heather Marin RN, Midwife.

Cheryle Poultney BAppSc, PGDip Human Res. Mgmt & Dev., MRCNA.

Jeanette Robertson OAM, RN, MSc, PGDip Lib & Inf Stud., BSc, Dip Phys Ed. 

Nicole Stopp RN.

Peta Welten Dip Nsg, BNsg, PGDip Clin. Ns. (Mid), PGDip Ed, CCHN, JP.

Tonia Zeeman RN, RMHN, BAppSc(Nsg).  

Registration and Competence Advisory Committee

(Previously Registration Review Committee)

First Name Surname Title Qualifications

Janice Butt Chair M(Ed), PGCEA ADM, RN, Midwife. 

Rebekah Ashby RN, RMHN, DipAppSc(Nsg), BSc (Nsg), MRCNA, MACMHN. 

Donna Angel RN, NP, BN, PGDip (Clin Spec), MRCNA.

Sadie Geraghty
BA (Hons), BSc (Hons), MSc, PGCertEd, EnhanRolMidCert, CM, 
Doctoral Candidate (UWA).

Anna Isopo EN.

Peter McEwen RN, BN, PGCert Crit. Care, JP.

Alison White BA, PGDip Teach. 

 

Committees and Membership



Nurses & Midwives Board of WA  34

Complaints Assessment Committee

(Previously different structure)

First Name Surname Title Qualifications

Jean Applin Chair RN, BSc(Nsg), PGDip (Domiciliary Nsg).

Lois Anderson BA (Hons).

Pauline Costins RN, RM, BNsg, BSc(Mid), MA(Law), PGCert Law.

Jennifer Fenwick Deputy Chair PhD.

Kathie McLure

Tonia Zeeman RN, RMHN, BAppSc (Nsg).

Mary Miller RN, BNurs, PGDip (Hlth Admin), MHSM, NMBWA staff member.

Ross Emerson NMBWA staff member.

Impairment Review Committee 

First Name Surname Title Qualifications

Michael Ash Chair RN, RMHN, FETC., PGDip (Counselling),  
MA Human Services Counselling.  

Roslyn Elmes RN, BSc(Nsg), MBA, MRCNA.

Dr Moira Sim MBBS, FRACGP, FAChAM, PGDipAlcDrugAbStud.

Dr Anne Bartu Deputy Chair PhD, MPH, PGDip Hlth. Sc., BA (Hons) Anthrop., RN, RM, FRCNA. 

Christopher Bone RMHN, RN, BSc(Nsg), MRCNA, MANZCMHN.

Finance and Corporate Advisory Committee 

First Name Surname Title Qualifications

Nola Cruickshank Chair BAppSc(Nsg), PGDip OH&S, MRCNA.

Belinda Bailey Deputy Chair RN, MBA(Exec), PGDip Prim. Hlth. Care., GAICD, MRCNA.

Anne Bourke Assoc. Professor, RN, Midwife, NNT, BSc (Nsg), MNsg, PGDip HSM.

David Corney CA, BBus.

Garry Wallace BBus (Acc), BHA, ASA, FCHSE.

Pamela Guy

Scott Wilkinson CA, BComm.

Christine Hanna RN, Midwife, MBA, MRCNA.

Felicity Carlin

Libby Buttfield BLaw (LLB) 

Committees and Membership
(continued)
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Education and Research Advisory Committee 

First Name Surname Title Qualifications

Selma Alliex Chair RN, BSc (Nsg), MSc(Nsg), PhD, MRCNA.

Ruth Phillips RN, MRCNA, Cert IV Training & Workplace Assessment.

Karen Gullick RN, RMHN, MSc(Nsg), BAppSci(Nsg), MRCNA.

Yvonne Hauck RN, RM, BSc, PGDip(Nsg), MSc(Nsg), PhD.

Trish Dempsey RN, RM, NPC, BHSc(Nsg), PGDip Ed, Enhanced Role Midwife Cert.

Joy Fong MA Ed,  BAppSci. 

Anne Green RN, Dip Nsg, BSc(Hons), BNsg, PGDipEd.

Marie Warrington BA, RN, Midwife, IBCLC.

Elizabeth Re BSc, DipEd, MEHA.

Terry Jongen RN, RM, NP, BSc, PGDip Clin. Nsg (Emergency), MRCNA, OBStJ, 
AIMM.

Gavin Leslie RN, PhD, BAppSc, PGDip (Clin. Nurse),  FRCNA.

Jennifer Lush EN.

Committees and Membership
(continued)
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BDO Kendalls Audit & Assurance (WA) Pty Ltd 

128 Hay Street 

SUBIACO  WA  6008 

PO Box 700 

SUBIACO  WA  6872 

Phone 61 8 9380 8400 

Fax 61 8 9380 8499 

aa.perth@bdo.com.au 

www.bdo.com.au 

 

ABN 79 112 284 787 

 

BDO Kendalls is a national association of  

separate partnerships and entities 

 
INDEPENDENT AUDITOR’S REPORT  
 
To the members of Nurses & Midwives Board of Western Australia 
 
Report on the Financial Report

 

 
We have audited the accompanying financial report of Nurses & Midwives Board of Western 
Australia (“Board”), which comprises the balance sheet as at 18 September 2007, 30 June 
2008, and the income statement, statement of changes in equity and cash flow statement for 
the financial periods ended on those dates, a summary of significant accounting policies, 
other explanatory notes and the declaration to members.  
 
 
Board of Management’s Responsibility for the Financial Report  
 
The Board of Management of Nurses & Midwives Board of Western Australia are responsible 
for the preparation and fair presentation of the financial report in accordance with Australian 
Accounting Standards (including the Australian Accounting Interpretations). This responsibility 
includes establishing and maintaining internal controls relevant to the preparation and fair 
presentation of the financial report that is free from material misstatement, whether due to 
fraud or error; selecting and applying appropriate accounting policies; and making accounting 
estimates that are reasonable in the circumstances. In Note 1, the Board of Management also 
state, in accordance with Accounting Standard AASB 101 Presentation of Financial 
Statements, that compliance with the Australian equivalents to International Financial 
Reporting Standards ensures that the financial report, comprising the financial statements 
and notes, complies with International Financial Reporting Standards. 
 
 
Auditor’s Responsibility  
 
Our responsibility is to express an opinion on the financial report based on our audit. We 
conducted our audit in accordance with Australian Auditing Standards. These Auditing 
Standards require that we comply with relevant ethical requirements relating to audit 
engagements and plan and perform the audit to obtain reasonable assurance whether the 
financial report is free from material misstatement.  
 
An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial report. The procedures selected depend on the auditor’s 
judgement, including the assessment of the risks of material misstatement of the financial 
report, whether due to fraud or error. In making those risk assessments, the auditor considers 
internal control relevant to the entity’s preparation and fair presentation of the financial report 
in order to design audit procedures that are appropriate in the circumstances, but not for the 
purpose of expressing an opinion on the effectiveness of the entity’s internal control.

 
An audit 

also includes evaluating the appropriateness of accounting policies used and the 
reasonableness of accounting estimates made by the directors, as well as evaluating the 
overall presentation of the financial report. 
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our audit opinion.  
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Independence 
 
In conducting our audit, we have complied with the independence requirements of the 
Australian professional accounting bodies. 
 
 
Auditor’s Opinion  
 
In our opinion: 
 

(a) the financial report of Nurses & Midwives Board of Western Australia complies 
with Australian Accounting Standards (including the Australian Accounting 
Interpretations), giving a true and fair view of the Board’s financial position as at 
18 September 2007, 30 June 2008 and of its performance for the financial 
periods ended on those dates; and 

 
(b) the financial report also complies with International Financial Reporting 

Standards as disclosed in Note 1.  
 
 

 
 
 
 
 
 
BDO Kendalls Audit & Assurance (WA) Pty Ltd 
 
 

 
 
 
Peter Toll 
Director 
 
Perth, Western Australia 
5 November 2008
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Interpretations), giving a true and fair view of the Board’s financial position as at 
18 September 2007, 30 June 2008 and of its performance for the financial 
periods ended on those dates; and 

 
(b) the financial report also complies with International Financial Reporting 

Standards as disclosed in Note 1.  
 
 

 
 
 
 
 
 
BDO Kendalls Audit & Assurance (WA) Pty Ltd 
 
 

 
 
 
Peter Toll 
Director 
 
Perth, Western Australia 
5 November 2008

 

 

 

NURSES BOARD OF WESTERN AUSTRALIA

DECLARATION TO MEMBERS

In our opinion:

a) the financial statements and notes set out on the following pages:

 (i)  comply with Australian Equivalents to International Financial Reporting Standards and other mandatory  
  professional reporting requirements; and

 (ii) give a true and fair view of the Nurses Board of Western Australia’s financial position as at 18 September  
  2007 and of their performance, as represented by the results of their operations and its cashflows, for  
  the financial period 1 July 2007 to 18 September 2007; and

b) there are reasonable grounds to believe that the Nurses Board of Western Australia will be able to pay its 
debts as and when they become due and payable.

Nola Cruickshank      Robyn Collins
Acting Presiding Member     Chief Executive Officer

Dated: 5th November 2008

1st Floor 165 Adelaide Terrace, East Perth WA 6004
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NURSES & MIDWIVES BOARD OF WESTERN AUSTRALIA

DECLARATION TO MEMBERS

In our opinion:

c) the financial statements and notes set out on the following pages:

 (i) comply with Australian Equivalents to International Financial Reporting Standards and other mandatory 
  professional reporting requirements; and

 (ii) give a true and fair view of the Nurses & Midwives Board of Western Australia’s financial position as at  
  30 June 2008 and of their performance, as represented by the results of their operations and its 
  cashflows, for the financial period 19 September 2007 to 30 June 2008; and

d) there are reasonable grounds to believe that the Nurses & Midwives Board of Western Australia will be able to 
pay its debts as and when they become due and payable.

Nola Cruickshank      Robyn Collins
Acting Presiding Member     Chief Executive Officer

Dated: 5th November 2008

1st Floor 165 Adelaide Terrace, East Perth WA 6004
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INCOME STATEMENTS
 

Notes 1 July 2007 to
18 Sept 2007

19 Sept 2007 to
30 June 2008 2008 2007

$ $ $ $

Income

Revenue from Continuing Operations 3 615,871 2,644,955 3,260,826 2,752,468

Other Income 3 45,957 287,134 333,091 203,188

Total Income 661,828 2,932,089 3,593,917 2,955,656

Expenses

Australian Nursing & Midwifery Council 34,306 34,306 68,612 66,094

Bad & Doubtful Debts (7,568) 4,883 (2,685) (16,153)

Banking and Collection Fees 8,390 34,256 42,646 33,793

Communications Expenses 2,562 18,528 21,090 20,092

Computer Expenses 15,331 214,130 229,461 107,398

Depreciation & Amortisation 4 43,945 173,756 217,701 125,475

Employee Benefits Expense 283,443 1,615,899 1,899,342 1,471,043

Fellowship, Grants & Awards 27,802 94,538 122,340 104,659

Insurance 10,511 9,989 20,500 23,262

Legal Fees 28,996 101,507 130,503 109,528

Other Expenses 75,901 380,077 455,978 289,614

Printing, Postage and Stationery 16,108 105,163 121,271 108,267

Property Expenses 22,095 114,312 136,407 63,308

Travel and Accommodation 10,225 41,722 51,947 64,000

Total Expenses 572,047 2,943,066 3,515,113 2,570,380

Surplus/ (Deficit) for the year 89,781 (10,977) 78,804 385,276

The above Income Statements should be read in conjunction with the accompanying notes.
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BALANCE SHEETS
 

Notes 18 Sept 2007 30 June 2008 30 June 2007

$ $ $

Current Assets

Cash and Cash Equivalents 5 3,190,499 3,513,835 3,095,330

Trade and Other Receivables 6 34,937 100,575 40,624

Total Current Assets 3,225,436 3,614,410 3,135,954

Non Current Assets

Property, Plant and Equipment 7 2,758,803 2,711,698 2,783,950

Intangible Assets 8 104,497 129,024 112,060

Total Non Current Assets 2,863,300 2,840,722 2,896,010

Total Assets 6,088,736 6,455,132 6,031,964

Current Liabilities

Deferred Revenue 9 1,590,850 1,492,467 1,602,133

Trade and Other Payables 10 214,479 436,854 143,097

Provisions 11 2,040 2,976 1,723

Projects – Unexpended Funds 12 44,896 27,405 40,442

Total Current Liabilities 1,852,265 1,959,702 1,787,395

Non Current Liabilities

Deferred Revenue 9 641,626 975,019 729,617

Provisions 11 237,841 174,384 247,729

Total Non Current Liabilities 879,467 1,149,403 977,346

Total Liabilities 2,731,732 3,109,105 2,764,741

Net Assets 3,357,004 3,346,027 3,267,223

Equity

Retained Earnings 17 1,686,031 1,675,054 1,596,250

Asset Revaluation Reserve 17 1,670,973 1,670,973 1,670,973

Total Accumulated Funds and Reserves 3,357,004 3,346,027 3,267,223

The above Balance Sheets should be read in conjunction with the accompanying notes.
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STATEMENTS OF CHANGES IN EQUITY
 

Retained 
Earnings

Asset 
Revaluation 

Reserve
Total

$ $ $

Year 2007

Balance at 1 July 2006 1,210,974 1,850 1,212,824

Net income recognised directly in equity – revaluation - 1,669,123 1,669,123

Profit for the year 385,276 - 385,276

Total recognised income and expenses for the year 385,276 - 385,276

Balance at 30 June 2007 1,596,250 1,670,973 3,267,223

Period 1 July 2007 to 18 September 2007

Balance at 1 July 2007 1,596,250 1,670,973 3,267,223

Profit for the period 89,781 - 89,781

Total recognised income and expenses for the period 89,781 - 89,781

Balance at 18 September 2007 1,686,031 1,670,973 3,357,004

Period 19 September 2007 to 30 June 2008

Balance at 19 September 2007 1,686,031 1,670,973 3,357,004

Profit for the period (10,977) - (10,977)

Total recognised income and expenses for the period (10,977) - (10,977)

Balance at 30 June 2008 1,675,054 1,670,973 3,346,027

The above Statements of Changes in Equity should be read in conjunction with the accompanying notes.
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STATEMENTS OF CASH FLOWS
 

Notes 1 July 2007 to
18 Sept 2007

19 Sept 2007 to
30 June 2008 2008 2007

$ $ $ $

Cash Flows from Operating Activities

Receipts from customers and members 
(inclusive of GST) 539,997 2,924,482 3,464,479 2,707,502

Payments to suppliers and employees 
(inclusive of GST) (463,637) (2,654,363) (3,118,000) (2,738,872)

Interest Received 30,043 204,454 234,497 197,931

Net Cash Inflows from Operating Activities 14 106,403 474,573 580,976 166,561

Cash Flows from Investing Activities

Payments for Property, Plant and 
Equipment (11,234) (85,218) (96,452) (165,989)

Payments for upgrade of Intangible Asset 
eNBIS - (67,200) (67,200) -

Proceeds from Sale of Property, Plant and 
Equipment - 1,181 1,181 710

Net Cash Outflows from Investing Activities (11,234) (151,237) (162,471) (165,279)

Cash and Cash Equivalents at the beginning 
of the financial year/ period 3,095,330 3,190,499 3,095,330 3,094,048

Net increase/ (decrease) in Cash and Cash 
Equivalents 95,169 323,336 418,505 1,282

Cash and Cash Equivalents at the end of 
the financial year/ period 5 3,190,499 3,513,835 3,513,835 3,095,330

The above Statements of Cash Flows should be read in conjunction with the accompanying notes.
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NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2008
 

1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

 The Nurses & Midwives Board of Western Australia’s financial  statements for the year ended 30 June 2008 

have been prepared in accordance with Australian equivalents to International Financial Reporting Standards 

(AIFRS), which comprises a Framework for the Preparation and Presentation of Financial Statements (the 

Framework) and Australian Accounting Standards (including the Australian Accounting Interpretations).

 This general purpose financial report has been prepared in accordance with Australian Accounting Standards, 

other authoritative pronouncements of the Australian Accounting Standards Board, Urgent Issues Group 

Interpretations and the Corporations Act 2001.

(a) Basis of Preparation

 Historical cost convention

 These financial statements have been prepared under the historical cost convention, as modified by the 

revaluation of available-for-sale financial assets, financial assets and liabilities at fair value through profit or 

loss, certain classes of property, plant and equipment and investment property. 

 The accounting policies adopted in the preparation of the financial statements have been consistently applied 

throughout all periods presented unless otherwise stated.

 Early adoption of standards

 The Nurses & Midwives Board of Western Australia has not elected to apply any of the available accounting 

standards and amendments early, therefore they have not been applied in the preparation of these financial 

statements.

(b Revenue Recognition

 Registration income is recognised on an accrual basis over the period of registration benefit. This reflects 

a matching of income and costs. Deferred revenue is recognised as a current and non-current liability and 

represents the portion of registration income attributable to periods after the end of the financial year.

(c) Property, Plant and Equipment

 Land and buildings are shown at fair value, based on periodic, but at least triennial, valuations by external 

independent valuers, less subsequent depreciation for buildings.  Any accumulated depreciation at the date 

of revaluation is eliminated against the gross carrying amount of the asset and the net amount is restated to 

the revalued amount of the asset.  All other property, plant and equipment is stated at historical cost less 

depreciation.  Historical cost includes expenditure that is directly attributable to the acquisition of the items.  

Cost may also include transfers from equity of any gains/losses on qualifying cash flow hedges of foreign 

currency purchase of property, plant and equipment.
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NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2008
 

(c) Property, Plant and Equipment (continued)

 Subsequent costs are included in the asset’s carrying amount or recognised as a separate asset, as appropriate, 

only when it is probable that future economic benefits associated with the item will flow to the Nurses & 

Midwives Board of Western Australia and the cost of the item can be measured reliably.  The carrying amount 

of the replaced part is derecognised.  All other repairs and maintenance are charged to the income statement 

during the financial period in which they are incurred.

 Increases in the carrying amounts arising on revaluation of land and buildings are credited, net of tax, to other 

reserves in shareholders’ equity.  To the extent that the increase reverses a decrease previously recognised 

in profit or loss, the increase is first recognised in profit or loss.  Decreases that reverse previous increases of 

the same asset are first charged against revaluation reserves directly in equity to the extent of the remaining 

reserve attributable to the asset; all other decreases are charged to the income statement.  Each year, the 

difference between depreciation based on the revalued carrying amount of the asset charged to the income 

statement and depreciation based on the asset’s original cost, net of tax, is transferred from the property, 

plant and equipment revaluation reserve to retained earnings.

 Land is not depreciated.  Depreciation on other assets is calculated using the straight-line or diminishing value 

method to allocate their cost or revalued amounts, net of their residual values, over their estimated useful 

lived, as follows:

Asset Class Life Method

Computing Equipment and Software 2 to 3 years Straight Line

Office Equipment 5 to 10 years Diminishing Value

Furniture & Fittings 10 to 20 years Diminishing Value

Strata Lease – Premises 25 years Straight Line

Building Improvements 20 to 30 years Diminishing Value

 The assets’ residual values and useful lives are reviewed, and adjusted if appropriate, at each balance sheet 

date.

 An assets’ carrying amount is written down immediately to its recoverable amount if the asset’s carrying 

amount is greater than its estimated recoverable amount.

 Until 30 June 2000, investments in works of art were measured at fair value and were revalued every three 

years.  With effect from 1 July 2000, the Nurses & Midwives Board of Western Australia elected to revert to 

the cost basis for measuring all artworks; whereby they deemed the carrying value at 1 July 2000 to be cost.  A 

valuation was undertaken at 30 April 2004 and it was deemed that the artwork is carried at the lower of cost 

and net realisable value. 

 Gains and losses on disposals of assets are determined by comparing proceeds with carrying amount.  These are 

included in the income statement.
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NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS 
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(d)  Income Tax

 The Nurses & Midwives Board of Western Australia is exempt from payment of income tax pursuant to section 

50-5 of the Income Tax Assessment Act 1997.

(e)  Impairment of Assets

 At each reporting date, the association reviews the carrying values of its tangible and intangible assets to 

determine whether there is any indication that those assets have been impaired. If such an indication exists, 

the recoverable amount of the asset, being the higher of the asset’s fair value less costs to sell and value in 

use, is compared to the asset’s carrying value. Any excess of the asset’s carrying value over its recoverable 

amount is expensed to the income statement.

(f)  Provision for Superannuation - Pension Scheme 

 Provision is made for the pension scheme of retired administrative officers formerly employed by the Nurses & 

Midwives Board of Western Australia. The provision has been made in accordance with an actuarial assessment 

undertaken as at 30 June 2008.

(g)  Employee Benefits

 Wages and salaries, annual leave and sick leave

 Liabilities for wages and salaries, including non-monetary benefits, annual leave and accumulating sick leave 

expected to be settled within 12 months of the reporting date are recognised in other payables in respect of 

employees’ services up to the reporting date and are measured at the amounts expected to be paid when the 

liabilities are settled. 

 Long Service Leave

 The liability for long service leave is recognised in the provision for employee benefits and measured as the 

present value of expected future payments to be made in respect of services provided by employees up to 

the reporting date using the projected unit credit method.  Consideration is given to expected future wage 

and salary levels, experience of employee departures and periods of service.  Expected future payments are 

discounted using market yields at the reporting date on national government bonds with terms to maturity and 

currency that match, as closely as possible, the estimated future cash outflows.

(h)  Asset Revaluation Reserve

 An independent valuer last revalued NMBWA’s artwork as at 30 April 2004. As the valuation exceeded the 

carrying amount, no adjustment was taken to the Asset Revaluation Reserve. Refer to note 1(c) for details of 

the accounting policy in relation to investments in works of art.
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(i)  Cash and Cash Equivalents

 For the purposes of the Statement of Cash Flows, cash includes cash on hand and at banks that are readily 

convertible to cash on hand and are subject to an insignificant risk of changes in value, net of outstanding bank 

overdrafts.

(j)  Goods and Services Tax (GST)

 Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST is 

not recoverable from the Australian Taxation Office. In these circumstances the GST is recognised as part of 

the cost of acquisition of the asset or as part of an expense. Receivables and payables in the Balance Sheet are 

shown inclusive of GST.

 Cash flows are presented on a gross basis.  The GST components of cash flows arising from investing or financing 

activities, which are recoverable from, or payable to, the taxation authority, are presented as operating cash 

flows.

(k)  Carrying Amounts of Non Current Assets

 The recoverable amount of an asset is the net amount expected to be recovered through the undiscounted cash 

inflows and outflows arising from its continued use and subsequent disposal.  Where the carrying amount of a 

non-current asset is greater than its recoverable amount, the asset is written down to its recoverable amount. 

Where net cash inflows are derived from a group of assets working together, recoverable amount is determined 

on the basis of the relevant group of assets. The decrement in the carrying amount is recognised as an expense 

in net profit or loss in the reporting period in which the recoverable amount write-down occurs.

(l)  Trade and Other Receivables

 The collectability of disciplinary debtors is reviewed on an ongoing basis. Debts that are considered to be 

uncollectible are written off in the Income Statement. A provision for doubtful debts is raised where doubts as 

to collection exist.

 All other debtors are recognised at the amounts recoverable, as they are due for settlement not more than 120 

days from the date of recognition.

(m) Leased Non-Current Assets

 A distinction is made between finance leases, which effectively transfer from the lessor to the lessee 

substantially all the risks and benefits incidental to ownership of leased non-current assets, and operating 

leases, under which the lessor effectively retains substantially all such risks and benefits.

 Operating lease payments are charged to the Income Statement in the periods in which they are incurred, as 

this represents a pattern of benefits derived from the leased assets.



 49 Annual Report 2007-2008

NURSES & MIDWIVES BOARD OF WESTERN AUSTRALIA
FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2008

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2008
 

(n) Trade and Other Payables

 These amounts represent liabilities for goods and services provided to the Nurses & Midwives Board of Western 

Australia prior to the end of the financial year and which were unpaid. The amounts are unsecured and are 

usually paid within 30 days of recognition.

(o) Maintenance and Repairs

 Maintenance, repair costs and minor works are charged to the Income Statement in the periods in which they 

are incurred.

(p) Projects Unexpended Funds

 Where NMBWA receives funding in respect of projects or under contracts where our services have not been fully 

delivered prior to the end of the financial period, the unexpended funds are treated as a current liability until 

such time as we complete delivery and expenditure is charged to the Income Statement. These amounts will 

generally be absorbed, and the income recognised, in the following year.

(q) Intangible Asset

 Significant costs associated with the NBIS Computer System licence are deferred and amortised on a straight-

line basis over a 10 year period, being the initial term of the licence.

(r) Comparatives Figures 

 Where required, comparative figures have been adjusted to conform to the changes in presentation for the 

current financial year.

 The Nurses and Midwives Act 2006 was proclaimed on 18 September 2007.  The new Act recognises midwifery as 

a profession distinct from that of nursing.  It is from this date that the Nurses Board of Western Australia ceases 

to exist and is replaced with the Nurses & Midwives Board of Western Australia.  The financial statements are 

presented to reflect these two separate periods in the year ended 30 June 2008. 
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(s)  Accounting Policy Amendments

 The following Australian Accounting Standards issued or amended and are applicable to NMBWA but not yet 

effective and have not been adopted in preparation of the financial statements at reporting date.

AASB Amendment Standards Affected Outline of Amendment
Application 

Date of 
Standard

Application 
Date for Group

AASB 2007–3 
Amendments 
to Australian 
Accounting 
Standards

AASB 5: Non-current 
Assets Held for Sale and 
Discontinued Operations

The disclosure 
requirements of AASB 
114: Segment Reporting 
have been replaced due 
to the issuing of AASB 
8: Segment Reporting in 
February 2007. These 
amendments will involve 
changes to segment 
reporting disclosures. 
However, it is anticipated 
there will be no direct 
impact on recognition 
and measurement criteria 
amounts included in the 
financial report, as the 
association does not fall 
within the scope of AASB 8.

1.1.2009 1.7.2009

AASB 6: Exploration for and 
Evaluation of Mineral

AASB 102: Inventories

AASB 107: Cash Flow 
Statements

AASB 119: Employee 
Benefits

AASB 127: Consolidated 
and Separate Financial 
Statements

AASB 134: Interim Financial 
Reporting

AASB 136: Impairment of 
Assets

AASB 1023: General 
Insurance Contracts

AASB 1038: Life Insurance 
Contracts

AASB 8 Operating 
Segments

AASB 114: Segment 
Reporting As above 1.1.2009 1.7.2009



 51 Annual Report 2007-2008

NURSES & MIDWIVES BOARD OF WESTERN AUSTRALIA
FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2008

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2008

(s) Accounting Policy Amendments (continued)

AASB 2007–6 
Amendments 
to Australian 
Accounting 
Standards

AASB 1: First time adoption 
of AIFRS

The revised AASB 123: 
Borrowing Costs issued in 
June 2007 has removed 
the option to expense 
all borrowing costs. This 
amendment will require 
the capitalisation of all 
borrowing costs directly 
attributable to the 
acquisition, construction or 
production of a qualifying 
asset. However, there will 
be no direct impact to the 
amounts included in the 
association as it already 
capitalise borrowing costs 
related to qualifying 
assets.

1.1.2009 1.7.2009

AASB 101: Presentation of 
Financial Statements

AASB 107: Cash Flow 
Statements

AASB 111: Construction 
Contracts

AASB 116: Property, Plant 
and Equipment

AASB 138: Intangible Assets

AASB 123 
Borrowing Costs AASB 123: Borrowing Costs As above 1.1.2009 1.7.2009

AASB 2007–8 
Amendments 
to Australian 
Accounting 
Standards

AASB 101: Presentation of 
Financial Statements

The revised AASB 101: 
Presentation of Financial 
Statements issued 
in September 2007 
requires the presentation 
of a statement of 
comprehensive income 
and makes changes to the 
statement of changes in 
recognised income and 
expenditure. 

1.1.2009 1.7.2009

AASB 101 AASB 101: Presentation of 
Financial Statements As above 1.1.2009 1.7.2009
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2. FINANCIAL RISK MANAGEMENT POLICIES

 NMBWA’s financial instruments consist mainly of deposits with banks, short-term investments, accounts 

receivable and payable.  NMBWA does not have any derivative instruments at 30 June 2008.

i. Treasury Risk Management

 A finance committee consisting of NMBWA Board members meet on a regular basis to analyse financial risk 

exposure and to evaluate treasury management strategies in the context of the most recent economic 

conditions and forecasts.

 The committee’s overall risk management strategy seeks to assist NMBWA in meeting its financial targets, 

whilst minimising potential adverse effects on financial performance.

 The finance committee operates under policies approved by NMBWA. Risk management policies are approved 

and reviewed by the committee on a regular basis. These include the use of credit risk policies and future cash 

flow requirements.

ii. Financial Risk Exposures and Management

 The main risks NMBWA is exposed to through its financial instruments are interest rate risk, liquidity risk and 

credit risk.

 Interest rate risk

 Interest rate risk is managed with a mixture of fixed and floating rate investments.

 Foreign currency risk

 NMBWA is not exposed to fluctuations in foreign currencies.

 Liquidity risk

 NMBWA manages liquidity risk by monitoring forecast cash flows.  

 Credit risk

 The maximum exposure to credit risk, excluding the value of any collateral or other security, at balance date 

to recognised financial assets, is the carrying amount, net of any provisions for impairment of those assets, as 

disclosed in the balance sheet and notes to the financial statements.

 There are no material amounts of collateral held as security at 30 June 2008.  Credit risk is managed and 

reviewed regularly by the finance committee. It arises from exposures to customers and deposits with financial 

institutions.
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2. FINANCIAL RISK MANAGEMENT POLICIES (continued)

 The finance committee monitors credit risk by actively assessing the rating quality and liquidity of counter 

parties:

 - only banks and financial institutions with an ‘A’ rating are utilised;

 At year end NMBWA does not have any material credit risk exposure to any single receivable or group of 

receivables under financial instruments entered into by NMBWA.

 Price risk

 NMBWA is not exposed to any material commodity price risk.

 The trade receivables balances at 30 June 2008 and 30 June 2007 do not include any counterparties

 with external credit ratings. 
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1 July 2007 to
18 Sept 2007

19 Sept 2007 to
30 June 2008 2008 2007

$ $ $ $

3. INCOME

Revenue from Continuing Operations:

  Registrations:

    Applications - 425,980 425,980 -

    Initial 98,600 250,540 349,140 429,380

    Renewal 488,718 1,788,028 2,276,746 2,169,725

    Restored 25,335 108,548 133,883 133,095

  Duplicate Certificates and Badges 504 3,840 4,344 2,422

  Penalties and Disciplinary Costs - 58,267 58,267 6,185

  Register Inspection and Verification 2,714 9,752 12,466 11,661

Total Revenue from Continuing Operations 615,871 2,644,955 3,260,826 2,752,468

Other Income:

  Sundry Revenue 1,084 96,024 97,108 3,619

  Interest Revenue 44,873 191,110 235,983 199,569

Total Other Income 45,957 287,134 333,091 203,188

4. DEPRECIATION & AMORTISATION

Depreciation:

  Building 20,581 72,875 93,456 26,435

  Building Improvements 3,311 11,724 15,035 12,727

  Furniture & Fittings 2,650 9,799 12,449 10,256

  Office Equipment 1,608 8,068 9,676 8,742

  Computing Equipment & Software 8,233 28,616 36,849 40,568

36,383 131,082 167,465 98,728

Amortisation:

  Intangible Assets 7,562 42,674 50,236 26,747

Total Depreciation & Amortisation 43,945 173,756 217,701 125,475
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18 Sept 2007 30 June 2008 30 June 2007

$ $ $

5. CASH AND CASH EQUIVALENTS

Cash on Hand 2,050 2,050 2,050

Cash at Bank 112,388 90,645 45,465

Term Deposits 3,076,061 3,421,140 3,047,815

Total Cash and Cash Equivalents 3,190,499 3,513,835 3,095,330

NMBWA’s exposure to interest rate risk is discussed in note 2.

6. TRADE AND OTHER RECEIVABLES

Receivables 24,563 62,727 32,049

Prepayments 10,374 37,848 8,575

Total Trade and Other Receivables 34,937 100,575 40,624

(a) Past due but not impaired

As of 30 June 2008, trade receivables of $100,869 (2007: $73,804) were past due but not impaired.  The 
ageing analysis of these trade receivables is as follows:

  Up to 3 months 44,739 100,869 73,804

  3 months to 6 months - - -

44,739 100,869 73,804

The other classes within trade and other receivables do not contain impaired assets and are not past due.

(b) Fair value and credit risk

Due to the short-term nature of these receivables, their carrying amount is assumed to approximate their 
fair value.

The maximum exposure to credit risk at the reporting date is the carrying amount of each class of receivables 
mentioned above.  Refer to note 2 for more information on the risk management policy of NMBWA.
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18 Sept 2007 30 June 2008 30 June 2007

$ $ $

7. PROPERTY, PLANT AND EQUIPMENT

1/165 Adelaide Terrace, East Perth (at cost) 2,530,000 2,530,000 2,530,000

Less: Accumulated Depreciation (231,339) (304,214) (210,758)

2,298,661 2,225,786 2,319,242

Building Improvements (at cost) 339,278 339,278 339,278

Less: Accumulated Depreciation (79,320) (91,044) (76,009)

259,958 248,234 263,269

Furniture and Fittings (at cost) 210,041 212,390 205,627

Less: Accumulated Depreciation (110,157) (119,956) (107,507)

99,884 92,434 98,120

Office Equipment (at cost) 135,625 169,988 135,625

Less: Accumulated Depreciation (94,873) (102,942) (93,266)

40,752 67,046 42,359

Computing Equipment & Software (at cost) 347,004 386,497 340,183

Less: Accumulated Depreciation (294,556) (315,399) (286,323)

52,448 71,098 53,860

Artworks (at cost) 7,100 7,100 7,100

Total Property, Plant and Equipment 2,758,803 2,711,698 2,783,950
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Reconciliations of the carrying amount of each class of property, plant and equipment at the beginning and end of 

the financial year are set out below:

1/165 
Adelaide 
Terrace, 

East Perth

Building 
Improvements

Furniture 
and 

Fittings

Office 
Equipment

Computing 
Equipment
& Software

Artworks Total

$ $ $ $ $ $ $

Carrying amount at 1 July 2006 676,554 147,960 102,727 48,146 155,479 7,100 1,137,966

Additions 1,669,123 128,036 8,910 3,681 25,924 - 1,835,674

Disposals - - (3,261) - - - (3,261)

Adjustments - - - (726) (86,974) - (87,700)

Depreciation Expense (26,435) (12,727) (10,256) (8,742) (40,568) - (98,728)

Carrying amount at 
30 June 2007 2,319,242 263,269 98,120 42,359 53,861 7,100 2,783,951

Carrying amount at 1 July 2007 2,319,242 263,269 98,120 42,359 53,861 7,100 2,783,951

Additions - - 4,414 - 6,820 - 11,234

Disposals - - - - - - -

Adjustments - - - - - - 1

Depreciation Expense (20,581) (3,311) (2,650) (1,607) (8,233) - (36,382)

Carrying amount at 
18 September 2007 2,298,661 259,958 99,884 40,752 52,448 7,100 2,758,803

Carrying amount at 
19 September 2007 2,298,661 259,958 99,884 40,752 52,448 7,100 2,758,803

Additions - - 2,349 35,544 47,325 - 85,218

Disposals - - - (1,181) (7,832) - (9,013)

Adjustments - - - - 7,773 - 7,773

Depreciation Expense (72,875) (11,724) (9,799) (8,069) (28,616) - (131,083)

Carrying amount at 
30 June 2008 2,225,786 248,234 92,434 67,046 71,098 7,100 2,711,698

The strata property situated at Level 1, 165 Adelaide Terrace, East Perth, Western Australia 6004 was revalued to 

$2,530,000 as at 30 June 2007 by AON Ltd.  The valuation was performed during the year ended 30 June 2007 and 

recognised at 30 June 2007.  In undertaking the revaluation, fair value was determined by reference to market 

values for strata properties.
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18 Sept 2007 30 June 2008 30 June 2007

$ $ $

8. INTANGIBLE ASSETS
NBIS Computer System (at cost) 187,140 254,340 187,140

Less: Accumulated Amortisation (82,643) (125,316) (75,080)

Total Intangible Assets 104,497 129,024 112,060

9. DEFERRED REVENUE
Current:

  One-year Renewals 608,262 441,610 626,380

  Three-year Renewals 982,588 1,050,857 975,753

Total Current Deferred Revenue 1,590,850 1,492,467 1,602,133

Non Current:

  Three-year Renewals 641,626 975,019 729,617

Total Non Current Deferred Revenue 641,626 975,019 729,617

10. TRADE AND OTHER PAYABLES
Trade and Other Payables 168,381 371,919 89,044

Unclaimed Funds 9,826 9,826 9,826

Accrued Expenses 36,272 55,109 44,227

Total Trade and Other Payables 214,479 436,854 143,097

11. PROVISIONS
Current:

  Provision for Long Service Leave 2,040 2,976 1,723

Total Current Provisions 2,040 2,976 1,723

Non Current:

  Provision for Superannuation Pension 120,693 106,987 117,148

  Provision for Long Service Leave 117,148 67,397 130,581

Total Non Current Provisions 237,841 174,384 247,729

12. PROJECTS – UNEXPENDED FUNDS
Simulation Education 5,754 - 5,754

Indian Ocean Territories (refer Note 13) 14,796 6,974 10,342

Clinical Education for the Future 3,915 - 3,915

Clinical Education Review 20,431 20,431 20,431

Total Projects – Unexpended Funds 44,896 27,405 40,442
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1 July 2007 to
18 Sept 2007

19 Sept 2007 to
30 June 2008 2008 2007

$ $ $

13. INDIAN OCEAN TERRITORIES

The Commonwealth of Australia has a Service Delivery Arrangement with the Nurses & Midwives Board of 
Western Australia for the provision of services to Christmas and Cocos (Keeling) Islands.

Balance at beginning of year/ period 10,342 14,796 10,342 15,945

Funding received from the Commonwealth 14,000 14,000 28,000 19,983

Total Funds Available 24,342 28,796 38,342 35,928

Payments by:

  Nurses Program - 2,800 2,800 -

  Advisory Program 4,821 12,086 16,907 18,179

  Other 4,725 6,936 11,661 7,407

Total Payments 9,546 21,822 31,368 25,586

Total Unexpended Funds for I.O.T. 14,796 6,974 6,974 10,342

14. RECONCILIATIONS OF NET RESULT TO NET CASH INFLOW FROM OPERATING ACTIVITIES

Net result for the year/ period 89,781 (10,977) 78,804 385,276

Depreciation & Amortisation 43,945 173,756 217,701 125,475

(Gain)/ Loss on sale of Property, Plant and 
Equipment - 59 59 2,550

(Increase)/ Decrease in Trade and Other 
Receivables 7,486 (38,163) (30,677) (5,290)

(Increase)/ Decrease in Prepayments (1,799) (27,474) (29,273) 1,704

Increase/ (Decrease) in Deferred Revenue (99,274) 235,010 135,736 (22,079)

Increase/ (Decrease) in Trade and Other 
Payables 71,381 222,374 293,755 (306,065)

Increase/ (Decrease) in Provisions (9,571) (62,521) (72,092) 243

Increase/ (Decrease) in Projects – 
Unexpended Funds 4,454 (17,491) (13,037) (15,253)

Net Cash Inflow/ (Outflow) used in Operating 
Activities 106,403 474,573 580,976 166,561
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1 July 2007 to
18 Sept 2007

19 Sept 2007 to
30 June 2008 2008 2007

$ $ $

15. COMMITMENTS FOR EXPENDITURE

Project Commitments:

Commitments in relation to projects budgeted for at the reporting date but not recognised as liabilities, 
payable:

Not later than one year 20,000 455,000 455,000 20,000

16. REMUNERATION OF AUDITORS

Audit of Financial Reports 7,500 2,803 10,303 25,554

Other Assurance Services - 8,150 8,150 9,020

Total Remuneration of Auditors 7,500 10,953 18,453 34,574

17. RESERVES AND RETAINED EARNINGS

Movements in Reserves:

Asset Revaluation Reserve

Balance at start of year/ period 1,670,973 1,670,973 1,670,973 1,850

Revaluation - - - 1,669,123

Balance at the end of year/ period 1,670,973 1,670,973 1,670,973 1,670,973

Movements in Retained Earnings:

Balance at start of year/ period 1,596,250 1,686,031 1,596,250 1,210,974

Net Profit for the year 89,781 (10,977) 78,804 385,276

Balance at the end of year/ period 1,686,031 1,675,054 1,675,054 1,596,250
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18.   FINANCIAL INVESTMENTS

Notes

Weighted 
Average 
Effective 

Interest Rate

Floating 
Interest 

Rate

Fixed 
Interest 

Maturing in 1 
year or less

Non-
Interest 
Bearing

Total

% $ $ $ $

30 June 2007

Financial Assets:

  Cash 5 5.6750 45,465 - 2,050 47,515

  Receivables 6 - - - 40,624 40,624

  Term Deposits 5 6.2000 - 3,047,815 - 3,047,815

45,465 3,047,815 42,674 3,135,954

Financial Liabilities:

  Payables 9 - - - (143,097) (143,097)

  Projects – Unexpended Funds 12 - - - (40,442) (40,442)

- - (183,539) (183,539)

Net Financial Assets/ (Liabilities) 45,465 3,047,815 (140,865) 2,952,415

18 September 2007

Financial Assets:

  Cash 5 5.7000 112,388 - 2,050 114,438

  Receivables 6 - - - 34,937 34,937

  Term Deposits 5 6.6000 - 3,076,061 - 3,076,061

112,388 3,076,061 36,987 3,225,436

Financial Liabilities:

  Payables 9 - - - (214,479) (214,479)

  Projects – Unexpended Funds 12 - - - (44,896) (44,896)

- - (259,375) (259,375)

Net Financial Assets/ (Liabilities) 112,388 3,076,061 (222,388) 2,966,061

30 June 2008

Financial Assets:

  Cash 5 5.3458 90,645 - 2,050 92,695

  Receivables 6 - - - 100,575 100,575

  Term Deposits 5 7.0185 - 3,421,140 - 3,421,140

90,645 3,421,140 102,625 3,614,410

Financial Liabilities:

  Payables 9 - - - (436,854) (436,854)

  Projects – Unexpended Funds 12 - - - (27,405) (27,405)

- - (464,259) (464,259)

Net Financial Assets/ (Liabilities) 90,645 3,421,139 (361,634) 3,150,150
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19. RELATED PARTIES

(a) Members of the NMBWA Board who held office at any time during the financial year/ periods were as 
follows:

  Louise Horgan (Presiding Member) Appointed 18/09/2007

  Nola Cruickshank (Deputy Presiding Member) Appointed 18/09/2007

  Dr Philip Shade Appointed 18/09/2007

  Wendy Meggison Appointed 18/09/2007

  Belinda Bailey Appointed 18/09/2007

  Janice Butt Appointed 18/09/2007

  Merissa Hardman Appointed 18/09/2007

  Brenda Halligan Appointed 18/09/2007

  Jean Applin Appointed 18/09/2007

  Jennifer Wood Appointed 18/09/2007

  Michael Ash Appointed 18/09/2007

  Kathie McLure Appointed 18/09/2007

  Dr Adrian Morgan          Resigned   May 2008

  

Members of the NMBWA Board serve in a voluntary capacity.  Certain members receive a nominal amount 

for attendance at meetings.  In the 2008 year, $32,559 in fees were paid to members of the NMBWA Board 

(2007: $9,115).  There were no other related party transactions.

1 July 2007 to
18 Sept 2007

19 Sept 2007 to
30 June 2008 2008 2007

$ $ $

(b) Aggregate amount of fees payable/ paid 2,867 29,692 32,559 9,115

20. EVENTS OCCURRING AFTER REPORTING DATE

No events occurred subsequent to reporting date.

21. SEGMENT INFORMATION

The NMBWA Board operates in one business segment for primary reporting, being the practice of nursing 

and midwifery, and in one geographical segment for secondary reporting, being Western Australia.

22. CONTINGENT LIABILITIES

There are no known contingent liabilities existing at reporting date.
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23. CRITICAL ACCOUNTING ESTIMATES AND JUDGEMENTS

The NMBWA Board evaluates estimates and judgements incorporated into the financial report based on 

historical knowledge and best available current information.  Estimates assume a reasonable expectation of 

future events and are based on current trends and economic data, obtained both externally and within the 

group.

Key estimates — Impairment

The NMBWA Board assesses impairment at each reporting date by evaluating conditions specific to NMBWA 

that may lead to impairment of assets. Where an impairment trigger exists, the recoverable amount of 

the asset is determined. Value-in-use or current replacement cost calculations performed in assessing 

recoverable amounts incorporate a number of key estimates.
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Our Customer Service 
Standard 

We will provide an accessible,  

personalised and prompt service 

We will communicate effectively 

We will maintain security  

and confidentiality 

We will deal effectively 

 with complaints and provide 

customer feedback 

We will maintain services necessary 

for the effective regulation of 

nursing and midwifery  

in Western Australia. 



www.nmbwa.org.au
Postal Address Locked Bag 6 East Perth Western Australia 6892

Office Address 1st Floor 165 Adelaide Terrace East Perth Western Australia 6004
Telephone (08) 9421 1100  Facsimile (08) 9421 1022

Email info@nmbwa.org.au


