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STATEMENT OF COMPLIANCE 

Ms Liza Harvey MLA 
Minister for Training and Workforce Development 
11th Floor, Dumas House 
2 Havelock Street 
WEST PERTH WA 6005 

Dear Minister, 

STATEMENT OF COMPLIANCE 

In accordance with section 24 of the Vocational Education and Training Act 1996 I hereby 
submit, for your information and presentation to Parliament, a report on the operations of the 
State Training Board for the financial year ended 30 June 2016. 

Jim Walker 
CHAIR 
STATE TRAINING BOARD 
31 August 2016 
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EXECUTIVE SUMMARY 

EXECUTIVE SUMMARY 

ABOUT THIS REPORT 

This report fulfils the requirements of section 24 of the Vocational Education and Training Act 
1996 (the VET Act) by reporting on the operations of the State Training Board (the Board) to the 
Minister for Training and Workforce Development for the period 1 July 2015 to 30 June 2016. 

The report is required to be tabled by the Minister for Training and Workforce Development in 
both Houses of the Parliament of Western Australia . 

The report comprises: 
• Executive Summary 
• Chairman's Message - key highlights of the operations of the State Training Board for 

the financial year 2015-16; 
• Overview of the State Training Board - including legislative context, functions and 

powers of the Board, membership details including remuneration ; 
• Strategic Context 
• Activities of the State Training Board 

o Meetings of the State Training Board 
o Establishment and Variation of Apprenticeships Committee (EVAC) 
o Appeals against decisions of the Training Accreditation Council 
o Strategic work program. 

DISCLOSURES AND LEGAL COMPLIANCE 

This annual report is prepared in line with the Public Sector Commission's Annual Reporting 
Framework for the 2015/16 financial year. 

Financial Statements 
The State Training Board is an entity of the Department of Training and Workforce Development 
whose financial costs are fully reported within the Department's annual report. In accordance 
with the Financial Management Act 2006, the Department is the accounting authority for the 
State Training Board. 

Section 175ZE of the Electoral Act 1907 
Section 175ZE of the Electoral Act 1907 requires public agencies to report details of expenditure 
to organisations providing services in relation to advertising, market research , polling, direct mail 
and media advertising. The State Training Board has not incurred expenditure of this nature 
during the reporting period. 

Compliance with the Public Sector Code of Conduct 
The State Training Board Code of Conduct was developed in line with Public Sector 
Commission's Conduct Guide for public sector boards and committees. All members are 
provided with a copy of the Code of Conduct as part of the induction training to the State 
Training Board as it provides guidance about ethical conduct, public duties and legal 
responsibilities. There were no issues in relation to the Code of Conduct or Code of Ethics 
during the reporting period. 
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CHAIRMAN'S MESSAGE 

CHAIRMAN 'S MESSAGE 

On behalf of the State Training Board I am pleased to present the annual 
report of the State Training Board for the year ending 30 June 2016. 

I welcome the findings of the Training Sector Reform Project. The impetus 
for this Reform Project was the 2013-14 Independent Review of the 
Vocational Education and Training Sector in Western Australia (Seares' 
Review), which made the key recommendation for the State Government to 
give clarity around the overall design of the State's VET sector with 
particular focus on the State's T AFE Colleges. 

I welcome the reinstatement of the TAFE brand in Western Australia. I 
commend the staff of Western Australia's T AFE colleges and within the Department of Training 
and Workforce Development in implementing the recommendations of the Training Sector 
Reform Project especially for the seamless transition from 11 colleges to five colleges from 11 
April 2016. 

During this reporting period we have witnessed significant changes to the Western Australian 
economy, business and industry sectors. The fall in commodity prices, moderation in economic 
conditions and reduced consumer confidence has contributed to a cooling of demand for 
vocational education and training in the State. 

The continued emphasis on aligning skills development with priority occupations is also vital, 
along with providing the environment for those groups under-represented in the workforce to 
increase their participation in education and training . 

The State Training Board is committed to ensuring that our training system, policy and plann ing 
settings are responsive to industry needs. The State Training Board has established the Industry 
Consultative Committee to provide a robust industry advice to the Minister and the Department 
and improve the flow of advice to and from industry. 

The State Training Board's work would not be possible without the engagement of the industry 
training councils. The training councils play a vital leadership role in promoting training to 
industry and providing high level, strategic information and advice that informs the State Training 
Board's legislative and strategic functions. 

The State Training Board would like to formally acknowledge, Mrs Audrey Jackson AM. 
Mrs Jackson provided 8 years of valuable contributions to the Board including chairing the State 
Training Board's Youth Unemployment Project. The Minister reappointed Chris Hall and we 
welcomed new appointees Professor Cobie Rudd and Wayne Muller to the Board. 

It is an honour to be the Chair of the State Training Board. I would like to thank Dr Ruth Shean, 
Simon Walker and the Office of the State Training Board for providing advice and guidance. 

I look forward to working closely with my fellow Board members, the Minister, industry training 
councils, the Department of Training and Workforce Development and key stakeholders to 
progress strategic issues impacting the VET sector in Western Australia. 

Jim Walker 
CHAIR, STATE TRAINING BOARD 
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OVERVIEW OF THE STATE TRAINING BOARD 

OVERVIEW OF THE STATE TRAINING BOARD 

ESTABLISHMENT AND FUNCTION 

The State Training Board is an independent statutory body established by Part 3 of the 
Vocational Education and Training Act 1996 (the VET Act) . The State Training Board reports 
directly to the Minister for Training and Workforce Development (the Minister) . 

The functions of the State Training Board are to: 
• provide the Minister a draft State Training Plan as and when requested ; 
• recognise various industry training advisory bodies as bodies from which the Board takes 

advice for the purposes of drafting a State Training Plan or making recommendations to 
the Minister under Part 7 of the VET Act; 

• make recommendations that are required or permitted to be made by it to the Minister 
under Part 7 of the VET Act; 

• prepare, for consideration by the Minister, policy which aims to improve the links between 
specific industry developments and vocational education and training so as to gain 
optimum employment opportunities for people, and ensure the availability of 
appropriately skilled labour, in the State; and 

• perform the functions it has under Part 7 A Division 2 of the VET Act. 

In addition, the State Training Board provides advice to the Minister on matters relating to: 
• the existing and anticipated supply and demand for skills in various industries, particularly 

expanding industries and industries which are experiencing or are expected to 
experience a shortage of skilled labour, and on proposed strategies to support such 
industries; 

• strategic directions, policies and priorities for the State training system; 
• emerging international, national and State training issues; 
• the extent to which training services meet the current and future requirements of industry 

and the community, including the requirement for equal opportunity of access to those 
services; and 

• any other matters, as directed by the Minister. 

MEMBERSHIP 

State Training Board members are appointed by the Minister under section 19 of the VET Act for 
their experience and expertise in education and training, industry or community affairs and their 
ability to contribute to the strategic direction of the State training system. Members represent the 
diversity of the Western Australian community as well as the training sector. 

Seven members are appointed by the Minister under section 19(1), of which one is selected to 
undertake the duties of chairperson; one is appOinted for their experience in 'workers' interests' ; 
and one is appointed for their experience in 'employers' interests' . Under section 19(2) of the 
VET Act, the Minister may appoint two other persons from a panel of names submitted by the 
Board members appointed under section 19(1). Members are appointed for a term not 
exceeding three years and the chairperson is appointed for a term not exceeding five years. All 
members are eligible for reappointment at the discretion of the Minister. 

Table 1: Members of the State Training Board at 30 June 2016 
Jim Walker (Chair) Dan Hill Prof. Cobie Rudd 
Vanessa Davies Jeanette Roberts Chris Hall* 
Lindsay O'Sullivan Or Felicity Jefferies Wayne Muller* .. 
*Board nominated positions. 
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Biographies of the State Training Board members are in Appendix 1. 

Membership changes during the reporting period 
During the reporting period there were a number of changes to the Board's membership: 

• Mrs Audrey Jackson AM resigned on 20 July 2015. Mrs Jackson was first appointed to 
the Board on 30 December 2008. 

• Professor Cobie Rudd was appointed on 16 November 2015 to fill the vacancy arising 
from the resignation of Mrs Jackson. Professor Rudd's term will expire on 31 December 
2017. 

• Mr Chris Hall was reappointed as a Board-nominated position for a term commencing on 
1 January 2016 and expiring on 31 December 2018. 

• Mr Wayne Muller was appointed as a Board-nominated position on 1 January 2016 and 
expiring on 31 December 2018. 

Remuneration of State Training Board members 
Section 63 of the VET Act provides that State Training Board members are entitled to receive 
remuneration in the form of sitting fees 1. During 2015-16 reporting period Board members 
received the following remuneration : 

Table 2: State Training Board remuneration 2015-16 

Position Name 

, Chair , Jim Walker 

Member Lindsay O'Sullivan 

I Membe~ t Chris Hall 
I Member Oan Hill 

Member I Van-essa Oavies 

Member I Jeanette Roberts 
Member I2r Felicity Jefferies 

Type of 
remuneration 

_ Sitt!ng fees _ 

Sitting fees 

Sitting fees 

I S itting ~es 
Sitting fees 

Sitting fees 

~itting fees 

Member 

Member 

Member 

I Audrey)_ackson Sitting fees 

I Peot. C~bie Budd _ r _Sitting fees 
Wayne Muller Sitting fees 

Period of membership 

1 July 2015 - 30 June 2016 

1 July 2015 - 30 June 2016 

1 July 2015 - 30june 2016_ 

_ 1 July_2015.: ~~une 2016 

1 July.1Q.1§ - 30 JUQe ~016 

Gross 
remuneration 

2015-2016 

$32,550.00 , 

$13,020.00 

$13,020.00_ J 

$13,020.00 

~13,020.00 _ 

1 July 2015 - ~ June 2Q.16 $13,020.90 

1

_ - 1 July 2015 - 30 June 20~ $9,?6~.00~ _ 

1July 2015 - 20 ~Iy 2015 $ nil 
I 16 Nov 2015 - 30 June 2016 $6,510.00 

I~anuary 2Q16 - 30 J~ne 201-6 _j $6,510.00 

TOTAL 2015-16 $1201 435.00 

RELATIONSHIP WITH INDUSTRY, GOVERNMENT AND THE TRAINING SECTOR 

Department of Training and Workforce Development 
The State Training Board has a close working relationship with the Department of Training and 
Workforce Development (the Department). The VET system is administered by the Department 
in its role as State Training Authority. The Department, in addition to its vital training role, has the 
broader responsibility of workforce development. Workforce development aims to build, attract 
and retain a skilled workforce to meet the economic needs of Western Australia, to minimise skill 
shortages and maximise the State's ability to respond to new opportunities. 

The Department manages the investment of public resources in the State VET system, including 
planning, funding and monitoring services. It funds training which is delivered by a state-wide 
network of State Training Providers and private providers. The Department is also responsible 

1 Members who are on the public payroll, including all current State, Commonwealth and Local Government 
employees, current and retired judicial officers and current employees of public academic institutions are not eligible 
to receive sitting fees . (Premier's Circular 2010-02). Sitting fees are paid on a quarterly basis . 
2 Or Felicity Jefferies took a leave of absence from the State Training Board due to ill health. 
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for administering and monitoring the State's apprenticeship system. 

The Chair met with the Director General, Dr Ruth Shean, and other Senior Executives to align 
State Training Board priorities with Department priorities. The Executive Director, Policy 
Planning and Innovation (PPI), Mr Simon Walker, regularly attends Board meetings and provides 
updates on Department activities, programs and policies that may impact on the Board's 
business. In addition, the Chair of the State Training Board meets with Mr Walker to progress 
State Training Board matters outside the formal meeting schedule. 

Secretariat support 
The Department provides secretariat support for the State Training Board through the Office of 
the State Training Board (OSTB). The OSTB sits within the Policy, Planning and Innovation 
directorate of the Department and reports directly to the Executive Director. 

The OSTB provides executive support to members and committees of the State Training Board. 
The OSTB comprises three full time equivalent positions: 

Position 
Director, Office of the State Training Board 
Senior Project Officer 
Management and Project Support Officer 

Substantive Officer 
Kathy Hoare 
Rani Thulasy 
Paula Campbell 

During the reporting period Mr Andrew McCourt was appointed temporarily in the position of 
Director, Office of the State Training Board due to long service leave of the substantive officer. 

Industry Training Councils 
One of the key functions of the State Training Board is to recognise various industry training 
advisory bodies from which the Board takes advice for the purposes of drafting the State 
Training Plan or making recommendations to the Minister under Part 7 of the VET Act. For the 
purposes of the VET Act, the industry training advisory bodies are recognised as 'industry 
training councils' during the reporting period. 

The industry training councils provide: 
• a leadership role in promoting training to industry, including partnerships between 

industry and the training sector; 
• high level, strategic information and advice that informs the State Training Board on the 

training needs and priorities of industry in Western Australia; 
• advice and recommendations to the State Training Board on the establishment and 

variation of employment based training arrangements in Western Australia in line with the 
State Training Board's Guidelines for the Establishment and Variation of Apprenticeships; 
and 

• market intelligence on skills supply and demand, in particular, current or emerging skills 
shortages and recommendations for training strategies to support industry's skills 
development needs. 

The industry training councils are funded by the Department of Training and Workforce 
Development. Since 2010-11 the Department has entered into individual Service Agreements 
with the industry training councils recognised by the State Training Board. The Service 
Agreements included 14 required service activities (deliverables) which the training councils are 
required to achieve on an annual basis. Many of these deliverables support the work of the 
Department and the State Training Board. 

In response to a recommendation of the Independent Review of the Vocational Education and 
Training Sector in Western Australia (Seares Review) the Department agreed to identify the top 
priorities for action by the training councils from the original 14 deliverables. In 2015-16, the 
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Department identified 8 priorities to be completed by the training councils during the financial 
year. 

The Board recognised ten industry training councils throughout the reporting period: 

G~}) 
(orlu n unily SNvice !., Hea lth .111d Edu( i\lio n 

I l,lh·\I I ( r. _n<:lt " . 

a ••• •••• 
CleJtive J lld leisur e Industries Traillirrg Council 11 : 8 

. f : 0 ("0\\ 1 

~ 
ENGINEERING & AUTOMOTIVE 

TRAINING COUNCIL INC . 

.. ) Food, Fibre & Timber Industries 

LOGISTICS TRAINING COUNCIL 

Memberships of the industry training councils during the reporting period are provided in 
Appendix 2. 

Training Accreditation Council 
The Training Accreditation Council is Western Australiars State Registering and Course 
Accrediting Body and is responsible for quality assurance and recognition of VET services in 
Western Australia. This includes: 

• the registration of training providers; 
• the accreditation of courses; 
• the recognition of skills and qualifications; and 
• providing policy advice to the State Training Board on recognition arrangements. 

The Training Accreditation Council is committed to being the national leader in the strategic 
management of the recognition and quality assurance of training, including associated policies, 
services and standards in the VET sector and to providing practical , efficient and responsive 
support for government, the Board, industry training providers, and the community. 

Other Stakeholders 
Throughout the 2015-16 reporting period, the Board has worked closely with a number of 
stakeholders, including state training providers, private training providers, UnionsWA, the 
Chamber of Commerce and Industry (WA) and the Chamber of Minerals and Energy, Regional 
Development Commissions and other industry advisory groups both locally and nationally. 
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STRATEGIC CONTEXT 

The Western Australian vocational education and training (VET) system, through training and 
skills development, plays a vital role in enhancing the State's workforce capacity. Through this 
role, the VET system provides an important contribution to the economy and social development 
of the State. 

The Western Australian VET system is established under the Vocational Education and Training 
Act 1996. The Department of Training and Workforce Development (the Department) assists the 
Minister in the administration of the VET Act in its role as the State Training Authority. The VET 
Act sets out the functions and powers of the Minister and provides for: 

• a VET system for the State of Western Australia; 
• the establishment and functions of the State Training Board and the Training 

Accreditation Council ; 
• the establishment of colleges and other VET institutions; and 
• the training of people, such as apprentices, under training contracts with employers. 

The Western Australian VET system sits within a national VET system consisting of a network of 
eight State and Territory Governments, the Australian Government, industry skills councils, peak 
employer and employee groups, and public and private training providers. 

ISSUES IMPACTING THE STATE TRAINING BOARD 

The following issues have impacted the work of the State Training Board during the reporting 
period. 

Review of Training Packages and Accredited Courses 
In July 2015 the Commonwealth Government announced a new contestable model for training 
package development. The new model gives industry a leading role in the national VET system, 
and strengthens contestability in the system while retaining the collaborative strengths of the 
previous model. 

New arrangements for developing train ing products came into effect on 1 January 2016. Industry 
Skills Councils (ISCs) were replaced with new Skills Services Organisations (SSOs). The new 
model enables industry to prioritise the development and review of training packages based on 
industry demand for skills, now and into the future, and technological and regulatory changes. 

The Australian Industry and Skills Committee (AISC), established in May 2015 by the Council of 
Australian Governments (COAG) Industry and Skills Council, provides leadership and guidance 
to the VET system, bringing a strong industry-based perspective which will enhance 
responsiveness, quality and relevance within the sector. The AISC draws on advice from the 
new Industry Reference Committees (IRCs) which are made up of people with experience, skills 
and knowledge of their particular industry sector. Their advice ensures training packages meet 
the needs of employers and the modern economy. 

Updates to training packages have a flow on effect for the work of the State Training Board 
through its establishment and variation of apprenticeship function . As a result of endorsement of 
training packages a large number of qualifications have been deemed to be "non-equivalent" to 
the previous qualification. This requires the State Training Board to provide new advice to the 
Minister for Training and Workforce Development in relation to the classification of qualifications 
(see Establishment and Variation of Apprenticeships Committee) . 
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For the reporting period the following training packages were approved for implementation by 
the AISC: 

~
---

July 2015 

September 2015 

HlT Health; 
CHC Community Services; 
CSC Correctional Services; 

I CPP Property Services; 
I MAR Maritime; 
I SIS Sport, Fitness & Recreation; I 

I 
October 2015 

I 

AVI A~iation; _ 
i ICT Information & Communications Technology; 
I POl Police; 

I 
DEF Defence; 
FNS Financial Services; 
BSB Business Services; 
FWP Forest and Wood; 
TU Transport and logistics; 

=-_--:-----::-::-;-=--_+A,MP Australian Meat Processing ; 

I 
MSM Manufacturing; k ecember 2015 

I SISv2 Sport Fitness and Recreation; 
i ICTv3 Information and Communications Technology; 

ICPv2 Printing and Graphic Arts ; 
NWPWater; 
CHC Community Services; 
HlT Health; 
RI! Resources and Infrastructure; 

_--:--:~ ___ -t--:A:,:,V=-I Aviation; 
February 2016 SIT Tourism, Travel and Hospitality; 

MSF Furnishing (three additional elective units for Certificate III in Glass and 
Glazing and one new elective unit for MSF30813 Certificate III in Flooring 
Technology) ; 
PSP Public Sector; 
FWPv2 Forest and Wood Products; 
AVI v3 Aviation; 

I MAR v4 Maritime; 
TU v2 Transport and logistics; 

I MSl laborator~er-,-a-,-tio",-n-,s-,-; _________________ --1 -ICpp v3 Property Services; 
~- ------
I March 2016 

I 

I 

I 

I 
I 

CPP v4 Property Services (with the 
Certificate 11 in Cleaning Operations); 
CPP v5 Property Services; 
SIR Retail Services; 
SIR v2 Retail Services; 

exception of the proposal to remove 

SHB v2 Hairdressing and Beauty Services; 
PPM Pulp and Paper Manufacturing; 
AHC Agriculture Horticulture and Conservation and land Management (with 
the exception of the Performance Horse components as these components 
will be examined in the context of responding to the ASQA strategic review of 

I 

tAjiri12016 _ 
e uine traininm.!-; -:-=-:----,-:-____________________ 1 

I T AE Training and Education 

Changes to Industry Training Advisory Arrangements 
The 2015-16 State Budget, handed down on 14 May 2015, flagged a reduction in funding of 
$2 million per annum for industry training advisory arrangements effective from 1 July 2016. 

Following the State Budget announcement the State Training Board undertook a review of the 
industry training advisory arrangements and explored funding options in consultation with the 
Department and the training councils. First and foremost the State Training Board sought to 
ensure the viability of an industry training advisory structure beyond July 2016. 
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Reducing the scope of industry sectors covered by training councils 
The State Training Board will only recognise one industry training advisory body in relation to 
each industry area in Western Australia. An initial review of industry scope was undertaken by 
the State Training Board. 

Industries that have had the most significant change in terms of employment the five year period 
between 2009 and 2014-15 were: 

• Agriculture, Forestry and Fishing: down 12,757 persons (-32.1 %); 
• Information, Media and Telecommunications: down 1,917 persons (-11 .8%); 
• Transport, Postal and Warehousing: down 5,540 persons (-8.4%) ; 
• Rental , Hiring and Real Estate: up 15,920 persons (+86.2%) 
• Professional, Scientific and Technical : up 54,091 persons (+80.3%) 
• Mining and Petroleum: up 33,207 persons (+53.9%) 

The Board identified the following industry areas that it considered could be removed or reduced 
from coverage arrangements beyond 1 July 2016: 

Table 3: Industry Sectors identified to be removed or no longer funded under new Industry 
T .. Ad' A t b d 1 J I 2016 rammg VISOry rrangemen s eyon UIY 

REMOVED NOT FUNDED THROUGH TRAINING 
Outside the remit of the WA VET Sector COUNCIL 

Alternative arrangements to be identified 

7510 Central Government Administration 7520 State Government Administration 

7551 Domestic Government Representation 7530 Local Government Administration 

7552 Foreign Government Representation 7540 Justice 

7600 Defence 7711 Police Service 

9534 Brothel Keeping and Prostitution Services 7713 Fire Protection and Other Emergency 

9601 Private Households Employing Staff Services 

9602 Undifferentiated Goods-Producing Activities 7714 Correctional and Detention Services 

of Private Households for Own Use 

9603 Undifferentiated Service-Producing 
Activities of Private Households for Own Use 

It was the Board's view that alternative arrangements could be identified outside the current 
industry training council network for industry areas already covered by State Government 
Departments and Agencies. The Board would seek alternative arrangements through the 
Department of Training and Workforce Development, possibly a Memorandum of Understanding 
(MOU), in consultation with the Public Sector Commission, the WA Local Government 
Association and other appropriate State Government agencies. 

Identifying deliverables for industry training advisory arrangements 
The State Training Board hosted a faci litated meeting with training council staff on 17 August 
2015 to identify deliverables for industry training council advisory arrangements from 1 July 
2016. 

The training counci ls agreed that the following deliverables were essential and must be included 
in future negotiations with the Department: 

1. Advice on the State Training Plan to the State Training Board: 
• State Priority Occupation List (SPOL)/ WA State Migration Occupation List 

(WASMOL) - providing industry input on state occupation/skills migration priorities 
• Separate "Policy" and "Planning" 
• Industry advice must be accurate, timely and up-to-date 
• Industry advice must be about 'adding value' . 
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2. Apprenticeships and Traineeships 

3. VET in Schools 
• Relationship with School and Curriculum Standards Authority 
• Department of Education - including advice to Central Office and schools 
• Questions - who do ITCs report to? What are the deliverables? What are the agreed 

activities? Industry Stakeholder Framework 

4. Industry Engagement and advice to industry - advice from industry to Government 
• Industry TAC Audits 

5. Training Package Review 
• Provide WA Industries input into the process including advice on Qualifications and 

training products 

A further meeting was held on 8 October 2015 to finalise the State Training Board's preferred 
model for industry training advisory arrangements through the existing training council network 
to apply from 1 July 2016. The model was provided to the Department for further negotiation. 

As a result of the funding reduction two training councils have agreed to merge and will 
commence from 1 July 2016 as a new industry training council. The Electrical, Utilities and 
Public Administration Training Council and the Engineering and Automotive Training Council will 
merge into the Utilities, Engineering, Electrical and Automotive Training Council from 1 July 
2016. 
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ACTIVITIES OF THE STATE TRAINING BOARD 

MEETINGS 

The State Training Board meets on a bi-monthly basis (six per year) in February, April, June, 
August, October and December. The meetings are typically held on a Thursday evening 
between 3.00 p.m. and 7.00 p.m. at a pre-selected venue. 

The State Training Board aims to meet at various industry and training locations in Western 
Australia. Hosts are encouraged to provide a presentation and/or tour to members of their 
facilities, research, training or any other developments they believe the Board would be 
interested in noting. 

In the reporting period the State Training Board held the following meetings: 

20 August 2015: Department of Training and Workforce Development 

8 October 2015: SMYL, Fremantle 

3 December 2015: Jason Windows, Welsh pool 

18 February 2016: Pawsey Supercomputing, Kensington 

14 April 2016: Edith Cowan University, Joondalup 

16 June 2016: NAVIT AS, Perth 

Table 4: State Train Board meetin 

BOARD MEMBER 20 14 April 16 June 
August October December February 2016 2016 
2015 2015 2015 2016 

Jim Walker (Chair) ./ ./ ./ ./ ./ ./ 

Vanessa Davies ./ ./ ./ j( ./ ./ 

Chris Hall ./ ./ j( ./ ./ ./ 

Dan Hill ./ ./ j( ./ ./ ./ 

Lindsay O'Sullivan ./ ./ ./ ./ ./ ./ 

Jeanette Roberts ./ ./ ./ ./ j( ./ 

Dr Felicity Jefferies" Leave of absence ./ ./ ./ ./ 

Prof. Cobie Rudd ./ ./ ./ 

Wayne Muller ./ ./ ./ 

"Dr Felicity Jefferies took a leave of absence from the State Training Board until 31 October 2015. 

ESTABLISHMENT AND VARIATION OF APPRENTICESHIPS COMMITTEE 

Section 23 of the VET Act 1996 enables the State Training Board to appoint committees to 
assist it to perform its functions under the Act. A committee may include people who are not 
members of the Board but must include at least one member of the Board. 

The Board established the Establishment and Variation of Apprenticeships Committee (EVAC) 
to perform the Board's role in providing advice to the Minister for Training and Workforce 
Development regarding the classification of prescribed vocational education and training 
qualifications as required under section 60C of the VET Act 1996. 
The members of EVAC during the reporting period were: 
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• Jim Walker (Chair) 
• Lindsay O'Sullivan, Board member; and 
• Dan Hill, Board member. 
• Wayne Muller from 26 April 2016 

Section 60C is intended to provide a means of regulating the classification of certain 
qualifications. The establishment of apprenticeships3 is based on the classification of 
qualifications by the Minister as either 'Class A' or 'Class B' . The intent of having a classification 
of qualification is to ensure that some qualifications are protected and can only be achieved 
through an apprenticeship arrangement. 

Table 5- Classification of Prescribed VET Qualifications used under Section 60C of the VET Act 

Class A Class B Class C 

Being a qualification that Being qualifications that may Being qualifications that can 
must only be undertaken be achieved through an only be undertaken through 

through an apprenticeship apprenticeship arrangement an institutional pathway 
arrangement (i.e. fulfilling the OR without the requirements of 
obligations of an apprentice an apprenticeship (these 

under a training contract with through an institutional institutional delivery on ly 
an employer registered by pathway with a registered qualifications will not require 
the Department of Training training provider without the classification and will be 

and Workforce requirements of an Class C by default) . 
Development) . apprenticeship. 

An 'establishment' will require the Board to provide advice to the Minister on certain conditions 
relating to the apprenticeship, as detailed in regulation 37 in the Vocational Education and 
Training (General) Regulations 2009: 

• 37(4)(a) : whether an apprentice under a training contract for the qualification should be 
called an apprentice, a trainee, an intern, a cadet or some other term; 

• 37(4)(b) : the nominal period of a training contract for the qualification; 
• 37(4)(c) : whether an apprentice under a training contract for the qualification should be 

able to work part-time under the contract; 
• 37(4)(d) : whether a person at school should be able to enter into a training contract for 

the qualification; and 
• 37(4)(e): any condition that should apply to the classification of the qualification . 

The regulations prescribe that the State Training Board must consult with industry advisory 
bodies (known as industry training councils) as well as employee and employer groups in any 
industry that might be affected by the decision of the Minister. 

Activity during the reporting period 
The following proposals were considered by the EVAC or completed during the reporting period. 
More information can be found on the State Training Board website. 

3 Apprenticeship means any employment based training scheme whether termed an apprenticeship, 
traineeship, cadetship or internship. 
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Table 6: Minister Approved EVAC Proposals 2015-2016 
Establishment 

Class A Minister Approved J 
MEM31215 Certificate III in Engineering -Industrial Electrician 

- -- - -- -----
17 August 2015 -I 

AUR32212 Certificate III in Automotive Glazing Technology 16 June 2016 I 

sB Minister Approved 
-~-

20115 Certificate 11 in Water Industry Operations 30 June 2016 
-- ---- -- --
30215 Certificate III in Water Industry Operations 30 June 2016 

-
30315 Certificate III in Water Industry Treatment 30 June 2016 

Clas 

NWP 

NWP 

NWP 

NWP 

NWP 

ICT3 

ICT2 

FN8 

TLl4 

TLl5 

TLl4 

--- - - ----~ ----~ 

40615 Certificate IV in Water Industry Treatment 30 June 2016 

40515 Certificate IV in Water Industry Operations 30 June 2016 

0415 Certificate III in Telecommunications Network Build and Operate 16 June 2016 

0215 Certificate 11 in Telecomm unications Network Build and Operate 16 June 2016 

40115 Certificate IV in Credit Management 5 January 2016 

2010 Certificate IV in Logistics 6 January 2016 

0410 Diploma of Logistics 6 January 2016 

2211 Certificate IV in Rail Network 16 March 2016 

Variations ~ 

I Change in Classification Minister Approved 

Replacement CHC Qualifications 14 June 2016 

New traineeship pathway added Minister approved 

PMA30113 Certificate III in Process Plant Operations 18 November 2015 

Change to nominal duration Minister approved 

RII40713 Certificate IV in Civil Construction 18 November 2015 

MTM30911 Certificate III in Meat Processing (Smallgoods - General) 16 June 2016 
~--·----I -------

Addition of school-based pathway Minister Approved 

B8B30115 Certificate 11 in Business 12 August 2015 

BSB30415 Certificate III in Business Administration 12 August 2015 L-______________________________________________________ _ 

EVAC proposals lapsed, withdrawn or not supported during 2015-16: 
The Minister did not support the establishment of two traineeships based on the 
recommendations of FAPS and EVAC: 

• CPP31212 Certificate III in Swimming Pool and Spa Service 
• CPP41312 Certificate IV in Swimming Pool and Spa Service 

Review of Prescribed VET Qualifications 
During the year, the State Training Board completed a review of all prescribed VET qualifications 
(Class A and Class B) resulting in a new list being published in the Government Gazette on 13 
October 2015. 

Proposals not yet completed as at 30 June 2016 
The following proposals were not yet completed by 30 June 2016: 

• UET30912 Certificate III in ESI - Remote Community Utilities Worker 
• MSF20313 Certificate 11 in Furniture Making 
• MSF20413 Certificate II in Glass and Glazing 
• HL T37215 Certificate III in Pathology Collection 
• SIT50116 Diploma of Travel and Tourism Management 
• TLl21716 Certificate 11 in Road Transport Yard Operations (Freight Handler) 
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APPEALS AGAINST DECISIONS OF THE TRAINING ACCREDITATION COUNCIL 

Under section 58G of the VET Act 1996, a person who is dissatisfied with a decision of the 
Training Accreditation Council made under sections 58B, 58C or 58E of the Act may appeal 
against that decision to the State Training Board. An appeal can only be on the ground that, in 
making the decision appealed against, the Council erred in its application of, or failed to apply 
criteria or procedures in, guidelines it was required to apply under section 13 or by the 
regulations. 

During the reporting period there were two appeals lodged under section 58G of the VET Act. 
The Board also had dealings with a previous appellant. 

The State Training Board must establish an independent panel to review an appeal and provide 
a recommendation to the State Training Board. The panel comprises three members for each 
appeal including a legally qualified person appointed as Chair. 

STRATEGIC WORK PROGRAM 

Industry Consultative Committee 
The Industry Consultative Committee was proposed by the State Training Board in its response 
to the Independent Review of the Vocational Education and Training (VET) Sector in Western 
Australia conducted by Emeritus Professor Margaret Seares during 2013-14. 

The State Training Board recommended that it establish the Industry Consultative Committee 
under section 23 of the Vocational Education and Training Act 1996 to formalise the relationship 
between the State Training Board and the industry training councils and specifically: 

The role of the Industry Consultative Committee (lCC) would be to progress strategic workforce 
development matters that impact the workforce. It is the Board's view that the ICC would meet no 
more than four times a year (preferably at least twice a year) to progress items of a strategic 
nature. The ICC would be the first point of contact for the State Training Board to progress items 
of a strategic nature such as the development of strategic policy advice that will impact all 
industries (responsive trade training, youth unemployment, crowding out and workforce 
projections projects) could benefit from the insight of the Chairs of the Industry Training Councils 
on a more formal basis4. 

Professor Seares recommended: 

That there be a quarterly meeting convened between the Chair of the State Training Board and 
the Chairs of the Industry Training Councils to review the effectiveness of the flow of advice to and 
from industry5. 

The members of the Industry Consultative Committee first met on 31 August 2015 during the 
State Training Board's review of the industry training advisory arrangements. The meeting 
identified opportunities for the streamlining of information between the industry training councils, 
the State Training Board and Department of Training and Workforce Development. This 
feedback was provided to the Department of Training and Workforce and included in the 
redesign of the Service Agreements between the Department of Training and Workforce 
Development and the industry training councils. 

4 State Training Board response to the Independent Review of the VET Sector, 2013, State Training Board 
5 Recommendation No. 34 of the Independent Review of the VET Sector, Professor Margaret Seares 
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The Industry Consultative Committee met again on 20 May 2016. The Committee adopted 
formal Terms of Reference which included the following functions: 

• provide a forum for an exchange of views and information in relation to strategic or policy 
matters that are of mutual concern and/or which may affect industry training 
arrangements in Western Australia; 

• consider and make recommendations to the State Training Board on strategic or policy 
matters relating to training and workforce development issues in Western Australia; 

• consider opportunities for jOint activities between the State Training Board and industry 
training councils for the development and improvement of industry training arrangements 
in Western Australia (where appropriate) ; 

• provide an environment for the Chairs of the industry training councils and Chair of the 
State Training Board to discuss/share strategic information on matters impacting 
Western Australia's training sector; 

• provide an environment for the Chairs of the industry training councils and the Chair of 
the State Training Board to discuss/share information on matters relating specifically to 
the operation and effectiveness of industry training council network; 

• provide leadership in high level , strategic information and advice that informs the State 
Training Board on the training needs and priorities of industry in Western Australia; and 

• review the effectiveness of the flow of advice to and from industry and provide advice to 
the State Training Board. 

The strategic issues identified by the Industry Consultative Committee at the meeting on 20 May 
2016 included: 

Promotion of the State's training sector to the Community 
The industry training councils expressed some concern about the reduced capacity to promote 
training in Western Australia from 1 July 2016. The Committee agreed that there was a need for 
a coordinated communication strategy to promote Western Australia's training system to the 
community. Recent negative stories about VET providers in other Australian states had unduly 
tarnished the reputation of Australia's VET system as a whole and there was a need to promote 
the 'good news' stories in Western Australia. 

Western Australia's dedicated industry training advisory network 
The Committee agreed that Western Australia's dedicated, funded and supported industry 
training advisory places Western Australia in a unique position when negotiating with the 
Commonwealth. The industry training council network must capitalise on its existence especially 
when working with the new National Skills Service Organisations and Industry Reference 
Groups as many States no longer had a funded network to provide tangible industry information 
into the development of VET products and policies. The industry training council network needed 
to work together on issues impacting Western Australia. The network agreed that given there 
was less funding around for the promotion of training that the network would need to be smarter 
and use existing connections to raise the profile of training within the community. There were 
plenty of good examples within the network that were not being promoted beyond the network. 

Industry engagement on products delivered in schools 
The industry tra ining council network expressed concern over its lack of leverage in the school 
sector, namely around the delivery of VET programs in schools (VETiS). There were a number 
of inappropriate qualifications being delivered to high school students that industry did not 
support. 

The VET in Schools Register developed by the Department of Training and Workforce 
Development was seen as an opportunity for industry to have a say in what was delivered in 
schools but there were concerns about whether it was enforceable. 
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Apprenticeships and Traineeships 
The Committee discussed the perception that young people appear reluctant to sign up for a 
four year apprenticeship after completing Year 12. There was some discussion about young 
people entering apprenticeships after Year 10 instead of staying at school and whether this 
option was being appropriately discussed or promoted to some students. In particular, the 
Committee agreed that parents seem reluctant to allow this to happen or are confused about this 
option and what it means for their child's future. 

The State Training Board is considering a review of the current apprenticeship model to look at 
redesigning various apprenticeships to provide for multiple entry and exit points to suit the 
different employment needs of businesses in Western Australia. It is hoped that by providing 
multiple entry and exit points it will allow apprentices and employers to gain the skills needed for 
immediate employment and to accommodate for the uncertainty faced by many businesses due 
to changes in Western Australia's labour market and economic conditions. 

A review of core competencies across multiple industry areas could be used to develop a stage 
one apprenticeship (ideal for young people) to develop a taste for trade training and provide core 
employability skills (such as working with power tools, first aid, interpreting plans, drawings etc.). 
Young people could then add to this stage one apprenticeship by adding skill sets or other 
qualifications to build a portfolio of skills. The Board acknowledges that further consultation with 
industry will be needed as there would be funding implications, portability issues and concerns 
that some people could become trapped by their employer. 

Technology and Innovation 
The State Training Board has commenced a project to examine current and emerging 
technology and innovation advances that are likely to impact key industries in Western Australia, 
and their implications for education, training and workforce development over the short, medium 
and long-term. It is proposed that the technology enquiry be undertaken in two phases: Phase 1: 
Technology and Innovation Seminar Series and Phase 11: Strategic Report - The Impact of 
Technology and Innovation Forces on Key Industries of Western Australia. 

The McKinsey Global Institute has identified 12 emerging technological innovations which are 
expected to have significant disruptive potential over several industries by 2025. 

1. Mobile Internet 

2. Automation of Knowledge Work 

3. The internet of Things 

4. Cloud Technology 

5. Advanced Robotics 

6. Next-Generation Genomics 

7. Autonomous and Near-Autonomous Vehicles 

8. Energy Storage 

9. 3D Printing 

10. Advanced Materials 

11 . Advanced Oil and Gas Exploration 

12. Renewable Energy 

These technologies are expected to: 

(i) experience accelerated or discontinuous rates of change in terms of 
price/performance relative to substitutes; 

(ii) have broad ranging impact on industries giving rise to a wide range of new 
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applications, products and services; 

(iii) have the potential to affect significant economic value (through additions to profit 
pools and Gross Domestic Product or by rendering capital investments of substitutes 
obsolete) ; 

(iv) have the ability to disrupt the status quo by transforming how people live and work; 
creating new opportunities for businesses and potentially changing the comparative 
advantage of nations. 

The Technology and Innovation Project aims to work with employees, managers and employers, 
parents, industry practitioners and advocates, education and training providers and Government 
to: 

• appraise how current and emerging technologies and innovation advances are changing the 
nature of work in some of Western Australia 's key industries (to be determined by the 
Working Group), particularly in relation to: 

o new jobs/occupations that are expected to be in demand; 

o existing jobs/occupations that are expected to change in design; 

o skills needs (existing and emerging) that will be demanded by industries; 

o specific vocational education and training qualifications required to close the gap 
between the supply and demand for skills in the short, medium and long-term; and 

o the pathways from vocational education and training to higher education 
qualifications required to meet the skills needs demanded by industries. 

• identify foundational skills that will enable people to participate productively in the 
knowledge-economy of the future, as job-seekers, entrepreneurs, business owners and 
innovators. These foundational skills include, but are not limited to: Science, Technology, 
Engineering and Mathematics (STEM) Skills; Digital Literacy Skills; Enterprise Skills -
Communication; Creativity and Innovation; Financial Literacy; Analytical and Critical 
Thinking; Project Management; Change Management and Adaptability. 

• identify those new VET qualifications or changes to existing VET qualifications required to 
respond to the new skills and foundational skills needs arising from innovation and 
technological changes; 

• develop education, training and other strategies to increase the supply of local talents to 
meet the new and existing skills identified and embed and encourage these and foundational 
skills as appropriate at the primary, secondary and tertiary levels; 

• identify the changes in policy necessary to ensure an appropriate response to these skills 
needs and strategies. 

For more information on the State Training Board's Technology and Innovation project please 
visit our website: www.stb.wa.gov.au . 
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APPENDIX 1: STATE TRAINING BOARD MEMBER BIOGRAPHIES 

CURRENT MEMBERS (AS AT 30 JUNE 2016) 

Jim Walker, Chair, 1 December 2014 to current 

Mr Walker has worked with equipment dealers supplying construction , 
agriculture, mining and government and marine industries for 44 years. 
Mr Walker's career started as an Apprentice - Diesel/Heavy equiprnent fitter with 
Hastings Deering. In 2000, Mr Walker was appointed Managing Director for 
WesTrac the Caterpillar dealer for Western Australia and progressed through the 
cornpany to Chief Executive Officer. Mr Walker retired from WesTrac in late 2013. 

Mr Walker is a member of the Australian Institute of Company Directors (AICD) 
and Australian Institute of Management (AIM WA) , President WA (2008 - 2010) . 

Today, Mr Walker is Non-Executive Chairman of Macmahon Holdings, Non
executive Director of Programmed Maintenance Services Group Limited, RAC 
Holdings (WA), Seeing Machines, Trustee of WA Motor Museum and a member 
of Wesley College Council. 

Vanessa Davies, Member, 1 December 2011 to current 

Ms Davies is an Aboriginal woman who has traditional links to Wongai and 
Noongar people in Western Australia . Ms Davies is currently the General 
Manager, Diversity and Indigenous Engagement at Compass Group (Australia) 
Pty Ltd . 

Ms Davies' previous roles include Assistant Director with Serco Asia-Pacific, 
working on the Acacia Prison contract with the WA State Government and Chief 
Executive officer of the largest Aboriginal Medical Services in Australia , Derbal 
Yerrigan Health Inc. Ms Davies is a Commissioner for the Conservation 
Commission of Western Australia and Chairperson of Marr Mooditj Training. 

Chris Hall, Member, 1 January 2013 to current 

Mr Hall is the Chief Executive Officer of MercyCare, a leading Catholic provider of 
aged care , family, health and community services. Mr Hall has held corporate 
governance and senior leadership positions for in excess of 25 years in the 
Australian not-for-profit sector and local government industry at national , state 
and local levels. He has served on numerous government advisory and 
consultative bodies and on the boards of various not-for-profit organisations. 

Mr Hall is a graduate of the Australian Institute of Company Directors, Fellow of 
the Australian Institute of Management and 2009 Churchill Fellow. 

Dan Hill, Member, 29 July 2013 to current 

Mr Hill is the Secretary for Health Services Union of Western Australia and WA 
Branch Secretary Health Services Union. Mr Hill is also Senior National Vice 
President of the Health Services Union and an Alternate Executive member of 
UnionsWA (Peak Labour Council). Mr Hill is a member of the Industrial Relations 
Society of WA and a graduate of the Australian Institute of Company Directors. 

Spanning over 30 years , Mr Hills' career has focused on industrial relations within 
the community services and health industries in Western Australia. He has been 
a long-time advocate of skills recognition and workforce development and has 
had a continuous association with industry training advisory bodies at both state 
and national level. Mr Hill has been a Director of the National Community 
Services & Health Industry Skills Council since 2002. 
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Lindsay O'Sullivan, Member, 29 July 2013 to current 

Mr O'Sullivan is currently Chief Operating Officer at the Chamber of Commerce 
and Industry of WA (CCI) , Prior to CCI , Mr O'Sullivan held leadership roles in 
financial services, legal and professional services in Australia and the United 
Kingdom , He sits on the boards of two private companies and is the Deputy Chair 
of Artrage and the Fringe World Festival. 

Mr O'Sullivan has an Executive MBA from UWA qualifications in marketing and 
finance , He is a member of the Australian Institute of Company Directors, a 
graduate of the Leadership WA signature leadership program and in 2012 was a 
winner in the WA Business News under 40 awards, 

Jeanette Roberts, Member, 1 January 2015 to current 

Ms Roberts has more than 30 years' international experience in the oil and gas 
industry working with operators, front-end engineering and design (FEED) 
specialists and EPC contractors. Until recently Ms Roberts was Country Manager 
for Kvaerner where she was responsible for all aspects of Kvaerner's business in 
Australia, 

Ms Roberts is an active participant in Australia's oil and gas industry and has 
been involved in policy development at State and Commonwealth level. Ms 
Roberts's previous board roles include Australian Centre for Energy Process 
Training (ACE PT) Board, the Resources Sector Supplier Advisory Board and 
Chair of the Resource Industry Training Council. 

Or Felicity Jefferies, Member, 1 January 2015 to current 

Or Jefferies has over 30 years' experience working as a Medical Practitioner in a 
variety of roles including urban and rural practice, 

Or Jefferies is involved in the undergraduate, post-graduate and professional 
development training and has a special interest in ensuring that the workforce 
meets the needs of the community, More recently, her work has involved both 
private and public policy initiatives, working with state and Commonwealth 
governments to address the inequitable distribution of the workforce across 
Western Australia and Australia , 

Or Jefferies is a graduate of the Australian Institute of Company Directors. Or 
Jefferies is an inaugural member of the North Metropolitan Health Service Board 
and she previously served as a member of the Medical Board of WA and is a life 
member of Rural Health West. Or Jefferies is a sessional member of the State 
Administrative Tribunal. 

Professor Cobie Rudd, Member, 16 November 2015 to current 

Professor Rudd is the Deputy Vice-Chancellor (Strategic Partnerships) and 
Vice President at Edith Cowan University, Also leading gender equity in 
academia for ECU, she is actively addressing the gender imbalance in science, 
technology, engineering, mathematics and medicine (STEMM), 

Professor Rudd has served on numerous boards of governance, In addition to 
her membership of the State Training Board, she currently holds a Cabinet
endorsed appointment to the Ministerial Council for Suicide Prevention and is a 
Non-Executive Director on the Leadership WA Board , Professor Rudd is a 
Graduate of the Australian Institute of Company Directors, 



APP ENDIX 1: STATE TRAININ G BOARD M EMBER BIOGRAPHI ES 

Wayne Muller, Member, 1 January 2016 to current 

Mr Muller brings over 20 years practical experience in the vocational education 
and training sector including being employed as a TAFE lecturer and VET 
Manager. Mr Muller is a nationally recognised expert in the development of 
Training Packages and Competency Based Assessment and is the author of 
several published computing textbooks . 

Mr Muller has a Bachelor of Science and Diploma of Education from the 
University of Western Australia . Mr Muller is currently the Director of MasterClass 
Business Solutions which specialise in the design, creation and delivery of 
courses for Leadership and Management. 

FORMER MEMBERS (AS AT 30 JUNE 2016) 

Audrey Jackson AM, Member, 30 December 2008 to 20 July 2015 

Mrs Jackson has had a long career in secondary education including 14 years in 
the position of Principal of Saint Mary's Anglican School in Karrinyup. Most 
recently Mrs Jackson was the Executive Director of the Association of 
Independent Schools of Western Australia, a position held for 11 years. 

Mrs Jackson has served on a number of Boards and governing bodies including 
the Council of Curtin University as both a member and Pro-Chancellor. Mrs 
Jackson was awarded the Medal of the Order of Australia on 11 June 2012 for 
her service to education , vocational learning and training. 
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APPENDIX 2: TRAINING COUNCIL MEMBERSHIP AT 30 JUNE 2016 

Community Serv ims. HC!a lth ., IllJ Educatio n 
h, lj"1l1U COLof)( 11·'e. 

Community Services, Health and Education Training Council 
----~--~-Titl;.;;.e ____ _ 

ty~hai~ -

Chair 

I Depu 

: Exec utive member --
~ utive member ---

utive member I Exec 

I-Board 
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member 

-

I ~~~ Board 

member ----
member 

I J~S)~H_d 

I 
!3oard 

Board 

member 

member 

Name_ Employer/Representation 

Geoff Jones Australian Medical AssociaJi2.!lJAM~) 

Richard Barlow Health Services Union of WA 
-- --- - --- --- -

Nickki Rubin _ Disability Services CommJssion ---- - -

Brendan Robb Dej)artment of Health 

David Rogers - National Disability Services WA 

John Rossi _Departm~Q! of Educatlon -- -- -

Or Jane Lorrimar Dej)artment of Child Protection ----
Trevor Lovell r-6ged and Community Servic~ - --

Wade McLeod Assoc. of Indej)endent Schools of WA -

Irina Catalini WA Council of Social Services 

Rikki Hendon Civil Service Association of WA 
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--- -
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~~ue Lynch Edith Cowan University 

lan Andrews Chief Executive Officer, CSHEITC 

Peter Wishart Department of Training and Workforce _Develoj)m~nt 

Dan Hill State Training Board 
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Construction T~~ning~nd ___ ~ Chair lan Hill 
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Kath Soumanis 

HomeStart 

Cooj)er and Oxley __ B_u-'-'i-'-'Cld--'.ec....rs'---__________ _ 
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Ertecb Pty Ltd . 
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~~~ I 
--------I--------------------------------------~ 

Ex-officio i lan Jackson _ Constr~ction Training£u_nd I 
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I Bo ard member 

ENGINEERING & AUTOMOTIVE 
TRAINING COUNCIL INC. 

Engineering and Automotive Training Council 
Name - Emp'loyerlRepresentation 

Joe Fiala CEPU 

Dale Henr!, Rio Tinto Iron Ore 

J an Bodger Automotive Holdings Group 

Jason Cullen ~~rentice Coordinator ----

J.ames Engl and _ - Australian Steel Institute --- - ----
Andy Giddens CEPU 

-- -
Joe Giura Westrans Services WA 
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I-M - ------
viser ~ 

Nick HayJer _ ---
Peter H~y~ --
Steve McCilrtney 

Steve Moir ---

Graeme Sinden 

To~ Sutton -
Rod~eY.I~eddle 

David Hicks 

Kevin Coombes - -- --- -----
Jim Walker 

,..6pf)renticeships Australl~_JCClyy~) _________ j 
Institute of Automotive Mechanical Engineers 

I 

AMWU --- - -- ----

Motor Trade Association of WA 
'-

Construction and MininQ Industr!, Group 

Minprovise_ - -- --

--~ Marine WA Inc. -

Chief Executive Officer 

Def)artment of Training a_~yvorkfo rce..Qevelopmenl.. _j 
State Training Board 

Electrical, Utilities and Public Administration 
------~-----.--~ ~-------------------~ Title 

Ch air 

I ~ 
, Bo 

ce Chair 

ard member 

I Bo 
---

I Bo 
I -
I Bo 

: Bo 

ard member _. 
ard member 

ard member 
-

ard member 
----- -

Bo 
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I Bo 
r Bo 
I 

ard member 
- - - -

ard member 
- - -

ard member 
---

1 Ex_ ·officio -- -- -

I Ad viser 

Name EmployerlRepresentation 
--' 

Joe Fiala Electrical Trades Union , 
Harry McDonald Western Power 

--- -- - - -

Carl Cope land NECA 

Julie Binks APA Group 

-I Jacqueline Dodd Western Australian Local Government Association 
-- --- - - - -

Kevin Poynton Town of Mosman Park 
- --- -- ----- - --- _I 

Vince Hughes Public Sector Commission 
-- ----

-~ Toni Walkington CPSU 
- -- -- - ~----- --- - --

Gerald Upham I Aus!.':a!i.an Services Union I - --- - - - - - - I 
Neil Hooley Water Corporation I 

;._- I 

Ke'dn Peachey _ Chief Executive Officer 

I 
- --- - -

Carmen Broderick Def)artment of Training and Workforce Develof)ment 

I Adviser _ .J.. Chns Hall ~te Tralmng Board 
. , 
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Financial, Administrative and Professional Services Training Council Inc. 

..Ii!!e Name Employer/ReRresentation 

Chair _Gr~h~Drury ~ec~ Agent~ ~titute of WA _ t 
- - - - - .1 

Board Member Liz Mcllhone Real Estate Institute of WA __ __~ 

Board Member Cameron Palassis 
Building Contractors Association of Australia (BSCAA) 
Cleaning Council WA (CCWA} 

Board Member Lorraine Jones Australian Institute of Office Professionals (AIOP} ____ - ------- ---- --
Board Member Les Marshall Combined Small Business Alliance of Australia (CoSBA)_ 

Board Member Victor Morgan Australian Environmental Pest Managers Association Ltd. 

Board member Kerrin Murray Institute of Public Accountants (IPA) 

Board Member John Cutrali Transport Workers' Union 
I 

Ex-officio AIIan Jones Chief Executive Officer I 

I Adviser Sand Kerr De artment of Trainin and Workforce Develo ment 
I 

r-- --
t ,6dvi-,--se'-'.r __ 

Food, Fibre 5 Ti mber Indust ri es 
( "1'"""",' 1. Id I""A)" 

Food, Fibre and Timber Industries Training Council (WA) Inc. 

i Title Name ~ployer/Representation 

Carlo Gosatti 
Furnishing and Textiles Sector Industry Association 

I Chair Australian Furn iture Association Inc. 

Cheryl Stinson Food and Beverage Sector (self-employed) Vice Chair 

~ard member John Da Si lva Australasian Meat Industry Association 
- - I Board member Alex RUf,)e Cabinet Makers Association of WA r---

I 
I_~oa r<!..!!1_~m ber _ Geoff Richards ~gro Garden Products ---------

Board member A'lne Maree O' Callagb?~ Primary Sector (Consultant - Strategy Matrix) - - r---- - --- ----- -- -- -

Board member Cathie Bowen Primary Sector (Consultant - Generation to Generation) I 

I Board member - Vacant Food and Beverage Sector -- ___ I 
----- - --- -I ~member Vacant Food and Beverage Sector __ 

- --
Board member Vacant Furnishing and Textiles Sector 

Board member Hammer Melkic Australian Workers Union I 
Ex Offico - -

Ka,,-Gerard __ --- E,ood , Fibre & Timbe.r:...lndustrie,!3 TrainLng Co~nci_1 _ I - - -

Adviser Jodie Wallace Department of Training and Workforce Development 

_ Adviser _ __ _ _ Prof. Cobie Rudd State Training Board 
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FutureNow Creative and Leisure Industries Training Councillnc 
Title Name Employer/Representation . 

I Chair I B~rry F~!~t~aQ Australian Resorts Crown Lld I 
i-- - - -- ~------ ----- -J 

l~iJu11' Chair lan Smith --J:rintinQ Industries Association of Australia -~--~ 
I Board member 

: 
Bra<:ll~y '{Vood~_ Australian Hotels Association 

1 
- -- - -- ---

Board member Warwick Lavis Matilda Bay Restaurant and Winery' 
I-- - - --- --

J Board member Matthew Thomas Racing and Wagering WA 

I Board member Meredith Hammat Unions WA 

I Board member I Dr Valerie Maxville 
.-

Australian Coml2uter Society. 

I~O§l!d member Rob Thoml2son WA Sports Federation -
Board member Sarah Knight Perth Australian Broadcasting Corporation 

r 

I Board member Mark Shaw Adventure World 

I Ex-officio Julie Hobbs Chief Executive Officer FutureNow -I I 

rdvis~r _ I Karen Ho ~iJartment of Training and WQI"kforcl? DJ:lvelopm~t!L I 
~~iser ---=.LY9.l1essa D~vi;s- State Training Board -- --- -

LOGISTICS TRAINING COUNCIL 

Logistics Training Council Inc. 
------~~ ~------.----~----------------------~ 

Title Name ___ ..,....;;;E;;.;.;m;.o.r...;I .. oyer/ Representation ___ ~ __ ~ ___________ ~ 

Chair _ _ _I Cathi Payn~ _ __ Pal'ne Haulag_e_ __ _ 

I Dee.!:!!l' Chai r:.. I Brian ApiJleby' Public TransiJort Authoritl' ___________ 1 

Board -'I'~Jl1 ber l lan Kent Linfox Lo istics I 

I ==l Board member --+ Steven Barrett Qantas Airway's 

Board me,!,~e_r ___ L .Michael Llewelll'n Australian Offshore Vessel Operator grou iJ....... 

I Board member ~im Kelly CEVA Lo is tics I Boar~~b~ I S~artD;;-e-1'-----~F~r~e~m~a~n2t,e9~p2o~rt~A-u-th-o-r-itl'----·--------,1 

~~rd m_~ber Ph..:.:i.:...1 O-"-"'-g.::..de"-'n-'-_____ +-T_ransport Workers Union WA ==-1 
~d member __ I D_a_n_ny'" C_a_in _______ I....:..:.M.:.:::a:.:..:ric::.ti :.c:m.:.:::e....:U~n2io::..:n~of:...W:..o.:..A"'___________ -J 
, Ex-officio I Jillian Dielesen Chief Executive Officer Logistics Training Counc:.:...il __ I 

Adviser __ ~ PhiliiJ Wl'les ______ -+-.;..:.D..;:..e,partment of Training and Wor~fo!..~ DevelQl2.meot_J 

Adviser I Wayne Muller ------ State Training Board 
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I Board member 

Board member 

Board member 

Ex-officio 
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~RAPS 
~ Ictall a peflonol5elVl~ hUrling 00U"lQ.s 

Retail and Personal Services Training Councillnc 
Name Employer/ Rep.resen.;::ta:;.:t;.;:io;.:.n ___________ -----I 

Andrew Vitolins Shop_ Distributive and Allied Emplol'ees Ass~ ---i 

Martin Pritchard Shop ~stributive and Allied ~mplol'ees Assoc. 

Andrew McAnu_ff ____ t-_Pharmacy Guild of WA 

Joanne Pendleton Invo~are Australia Pty,_-=Lt:.::d __ _ 

Aldo Muia Diamond Head - --
Pe.@J.-ong<-m---'ac-n ____ -i BalshawsFlorist 

Norma Roberts Chief Executive Officer 

Advise::.:.r ______ +-'-R-'-'o:..;:s"'-s--'-K..:..:e:..:..:IILy _____ -+-=D:c.:e=-=a:.:..;rt:.:..:m.:..:e'-'-n,-,-t .::.of",-T..:..:rc::.a:.:..:in~ing and Workforce DeveIQ~,-,-mc::.e.:...:.nt=--------l 

Adviser'---__ _ Dr Felicity Jeffe! ies State Training Board 

Resources Industry Training Council 
Title Name Employer/Representation 

I Chair L~:nchia~olomei Australian Petroleum Production & Exploration I 
Association (nominee) I -- ---- - --

1 

rsoa~d member _ Emmanuel Hondros Chamber of Minerals Alld Energy - - - - -- -
Board member Daniel Archer BGC Contracting 

I Board meQ:1 b~ _ ~rigJna Hilliard Australian Drilling Industry Training Committee Lld 

I Board member Meenakshi A.9garwai WesCEF 
I 

Board member Tony_Noonan Maanshan Iron and Steel (Au~~aliaL _ ---I 
f Board member _ Stewart Alien Quadrant Energy Pty_ L~ _____ j ---- - -

Board member Dick Servin Rio Tinto 

I Board ~mber _ Bob Paton Manufacturing Skills Australia -----

I Board member ~rad9andy ___ Australian Worker's Union -
~Q;d member Steven McCann Construction , Forestry, Mining~d Energl' Union 

~oari member _ Jii.g~_I _Caq)enter __ SkillsDMC 
Australian Petroleum Production & Exploration ! 

Board member Vacant ~qiation __ I 
Ex-officio Jamie Mac:kawal' Chief Executive Officer =1 

i Advise_r - -- - ~on Walke_r ___ DeJ)artment of Trainil'!g_ a~ Workforce D~elo()me_n_t __ 

Adviser Jeanette Roberts State Trai!1 ing~ard_ - - - - -- - - - - - - -
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