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The 2016/2017 Annual Report of the Kimberley Development Commission has been compiled in accordance with the 
requirements set out in the Public Sector Commissioner’s Circular 2017-01 Annual Reporting, the Public Sector 

Commission’s Annual Reporting Framework for the 2016/2017 Reporting Year, Treasurer’s Instructions, relevant 
Legislation and Government policy.  



 
 

1 Overview  

 
Executive Summary  
 
As a Western Australian Statutory Authority with a small staff complement of 7.6 FTE, to 
yield the best possible outcomes for the Kimberley and its cross-cultural community, 
which includes 42% Aboriginal people, in 2016/2017 the Commission especially 
focussed on implementing high level strategic initiatives consistent with “2036 and 
Beyond: A Regional Investment Blueprint for the Kimberley”. 
 
As a priority to implement Government’s election commitments, the Commission worked 
with stakeholders to fund and progress fifty-one Kimberley projects, prior to 30 June 
2017, under the “Local Content, Local Jobs” initiative; designated an existing member of 
staff as a Local Procurement Officer who will work with local Business’s to assist 
position them for government contracts; and progressed early planning with 
stakeholders on the Cape Leveque Road to enhance the Dampier Peninsula for 
residents and visitors. 
 
Two major strategic projects, funded by Government which the Commission has 
conceptualised and in partnership with stakeholders and the Regional Services Reform 
Unit, developed are the:  

 the Kimberley Schools Project ($25 million over three years) - to enhance 
Kimberley educational outcomes through the supported introduction of Explicit 
Direct Instruction in up to 22 participant Schools; and 

 the Northwest Aboriginal Housing Fund ($200 million Kimberley & Pilbara over 
four years) a scalable alternative Aboriginal advancement housing project.  

 
These projects are both underpinned by the evidence base provided through the 
Commission’s development of its Kimberley scenario modelling project. The modelling 
has also been used to develop the Broome Growth Centre Plan, completed in 
partnership with LandCorp, Yawuru Traditional Owners and the Shire of Broome, to 
provide a socio-economic development agenda in Broome. 
 
The Commission has had extensive involvement in portfolio agency structuring and also 
contributed to the Regional Services Reforms. 
 
Concurrently, the Commission has managed its finances on budget and committed 
savings in Government’s Annual Expenditure Review, updated its policy frameworks to 
ensure compliance with legislation and government policy and to support the 
Commission’s work; exceeded Key Performance Indicators in Effectiveness and 
Efficiency and complied with Public Sector Commission Instructions. 
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Chairperson's Report 

The Commission's Board and Staff have focussed on progressing strategic initiatives 
that will benefit the Kimberley for years to come and enable our region to reach its 
potential. This has been a collaborative effort with our stakeholders who have 
contributed their diverse expertise and to whom we extend our deep gratitude. Our 
strategic work has continued to be guided by the principals of evidence based , 
sustainable , balanced and focussed development outlined in our long range strategic 
plan for investment in the Kimberley. 

Much of our effort has been directed at developing the detail of the $200 million North 
West Housing Fund (Kimberley and Pilbara) and $25 million Kimberley Schools 
projects. Both projects have been adopted as flagship projects and at the time of this 
report, are being implemented in partnership with the Department of Communities and 
the Department of Education. 

Regional capability and leadership are essential ingredients that will complement our 
core projects. The Commission has welcomed the Government's Local Content Local 
Jobs initiative to increase local procurement in government contracting and support an 
increase in local employment. This initiative offers synergies with the East Kimberley 
Aboriginal Leaders 100 jobs initiative for sustained real employment for Aboriginal 
families that will assist communities to move towards more positive futures. 

As we move into 2017/2018 and the WA Public Sector structure is enhanced under the 
Machinery of Government changes, the Commission is working closely with the new 
Department of Primary Industries and Regional Development (DPIRD) to ensure the 
Kimberley captures the opportunities of the new structure. The former Departments of 
Agriculture, Fisheries and Regional Development are now combined and with the 
Regional Development Commissions are well placed to support the Kimberley's main 
industries of agriculture, tourism and resources. 

The Commission believes that if Industry, Community and Government in the Kimberley 
work innovatively with perseverance and collaboration , everyone can benefit from the 
Kimberley's bright future. 

Chairperson 
Date: 1 September 2017 



 
 

The Kimberley Region 
 
The Kimberley is the State’s most northerly and remote region and has a young cross-
cultural population, a wealth of natural resources, a sub-tropical climate and a positive 
attitude that increasingly position it to adapt to change, collaborate with other regions 
and achieve a prosperous future for its entire regional community. 
 
Spread over 15% of the State’s land mass and comprising a dissected plateau, six 
major river systems, gorge country and savannah grasslands, the Kimberley is bordered 
by the Timor Sea to the north, the Indian Ocean to the West and the Great Sandy 
Desert to the south. Notably, it is 3,000 kilometres from metropolitan Perth. 
 
This attractive geomorphology underpins the region’s main industries of irrigated 
agriculture, tourism and mining and across this expansive area, the Kimberley’s 
population of 34,364 lives in six towns, over 160 Aboriginal Communities and 100 
Pastoral Leases. At 2% of the State’s population, with a median age of 32 (WA’s is 36) 
and comprising 42% Aboriginal people, population growth is projected to reach 93,173 
by 2036. 
 
Agricultural developments include the expanding Ord River Irrigation Area which was 
doubled in size between 2009 and 2013, Knowsley Plain in the West Kimberley and 
recent agricultural land releases that will draw water from the Ord including: Ord West 
Bank, Ord East Bank and Mantinea. 
 
The warm tropical waters of the Kimberley coast support one of Australia's most 
valuable and iconic aquaculture industries, farming of the Australia South Sea Pearl. 
The Kimberley Aquaculture Zone off the west coast, covers 2,000 hectares with 20,000 
tonnes per annum production capacity and in the East Kimberley, as part of the Sea 
Farms Sea Dragon project, a major prawn processing plant is proposed for Kununurra. 
This facility will be underpinned by a proposed prawn farm over the border in the 
Northern Territory. 
 
A number of Pastoral properties and Farms have diversified to include tourism products 
and complement the regional Tourism industry which offers a range of products to suit 
all ages. Ecotourism and Indigenous tourism are growing as Tour Operators partner 
Traditional Owners to provide camping, tours and cultural products. 
 
Mineral exploration has covered the majority of the Kimberley and yielded the Argyle 
Diamond Mine which remains in production after thirty years and unexpended gold, 
silver, nickel and iron ore resources are scattered across the region.  
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Operational Structure 
 
This section includes the Commission’s legislative base, responsible Minister, 
organisational structure and Board Member profiles.  
 

Enabling Legislation  
 

The Commission is a Western Australian Statutory Authority that was established under 
the Regional Development Commissions Act 1993 (as amended) and is subject to the 
provisions of the Public Sector Management Act 1994.  
 

 
Statutory Objectives and Functions 
 

The objectives of the Kimberley Development Commission, as defined in Section 23 (1) 
of the Regional Development Commissions Act 1993, are to: 

 maximise job creation and improve career opportunities in the region; 

 develop and broaden the economic base of the region; 

 identify infrastructure services to promote economic and social development 
within the region; 

 provide information and advice to promote business development within the 
region; 

 seek to ensure that the general standard of government services and access to 
those services in the region is comparable to that which applies in the 
metropolitan area; and 

 generally take steps to encourage, promote, facilitate and monitor the economic 
development in the region. 

 
 

Responsible Minister 
 

The Commission is responsible to the Hon Alannah MacTiernan MLC BA, LLB, BJuris, 
JP Minister for Regional Development; Agriculture and Food; Minister Assisting the 
Minister for State Development, Jobs and Trade.  
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Reporting Structure 
 
As an accountable authority, the Commission advises the Minister on matters affecting 
the development of the region and its Board sets the strategic directions for the 
Commission. 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 

  

Parliament 

Minister for Regional Development;  
Agriculture and Food;  

Minister Assisting the Minister for State 

Development, Jobs and Trade 

Kimberley Development Commission 

Assistance of other 
Government Agencies 

Procured External 
Assistance 

Kimberley Development Commission Board 
Chairperson & 

Nine Board Members  

KDC Advisory Committees 
(appointed as required) 

KDC Chief Executive 
and Staff 
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Organisational Chart – Staff 
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& Infrastructure 
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Place 

Manager, 
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(on secondment) 

Finance Officer 

 

Executive Officer 

Chief Executive 

Grants & Projects 
Officer 

Manager, 
Research, Analysis 

& Economics, 
Kununurra 

 

The Board 
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Board Profiles  

 

Consistent with the Regional Development Commission’s Act 1993, the Kimberley 
Development Commission’s Board, which is appointed by the Minister, comprises: 

 three members representing the regional community; 
 three members representing Local Government; 
 three members appointed at the Minister’s discretion; and 
 the Kimberley Development Commission’s Chief Executive. 

 
The Members of the Board at 30 June 2017 were: 
 
Mr Michael McConachy, Chairperson  
Ministerial representative – appointed 2015 – term expires 2018 
  
Profile 
 

Mr McConachy moved to the Kimberley in 2009 with his 
family, bringing a wealth of business and leadership 
experience with him in the areas of; tourism, agriculture, 
construction and aviation. 
 
As a Managing Director of several local Companies, including: 
Helicopter Film Services Pty Ltd trading as HeliSpirit, 
Kimberley Cultural Tours Pty Ltd, Bungle Bungle Holdings Pty 
Ltd, Freshwater Quality Management Pty Ltd, of which he is 
also Owner, Kimberley Land Holdings Pty Ltd, H.M. Developments Pty Ltd and Top End 
Building Company, he has a strong understanding of governance and accountability. He 
has used this in a voluntary capacity as a founding Committee Member and 
Chairperson of the East Kimberley Marketing Group. Mr McConachy is also a past 
President, St Joseph’s School Council, Kununurra. 
 
Since 1999, Mr McConachy has been Owner/Managing Director, Agrivision 
International Pty Ltd and Managing Director, Integrated Dairies of Australia Pty Ltd. 
Prior to this he worked as; an Agricultural Consultant, Riverina F.A.R.M (Financial and 
Rural Management), Farm Manager, Strathfieldsaye Estate (University of Melbourne) 
and General Manager, International Agribusiness Australia. 
 
Mr McConachy is committed to regional development of the Kimberley in partnership 
with regional stakeholders and in recognition of its potential.  
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Mr Ian Trust, Deputy Chairperson 
Community representative – reappointed 2015 - term expires 2018 

 
Profile 
 
Mr Trust has an extensive background in Aboriginal affairs and 
management in the East Kimberley. His former positions include 
Administrator, East Kimberley Aboriginal Medical Services (now 
Ord Valley Aboriginal Health Services), Chairperson Aboriginal and 
Torres Strait Islander Commission, Wunan Regional Council and 
later WA - Commissioner Kimberley Region. 
 
He is currently Deputy Chairperson of the Kimberley Development 
Commission, Executive Chairman of Wunan Foundation and 
Chairman of the Western Australian Aboriginal Advisory Council. 
 
Mr Trust believes the basis of any region is a strong economy and 
access to regional opportunities. To enable people to access opportunity, affordable 
housing and a good quality education are critical. He believes a measure of the success 
of government policy and funding in the Kimberley is the social and economic 
advancement of Aboriginal people in the region. 
 
 

Cr Elsia Archer JP OAM, Member  
Local Government representative - appointed 2016 - term expires 2019 

 
Profile 
  
Cr Archer has lived and worked in Derby since 1957 and managed 
a Derby based store for twenty four years prior to her recent 
retirement from business.   
 
Cr Archer is a Justice of the Peace and has served on the Shire of 
Derby West Kimberley Council for twenty six years, including two 
years as Deputy President and is in her sixteenth year in her 
current office as President. Cr Archer has been a local government 
representative on the Regional Development Council of WA and 
has previously served three years as President of the WA Local 
Government Association’s Kimberley Zone and is a current 
member. Cr Archer is a member of other regional groups including 
Home and Community Care, Health Consumers, Roadwise (formerly Safer WA) and the 
Small Business Centre Derby. She is also Council’s representative on the Native Title 
Working Group, Australia’s North West Tourism, Kimberley Zone Representative for 
State Council - WALGA and a Board Member, Regional Development Australia 
(Kimberley). 
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Cr Archer is tireless in her pursuit of improvement within the community and particularly 
all aspects of the health service and youth services. She also champions the promotion 
of cultural events in this remote area. 
 
 

Cr Ron (Sos) Johnston, Member  
Local Government representative – appointed 2016 - term expires 2019 
 
Profile 
  
In November 2015, Cr Johnston was re elected to the 
Broome Shire Council and appointed as President. 
 
Cr Johnston has lived and worked in many North West 
and Kimberley towns since 1971 through his former 
employment with Ansett Australia. At the time of the 
demise of Ansett, he was the Kimberley Manager. Since 
then he has become involved in property development in 
Broome, Derby, Karratha and Kununurra. 
 
Cr Johnston has served his community in many roles that include President of the 
Kimberley Tourism Association, Broome Turf Club, Broome Shire President and has 
also received the Sir David Brand medal for Tourism in 1995; a Centenary Medal; and 
has received recognition as a Paul Harris Fellow for his contribution to the Rotary 
Foundation. 
 
 

Mr Robert Boshammer, Member 
Ministerial representative - reappointed 2016 - term expires 2018 

 
Profile 
 

Mr Boshammer has been a prominent and leading Ord 
River Irrigation Area grower for over 30 years. He has a 
development and equity position in a number of 
associated businesses including nurseries, forestry 
management services, tourism, produce marketing and 
irrigation and pastoral business development and 
describes his passion as the empowerment of people in 
regional areas to facilitate world-class business 
development. 
 
Mr Boshammer’s preferences for development in the Kimberley focus on increasing 
local decision making and decision making by Indigenous people with ‘less control and 
rubber stamping’ from above and streamlined bureaucratic processes that allow small 
business and communities to develop and ‘have a go’. He would also like to see 
increased availability of affordable living blocks in support of people that wish to live 
permanently in the region.  
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He considers his potential contribution to the Board includes expertise in small 
business, management and development and an ability to identify and articulate major 
hurdles holding back business development. Rob believes that small business is most 
attuned to people and worker’s needs, in particular Indigenous people. 
 
 

Ms Eunice Yu 
Ministerial representative – reappointed 2016 - term expires 2018 
 
Profile 
 
Ms Yu is a Yawuru person currently employed by the Kimberley 
Institute in Broome.  
 

Ms Yu’s preferences for development in the Kimberley are for all 
residents to benefit economically, socially and culturally with 
development decisions being made at a local / regional level and 
based on inclusive engagement of relevant stakeholders and at a 
cross-sectoral level. Places that are valued by the Community 
should be protected and the region promoted and celebrated. 
 
Contribution to the Board includes personal attributes of level 
headedness, integrity, loyalty, honesty and accountability, an 
Indigenous woman’s perspective and views, networks and linkages with engagement 
opportunities and stakeholders. Ms Yu’s community profile is gained through 
employment, volunteering and representation. Most recently she has been developing 
her research and analytic thinking and strategic policy development skills which 
enhances her contribution. 
 
Ms Yu considers the State’s changing demography, Native Title determinations, 
displacement of community members and associated impact on communities, 
subsequent service delivery pressures and the need for balanced economic social and 
cultural imperatives with appropriate access to resources, as key issues. 
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Cr Malcolm Edwards, Member  
Local Government representative - appointed 2015 - term expires 2017 
 
Profile 
  
Cr Edwards has lived and worked in the Kimberley for forty- 
eight years, gaining wide ranging experience including owning 
and operating a local supermarket and transport service in 
Halls Creek and holding the appointment of Chief Executive 
Officer, Menkawum Ngurra-Halls Creek People Church Aged 
Care Facility. He has served as a Councilor, Shire of Halls 
Creek for over nineteen years and currently is the Shire 
President, a position which he has previously held for Ten 
years. 
 
Having gained a sound understanding of socio-economic issues and non Aboriginal and 
Aboriginal disparity in the Kimberley through his professional and family life, Cr Edwards 
has an interest in enhancing the quality of life in rural communities, especially in 
education, business and infrastructure development and effective service delivery. He is 
especially interested in empowering Traditional Owners through enhanced leadership in 
all sectors. 
 
 

Mr James Brown, Member 
Community representative – appointed 2016 - term expires 2019 

 
Profile 
 

Mr Brown is a long term resident of the Kimberley, based at 
Cygnet Bay. He holds a Bachelor of Science, Marine Biology 
and has retail, business and tourism experience gained from 
working in the pearling industry since 2000. He is the 
Managing Director of Cygnet Bay Pearls and the founder/lead 
field scientist of the Kimberley Marine Research Station 
(KMRS) that encourages and facilitate broad scale 
independent marine research on the Kimberley Coast and has 
contributed to the Kimberley Conservation and Science 
Strategy and the establishment of the Kimberley Aquaculture 
Zone. He is a Board Member of the Broome Visitors Centre, Chairman of the Broome 
Tourism Leadership Group, Board Member, Broome Shire Economic Development 
Advisory Committee and an active member of several Pearling and Fisheries 
Associations. He is also an Ambassador for WA Save the Children. 
 
Mr Brown offers strong leadership and experience gained from his involvement in his 
family’s pearling business and from his active involvement in the broader pearling and 
tourism industries and community. He is committed to economic development in the 
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Kimberley, driven through strategies created and embraced by the people of the 
Kimberley.  
 
 

Mr Jeff Gooding – Member, Ex Officio  
Chief Executive 
 
Profile 
 
Mr Gooding has held the position of Chief Executive of the 
Kimberley Development Commission since the Commission’s 
establishment and is a Member of the Board of the Commission. 
He is a long term resident of Kununurra and the Kimberley, has 
qualifications in town and regional planning, is a graduate and 
fellow of the Australian Rural Leadership Foundation, Member of 
the Australian Institute of Company Directors and is Justice of the 
Peace and former Shire Councillor. 

Having participated in the negotiation processes which culminated 
in several key Native Title Agreements, Mr Gooding continues to 
be substantially involved in related implementation including as a 
Director of the Miriuwung Gajerrong Community Foundation. He has been closely 
involved in the development, and initial implementation, of the Ord/East Kimberley 
Expansion Project and associated Land Releases. 

Other regional roles include membership of a range of Regional Planning processes 
and Chairman or member of various regional steering and coordinating groups, 
including the West Kimberley Transitional Housing Sponsor Group, The Kimberley 
Schools Project Regional Leadership Group, The Broome Growth Planning Partnership 
and Chinatown Revitalisation Steering Committee. 

In the last year, as a Member of the Regional Development Portfolio Reform 
Governance Group, he has contributed to the development of the new, Statewide 
Regional Development Strategy and Policy framework which will underpin enhanced, 
portfolio collaboration and regional development outcomes across Western Australia. 
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Advisory Committees 
 

The Board is empowered to appoint advisory committees to assist in providing specialist 
advice to the Board. These committees which are established on a needs basis, 
currently include the Risk Management and Audit Sub-Committee and the Kimberley 
Aviation Tourism Development Committee.  
 
 

Senior Officers 
 

Mr Jeff Gooding, PSM, Assoc. T&RP, JP, Chief Executive 
 

Mr Gooding has a background in planning and extensive regional development and 
leadership experience gained through the WA Public Sector, involvement with regional 
industry and community.  
 
 
Mr Tim Bray, BSc. B. Comm. (Hons), Director, Regional Planning & Projects 
Delivery 
 
Mr Bray has extensive experience in business, finance, and project management in the 
private and public sector. He has worked in regional development in the Kimberley for 
nine years.  
 

 
 
  

Page 13



 
 

Legislation impacting on the Commission’s Activities 
 

In performing its regional development functions, the Commission has complied with the 
following legislation: 

 Regional Development Commissions Act 1993 

 Public Sector Management Act 1994 

 Financial Management Act 2006  

 Auditor General Act 2003 

 Royalties for Regions Act 2009 

 Contaminated Sites Act 2003 

 Disability Services Act 1993 

 Equal Opportunity Act 1984 

 Freedom of Information Act 1992 

 Fringe Benefits Tax Act 1986 

 Government Employees Housing Act 1964 

 Government Employees Superannuation Act 1987 

 Industrial Relations Act 1979 

 Minimum Conditions of Employment Act 1993 

 Occupational Safety and Health Act 1984 

 Salaries and Allowances Act 1975 

 State Records Act 2000 

 State Supply Commission Act 1991 

 Workers Compensation and Injury Management Act 1981 

 Legal Deposit Act 2012 
 
The Commission also exercises controls which provide reasonable assurance that the 
receipt, expenditure and investment of monies, the acquisition and disposal of public 
property and incurring of liabilities are in accordance with legislative provisions. 
 
At the date of signing this Annual Report, the Commission is not aware of any 
circumstances that would render the particulars included in this statement misleading or 
inaccurate. 
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Performance Management Framework 
 

Outcome Based Management Framework 
 

The Commission’s Performance Management Framework comprises its Statutory 
Objectives described in the Regional Development Commissions Act 1993 and outlined 
earlier, the Government of Western Australia’s Goals and the Resource Agreement 
signed by the Minister for Regional Development, the Treasurer and the Commission’s 
Accountable Authority, described below: 
 
Government’s Goals 
 

 Results-based Service Delivery - Greater focus on achieving results in key 
service delivery areas for the benefit of all Western Australians. 

 

 Financial and Economic Responsibility - Responsibly managing the State’s 
finances through the efficient and effective delivery of services, encouraging 
economic activity and reducing regulatory burdens on the private sector. 

 

 Social and Environmental Responsibility - Ensuring that economic activity is 
managed in a socially and environmentally responsible manner for the long-term 
benefit of the State. 

 

 Stronger Focus on the Regions - Greater focus on service delivery, 
infrastructure investment and economic development to improve the overall 
quality of life in remote and regional areas. 

 

 State Building – Major Projects - Building strategic infrastructure that will 
create jobs and underpin Western Australia’s long-term economic development. 
 

Resource Agreement 
 

The Commission’s Resource Agreement provides the basis for the Commission’s, 
budget appropriation, operations and reporting to government. It establishes agreed 
targets for efficiency and effectiveness and two high level services/result areas:   
  

Service 2 
The Commission will identify, co-ordinate 
and promote through its major strategies 
the establishment, improvement and 
diversification of the region’s infrastructure, 
industries and enterprises. 
 

Desired Outcome 
An environment conducive to the balanced economic and social development of the 
Kimberley region.  
 

Service 1 
The Commission will provide effective 
regional development policies and 
strategies together with accurate and 
accessible information on the region to 
facilitate and support the economic and 
social development of the region. 
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Strategic Planning  
 
Consistent with the above, throughout 2016/2017, the Commission placed significant 
emphasis on its strategy to achieve high level outcomes for the Kimberley region and 
the State. On 14 September 2016 the Commission’s Board resolved to adopt the 
Blueprint as its Strategic Plan as it contains the high level strategy, designed by the 
Commission in collaboration with regional stakeholders that has the potential to 
transform the Kimberley region. 
 
Corporate Intent 
 
The Commission’s Corporate Intent embodies its commitment as defined it its Vision 
and Strategy:  
 

 
Kimberley Development Commission Vision 

 
The Kimberley aspires to a long-term future transformed into one of the world’s most successful 
and sustainable regions. The hallmarks of the success will be: 
 
People – a well-housed, highly educated and healthy people enjoying high amenity in 
sustainable communities. 
 
Place – a place with outstanding infrastructure, services and governance set within a well-
conserved and iconic natural environment. 
 
Prosperity – shared prosperity arising from the success of the region’s main drivers of 
economic opportunity; Agriculture, Rangeland Industries, Tourism, Minerals & energy. 

 

 
 
 
 
 
 
 

Changes to Outcome Based Management Framework 
 
The Commission’s Outcome Based Management Framework has not changed in 
2014/2015. 
 
 

  

 
Kimberley Development Commission Strategy 

 
These six priority Agendas or strategic directions guide the Commission’s work with Industry, 
Community and Government in positioning the region to achieve across all industry and social 
sectors: 

 Regional Leadership & Development Readiness 

 Enhancing the Capability Services Sector 

 Aboriginal Advancement 

 Industry and Resources Development 

 Developing our Regional Centres 

 Infrastructure for Driving Growth 
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Changes to Outcome Based Management Framework 
 
There have been no changes to the Commission’s Outcome Based Management 
Framework in 2016/2017. 

 
 
Shared Responsibilities with Other Agencies 
 
In accordance with the Regional Development Commissions Act 1993 Part 2 Division 2 
section 23 clause (1) (e) the Commission has responsibilities: “to ensure that the 
general standard of government services and access to those services in the region is 
comparable to that which applies in the metropolitan area”. As it has refocussed on high 
level strategic initiatives to achieve long term benefits for the Kimberley region, the 
Commission has collaborated with a range of regional stakeholders, including 
Government agencies. Examples include, but are not limited to: 

 extensive involvement with the former Department of Regional Development 
(now the Department of Primary Industries and Regional Development) and other 
Regional Development Commissions in regional development portfolio 
structuring and management and pre-planning development opportunities within 
a cross-agency structure; 

 working with the Regional Services Reform Unit, the Department of Education, 
Catholic Education and the Independent Schools Association to develop and 
commence implementation of the Kimberley Schools Project designed to 
enhance educational outcomes in the Kimberley; 

 working with the Regional Services Reform Unit, to develop the North West 
Aboriginal Housing Fund to provide better quality housing for Aboriginal people 
through initiatives that incentivise employment, school attendance and improve 
other socio-economic outcomes; 

 collaborating with regional Tourism stakeholders, Tourism WA and Australia’s 
North West Tourism in early development of a strategic tourism project to 
develop and better position the region’s tourism industry; 

 collaborating with human services Agencies in cross-agency planning and 
regional service reform; 

 partnering LandCorp in growth centre planning in Broome and Kununurra; and 

 partnering a range of Agencies in occasional small initiatives for example the 
Department of Agriculture and Food WA to facilitate Kimberley participation in the 
2017 WA Celebrity Chef Signature Dish competition. 
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2 Agency Performance 

 
Report on Operations  
 
During 2016/2017, the Commission committed significant resources to the 
conceptualisation and development of major strategic projects in accordance with “2036 
and Beyond: A Regional Investment Blueprint for the Kimberley”. Two of these projects; 
the Kimberley Schools Project and the North West Aboriginal Housing project have 
been funded. This approach is designed to achieve maximum regional benefit from 
Government investment over the longer instead of shorter term. 
 
In the last quarter of the year, the Commission also prioritised implementation of the 
Government’s election commitments.   
 
This section summarises those achievements against the Commission’s Resource 
Agreement, Budget Statements, the five Government Goals and the Commission’s 
priority strategic directions, taken from the Blueprint. 
 
Table A (next page) summarises the Commission’s progress against the five 
Government Goals and its six strategic Agendas (target areas). 
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Achievement Area Service Areas 1 & 2 Government Goals  
 
 

Regional 
Development 
Policies, 
Strategies & 
Information 

Diversification 
of Industries & 
Infrastructure 

Results Based 
Service 
Delivery 

Financial & 
Economic 
Responsibility 

Social & 
Environmental 
Responsibility 

Stronger Focus 
on the Regions 

State Building – 
Major Projects 

Regional Leadership & 
Development 
Readiness 
 

      

Enhancing the 
Capability of the 
Service Sector 
 

      

Aboriginal 
Advancement 
 

      

Industry & Resources 
Development 
 

      

Developing our 
Regional Centres 
 

      

Infrastructure for 
Driving Growth 
 

      

 
Table A -  The Commission’s Achievements in 2016/2017 matched against its six Strategic Directions, two Service Areas 

and five Government Goals  
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Kimberley Regional Investment Blueprint 
 
The “2036 and Beyond: A Regional Investment Blueprint for the Kimberley” 
(Blueprint) that was launched in May 2016 continued to guide the Commission’s work 
throughout 2016/2017. The Blueprint’s aspirational and future focused approach to 
shaping the Kimberley has ensured its relevance in Regional Development.  
 
The Blueprint is aligned with the Government’s “Regional Development Strategy 
2016-2025: Building vibrant regions with strong economies”, released in early June 
2016 and both strategic documents emphasise the importance of: 

 Higher levels of employment; 

 Higher levels of economic growth; and  

 Increasing the capability of people to engage in the economy and community.  
 
Throughout the year, the Commission and its partners worked to implement the 
Blueprint with significant engagements or projects at various stages of development 
or implementation in the following areas: 

 Housing, particularly innovative Aboriginal housing (funded) 

 Foundational improvements to education (funded); 

 Broome as a Regional Growth Centre (publication released);  

 Tourism (underway); and 

 Agriculture (underway). 
 
These are further outlined in the Strategic Projects section below.  
 

Kimberley Schools Project  
 
Performance outcomes from the three education systems in the Kimberley are 
significantly below state and national norms, largely reflecting in the outcomes for 
Aboriginal students (who comprise more than 60 per cent of the total Kimberley 
school population). These outcomes impact on employment and other opportunities 
for the Aboriginal students, and constrict the region’s economic potential. Current 
analysis confirms that there is no acceptable trend of improvement in an acceptable 
time frame. 

The Kimberley Schools Project (KSP) provides $25 million of Royalties for Regions 
funding to accelerate and intensify existing strategies to address this educational 
challenge across at least 22 schools in the three education systems and so underpin 
broader economic and social development in the region. 
 
The Board of the Commission conceptualised the Kimberley Schools project which 
was progressed with assistance from the Regional Services Reform Unit, the three 
schooling systems; the Department of Education, the Association of Independent 
Schools WA and Catholic Education WA. 
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Funding and support will be provided to schools across the three systems that opt-in 
to the Project, across key four key components: 

1) Transformational Targeted teaching;  
2) Early years learning and care;  
3) Engagement and attendance; and 
4) Connecting community, school and learning.  

Schools can choose whether or not they join the program, but the components of 
the program are not optional. All schools choosing to join the program will be 
expected to implement all four components of the project, as approved by the 
project leadership group. 
 
This project rises to the challenge issued by Kimberley communities to change an 
unacceptable status quo for their children. It is therefore by nature transformative and 
ground breaking. The participants in KSP are determined to break that track record of 
failure. 

Progressive design of the program has now indentified the need to bring delivery into 
the Department of Education for the operational aspects (data retention and analysis, 
staff employment, procurement) while maintaining strategic oversight and 
transformational focus within the Department of Primary Industries & Regional 
Development, including the Commission, via a shared governance structure.  

The project has adopted a three tier matrix governance system with representation 
from the three schooling systems, Kimberley regional and local communities, 
independent education specialists and the WA Government. Implementation has now 
commenced. 
 
 
Transitional Housing & the North West Aboriginal Housing Project 
 
Transitional Housing is a social change initiative, using housing as a tool, and is 
being used with increasing success in the Kimberley to enhance the lives of 
Aboriginal people.  
 
Families participating in Transitional Housing programs must send their children to 
school and achieve at least 85% attendance and at least one family member must be 
in sustained work. In return tenants are provided with houses that are aspirational in 
quality and have a supported pathway to home ownership for those families that elect 
to do so. 

The Commission has a long history of cooperatively co-designed Housing programs 
with key partners including Nyamba Buru Yawuru, MG Corp, Wunan and the former 
Housing Authority to promote and advance a range of positive social and economic 
outcomes. 

There are approximately 135 houses that have been built in the Kimberley over the 
last 5-6 years testing variations of the model. 
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The model has been a success and has been expanded into the $200 million North 
West Aboriginal Housing Fund (NWAHF) that will apply to the Kimberley and Pilbara. 
NWAHF is currently under the review process of the State Budget. 

East Kimberley Transitional Housing Program 
This program builds on the 40 houses that were funded via the Ord/East Kimberley 
Expansion National Partnership Agreement and supported by wrap around services 
initially provided by Wunan, a subsequent stage is being developed within the North 
West Aboriginal Housing Fund. 
 
Kimberley Aboriginal Community Housing program ($15 million) 
Thirty-five houses have been completed through a Royalties for Regions funded 
project co-ordinated by the Commission and in partnership with local host 
organisations, in Kununurra, Halls Creek and Fitzroy Crossing.  
 
West Kimberley Transitional Housing program 
Construction of sixty houses (40 in Broome and 20 in Derby) is nearing completion 
through a partnership project with the Housing Authority. Tenants are supported by 
wrap around services. Amongst the families now living in the 29 houses completed in 
Broome, average school attendance is 97%. In Derby in the 17 houses completed 
School attendance averages 92%. 
 
Yawuru Home Ownership program 
Eight initial houses have been completed and are operating in shared equity 
arrangements developed by the Commission and Nyamba Buru Yawuru. All houses 
are owned by Yawuru working families. Demand exists for a further 20 properties to 
be developed under the same arrangements and this is being considered as part of 
the North West Aboriginal Housing Fund. 
 
The learnings and successes from these programs have been transferred into the 
significantly expanded North West Aboriginal Housing program developed in 
partnership with the Regional Services Reform Unit. In January 2017, the State 
Government announced $200 million for the North West Aboriginal Housing Fund 
(the Fund). 

The Fund aims to create a pathway for the economic empowerment of Aboriginal 
people in the Kimberley and Pilbara through the development of a sustainable, 
transformed housing market that supports better health, education and employment 
outcomes. 

Through the Fund, the State Government has the opportunity to pilot a range of 
housing and support initiatives that aim to achieve multiple social and economic 
outcomes for Aboriginal people. Projects developed and delivered through the Fund 
are being co-designed in partnership with Aboriginal organisations to ensure they are 
genuinely tailored to local needs. 
 
The Fund is managed within RSRU with joint oversight from a Steering Committee 
and Governance Board comprising the Commission and the Department of Primary 
Industries and Regional Development. 
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Modeling and exploratory analysis will be used to help decide what type(s) and mix of 
housing and support services should be invested in the Pilbara and Kimberley, where 
those investments should occur, and how much investment should be made. 
(Modeling and exploratory analysis will also provide guidance on expected return on 
investment based on a series of investment scenarios.) 

Transitional Housing provides a strong incentive driven model to support the dual 
objectives of: 

a) increasing Aboriginal employment; and 
b) improving attendance of Aboriginal kids at School. 

Transitional housing compliments the Kimberley Schools Project that is in turn 
focussed upon achieving higher order education performance based upon 
enhanced teaching techniques and school attendance rates well in excess of 80%. 
This attendance rate is, under normal circumstances, not met by Aboriginal 
children. 

 
 
Regional Modelling Project 
 
Underpinning its strategic project work, the Kimberley Development Commission has 
partnered with Curtin University and the ALCES team in Canada to develop a 
dynamic cloud based simulation engine that combines over 1,500 public databases 
covering the natural and built environment as well as most socio-economic factors 
including population demographics. 
 
Developed specifically for the Kimberley region at 250 metre resolution, this enables 
complex and dynamic simulations, of many development scenarios, in an effective 
real time environment to assist with sensitivity modelling capabilities in Business 
Case scenario modelling, risk mitigation and outcome tracking. 
 
ALCES Kimberley was developed for its ability to view the cumulative effects of 
regional development in the context of the Blueprint’s triple bottom line – people, 
place and prosperity.  
 
The Model was used to undertake scenarios with varying levels of educational 
improvement and flow on benefits to assist underpin the Kimberley Schools Initiative.  
  
Secondly, the model has been used in simulating the Strategic Projects and 
simulating the outcomes of these projects against the Commission’s strategic 
objectives and targets. This allows the Commission to assess future changes in 
social, economic, and ecological indicators from 2010 to 2060 and undertake cost 
benefit analysis where appropriate.  
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Local Jobs, Local Content 
 
To ensure that the maximum benefits are gained from State Government investment 
in the region the Kimberley Development Commission (Commission) worked to enact 
the following Election commitments: 

 Ensure more local content in State Government purchasing and on building 

and construction projects to create more jobs in the Kimberley. 

 That all tenders, contracts and job vacancies on government funded projects 

in regional areas are advertised on Regional Development Commission’s 

websites. 

 Ensure the Kimberley Development Commission takes a more proactive role 

in maximising the value of local content delivered on Royalties for Regions 

programs and other state government contracts in the Kimberley. 
 
Accordingly the Commission has established specific links on the Commission’s 
website to: 

 a pre-sorted TendersWA list of Government funded tenders for the Kimberley; 
and  

 a presorted JobsWA list of Government jobs for the Kimberley. 

The Commission is actively developing draft responsibilities to build and maximise 

local content outcomes at a regional level and has established a designated Local 

Content Officer amongst its staff.  

There is a natural link in the Kimberley between the delivery of the local content 

commitments and the Aboriginal Procurement Policy commitment. The Aboriginal 

Procurement Policy will see three per cent of all government contracts awarded to 

Aboriginal owned businesses by 2020. It is likely that this could be higher in the 

Kimberley as 42 per cent of the population identify as Aboriginal and Torres Strait 

Islander. 
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Local Projects, Local Jobs 
 
Prior to the 30 June, the Commission successfully delivered $1,005,000 funds to 52 
Kimberley organisations (listed below) in accordance with the “Local Jobs Local 
Content” Election Commitment: 

 

$ Amount Purpose/Project Funding Recipient 

20,000 Update electronic equipment (computers) 
Preserving art work and offering more 
woman’s programs 

Balgo Arts Centre 
(Warlayirti Art & Culture 
Centre) 

70,000 Renovate existing infrastructure, Local 
businesses to carry out works. 

Beagle Bay Youth Centre 
(Beagle Bay Futures 
Indigenous Corp) 

10,000 Uniforms and equipment Bidyadanga Emus Football 
Club 

10,000 Equipment for men’s activities, repairs to 
building and an information session for 
the establishment of men’s sheds on the 
Dampier Peninsula. 

Broome Men's Shed Inc 

10,000 Moss Clinic x 2 – intensive riders 
coaching for the benefit of members 
including one on one training subsidies 

Broome Junior/Senior 
Motocross Club Inc 

50,000 Equipment for the sole benefit of youth 
and programs revamp 

Derby Youth Centre (Shire 
Derby West Kimberley) 

135,000 Food, fuel and kitchen facilities Feed the little Children Inc 

30,000 Programs for youth at risk, repeat offending 
youth with the aim to reducing crime and 
reconnection to Country 

Fitzroy Crossing Young 
Leaders Group (Marra 
Worra Worra Aboriginal 
Corp) 

5,000 Equipment for men’s activities and 
programs. 

Fitzroy Valley Mens Shed 
(Gurama Yani U Inc) 
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200,000 Funding towards Halls Creek Basketball 
court resurfacing only 

Halls Creek Recreation 
Centre (Shire of Halls 
Creek) 

15,000 Uniforms and equipment Hornets Youth 
Development Team 
(auspiced by Mens 
Outreach Service Inc) 

100,000 Traditional Language preservation Kimberley Language and 
Resource Centre 

25,000 Shade sails and associated structures for 
playground in Koongie Park only 

Koongie Park (Koongie Elvira 
Aboriginal Corp) 

10,000 Equipment, Uniforms Kunununurra Demons Football 
Club 

30,000 Materials and construction of shade sails 
and play equipment in Kurnangki 
Community 

Kurnangki Community Park 
(Marra Worra Worra Aboriginal 
Corp) 

50,000 HYPE (youth) night patrol bus in Kununurra KWAC - Kununurra Waringarri 
Aboriginal Corporation 

10,000 Travel expenses (team travelling to 
WKFL games) 
Paying of umpires to travel out to Looma 
for home games 
Training equipment & Uniforms 

Looma Football Club (Looma 
Community Inc) 

5,000 Food, fuel, hire of venue. Midnight Basketball Project 
(Shire of Broome) 

20,000 Establish community garden beds, retic, 
plants/fruit trees, training community 
members the techniques of gardening, 
and then the cooking of produce. 

Mulan Community (Wirrimanu 
Aboriginal Corporation) 

10,000 Food, bedding, resources for shelter and 
the benefit of its clients 

Marnja Jarndu Womens' 
Refuge 
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10,000 Food, bedding, resources for shelter and 
the benefit of its clients 

Derby Family Healing 
Centre - Marnin Bowa 
Dumbara Aboriginal 
Corporation 

10,000 Food, bedding, resources for shelter and 
the benefit of its clients 

Ngnowar Aerwah Aboriginal 
Corporation 

10,000 Food, bedding, resources for shelter and 
the benefit of its clients 

Ngaringga Ngurra Safe House 

10,000 Food, bedding, resources for shelter and 
the benefit of its clients 

Kununurra Crisis Centre 
Gawooleng Yawoodeng 
Aboriginal Corporation 

10,000 Food, bedding, resources for shelter and 
the benefit of its clients 

Marninwarntikura Women's 
Shelter 

10,000 Uniforms, First Aid and Equipment Port Wyndham Crocs Football 
Club 

10,000 Craft and Jewellery making Equipment Yiriman Project (auspiced by 
Kimberley Aboriginal Law & 
Culture Centre) 

5,000 Kitchen facilities, library books and/or 
sporting equipment 

La Grange Remote Community 
School 

5,000 Kitchen facilities, library books and/or 
sporting equipment 

One Arm Point Remote 
Community School 

5,000 Kitchen facilities, library books and/or 
sporting equipment 

Bayulu Remote Community 
School 

5,000 Kitchen facilities, library books and/or 
sporting equipment 

Djugerari Remote Community 
School 
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5,000 Kitchen facilities, library books and/or 
sporting equipment 

Looma Remote Community 
School 

5,000 Kitchen facilities, library books and/or 
sporting equipment 

Muludja Remote Community 
School 

5,000 Kitchen facilities, library books and/or 
sporting equipment 

Ngalapita Remote Community 
School 

5,000 Kitchen facilities, library books and/or 
sporting equipment 

Wananami Remote Community 
School 

5,000 Kitchen facilities, library books and/or 
sporting equipment 

Wangkatjungka Remote 
Community School 

5,000 Kitchen facilities, library books and/or 
sporting equipment 

Dawul Remote Community 
School 

5,000 Kitchen facilities, library books and/or 
sporting equipment 

Jungdranung Remote 
Community School 

5,000 Kitchen facilities, library books and/or 
sporting equipment 

Kalumburu Remote Community 
School 

5,000 Kitchen facilities, library books and/or 
sporting equipment 

Broome North Primary School 

5,000 Kitchen facilities, library books and/or 
sporting equipment 

Christ the King Catholic School 

5,000 Kitchen facilities, library books and/or 
sporting equipment 

Sacred Heart School 
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5,000 Kitchen facilities, library books and/or 
sporting equipment 

Wanalirri Catholic School 
Derby-Gibb River Rd 

5,000 Kitchen facilities, library books and/or 
sporting equipment 

Birlirr Ngawiyiwu Catholic 
School 

5,000 Kitchen facilities, library books and/or 
sporting equipment 

John Pujajangka-Piyirn 
Catholic School 

5,000 Kitchen facilities, library books and/or 
sporting equipment 

Kururrungka Catholic 
Education Centre 

5,000 Kitchen facilities, library books and/or 
sporting equipment 

Warlawurru Catholic School 

5,000 Kitchen facilities, library books and/or 
sporting equipment 

Holy Rosary School Derby 

5,000 Kitchen facilities, library books and/or 
sporting equipment 

Luurnpa Catholic School 

5,000 Kitchen facilities, library books and/or 
sporting equipment 

Ngalangangpum School 

5,000 SAFE De-Sexing Program Saving Broome Animals from 
Euthanasia (SAFE) Inc 

$1,005,000 TOTAL PROJECT FUNDING 52 PROJECTS 
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Royalties for Regions Program  
 
The Royalties for Regions program established in 2008, is a Western Australian 
Government program legislated by the Royalties for Regions Act 2009 that re-invests 
25% (or up to a maximum of $1 billion per annum) of the royalties collected from 
Western Australian mining and resource operations in the regional and remote areas 
of the State. Royalties for Regions focuses on delivering six regional objectives: 

 Building capacity in regional communities; 

 Retaining benefits in regional communities; 

 Improving services to regional communities; 

 Attaining sustainability; 

 Expanding opportunity; and  

 Growing prosperity.  
 
In 2016/2017 the Commission facilitated and administered two new rounds in each of 
two Royalties for Regions regional grants schemes: 

 the Kimberley Regional Grants Scheme (KRGS); and  

 the Kimberley Community Chest Fund (KCCF).  
 
In addition to working with existing successful proponents of the 2016/17 KRGS and 
KCCF rounds to deliver and implement funded projects, the Commission has 
successfully advertised and awarded the 2017/2018 rounds of KRGS and KCCF.  
The majority of these applicants will receive their funding after 1 July 2017 and some 
after 1 July 2018.  
 
The Commission works to leverage funds with project contributions from other public 
and private sector stakeholders to maximise the level of resources available to 
projects. Projects are aligned with one or more of the six Royalties for Regions 
objectives in addition to, in respect of the Kimberley, the strategic priorities of the 
Blueprint.  
 
Kimberley Regional Grants Scheme 2016/2017 
Examples of the projects supported through the KRGS include: 
 

Follow the Dream: Partnerships for Success 
The Graham (Polly) Farmer Foundation received funding of $40,000 to enable 
the Follow the Dream program to increase the amount of tutoring, excursions 
and resources for students that may seek to enter university or post–secondary 
career pathway. 
 
Promoting Tourism, Wyndham WA 
The Wyndham Tourist Association Incorporated received funding of $110,000 to 
develop an interactive website, informative signage and the upgrading of local 
sites of historic significance in Wyndham and environs to promote tourism and 
enhance socio-economic development. 
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Kimberley Regional Grants Scheme 2017/2018 
Examples of projects that will be supported through the KRGS in 2017/2018 include: 
 

The redevelopment of Broome SLSC North West Training Facility 
The Broome Surf Life Saving Club Incorporated will receive funding of $300,000 
to redevelop the Club to also serve as the Surf Life Saving North West Training 
Facility.  The building will feature shared multi-use rooms and storage for other 
community groups to utilise enabling the club to supply first aid training, Bronze 
Medallion, Surf Rescue Certificates both locally and in outlying Aboriginal 
communities and the oil and gas industry in the region. 
 
Office Maintenance and Refurbishment 
The Kimberley Language Resource Centre will receive funding of $84,000 to 

perform external and internal repairs, maintenance and refurbishment of the 
Kimberley Language Resource Centre in Halls Creek for the safety and 
amenably for staff and visitors to the Centre. 

 
Kimberley Community Chest Fund 2016/2017 
Examples of the projects supported through the KCCF include: 

 
Broome Cruises Ship Management 
The Broome Chamber of Commerce and Industry received funding of $27,200 
to hire a cruise ship coordinator to organise welcoming parties, overall strategy 
development and industry marketing to increase the number of cruise ships 
visiting Broome. 
 
Fitzroy Play Space 
The Shire of Derby West Kimberley received funding of $50,000 to construct a 
new community playground in Fitzroy Crossing with equipment meeting 
Australian standards and universal access features to cater for children with 
disabilities including foetal alcohol syndrome disorder.  

 
Kimberley Community Chest Fund 2017/2018 
Examples of the projects supported through the KCCF include: 
 

East Kimberley Short Promotional Film 
Mirima Council will receive funding of $49,470 to create a promotional short film 
to market to tourists for purchase.  The film will encapsulate both the landscape 
and culture of the East Kimberley, and highlight the cultural and linguistic 
strength of the Miriwoong community in the region. 
 
North West NAIDOC Netball Carnival 2017 
Netball WA will receive funding of $25,000 to stage the North West NAIDOC 
Netball Carnival 2017 in Derby over two days for teams across the Kimberley 
and other regions. 
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Kimberley Regional Development Scheme Funding  
In addition to the contribution of Royalties for Regions towards important regional 
projects, the Commission also provides small amounts of funds through its residual 
Kimberley Regional Development Scheme. Funding is used, accordingly to policy, to 
fund projects that contribute towards achieving the objectives of the Scheme. In 
2016/2017 the following funds were allocated. 
 

 Proponent  
 

Project Title Grant  

Broome Chamber of 
Commerce & Industry 
 

2016 Broome Small Business Awards $5,000 

Derby Chamber of 
Commerce & Industry 
 

Kimberley Economic Forum 2016 $10,000 

Wunan Foundation 
 

Four Quadrants Animation $10,000 

East Kimberley Chamber 
of Commerce & Industry 
 

2016 East Kimberley Small Business Awards $5,000 
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Other Achievements  
 
Examples of the Commission’s other achievements in 2016/2017 are provided under 
the headings of its six priority strategic directions: 
 
Regional Leadership & Development Readiness 
 
An ongoing priority for the Commission is working with regional stakeholders to 
position the Kimberley to reach its potential. This approach has been borne out in the 
Kimberley Schools Project designed to improve educational outcomes and the 
Commission’s work in Transitional Housing to incentivise education and employment. 
 

The Commission has also contributed development support and analytical work 
toward the East Kimberley Aboriginal Leader’s 100 Jobs initiative, designed to 
increase mainstream Aboriginal employment. The strategic goal of 100 Jobs is to 
develop the prevailing social norm that capable Aboriginal adults work within a skilled 
workforce that supports regional development and reduces welfare dependency. 
 
As the Government’s major restructure of the public sector through the Machinery of 
Governments Changes has progressed, the Commission has engaged extensively in 
Regional Development portfolio structuring and management and early work on 
development opportunities within a cross-agency structure. 
 
 
Enhancing the Capability Services Sector 
 
Key contributions in this area are the Commission’s work to: 

 maximise local content and jobs across the Kimberley; 

 strengthen partnerships between Government, Aboriginal Traditional Owner 
organisations and Industry in Broome Growth Centre planning and Transitional 
Housing projects; 

 partner the tourism industry and Government stakeholders in securing direct 
flights from Melbourne to Kununurra to enhance tourism and business 
opportunities for the region; 

 provide accurate statistical data to support development initiatives; 

 provide regional information and advice, for example to potential investors; 
and 

 leverage local employment and business benefits from initiatives, for example 
agricultural developments and local film productions. 
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Aboriginal Advancement 
 
Working collaboratively with Aboriginal Traditional Owners to support their 
advancement is a priority for the Commission and one which informs its strategic 
planning and day to day operations. This approach is exemplified in the 
Commission’s work to develop the Kimberley Schools project, Transitional Housing 
initiatives and the North West Aboriginal Housing Fund and work to promote Local 
Content and Local Jobs, for example with East Kimberley Aboriginal Leaders in the 
100 Jobs initiative. 
 
Importantly, supporting Aboriginal leadership development as described earlier in this 
section is a critical part of the Commission’s work. 
 
 
Industry and Resources Development 
 
The Commission has provided regional information and support, with the Chief 
Executive becoming a member of the State Government’s advisory committee, in the 
proposed Sea Farms Sea Dragon aquaculture project (prawns), of which the 
processing plant is proposed to be established outside Kununurra. The prawn farm 
will be located over the Western Australian/Northern Territory border and has the 
potential to provide significant business in the Kimberley, especially the service 
sector.  
 
The Sea Dragon project will be the largest new project and employer since Ord Stage 
2 and is expected to generate up to 500 jobs in the construction phase and stabilize 
to 250 ongoing jobs for workers and technical staff. 
 
As more land is released on the Ord River for irrigated agricultural development, the 
Commission has participated as a regional advocate to Government and provided 
regional information to prospective investors. 
 
In addition to working with the East Kimberley Marketing Group and other 
stakeholders to secure direct flights from Melbourne to Kununurra, the Commission 
has also engaged with the Tourism Industry to position it more advantageously in the 
current economic climate. 
 
Work with the resources sector in 2016/2017 has included providing regional 
information to Northern Minerals Limited (NML) to inform its final investment decision 
made on April 2017. NML has commenced construction on the pilot stage of 
Australia’s first heavy rare earth mine near Ringers Soak (Kundat Djaru) Aboriginal 
Community, 160km south east of Halls Creek. 
 
Simultaneously, as the Argyle Diamonds plans for closure of the Underground Mine 
in 2021, the Commission has provided regional information and support to assist the 
company in this process and to ensure the legacy of the mine benefits the region. 
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Developing our Regional Centres 
 
The Commission has played a key role in establishing and implementing the State 
Royalties for Regions funded Regional Centres Development Plan (RCDP) initiative 
in the Kimberley.  
 
Through a partnership between the Commission, LandCorp, the Department of 
Planning, the Department of Regional Development, Nyamba Buru Yawuru Inc. and 
the Shire of Broome the Broome Regional Growth Plan has been progressed with 
anticipated completion in early 2016/2017. This plan aims to bring sustainable, long-
term growth to Broome and the broader Kimberley by stimulating investment and 
innovation. The Plan will align local land-use planning with broader State 
Government policy direction, build economic capacity and support employment 
growth and social amenity for a growing population. A complementary component of 
the Broome Growth Plan is the implementation of the Revitalization of Chinatown in 
Broome. This project will commence implementation in 2016/2017 and will benefit 
community and visitor amenity. 
 
The Commission has also progressed the preliminary stage of working with partners 
to develop a Kununurra Regional Plan. This work has drawn on the experience 
gained in Broome to assist key stakeholders collaborate to further stimulate 
Kununurra as a hub for business, community and essential services in the East 
Kimberley. 
 
 
Infrastructure for Driving Growth 
 
Fit for purpose regional Infrastructure underpins industry development and the 
liveability of the Kimberley. The costs of construction in the Kimberley are 
significantly higher than in the Perth metropolitan area because of freight and 
mobilisation costs but also because of the need in many parts of the region to build to 
cyclone standards. 
 
Having a sound understanding of these challenges, the Commission has worked with 
a range of stakeholders to facilitate decision making, secure funding and ensure 
good project governance. Initiatives which it has assisted progress in 2016/2017 
have included: 

 the Cape Leveque Road;  

 the West Kimberley Transitional Housing Project; 

 the Broome Short Stay Accommodation Facility;  

 the Chinatown Revitalisation Program and 

 alternative Aboriginal housing projects. 
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Actual Results versus Budget Targets  
 
Financial Targets 
 

 2016/17 
Target (1) 
$000 

2016/17 
Actual  
$000 

Variation 
(2) 
$000 

Total Cost of Services (expense limit) 
(sourced from Statement of Comprehensive 
Income) 
 

4,248 4,918 670 (a) 

Net Cost of Services  
(sourced from Statement of Comprehensive 
Income) 
 

4,226 4,834 608 (b) 

Total Equity 
(sourced from Statement of Financial Position) 
 

1,040 1,459 419 (c)     

Net increase / (decrease) in cash held (sourced 
from Statement of Cash Flows) 
 

(41) (60)      (19)  

Approved salary expense level 
 

1,103 926 (177) (d) 

 
(1) As specified in the Budget Statements 

 

(2) Further explanations are contained in Note 29 ‘Explanatory statement’ to the financial 
statements. 

 
(a) The increase in the 2016-17 actual Total cost of services when compared to the 

2016-17 target ($0.67 million) is predominantly due additional funding being 
approved for the Royalties for Regions Local Projects Local Jobs project. 

 
(b) The increase in the 2016-17 actual Net cost of services ($0.6 million) is primarily 

attributed to an increase in grant expenditure for the Local Projects Local Jobs 
project.  

 
(c) The variation of ($0.42 million) between the target and actual in Total Equity is 

attributed to a carryover of Royalties for Regions funding in 2016-17. 
 

(d) The variation of ($0.17 million) between the target and actual in the approved salary 
expense level is due to vacancies in permanent positions during the financial year. 
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Working Cash Targets 
 

 2016/17 
Agreed 
Limit 
$000 

2016/17 
Target (1) / 
Actual (2) 
$000 

 
Variation (3) 
 
$000 

Agreed Working Cash Limit (at Budget) 
 

210 261 51 (e) 
 

Agreed Working Cash Limit (at Actuals) 
 

243 1,168 (f) 
 

925 (g) 
 

 
(e) The agreed working cash limit (budget) was revised at Mid-Year Review due to the 

Commission receiving an additional $1 million in Royalties for Regions funding for 
Local Jobs Local Content projects.  

 
(f) The actual operating working cash held totals $1.168 million. Specific purpose 

monies of $0.53 million were also held by the Commission.  
 

(g) The variation of $0.93 million is predominately due to consolidated funding of $0.93 
million held at the Commission. 
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3 Significant Issues Impacting the Commission 
 

Current and Emerging Issues and Trends 
 
Significant issues impacting on the Commission and highlighted in the State Budget 
for 2017/2018 include: 
 

 Regional Planning and Development Priorities – the Commission has 
completed “2036 and Beyond: A Regional Investment Blueprint for the 
Kimberley” following Ministerial approval and noting by the Western Australian 
Planning Commission. The Blueprint is a pivotal guide for regional 
development in the Kimberley over the long term.  It’s principals are being 
used to design, advance and implement, evidence based, transformational 
projects in pursuit of the Regional vision, goals and targets expressed in the 
Blueprint. It continues to play an important role in directing strategic planning, 
project development and regional investment. 

 

 Enabling Industry and Infrastructure – timely and strategic investment in 
regional infrastructure consistent with the strategic direction of the 
Commission and Government is required to realise the potential of the 
region’s main industries; agriculture, resources and tourism and facilitate 
business and industry diversification for the benefit of the region and the 
State. 

 

 People and Capacity Building – the Kimberley cross-cultural population has 
a median age of 32 compared to that of the State of 36.  It requires enhanced 
inputs and outcomes in education and employment with sharp concentrations 
in poor outcomes for Aboriginal people to unlock under-utilised capacity.  
Sustained incremental improvement is required to facilitate the subsequent 
economic development of the region. 

 

 Aboriginal Participation – Aboriginal people comprise 42% of the Kimberley 
population.  Their quality of life and participation in the mainstream economy 
is challenged by a wide range of socio-economic issues.  Long term strategies 
that embed Aboriginal leadership and responsibility and replace welfare 
dependency with Aboriginal achievement are being implemented. 

 

 Housing for Regional Development – the region’s young cross-cultural 
population requires an adequate stock of affordable sustainable housing to 
attract and retain skilled people in the region and especially to provide 
Aboriginal people with equitable opportunities to be employed and engaged in 
the mainstream economy. 

 

 Growth Centres – long term and flexible investment is required to realise the 
potential of the Kimberley and its growth centres and position the entire region 
as a cornerstone of overseas trade.  Growth Centre planning is complete for 
Broome and being assessed for Kununurra to facilitate broader Kimberley 
regional growth from investment. 
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Economic and Social Trends  
 

 The Kimberley region is well placed to undertake long-term preparation for a 
larger population that is underpinned by economic opportunities and attractive 
lifestyles. 
 

 The region’s population of 34,364 people is spread across 420,000 square 
kilometres. The region’s remoteness and dispersed population is a 
distinguishing feature that is prominent in attracting tourism, maintaining a 
strong Aboriginal identity, generating innovation and supporting a unique 
lifestyle experience.     
 

 Aboriginal people in the Kimberley comprise 42% of the total population.  
 

 The region has a low median age of 32 and a high available labour force; both 
provide opportunities for economic and social development. However, the 
region’s high unemployment rate provides an imperative for developing 
transformational change in the region to contribute towards enhancing 
lifestyles and stimulating the regional economy. 
 

 The Kimberley has had an increase in employment over 2016/2017 with all 
four LGA’s having higher employment rates. This is indicative of 
improvements across the board in the Kimberley economy.  

 

 The diverse economy with a tourism, pastoral and mining base has allowed it 
to remain relatively stable in the normal cyclical business cycle and weather 
some exogenous shocks that have affected the mining dominated regions.  

 

 The Land Tenure Pathway for Irrigated Agriculture is being trialled by various 
participants in the Kimberley. This program aims to move land holders to long 
term leases and/or freehold land. This improves the economic imperatives for 
individuals to invest in agriculture.   

 

 The Blueprint identifies four challenges to economic and social advancements 
in the Kimberley: low levels of affordable and accessible housing and land; 
educational attainment; health and wellbeing governance infrastructure and 
services.  
 

 Capitalising on regional comparative advantages and addressing the 
challenges for advancement provide the focus for the Commission’s strategic 
activities.   
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Changes in Written Law 
 

There have been no changes to written law in 2016/2017 that impact significantly on 
the Commission.  
 
 

Likely Developments and Forecast Results of Operations 
 
As part of the Machinery of Government (MOG) changes, on 20 June 2017, the 
deputy of the Governor in Executive Council approved the amalgamation and 
designation of the Department of Primary Industries and Regional Development 
(DPIRD) on and from 1 July 2017. 

 
In accordance with the Public Sector Management Act 1994, Section 22B, the Public 
Sector Commission gave effect to the disposition of offices (positions) and public 
sector employees from the Kimberley Development Commission to DPIRD also 
effective 1 July 2017. The Chief Executive remains an employee of the Kimberley 
Development Commission in accordance with the Regional Development 
Commissions Act 1993. 

 
Within the new Public Sector structure and with the establishment of the Department 
of Primary Industries and Regional Development, the Kimberley Development 
Commission, similarly to other Regional Development Commissions, will continue as 
a Statutory Authority. During this period of Public Sector change, the Commission is 
committed to ensuring that change management supports a continued high level of 
service to the Kimberley region.  
 
As described earlier in this report, the priority initiatives that the Commission has 
been focussing on have been its two major strategic projects; the Kimberley Schools 
Project ($25 million over three years) and the North West Aboriginal Housing Fund 
($200 million over four years); and the Government’s Local Content; Local Jobs 
initiative to increase Governments local procurement. 
 
As 2017/2018 progresses, the Commission anticipates that it will continue to play a 
significant leadership role in the two major strategic projects, which are both scalable 
and will build on its initial work in the Local Procurement space for which it has 
designated one of its staff as a Local Procurement officer. This is in addition to a 
varied range of initiatives that it must focus on in 2016/2017. 
 
The Commission has an approved FTE of 12, however budget limitations and 
several recruitment freezes have resulted in the Commission being the smallest 
Regional Development Commission by some margin. The complexities of the 
Kimberley operating environment and the Commission’s size, 7.6 FTE of which 6.6 
FTE are available, place the Commission at some risk in relation to it being able to 
consistently achieve major Government objectives. In this environment, the 
Commission continues to operate at high levels of performance and has achieved 
top twenty small agency status from the Office of the Auditor General for its financial 
management and administration for the last two consecutive years. 
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4 Disclosures and Legal Compliance  
 

Opinion of the Auditor General 
(Financial Statements and Key Performance Indicators) 
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Auditor General's Responsibilities 
As required by the Auditor General Act 2006, my responsibility as an assurance practitioner is to 
express an opinion on the suitability of the design of the controls to achieve the overall control 
objectives and the implementation of the controls as designed. I conducted my engagement in 
accordance with Standard on Assurance Engagements ASAE 3150 Assurance Engagements on 
Controls issued by the Australian Auditing and Assurance Standards Board. That standard requires 
that I comply with relevant ethical requirements and plan and perform my procedures to obtain 
reasonable assurance about whether, in all material respects , the controls are suitably designed to 
achieve the overall control objectives and the controls, necessary to achieve the overall control 
objectives, were implemented as designed. 

An assurance engagement to report on the design and implementation of controls involves 
performing procedures to obtain evidence about the suitability of the design of controls to achieve 
the overall control objectives and the implementation of those controls. The procedures selected 
depend on my judgement, including the assessment of the risks that controls are not suitably 
designed or implemented as designed. My procedures included testing the implementation of those 
controls that I consider necessary to achieve the overall control objectives. 

I believe that the evidence I have obtained is sufficient and appropriate to provide a basis for my 
opinion. 

Limitations of Controls 
Because of the inherent limitations of any internal control structure it is possible that, even if the 
controls are suitably designed and implemented as designed, once the controls are in operation, the 
overall control objectives may not be achieved so that fraud , error, or noncompliance with laws and 
regulations may occur and not be detected. Any projection of the outcome of the evaluation of the 
suitability of the design of controls to future periods is subject to the risk that the controls may 
become unsuitable because of changes in conditions. 

Report on the Key Perfonnance Indicators 

Opinion 
r have undertaken a reasonable assurance engagement on the key performance indicators of the 
Kimberley Development Commission for the year ended 30 June 2017. The key performance 
indicators are the key effectiveness indicators and the key efficiency indicators that provide 
performance information about achieving outcomes and delivering services. 

In my opinion, in all material respects, the key performance indicators of the Kimberley 
Development Commission are relevant and appropriate to assist users to assess the Commission's 
perfonnance and fairly represent indicated performance for the year ended 30 June 2017. 

The Board's Responsibility for the Key Performance Indicators 
The Board is responsible for the preparation and fair presentation of the key performance indicators 
in accordance with the Financial Management Act 2006 and the Treasurer's Instructions and for 
such internal control as the Commission determines necessary to enable the preparation of key 
performance indicators that are free from material misstatement, whether due to fraud or error. 

In preparing the key performance indicators, the Board is responsible for identifying key 
performance indicators that are relevant and appropriate having regard to their purpose in 
accordance with Treasurer's Instruction 904 Key Penormance Indicators. 

Auditor General's Responsibility 
As required by the Auditor General Act 2006, my responsibility as an assurance practitioner is to 
express an opinion on the key performance indicators. The objectives of my engagement are to 
obtain reasonable assurance about whether the key performance indicators are relevant and 
appropriate to assist users to assess the agency's performance and whether the key performance 
indicators are free from material misstatement, whether due to fraud or error, and to issue an 
auditor's report that includes my opinion. 
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I conducted my engagement in accordance with Standard on Assurance Engagements ASAE 3000 
Assurance Engagements Other than Audits or Reviews of Historical Financial Infonnalion issued by 
the Australian Auditing and Assurance Standards Board. That standard requires that I comply with 
relevant ethical requirements relating to assurance engagements. 

An assurance engagement involves performing procedures to obtain evidence about the amounts 
and disclosures in the key performance indicators. It also involves evaluating the relevance and 
appropriateness of the key performance indicators against the criteria and guidance in Treasurer's 
Instruction 904 for measuring the extent of outcome achievement and the efficiency of service 
delivery. The procedures selected depend on my judgement. including the assessment of the risks 
of material misstatement of the key performance indicators. In making these risk assessments I 
obtain an understanding of internal control relevant to the engagement in order to design 
procedures that are appropriate in the circumstances. 

I believe that the evidence I have obtained is sufficient and appropriate to provide a basis for my 
opinion. 

My Independence and Quality Control Relating to the Repo rts on Contro ls and Key 
Performance Indicators 
I have complied with the independence requirements of the Auditor General Act 2006 and the 
relevant ethical requirements relating to assurance engagements. In accordance with ASQC 1 
Quality Control for Finns that Perform Audits and Reviews of Financial Reports and Other Financial 
Information, and Other Assurance Engagements, the Office of the Auditor Genera l maintains a 
comprehensive system of quality control including documented policies and procedures regarding 
compliance with ethical requirements, professional standards and applicable legal and regulatory 
requirements. 

Matters Relating to the Electronic Publication of the Audited Financial Statements and Key 
Performance Indicators 
This auditor's report relates to the financial statements and key performance indicators of the 
Kimberley Development Commission for the year ended 30 June 2017 included on the 
Commission's website. The Commission's management is responsible for the integrity of the 
Commission 's website. This audit does not provide assurance on the integrity of the Commission's 
website. The aud itor's report refers only to the financial statements and key performance indicators 
described above. It does not provide an opinion on any other information which may have been 
hyperlinked lolfrom these financial statements or key performance indicators. If users of the 
financial statements and key performance indicators are concerned with the inherent risks arising 
from publication on a website, they are advised to refer to the hard copy of the audited financial 
statements and key performance indicators to confirm the information contained in this website 
version of the financial statements and key performance indicators. 

DON CUNNINGHAME 
ASSISTANT AUDITOR GENERAL FINANCIAL AUDIT 
Delegate of the Auditor General for Western Australia 
Perth, Western Australia 

I September 2017 
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Financial Statements 

KIMBERLEY DEVELOPMENT COMMISSION 
CERTIFICATION OF FINANCiAL STATEMENTS 
For the year ended 30 June 2017 

The accompanying financial statements of the Kimberley Development Commission have been 
prepared in compliance with the provisions of the Financial Management Act 2006 from proper 
accounts and records to present fairly the financial transactions for the reporting period ended 
30 June 2017 and the financial position as at 30 June 2017. 

At the date of signing we are not aware of any circumstances which would render the particulars 
included in the finanCial statements misleading or inaccurate. 

Mr Michael McConachy 
Chairperson 
Kimberley Development Commission 
Date: 1. September 2017 

- Jeff Gooding, PSM,JP 
Chief Executive 
Kimberley Development Commission 
Date: 1 September 2017 

2~ 
Cameron Patterson 
Chief Finance Officer 
Kimberley Development Commission 
Date: 1 September 2017 
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Kimberley Development Commission - 30 June 2017 

Statement of ComprehensIve Income 
For the year ended 30 June 2017 

Note 2017 2016 

$ $ 

COST OF SERVICES 

Expenses 

Employee benefits expense 6. 1,289,313 1,286,219 
Supplies and services 8. 547,518 494,458 
Depreciation and amortisation expense 9. 9,105 14,493 
Accommodation expenses 10. 272,756 259,532 
Grants and subsidies 11 . 2,533,421 1,136,969 
Administration expenses 12. 266,380 221,205 
Total cost of services 4,918,493 314121876 

Income 

Revenue 

other revenue 14. 84,469 16,143 
Total Revenue 84,469 16,143 
Total income other than income from state Government 841469 161143 
NET COST OF SERVICES 4,834,024 3,396.733 

Income from State Government 15. 
Service appropriation 268,000 263,000 
Services received free of charge 18,986 18,484 
Royalties for Regions - operational funding 1,894,407 1,841,000 
Royalties for Regions - grants & other funding 2,666,666 571,204 
Total income from State Government 4,848,059 2,693,688 
SURPLUS/(DEFICIT} FOR THE PERIOD 14,035 (!03,O45) 

Other comprehensive income 
TOTAL COMPREHENSIVE INCOMEI(LOSS) FOR THE PERIOD 14,035 !703,O45} 

See also note 33 'Schedule of Income and Expenses by Service'. 

The Statement of Comprehensive Income should be read in conjunction with the accompanying notes. 

o,o.G ... , 
AUDITED 

"JO ... J ' 

~.., 
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Kimberley Development Commission - 30 June 2017 

Statement of Financial Position 
As at 30 June 2017 

Note 2017 2016 
$ $ 

ASSETS 
Current Assets 
Cash and cash equivalents 25 938,181 938.181 
Restricted cash and cash equivalents 16,25 752,296 814,977 
Receivables 17. 117,830 15,026 
Other current assets 19. 57,949 16,533 
Total Current Assets 1,866,256 1,784,717 

Non-Current Assets 
Restricted cash and cash equivalents 16,25 2,919 
Amounts receivable for services 18. 39,000 39,000 
Property, Plant and equipment 20. 42,457 51,562 
Total Non-Current Assets 84,376 90,562 
TOTAL ASSETS 1,950,632 1,875,279 

LIABILITIES 
Current Liabilities 
Payables 22. 39,561 39,662 
Provisions 23. 406,728 360,212 
Total Current liabilities 446,289 399,874 

Non·Current Liabilities 
Provisions 23. 45,081 30,178 
Total Non-Current Liabilities 451°81 30,178 
TOTAL LIABILITIES 491 1370 430,052 

NET ASSETS 1,459,262 1,445,227 

EQUITY 
Contributed equity 24. 145,000 145.000 
Accumulated surplus 1,314.262 1,300,227 
TOTAL EQUITY 1,459,262 1,445,227 

The Statement of Financial Position should be read in conjunction with the accompanying notes. 
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Statement of Changes in Equity 
For the year ended 30 June 2017 

Balance at 1 July 2015 
Surplus/(deficit) 
Total comprehensive Income/(Loss) for the period 
Balance at 30 June 2016 

Balance at 1 July 2016 
Surplus/(deficit) 
Total Comprehensive Income/(Loss) for the period 
Balance at 30 June 2017 

Kimberley Development Commission· 30 June 2017 

Contributed Accumulated 
Note equity surplus/(deflclt) Total equity 

$ $ $ 

24. 145,000 2,003,272 2,148,272 
(703,045) (703,045) 
(703,045) (703,045) 

145,000 1,300,227 1,445,227 

145,000 1,300,227 1,445,227 
14,035 14,035 
14,035 14,035 

145,000 1,314,262 1,459,262 

The Statement of Changes In Equity should be read In conjunction with the accompanying notes. 
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Kimberley Development Commission - 30 June 2017 

Statement of Cash Flows 
For the year ended 30 June 2017 

Note 2017 2016 

$ $ 

CASH FLOWS FROM STATE GOVERNMENT 
Service appropriation 268,000 263,000 
Royalties for Regions Fund - operational funding 1,894,407 1,841,000 
Royalties for Regions Fund - grants and other rundings 2,666,666 571.204 
Net cash provided by State Government 4,829,073 2,676,204 

Utilised as follows: 
CASH FLOWS FROM OPERATING ACTIVITIES 
Payments 
Employee benefits (1,225,188) (1,3B3,654) 
Supplies and services (569,041 ) (563,220) 
Accommodation (272,756)' (259,532) 
Grants and subsidies (2,533,421 ) (1,274,637) 
GST payments on purchases (336,917) (228,185) 
Administration expenses (266,380) (221,205) 

Receipts 
GST receipts. on sales 11.216 1,696 
GST receipts from taxation authority 246,617 308,460 
Other receipts 57,035 59,374 
Net cash provIded by/(used in) operating activities 25 !4,888,835) (3,560,903) 

CASH FLOWS FROM INVESTING ACTIVITIES 
Payments 
Purchase of non-current asset (5,B12) 
Net cash provIded by/(used In) Investing activities (6,812) 

Net lncrease/(decrease) In cash and cash equivalents (59,762) (891,511) 
Cash and cash equivalents at the beginning of the period 1,753,158 2,644,669 
CASH AND CASH EQUIVALENTS AT THE END OF THE PERIOD 25 1,693,396 1,753,158 

The Statement of Cash Flows should be read In conjunction with the accompanying notes. 
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Notes .to the Financial Statements 
For the year ended 30 June 2017 

Kimberley Development Commission - 30 June 2017 

Note 1. Australian Accounting Standards 

General 

The Commission's financial statements for the year ended 30 June 2017 have been prepared in accordance 
with Australian Accounting Standards. The term 'Australian Accounting Standards' includes Standards and 
Interpretations issued by the Australian Accounting Standards Board (AASB). 

The Commission has adopted any applicable new and revised Australian Accounting Standards from their 
operative dates. 

Early adoption of standards 

The Commission cannot early adopt an Australian Accounting Standard unless specifically permitted by 
TI 1101 Application of Australian Accounting Standards and Other Pronouncements. There has been no early 
adoption of AUstralian Accounting Standards that have been issued or amended (but not operative) by the 
Commission for the annual reporting period ended 30 June 2017. 

Note 2. Summary of significant accounting policies 

(a) General statement 

The Commission is a not for-profit reporting entity that prepares general purpose financial statements in 
accordance with Australian Accounting Standards, the Framework, Statements of Accounting Concepts and 
other authoritative pronouncements of the AASB as applied by the Treasurer's instructions. Several of these 
are modified by the Treasurer's Instructions to vary application, disclosure, format and wording. 

The Financial Management Act 2006 and the Treasurer's instructions impose legislative prOVisions that govern 
the preparation of financial statements and take precedence over Australian Accounting Standards. the 
Framework, Statements of Accounting Concepts and other authoritative pronouncements of the AASB. 

Where modification is required and has had a material or significant financial effect upon the reported results, 
details of that modification and the resulting financial effect are disclosed in the notes to the financial 
statements. 

(b) Basis of preparation 

The financial statements have been prepared on the accrual basis of accounting using the historical cost 
convention. . 

The accounting policies adopted in the preparation of the financial statements have been consistently applied 
throughout all periods presented unless otherwise stated. 

The financial statements are presented in Australian dollars and all values are rounded to the nearest dollar. 
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Note 3 'Judgements made by management In applying accounting policies' discloses judgements that have 
been made in the process of applying the Commission's accounting policies resulting in the most significant 
effect on amounts recognised in the financial statements. 

Note 4 'Key sOUrces of estimation uncertainty' discloses key assumptions made conceming the future, and 
other key sources of estimation uncertainty at the end of the reporting period, that have a significant risk of 
causing a material adjustment to the carrying amounts of assets and liabilities within the next reporting period. 

(c) Reporting entIty 

The reporting entity is the Kimberley Development Commission. 

(d) Contributed equity 

AASB Interpretation 1038 Contributions by Owners Made to Wholfy-Owned Public Sector Entities requires 
transfers in the nature of equity contributions, other than as a result of a restructure of administrative 
arrangements, to be designated by the Government (the owner) as contributions by owners (at the time of, or 
prior to transfer) before such transfers can be recognised as equity contributions. Capital appropriations have 
been designated as contributions by owners by TI 955 Contributions by Owners made to Whofly Owned Public 
Sector Entities and have been credited directly to Contributed equity. 

The transfer of net assets ta/fram other agencies. other than as a result of a restructure of administrative 
arrangements, are designated as contributions by owners where the transfers are non-ciiscretionary and non
reciprocal. 

(e) Income 

Revenue recognition 

Revenue is recognised and measured at the fair value of consideration received or receivable. Revenue is 
recognised for the major business activities as follows: 

Provision of services 

Revenue is recognised by reference to the stage of completion of the transaction. 

Interest 

Revenue is recognised as the interest accrues. 

Service appropriations 

Service Appropriations are recognised as revenues at fair value in the period in which the Commission gains 
control of the appropriated funds. The Commission gains control of appropriated funds at the time those funds 
ate deposited to the bank account or credited to the 'Amounts receivable for services' (holding account) held at 
Treasury. 
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Net Appropriation Determination 

The Treasurer may make a determination providing for prescribed receipts to be retained for services under 
the control of the CommissIon. In accordance with the most recent determination, as quantified in the 2016-
2017 Budget Statements, the Commission retained $84,469 in 2017 ($16,143 in 2016) from the following: 

• proceeds from fees and charges; 
• sale of goods; 
• other Commission revenue. 

Grants, donations, gifts and other non-reciprocal contributions 

Revenue is recognised at fair value when the CommissIon obtains control over the assets comprising the 
contributions, usually when cash Is received. 

Other non-reciprocal contributions that are not contributions by owners are recognised at their fair value. 
Contributions of services are only recognised when a fair value can be reliably determined and the services 
would be purchased if not donated. 

Royalties for Regions funds are recognised as revenue at fair value in the period in which the Commission 
obtains control over the funds. The Commission obtains control of the funds at the time the funds are 
deposited into the Commission's bank account. 

(f) Property, plant and equipment 

Capitalisation/expensing of assets 

Items of property, plant and equipment costing $5,000 or more are recognised as assets and the cost of 
utilising assets is expensed (depreciated) over their useful lives; Items of property, plant and equipment 
costing less than $5,000 are immediately expensed direct to the Statement of Comprehensive Income (other 
than where they form part of a group of similar items which are significant in total). 

Initial recognition and measurement 

Property, plant and equipment are initially recognised at cost. 

For items of property, plant and equipment acquired at no cost or for nominal cost, the cost is the fair value at 
the date of acquisition. 

Subsequent measurement 

Subsequent to initial recognition as an asset, property, plant and equipment are stated at historical cost less 
accumulated depreciation and accumulated impairment losses. 

Derecognition 

Upon disposal or derecognition of an item of property, plant and equipment, any revaluation surplus relating to 
that asset is retained in the asset revaluation surplus. 
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Depreciation 

All non-current assets having a limited useful life are systematically depreciated over their estimated useful 
lives in a manner that reflects the consumption of their future economic benefits. 

Depreciation is calculated using the straight line method, using rates which are reviewed annually. Estimated 
useful lives for each class of depreciable asset are: 

Office equipment 
Computer hardware(a) 

Office fit-out 

5 years 
3 to 5 years 
10 to 25 years 

(a) Software that is integral to the operation of related hardware 

(g) Impairment of assets 

Property, plant and equipment are tested for any indication of Impairment at the end of each reporting period. 
Where there is an indication of Impairment, the recoverable amount Is estimated. Where the recoverable 
amount is less than the carrying amount, the asset Is considered Impaired and Is written down to the 
recoverable amount and an impairment loss is recognised. Where an asset measured at cost Is written down 
to recoverable amount, an impairment loss is recognised in profit or loss. Where a previously revalued asset is 
written down to recoverable amount, the loss is recognised as a revaluation decrement in other comprehensive 
income. As the Commission is a not-far-profit entity, unless a specialised asset has been identified as a 
surplus asset. the recoverable amount is the higher of an asset's fair value less costs to sell and depreciated 
replacement cost. 

The risk of impairment is generally limited to circumstances where an asset's depreciation is materially 
understated, where the replacement cost is falling or where there is a significant change in useful life. Each 
relevant class. of assets is reviewed annually to verify that the accumulated depreciation/amortisation reflects 
the level of consumption or expiration of the asset's future economic benefits and to evaluate any Impairment 
risk from falling replacement costs. 

The recoverable amount of assets Identified as surplus assets Is the higher of fair value less costs to sell and 
the present value offuture cash flows expected to be derived from the asset. Surplus assets carried atfair 
value have no rIsk of material impairment where fair value is determined by reference to market-based 
evidence. Where fair value is determined by reference to depreciated replacement cost. surplus assets are at 
risk of impairment and the recoverable amount Is measured. Surplus assets at cost are tested for indications 
of impairment at the end of each reporting period. 
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(h) Leases 

Finance lease rights and obligations are initially recognised, at the commencement of the lease term, as assets 
and liabilities equal in amount to the fair value of the leased item or, if lower, the present value of the minimum 
lease payments, determined at the inception of the lease. The assets are disclosed as plant, equipment and 
vehicles under lease, and are depreciated over the period during which the Commission is expected to benefit 
from their use. Minimum lease payments are apportioned between the finance charge and the reduction of the 
outstanding lease Ifabflity, according to the Interest rate implicit in the lease. 

Operating leases are expensed on a straight line basis over the lease term as this represents the pattern of 
benefits derived from the leased properties. 

<i> Financial instruments 

In addition to cash, the Commission has two categories of financial instrument: 

Receivables; and 

Payables 

Financial instruments have been disaggregated into the following classes: 

Financial Assets 

o Cash and cash equivalents 

o Restricted cash and cash equivalents 

o Receivables 

o Amounts receivable for services 

Financial liabilities 

o Payables 

Initial recognition and measurement of financial instruments is at fair value which normally equates to the 
transaction cost or the face value. Subsequent measurement is at amortised cost using the effective interest 
method. 

The fair value of short-term receivables and payables is the transaction cost or the face value because there is 
no interest rate applicable and subsequent measurement is not required as the effect of discounting is not 
material. 

(j) Cash and cash eqUivalents 

For the purpose of the Statement of Cash Flows, cash and cash equivalent (and restricted cash and cash 
equivalent) assets comprise cash on hand and short-term deposits with original maturities of three months or 
less that are readily convertible to a known amount of cash and which are subject to insignificant risk of 
changes in value. 
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(k) Accrued salaries 

Accrued salaries (see note 22 'Payables') represent the amount due to staff but unpaid at the end of the 
. financial year. Accrued salaries are settled within a fortnight of the financial year end. The Commission 

considers the carrying amount of accrued salaries to be equivalent to its fair value. 

The accrued salaries suspense account (See note 16 'Restricted cash and cash equivalents, consists of 
amounts paid annually into a suspense account over a period of 10 financial years to largely meet the 
additional cash outflow in each eleventh year when 27 pay periods occur instead of the normal 26. No interest 
is received on this account. 

(I) Amounts receivable for services (holding account) 

The Commission receives funding on an accrual basis. The appropriations are paid partly in cash and partly 
as an asset (holding account receivable). The accrued amount receivable is accessible on the emergence of 
the cash funding requirement to cover leave entitlements and asset replacement. 

(m) Receivables 

Receivables are recognised at original invoice amount less an allowance for any uncollectible amounts (I.e. 
Impairment). The collectability of receivables is reviewed on an ongoing basis and any receivables identified as 
uncollectible are written-off against the allowance account. The allowance for uncollectible amounts (doubtful 
debts) is raised when there is objective evidence that the Commission will not be able to collect the debts. The 
carrying amount is equivalent to fair value as It is due for settlement within 30 days. 

(n) Payables 

Payables are recognised at the amounts payable when the CommIssion becomes obliged to make future 
payments as a result of a purchase of assets or services. The carrying amount is equivalent to fair value, as 
settlement is generally settled within 30 days. 

(0) Provisions 

Provisions are liabilities of uncertain timing or amount and are recognised where there is a present legal or 
constructive obligation as a result of a past event and when the outflow of resources embodying economic 
benefIts is probable and a reliable estimate can be made of the amount of the obligation. Provisions are 
reviewed at the end of each reporting period. 

ProvIsions - employee benefits 

All annual leave and long service leave provisions are in respect of employees' services up to the end of the 
reporting period. 

Annual leave 

Annual leave is not expected to be settled wholly within 12 months after the reporting period and is therefore 
considered to be 'other long-term employee benefits', The annual leave liability is recognised and measured at 
the present value of amounts expected to be paid when the liabilities are settled using the remuneration rate 
expected to apply at the time of settlement. 
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When assessing expected future payments consideration is given to expected future wage and salary levels 
including non-salary components such as employer superannuation contributions, as well as the experience of 
employee departures and periods of service. The expected future payments are discounted using market 
yields at the end of the reporting period on national government bonds with terms to maturity that match, as 
closely as possible, the estimated future cash outflows. 

The prOVision for annual leave is classified as a current liability as the Commission does not have an 
unconditional right to the defer settlement of the liability for at least 12 months after the end of the reporting 
period. 

Long se~ice leave 

Long service leave is not expected to be settled wholly within 12 months after the end of the reporting period 
and is therefore recognised and measured at the present value of amounts expected to be paid when the 
liabilities are settled using the remuneration rate expected to apply at the time of settlement. 

When assessing expected future payments consideration is given to expected future wage and salary levels 
including non-salary components such as employer superannuation contributions, as well as the experience of 
employee departures and periods of service. The expected future payments are discounted using market 
yields at the end of the reporting period on national government bonds with terms to maturity that match, as 
closely as possible, the estimated future cash outflows. 

Uncondltlonallong service leave prOVisions are classified as current liabilities as the Commission does not 
have an unconditional right to defer settlement of the Iiabilfty for at least 12 months after the reporting period. 
Pre-condltional and conditional long service leave provisions are classified as non-current liabilities because 
the Commission has an unconditional right to defer the settlement of the liability until the employee has 
completed the requisite years of service. 

Purchased leave 

The provision for purchased leave relates to Public Service employees who have entered Into an agreement to 
self-fund up to an additional 10 weeks leave per calendar year. The provision recognises the value of salary set 
aside for employees and is measured at the undiscounted amounts expected to be paid when the liabilities are 
settled. 

Superannuation 

The Government Employees Superannuation Board (GESB) and other funds providers administer public sector 
superannuation arrangements in Western Australia in accordance with .legislative requirements. Eligibility 
criteria for membership in particular schemes for public sector employees vary according to commencement 
and implementation dates. 

Eligible employees contribute to the Pension Scheme. a defined benefit pension scheme closed to new 
members since 1987, or the Gold State Superannuation Scheme (GSS), a defined benefit lump sum scheme 
closed to new members since 1995. 
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Employees commencing employment prior to 16 April 2007 who were not members of either the Pension 
Scheme or the GSS became non-contributory members of the West State Superannuation Scheme (WSS). 
Employees commencing employment on or after 16 April 2007 became members of the GESB Super Scheme 
(GESBS). From 30 March 2012, eXisting members of the WSS or GESBS and new employees have been able 
to choose their preferred superannuation fund provider. The Commission makes contributions to GESB or 
other fund providers on behalf of employees in compliance with the Commonwealth Government's 
Superannuation Guarantee (Administration) Act 1992. Contributions to these accumUlation schemes 
extinguish the Commission's liability for superannuation charges in respect of employees who are not 
members of the Pension Scheme or GSS. 

The GSS is a defined benefit scheme for the purposes of employees and whole-of-government reporting. 
However, it is a defined contribution plan for agency purposes because the concurrent contributions (defined 
contributions) made by the Commission to GESB extinguishes the agency's obligations to the related 
superannuation liability. 

The Commission has no liabilities under the Pension Scheme or the GSS. The liabilities for the unfunded 
Pension Scheme and the unfunded GSS transfer benefits attributable to members who transferred from the 
Pension Scheme, are assumed by the Treasurer. All other GSS obligations are funded by concurrent 
contributions made by the Commission to the GESB. 

The GESB makes all benefit payments in respect of the Pension Scheme and GSS, and is recouped from the 
Treasurer for the employer's share. 

Provisions - other 

Employment on-costs 

Employment on-costs, Including workers' compensation insurance, are not employee benefits and are 
recognised separately as liabilities and expenses when the employment to which they relate has occurred. 
Employment on-costs are inclUded as part of 'Administration expenses' and are not included as part of the 
Commission's 'Employee benefits expense'. The related liability is Included In 'Employment on-costs 
provision'. 

(p) Superannuation expense 

Superannuation expense is recognised in the profit or loss of the Statement of Comprehensive Income and 
comprises employer contributions paid to the GSS (concurrent contributions), the WSS, the GESBS, or other 
superannuation fund. The employer contribution paid to the GESB in respect of the GSS Is paid back into the 
Consolidated Account by the GESB. 

(q) Assets and selVlces received free of charge or for nominal cost 

Assets or services received free of charge or for nominal cost that the Commission would otherwise purchase 
if not donated, are recognised as income at the fair value of the assets or services where they can be reliably 
measured. A corresponding expense is recognised for services received. Receipts of assets are recognised in 
the Statement of Financial Position. 

Assets or services received from other State Government agencies are separately disclosed under Income 
from State Government in the Statement of Comprehensive Income. 
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(r) Comparative figures 

Comparative figures are, where appropriate, reclassified to be comparable with the figures presented in the 
current financial year. 

Note 3. Judgements made by management in applying accounting policies 

The preparation of financial statements requires management to make judgements about the application of 
accounting policies that have a significant effect on the amounts recognised in the financial statements. The 
Commission evaluates these judgements regularly. 

Operating lease commitments 

The Commission has entered into a number of leases for buildings for branch office accommodation. Some of 
these leases relate to buildings of a temporary nature and it has been determined that the lessor retains 
substantially all the risks and rewards incidental to ownership. Accordingly, these leases have been classified 
as operating leases. 

Note 4. Key sources of estimation uncertainty 

Key estimates and assumptions concerning the future are based on historical experience and various other 
factors that have a significant risk of causing a material adjustment to the carrying amount of assets and 
liabilities within the next reporting period. 

Long Service Leave 

Several estimations and assumptions used in calculating the Commission's long service leave provision 
Include expected future salary rates, discount rates, employee retention rates and expected future payments. 
Changes in these estimations and assumptions may Impact on the carrying amount of the long service leave 
prOVision. 
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Note 5. Disclosure of changes in accounting policy and estimates 

Initial application of an Australian Accounting Standard 

The Commission has applied the following Australian Accounting Standards effective for annual reporting periods 
beginning on or after 1 July 2016 that impacted on the Commission. 

AASB 1057 Application of Australian Accounting Standards 

This Standard ifsts the application paragraphs for each other Standard (and 
Interpretation), grouped where they are the same. There is no financial impact. 

AASB 2014-3 Amendments to Australian Accounting Standards - Accounting for Acquisitions of 
Interests in Joint Operations {AASB 1 & 11l 

The Commission establishes Joint Operations in pursuit of Its objectives and does not 
routinely acquire interests in Joint Operations. Therefore, there is no financial Impact 
on application of the Standard. 

AASB 2014-4 Amendments to Australian Accounting Standards - Clarification of Aooeptable 
Methods of Depreciation and Amortisation (AASB 116 & 138) 

The adoption of this Standard has no financial Impact for the Commission as 
depreciation and amortisation is not determined by reference to revenue generation, 
but by reference to consumption of future economic benefits. 

AASB 2014-9 Amendments to Australian Accounting Standards - Equity Method In Separate 
Financial Statements [AASB 1, 127 & 128) 

this Standard amends AASB 127, and consequentially amends AASB 1 and AASB 
128, to allow entities to use the equity method of accounting for investments In 
subsidiaries, jOint ventures and associates in their separate financial statements. As 
the Commission has no joint ventures and associates, the application of the Standard 
has no financial impact. 

AASB 2015-1 Amendments to Australian Accounting Standards - Annual Improvements to 
Australian AccountIng Standards 2012-2014 Cyefe {AASB 1, 2, 3, 5, 7, 11, 110, 119, 
121, 133, 134, 137 & 140J 

These amendments arise from the issuance of Intemational Financial Reporting 
Standard Annual Improvements to IFRSs 2012-2014 Cycle in September 2014, and 
editorial corrections. The Commission has determined that the application of the 
Standard has no financial impact. 

AASB 2015-2 Amendments to Australian Accounting Standards - Disclosure Initiative: Amendments 
to AASB 101 (AASB 7, 101, 134 & 1049l 

This Standard amends AASB 101 to provide clarification regarding the disclosure 
requirements in AASB 101. Specifically, the Standard proposes narrow-focus 
amendments to address some of the concerns expressed about eXisting presentation 
and disclosure requirements and to ensure entities are able to use judgement when 
applying a Standard In determining what information to disclose in their financial 
statements. There is no financial impact. 



Page 60

Kimberley Development Commission" 30 June 2017 

AASB 2015-6 Amendments to Australian Accounting Standards - Extending Related Party 
Disclosures to Not-for-Profit Public Sector Entities (AASB 10, 124 & 1049) 

The amendments extend the scope of AASB 124 to include application by not-for
profit public sector entities. Implementation guidance Is included to assist application 
of the Standard by not-far-profit public sector entities. There is no financial impact. 

AASB 2015-10 Amendments to Australian Accounting Standards - Effective Date of Amendments to 
AASB 10& 128 

This Standard defers the mandatory effective date (application date) of amendments 
toAASB 10 & AASB 128 that were originally made in AASB 2014-10 so that the 
amendments are required to be applied for annual reporting periods beginning on or 
after 1 January 2018 instead of 1 January 2016. There is no financial impact 

Future impact of Australian Accounting Standards not yet operative 

The Commission cannot early adopt an Australian Accounting Standard unless specifically permitted by TI1101 
Application of Australian Accounting Standards and Other Pronouncements or by an exemption from TI 1101. By virtual of 
a limited exemption, the Commission has early adopted of AASB 2015-7 Amendments to Australian Accounting 
Standards - Fair Value Disclosures of Not for Profit Public Sector Entitles. Where applicable, the Commission plans to 
apply these Australian Accounting Standards from their application date. 

AASB9 

AASB 15 

Financial Instruments 

This Standard supersedes AASB 139 Financial Instruments: Recognition and 
Measurement, introducing a number of changes to accounting treatments. 

The mandatory application date of this Standard is currently 1 January 2018 after 
being amended by AASB 2012-6, AASB 2013-9 and AASB 2014-1 Amendments to 
Australian Accounting Standards. The Commission has not yet determined the 
application or the potential impact of the Standard. 

Revenue from Contracts with Customers 

This Standard establishes the principles that the Commission shall apply to report 
useful information to users of financial statements about the nature, amount, timing 
and uncertainly of revenue and cash flows arising from a contract with a customer. 

The Commission's income is principally derived from appropriations which will be 
measured under AASB 1058 Income of Not for Profit Entities and will be unaffected 
by this change. However, the Commission has not yet determined the potential 
impact of the Standard on 'User charges and fees' and 'Sales' revenues. In broad 
terms, it is anticipated that the terms and conditions attached to these revenues will 
defer revenue recognition until the Commission has discharged its performance 
obligations. 

Operative for 
reporting 
periods 

beginning 
onfafler 

1 :Jan 2018 

1 Jan 2019 



Page 61

Kimberley Development Commission - 30 June 2017 

MSB16 

AASB 1058 

Leases 

This Standard introduces a single lessee accounting model and requires a lessee to 
recognise assets and liabilities for all leases with a term of more than 12 months, 
unless the underlying asset is of low value. 

Whilst the impact of AASB 16 has not yet been quantified, the entity currently has 
operating lease commitments for $361,660. The Commission anticipates most of this 
amount will be brought onto the statement of financial position, excepting amounts 
pertinent to short term or low value leases. Interest and amortisation expense will 
increase and rental expense will decrease. 

Income of Not-for-Profit Entities 

This Standard clarifies and simplifies the Income recognition reqUirements that apply 
to not-far-profit (NFP) entities, more closely reflecting the economic reality of NFP 
entity transactions that are not contracts with customers. Timing of income recognition 
is dependent on whether such a transaction gives rise to a liability, a performance 
obligation (a promise to transfer a good or service), or, an obligation to acquire an 
assel The Commission has not yet determined the application or the potential impact 
of the Standard. -

AASB 2010-7 Amendments to Australian Accounting Standards arising from AASB 9 (December 
2010) [AASB 1,3,4,5,7,101, 102,10B, 112, 118.120. 121. 127,128.131.132,136. 
137,139,1023 & 1038 and Int 2,5,10,12,19 & 127) 

This Standard makes consequential amendments to other Australian Accounting 
Standards and Interpretations as a result of issuing AASB 9 in December 201 O. 

The mandatory application date of this Standard has been amended by AASB 2012-6 
and AASB 2014-1 to 1 January 2018. The Commission has not yet determined the 
application or the potential impact of the Standard. 

AASB 2014-1 Amendments to Australian Accounting Standards 

Part E of this Standard makes amendments to AASB 9 and consequential 
amendments to other Standards. It has not yet been assessed by the Commission to 
detarmlne the application or potential Impact of the Standard. 

AASB 2014-5 Amendments to Australian Accounting Standards arising from MSB 15 

This Standard gives effect to consequential amendments to Australian Accounting 
Standards (Including Interpretations) arising from the Issuance of AASB 15. The 
Commission has not yet determined the application or the potential impact of the 
Standard. 

Operative for 
reporting 
periods 

beginning 
on/after 

1 Jan 2019 

1 Jan 2019 

1 Jan 2018 

1 Jan 2018 

1 Jan 2018 
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AASB 2014-7 Amendments to Australian Accounting Standards arising from AASB 9 (December 
2014) 

This Standard gives effect to the consequential amendments to Australian Accounting 
Standards (including Interpretations) arising from the issuance of AASB 9 (December 
2014). The Commission has not yet determined the application or the potential impact 
of the Standard. 

AASB 2014-10 Amendments to Australian Accountings Standards - Sale or Contributions of Assets 
between and Investor and its Associate or Joint Venture [AASB 10& 128J 

This Standard amends AASB 10 and AASB 128 to address an Inconsistency between 
the requirements in AASB 10 and those in AASB 128 (August 2011), in dealing with 
the sale or contribution of assets between an investor and its associate or joint 
venture. The mandatory effective date (application date) for the Standard has been 
deferred to 1 Jan 2018 by AASB 201510. The Commission has determined the 
Standard has no financial impact. 

AASB 2015-8 Amendments to Australian Accormiing Standards - Effective Date of AASB 15 

This Standard amends the mandatory effective date (application date) of AASB 15 
Revenue from Contracts with Customers so that AASB 151s required to be applied for 
annual reporting periods beginning on or after 1 January 2018 instead of 1 January 
2017. For Not For Profit entities, the mandatory effective date has subsequently been 
amended to 1 January 2019 by AASB 2016-7.The Commission has not yet 
determined the application or the potential impact of AASB 15. 

AASB 2016-2 Amendments to Australian Accounting Standards -Disclosure Initiative: Amendments 
toAASB 107 

This Standard amends AASB 107 Statement of Cash Flows (August 2015) to require 
disclosures that enable users of financial statements to evaluate changes in liabilities 
arising from financing activities, including both changes arising from cash flows and 
non-cash changes. There is no financial Impact. 

AASB 2016-3 Amendments to Australian Accounting Standards - Clarifications to AASB 15 

This Standard clarifies identifying performance obligations, principal versus agent 
conSiderations, timing of recognising revenue from granting a license, and, provides 
further transitional provisions to AASB 15. The Commission has not yet determined 
the application or the potential Impact. 

Operative for 
reporting 
periods 

beginning 
on/after 

1 Jan 2018 

1 Jan 2018 

1 Jul2019 

1 Jan 2017 

1 Jan 2018 
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AAsa 2016-4 Amendments to Australian Accounting Standards - Recoverable Amount of Non~ 
Cash-Generating Specialised Assets of Not-for-Profit-Entities 

This Standard clarifies that the recoverable amount of primarily non-cash-generating 
assets of not-far-profit entities, which are typically specialised In nature and held for 
continuing use of their service capacity, is expected to be materially the same as fair 
value determined under AASB 13 Fair Value Measurement. The Commission has not 
yet determined the application or the potential impact. 

AASB 2016-7 Amenciments to Australian Accounting Standards - Deferral of AASB 15 for 
Not~'or~Prafit Entities 

This Standard amends the mandatory effective date (application date) of AASB 15 
and defers the consequential amendments that were originally set out in 
AASB 2014-5 Amendments to Australian Accounting Standards arising from AASB 15 
for not-far-profit enHties to annual reporting periods beginning on or after 
1 January 2019, instead of 1 January 2018. There is no financial impact. 

AASB 2016-8 Amendments to Australian Accounting Standards - Australian Implementation 
Guidance far Not-for~Prafit Entities 

This Standard inserts Australian requirements and authorItative implementation 
guidance for not-far-profit entities into AASB 9 and AASB 15. This guidance assists 
not-far-profit entities in applying 'those Standards to particular transactions and other 
events. There is no financial impact. 

AASB 2017-2 Amendments to Australian Accounting Standards - Further Annual/mprovemenis 
2014-2016 Cycle 

This Standard clarifies the scope of AASB 12 by specifying that the disclosure 
requirements appfy to an entity's interests in other entities that are classified as held 
for sale, held for distribution to owners in their capacity as owners or discontinued 
operations in accordance with AASB 5. There is no financial impact. 

Operative for 
reporting 
periods 

beginning 
on/after 

1 Jan 2017 

1 Jan 2017 

1 Jan 2019 

1 Jan 2017 
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Note - 6. Employee benefits expense 

Wages and salaries(a) 

Superannuation - defined contribution plans(b) 
Government regional officers housing expense (e) 

Staff travel expense 
Other staffing costs 

2017 

$ 
971,549 

100,356 
73,091 
92,876 
51,441 

1,289,313 

2016 

$ 

967,252 

105,943 
62,104 

121,677 
29,243 

1,286,219 

(a) Includes the value of the fringe benefit to the employee plus the fringe benefits tax component, leave entitlements 
including superannuation contribution component. 

(b) Defined contribution plans include West State, Gold State, GESB and other eligible funds. During the 2017 financial 
year the combined amount of $89,882 was paid to GESB (2016: $96,110) 

(c) The Commission paid $73,091 (2016: $62,104) to the Department of Housing under the Government Regional Officers 
Housing program. 

Employment on-costs expenses, such as workers' compensation insurance, are included at note 12 'AdminIstration 
expenses'. 

Employment on-costs liability is included at note 23 'Provisions'. 

Note 7. Compensation of Key Management Personnel 

The Commission has determined that key management personnel include Ministers, board members and senior officers of 
the Commission. However, the Commission is not obligated to compensate Ministers and therefore disclosures in relation 
to Ministers' compensation may be found in the Annual Report on State Finances. 

Total compensation for key management personnel, comprising members and senior officers, of the Authority for the 
reporting period are presented within the following bands: 

Compensation of members of the accountable authority 
Compensation Band ($) 

50,001 - 60,000 
10,001 - 20,000 

1 - 10,000 

Compensation of senior officers 
Compensation Band ($) 
250,001 - 260,000 
240,001 - 250,000 
160,001 -170,000 
140,001 -150,000 

Short-term employee benefits 

Post-employment benefits 
Other long-term benefits 

Termination benefits 
Total compensation of key management personnel 

2017 
1 
1 
6 

2017 
't 

1 

$000 

437.371 
40,414 
38,026 

515,811 

2016 
1 
1 

'to 

2016 

1 

1 

$000 
413,775 
39,526 
35,922 

489,223 
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Note 8. Supplies and services 

Communications 
Consumables 
Services & Contracts (a) 

2017 

$ 
43,798 
35,273 

468.447 
547,518 

2016 

$ 
47,417 
42,312 

404,729 
494,458 

(a) An amount of $133,735 (2016: $100,034) was paid to the Department of Regional Development under the service level 
agreement for the provision of corporate services to the Commission. 

Note 9. Depreciation and amortisation expense 

Depreciation 
Property, plant and equipment 

Note 10. Accommodation expenses 

Lease rentals (a) 

Repairs and maintenance 
Utilities 

2017 

$ 

9,105 
9,105 

2017 
$ 

218,871 
6,584 

47,301 
272,756 

2016 

$ 

14,493 
14,493 

2016 
$ 

222,490 
3,860 

33,182 
269,532 

(a) The Commission paid $218,871 (2016: $193,615) to the Department of Finance for accommodation relating to the 
Broome and Kununurra Offices. 

Note 11. Grants and subsidies 

Recurrent 
State Government - Department of Agriculture and Food 
Local Government 
Community 

2017 
$ 

5,000 
443,600 

2,084,821 
2,533,421 

2016 
$ 

10,000 

111,174 
1,015,795 
1,136,969 
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Note 12 .. Administration expenses 

Operating lease fleet vehicles (a) 

Repairs and maintenance 
Travel - non staff related 
Audit fees 
Insurances 
Advertising 
Other administration expenses (b) 

2017 
$ 

25.302 
38.679 
32,277 
45,960 
25,606 

8.666 
89,890 

266,380 

(a) The Commission paid $25,302 (2016: $25,889) to the Department of Finance, State Fleet for vehicle leasing. 

2016 

$ 
27,216 
39,745 
30,226 
51,230 
26,708 
15,204 
30,876 

221,205 

(b) Includes workers' compensation insurance and other employment on-costs. The on-costs liability associated with the 
recognition of annual and long service leave liability is -included at note 23 'Provisions'. Superannuation contributions 
accrued as part of the provision for leave are employee benefrts and are not included in employment on-costs. 

Note 13. Related Party Transactions 

The Commission is a wholly owned and controlled entity of the State of Western Australia. in conducting its activities, the 
Commission is required to pay various taxes and levies based on the standard terms and conditions that apply to all tax 
and levy payers to the State and entities related to State. 

Related parties of the commission include: 

• all Ministers and their close family members, and their controlled or jointly controlled entities: 
• aU senior officers and their close family members, and their controlled or jointly controlled entities; 
• other departments and public sector entities, including related bodies included in the whole of government 

consolidated financial statements; 

• associates and joint ventures, that are included in the whole of government consolidated financial statements; and 
• the Government Employees Superannuation Board (GESB). 

Significant transactions with government related entities 
Significant transactions include: 
• staff housing payments to the Department of Housing (Note 6); 
• superannuation payments to GESB (Note 6); 
• service and contract payments to Department of Regional Development (Note 8); 
• lease rental payments to the Department of Finance (Note 10); 
• grant payments to the Department of Agriculture and Food (Note 11); 
• lease payments for vehicles to the Department of Finance State Fleet (Note 12); 
• service appropriatioris (Note 15); 
• services received free of charge from the Department of Finance (Note 15); and 
• Royalties for Regions Fund (Note 15); 

Material transactions with related parties 
The Commission had no material related party transaction with Ministers/senior officers or their close family members or 
their controlled (or jointly control/ed) entities for disclosure. 
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Note 14. Other revenue 

Recoups of expenditure from various bodies 
Sundry Income 

Note 15. Income from state Government 

Appropriation received during the period: 
Service appropriation (a) 

Salaries and Allowances Act 1975 

Resources received free of charge from other State government agencies 
during the period: 

Department of Finance - Office Accommodation 

Royalties for Regions Fund (a): 

Regional & Statewide Initiatives - operational funding(b) 
Regional Workers Incentives allowance payments(b) 
Regional Community services fund(b) 

2017 
$ 

81,703 
2,766 

84,469 

2017 
$ 

1,000 
267,000 
268,000 

18,986 
18,986 

1,894,407 
15,649 

2,651,017 
4,561,073 
4,848,059 

2016 
$ 

10,533 
5,610 

16,143 

2016 
$ 

1,000 
262,000 
263,000 

18,484 
18,484 

1,841,000 
15,649 

555,555 
2,412,204 
2,693,688 

(a) Service appropriations and Royalties for Regions received from the Department of Treasury fund the net cost of 
services delivered. Appropriation revenue comprises only a cash component. 

(b) This is a sub-fund within the over-arching 'Royalties for Regions Fund'. The recurrent funds are committed to projects 
and programs in WA regional areas. 
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Note 16. Restricted cash and cash equivalents 

Current 

Community Resource Centre Wyndham 

Kimberley Regional Development Scheme 

Kimberley Capabilities Register 
Royalties for Regions Fund (a) 

Warmun Re-EstabUshment Taskforce 

Non-current 
Accrued salaries suspense account (b) 

(a) Unspent funds are committed to projects and programs in WA regional areas. 

2017 2016 
$ $ 

75,000 75,000 

72,975 115,575 
7,048 10,950 

427,710 443,889 
169,563 169,563 
752,296 814.977 

2,919 
2,919 

(b) Funds held in the suspense account used only for the purpose of meeting the 27th pay in a financial year that occurs 
every 11 years. 

Note 17. Receivables 

Current 
Receivables 
GST Receivable 

Total current 

2017 
$ 

31,165 
86,665 

117,830 

The Commission does not hold any collateral or other credit enhancements as security for receivables. 

Note 18. Amounts receivable for services 

Non-current 

2017 
$ 

39,000 
39,000 

Represents the non-cash component of service appropriations. It is restricted in that it can only be used for asset 
replacement or payment of leave liability. 

Note 19. Other current assets 

Current 
Prepayments 

2017 
$ 

57,949 
67,949 

2016 
$ 

3,731 
11,295 
15,026 

2016 
$ 

39,000 
39,000 

2016 
$ 

16,533 
16.533 
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Note 20. Property, plant and equipment 
2017 2016 

$ $ 
Improvements - leasehold 
At cost 130,226 130,226 
Accumulated depreciation (130,226) (130,226) 

Computer equipment 
At cost 81,297 83,275 
Accumulated depreciation (81,297) (83,275) 

Furniture. Fixtures and fittinos 
At cost 79,140 79,140 
Accumulated depreciation ~41 ,139) (33,866) 

38,001 45,274 
Office equipment 
At cost 5,812 23,749 
Accumulated depreciation (1.356) (17,461) 

4,456 6,288 
42.457 51,562 

Reconciliations of the carrying amounts of property, plant and equipment at the beginning and end of the reporting period 
are set out in the table below. 

Furniture. 
Improvements Fixtures and Computing Office 

Leadshold Fittings Equipment Equipment Total 
2017 $ $ $ $ $ 
Carrying amounlst slart of period 45,274 6,288 51,562 
Addiions 
OispGsals 
Depreciation (7,273) (1,832) (9,105) 
Carrying amount.al end of period 38,001 4,456 42,457 

Improvements Fixtures and Computing 
Leadshold Fittings Equipment Office fttuipment Total 

2016 $ $ $ $ $ 
Carrylngamounl al start of period 52,548 3,570 4,125 60,243 
Additions 5,812 5,812 
Depreciallon (7,274) (3,570) (3,649) (14,493) 
Canyinga!l1Ounl at end of period 45,274 6,28B 51,562 
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Note 21. Impairment of assets 

There were no indications of impairment to property, plant and equipment or intangible assets at 30 June 2017. 

The Commission held no goodwill or intangible assets with an indefinite useful life during the reporting period. At the end of the 
reporting period there were no intangible assets not yet available for use. 

All surplus assets at 30 June 2017 have either been classified as assets held for sale or written off. 

Note 22. Payab/es 

Current 
Trade payables 
Other payables 
Accrued expenses 
Accrued salaries 

Total current 

Note 23. Provisions 

Current 

Employee benefits provision 
Annualleave{al 
Long service leave1b) 

Other provisions 
Employment on-costsIC} 

Non-current 
Employee benefits provision 
Long service leave(b) 

Other provisions 
Employment on-costs(c) 

2017 
$ 

11,950 
291 

24,614 
2,706 

39.561 

2017 
$ 

193,899 
207,414 
401,313 

5,415 
5,415 

406.728 

44,474 
44,474 

607 
45,081 

2016 
$ 

12,460 

27,202 

39,662 

2016 
$ 

180,900 
174.499 
355,399 

4,813 
4,813 

360.212 

29,770 
29,770 

408 
30,178 
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(a) Annual leave liabilities have been classified as current as there is no unconditional right to defer settlement for at least 12 
months after the end of the reporting period. Assessments indicate that actual settlement of the liabflities is expected to occur 
as follows: 

Within 12 months of the end of the reporting period 
More than 12 months after the end of the reporting period 

2017 
$ 

67,734 
126,165 
193,899 

2016 
$ 

62,864 
118,036 
180,900 

(b) Long service leave liabilities have been classified as current where there is no unconditional right to defer settlement for at 
ieast 12 months after the end of the reporting period. Assessments indicate that actual settlement of the liabililies is expected 
to occur as follows: 

Within 12 months of the end of the reporting period 
More than 12 months after the end of the reporting period 

2017 
$ 

207,414 
44,474 

251,888 

2016 
$ 

174,902 
29,367 
204,269 

(c) The settlement of annual and long service leave liabilities gives rise to the payment of employment on-costs Including 
workers' compensation insurance. The provision is the present value of expected future payments. 

The associated expense, apart from unwinding of the discount (finance cost), is disclosed in note 12 'Administration expenses'. 

Movements In other provisions 

Movements in each class of provisions during the period, other than employee 
benefits, are set out below. 

Employment on-cost provision 
Carrying amount at start of period 
Addltionalf(reversals of) provisions recognised 
Payments/other sacrifices of economic benefits 
Carrying amount at end of period 

2017 
$ 

5,221 
801 

6,022 

2016 
$ 

2,232 
2,989 

5,221 
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Note 24. Equity 

The Western Australian Government holds the equity interest in the Commission on behalf of the community. Equity represents 
the residual interest in the net assets of the Commission The asset revaluation surplus represents that portion of equity 
resulting from the revaluation of non-current assets. 

Contributed equity 

Balance at start of period 

Contributions bv owners 
Capital appropriation 

Balance at end of period 

Accumulated surplus/(deficit) 

Balance at start of period 
Result for the period 
Balance at end of perlod 
Total Equity at end of period 

Note ·25. Notes to the Statement of Cash Flows 

Reconciliation of cash 

2017 
$ 

145,000 

145,000 

2017 
$ 

1,300,227 
14,035 

1,314,262 
1,459,262 

2016 
$ 

145,000 

145,000 

2016 
$ 

2,003,272 
(703,045) 
1,300,227 
1.445,227 

Cash at the end of the reporting period as shown in the· Statement of Cash Flows is reconciled to the related items in the 
Statement of Financial Position as follows: 

Cash and cash equivalents 
Restricted cash and cash equivalents (Note 16 'Restricted cash and cash 
equivalents') 

2017 
$ 

938,181 

755,215 
1.693,396 

2016 
$ 

938.181 

814,977 
1.753.158 
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Reconciliation of net cost of services to net cash flows provided by/(used In) operating activities 
2017 

$ 

Net cost of services 

Non-cash items 
Depreciation and amortisation expense (Note 9 'Depreciation and amortisation 
expense') 

Services received free of charge (Note 15 'Income from Statement 
Government') 

(lncrease)/decrease in assets 
Current recelvables(a) 

Other current assets 

Increase/(decrease) in liabilities 
Current payables(&) 

Accrued expenses 
Current provisions 
Non-current provisions 
Net GST recelptsl(payments)(b) 
Change In GST receivables/payables(C) 
Net cash provided by/(used in) operating activities 

(4,834,024) 

9,105 

18,986 

(27,434) 
(41,416) 

(101) 

46,516 
14,903 

(79,084) 
3,714 

(4,888,635) 

2016 
$ 

(3,396,733) 

14,493 

18,484 

43,231 
(8,651) 

(35,072) 

(212,202) 
(38,691) 
(30,797) 
81,971 

3,064 
(3,560,903) 

(a) Note that the Australian Taxation Office (ATO) receivable/payable In respect of GST and the receivable/payable In respect 
of the sale/purchase of non-current assets are not included in these items as they do not form part of the reconciling items. 

(b) This is the net GST paid/received, i.e. cash transactions. 

(c) This reverses out the GST in receivables and payables. 

Note 26. Commitments 

Non-cancellable operating lease commitments 

Commitments for minimum lease payments are payable as follows: 
Within 1 year 
Later than 1 year and not later than 5 years 

Note 27. Contingent liabilities and contingent assets 

At the reporting date, the Commission has no contingent liabilities or contingent assets. 

Note 28. Events occurring after the end c,f the reporting period 

2017 
$ 

221,470 
140,190 
361,660 . 

2016 
$ 

265,969 
443,059 
729,028 

On 28 April 2017, the Premier of Western Australia announced significant changes to the public sector aimed at creating 
collaborative departments focused on whole-of-Government objectives. As of the 1 July 2017, the Departments of Agriculture 
and Food, Fisheries, and Regional Development amalgamated to establish the Department of Primary Industries and Regional 
Development (DPIRD). Staff (excluding the CEO's and Board Members) from the nine Regional Development Commissions 
transferred to the new Department, although the Regional Development commissions remain as legal entities. 
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Nole 29 Explanatory statement 

AI variances between eslimales (original budgel) end atItJal resul!s/or 2017, and between the actual resulls for 2017 and 2016 are shOWn belolY. Narratives are provkled for key 
varialkIDs serecled from observed major varlaJlC8s. v.hlch are generally greater than: 
• 5% and $SB.2SS fot lhe SlalemenlS 01 Comprehensive lneoma and cash Aows; and, 
• 5% and 531,820 for lb. Statement of Financial P05iUon 

Statement of Comprehensive Income 
(Controlled Operations) 

Expenses 
Employee benefits expense 
Supplies and services 
Oeprecialion and amortisallon expense 
Accommodallon expenses 
Grants and subsIdies 
AdmlnistraUon expenses 
Total cost of servIces 

Income 
Revenue 

Other revenue 
Total Revenue 
Total Income other than income from State Government 
NET COST OFSERVICES 

Income from State Government 
ServIce appropriation 
Resources received free of charge 
Royalties for Reglons- operational funding 
ROYllJUes for RegIons- grant & other fUnOlllg 

Tetal income from State Government 
SURPLUSI(DEFICIT) FOR 'THE PERIOD 

Variance 
Note 

1 
2.A 

3,B 
4 

c 

5 
6,0 

4,163,000 ::"":':;"';':4,848,059' 
(63,000) '''''''>'':.':,'·'14,035 c. 

Actual 
2016 

$ 

1,265,219 
494,456 

14,493 
259,532 

1,136,969 
221,205 

3,412,876 

16,143 
15,143 
16,143 

3,396,733 

263,000 
18,484 

1,841,000 
571,204 

2,693,688 
(703,045) 

Variance bBtwaen 
estimate and 

actual 
$ 

(186,687) 
131,518 
(30,8S5) 
(17,244) 

894,421 
(120,620) 
670,493 

62.469 
62,469 
62,469 

608,024 

1,986 
(309,593) 

992,666 
685,059 
77.035 

Variance between 
actual results for 

2017 and 2016 
$ 

3,094 
53,060 
(5,388) 
13,224 

1,396,452 
45,175 

1,505,517 

68,326 
68,326 
58,325 

1,437,291 

5,000 
502 

53,407 
2,095,462 
2,154,371 

717,080 
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(Controlled Operations) 
ASSET 
Current Assets 
cash and cash equivalents 
Reslrictad cash and cash equivalents 
Receivables 
Other current assets 
Total Current Assets 

Non·Current Assets 
Restricted cash and cash equivalenls 
Amounts receivable for services 
Property, plant and equipment 
Total Non·Current Assets 
lOTAL ASSETS 

UABILmES 
Current Liabilities 
Payables 
Previsions 
Total Current LiabifiUes 

Non-Current Liabilities 
ProvisIons 
Total Non·Current Uabmtles 

TOTAL LIABILITIES 
NET ASSETS 

EQUITY 
Contributed Equity 
Accumulated surplus/(defiCit) 
TOTAL EQUITY 

Variance 

Note 

7.E 
F 

B,G 

9 

10.H 

147,000 ":.:,,.:: .. :: ... :, 34,376 
1.591,ODO ': .. . d:: ·~1,950,G32· 

Kimberley Devetopment CommIssion - 30 June 2017 

Actual 
2016 

$ 

936,181 
814,977 

15,026 
18,533 

1,784.717 

39.000 
51.562 
90.582 

1.875,279 

39,662 
360,212 
399.874 

30,178 
30,178 

430,052 
1,445,227 

145,000 
1,300,227 
1,445,227 

VarIance between 

estimate and 
aclual 

$ 

181 
351,296 

10,830 
49,949 

422,256 

2,919 

(6S,S43) 
(65,543) 
366,713 

(25,439) 
(51,2721 
(16,711) 

17,081 
17,081 

(59.630) 
416,343 

419,262 
419,262 

Variance b.~n 

actual results for 
2017 and 2016 

$ 

(62,681) 
102,804 

41,416 
81,539 

2,919 

(9,10S) 
(9.105) 

72,434 

(101) 
46,515 
46.415 

14,903 
14,9D3 

61,318 
11,116 

14,035 
14,OJi. 
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(Controlled Operations) 
CASH FLOWS FROM STATE GOVERNMENT 
SetVice appropriation 
RoyalHes for Regions Fund- operaUonal funding 
Royalties for Regions Fund-grant & other funding 
Net cash prOVided by State Government 

umlsed as (oKows: 
CASH FLOWS FROM OPERATING ACTIVITIES 
Payments 
Employee benefits 
Supplies and services 
Accommodation 
Grants and subsidies 
GST payments on purchases 
Adminislralion expenses 

Receipts 
GST receipts on sales 
GST receipts from taxation authority 
Other receipts 
Net cash provided by/(used in) operating activities 

CASH FLOWS FROM INVESTING ACTIVITIES 
payments 
Purchase of non-current assel 
Net cash provided byl(used In) investing activities 

Net increaseJ(decrease} in cash and cash equivalents 
Cash and cash equivalents at lhe beginning of the period 
CASH AND CASH EQUIVALENTS AT THE END OF THE PERIOD 

11 
12. 1 

13,J 
14 

1S.K 
16.L 

17 

4,146,000 :; : .. ':.' ;~4,829,073 

".~Jji~11 
(384,000) :~:);/:::;":(5S9:041j: 
(280,000) ) :<';:;;'::{::12,756): 

(1,639,000) :.::<:~~(2,533,:.j21) · 
(248,000) ~:"i.:: : -:'::\(336,917)" 
(402 000) :·:··:;'::::::<:(266 380) 

~~ltl~~; 
(4,187,000) .::::.> (4;888,835) 

1,329,000 " '·':.' ::'>1,693,396-

Kimberley Development Commission - 30 June 2017 

Actual 
2016 

$ 

263,000 
1,841,000 

571,204 
2,675.204 

(1 ,383,654) 
(563,220) 
(259,532) 

(1,274,837) 
(228,185) 
(221,205) 

1,696 
308,460 

5!l,374 
(3,560,903) 

[5,812) 
(5,8121 

(891,511) 
2,644,669 
1,753,168 

Variance between 
estimate and 

actual 
$ 

(309,593) 
992.666 
683,073 

250,812 
(185,041) 

17,244 
(894,421) 

(88,917) 
135,620 

(18,784) 
46,617 
35,035 

1701,835) 

(18,762) 
383,158 
3&4,39& 

Variance between 
actual results for 

2017 and 2016 
S 

5,000 
53,407 

2,095,462 
2,153,869 

158,466 
(5,821) 

(13,224) 
(1,256,784) 

(108,732) 
(45,175) 

9,520 
(81,843) 

(2,339) 
(1,327,932) 

5,812 
5,812 

631,749 
(691,511) 
(59.7621 
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Major Estimate and Actual (2017) Variance Narratives for Controlled Operations 

Employee benefils expense underspent by $1B6,687 (13%) due to vacancies in permanent positions during the fiilancial year. 

Suppfies end services exceeded estimate by $131,518 (32"10) due to professional services (service level agreement) budgeted as 
2 administration expenses. 

Grants end subsidies exceeded estimate by $894,421 (55%) due to ackfrtional funding approved for Local Projects Local Jobs projects 
3 approved during the financial year. 

Adminlslration expenses underspent by $120,620 (31%) due to professional services (service level agreement) paid under supplies 
4 and services. 

Royalties (or Regions- operational funding was lower than estimate by 5309,593 (14%) due to carl)' over of funding from 2015·16 
5 financial year of 5325,000. 

Royalties for Regions· grant & other funding exceeded estimate by $992,666 (59%) due to additional funding of $1,000,000 approved 
6 for Local Projects Local Jobs during the financial year. 

Restricted cash and cash equivalent exceeded estimates by 5361,296 (92%) primarffy due to higher carry over of Royallies for Regions 
7 grants fund in 2016-1 7 financial year. 

8 Other current assets exceeded estimates by 549.949 (624%) primarily due to higher prepayment at the end of 2016·17 financial year. 

Property. pl'i\nt and equipment was lower than estimate by $65,543 (61 'Yo) due to the budget for accumulated depreclaUon being 
9 underestimated. 

10 Provisions (current) were lower than estimated by $51,272 due to an increase in cash payments for leave In the financial year. 

RoyalUes for Regions - operational funding was lower than estimate by $309.593 due to carl)' over ($325k) funding from 2015-16 
11 financial year. 

RoyalUes for Reg/ons· grant & other funding was higher than estimate by $992.666 due to additional grants funding (51.000k) approved 
12 for Local Projec\s Local Jobs projects during 2016·17 financial year. 

13 Employee benefits underspent by $250.812 due to vacancies In permanent positions during the financial year. 

Supplies and services exceeded estimale by $185.229 (48%) due to professional services (service level agreement) budgeted as 
14 administration expenses 

Grants and subsidies exceeded estimate by $894,421 (36%) due to additional funding approved for Local Projects Local Jobs projects 
15 during 2016·17 financial year. 

16 GST payments on purchases exceeded estimate by $88.917 (36%) due to higher taxable invoices payment than was anticipated. 

Administmtion expenses were lower than estimate by $135.620 due to professional services (service level agreement) paie! under 
17 supplies and services. 
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Major Actual (2017) and Comparative (2016) Variance Narratives for Controlled Operations 

Supplies and services expenses Increased by $53,060 (11%) due to additional expenses for Kimberley School Projects in the 2016·17 
A financial year. 

Granls and subsidies increased by $1,396.452 (123%) due to increases In grants expenditure related to higher Regional Community 
B Services program funding in the 2016-17 flflancial year. 

Other revenue increased by $68,326 (423%) due to recoup of expenses received from the Department of Regional Development in 
C relation to the Kimberley Schools Pro/eet. 

Royalties for Regions- grant & other funding increased by $2,095,462 (367%) due to addldonal funding received for Regional 
D Community SBlVices program of $2,111,111 in 2016-17 financial year. 

Restricted cash and cash equivalent decreased by $62,681 (8%) due to lower carry over of Royalties for Regions funds in 2016-17 
E financial year 

Receivables increased by $102,804 (684%) due to increase in GST receivable (S94k) relaled to grants paymenls at the erY.I of 2016-17 
F financial year. 

G Other current assets il\Cl'eased by $41,416 (251%) primarily due \0 higher prepayment at tile end of 2016-17 financial year. 

H Provision increased by $46,516 (13%) due to transfer of one Full Time Equivalent from another govemment agency. 

Royalties for Regions- grant & other funding increased by $2,095,462 (367%) due to additional funding received for Regional 
Community Services program of $2,111,111 in 2016-17 financial year. 

J Employee benefits decreased by $158,466 (11%) due to vacancies in permanent positions during 2016-17 financial year. 

Grants and subsidies increased by $1,258,784 (99%) due to increased In grants payments related to higher grants funding In the 2016-
K 17 financial year 

L GST payments on purchases Increased by $108.732 (48%) due to higher taxable purchases during 2016·17 financial year. 
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Note 30 Finanela/lnstruments 

(a) Flnancia! risk management objectives and policies 

Financial instruments held by the Commission are cash and cash equivalents, restricted cash and cash equivalents, receivables and 
payables. The Commission has limited exposure to financial risks. The Commission's overal[ risk management program focuses on 
managing the risks identified below. 

Credit risk 

CredH risk arises when there is the possibility of the Commission's receivables defaulting on their contractual obligations resulting in 
fUlancialloss to Ihe Commission. 

The maximum exposure to credit rlsk at the end of the reporting period in relation to each class of recognised financial assets is the 
gross carrying amount of those assets inclusive of any allowance for impairment as shown In the table at nole 30 (c) 'Financial Instrument 
disclosures' and note 17 'Receivables'. 

Credit risk associated with the Commission's financial assets is minimal because the main receivable is the amounts receivable for 
services (holding account). For receIvables other than government, the Commission trades only with recognised, creditworthy third 
parties. The Commission has policies in place to ensure that services are made to customers with an appropriate credit history. In 
addition, receivable balances are monitored on an ongoing basis with the resullthat the Commission's exposure to bad debts Is minimal. 
At the end of the reporting period there were no significant concentrations of credit risk. 

Liquidity risk 

Liquidity risk arises when the Commission is unable to meet ils financial obligations as they fall due. 
The Commission is exposed to liquidity risk through its trading in the nonmal course of business. 

The Commission has appropriate procedures to manage cash flows including drawdowns of appropriations by monitoring forecast cash 
flows to ensure that sufficient funds are availabie to meet its commitments. 

Market risk 

Market rtsk is the risk that changes in market prices such as foreign exchange rates and interest rates will affect the Commission's 
income or value of its holdings of financial instruments. The Commission does not tr<Jde in foreIgn currency and is nol materially exposed 
to other prlce risks. 

(b) Categories of financial instruments 

The carrying amounts of each of the following categories of financial assets and financiai liabnllies at the end of the reporting period are: 

2017 2016 
$ $ 

Financial Assets 
Cash and cash equivalents 938,181 938,181 
Restricted cash and cash equivalents 755,215 814,977 
Receivables(a) 31,165 3,731 
Amounts receivable for services 39,000 39,000 

Financial L1abflilies 
Payables 39,561 39,662 

(a) T~e amount of loans and receivables excludes GST recoverable from the ATO (statutory receivable}. 
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ee) Financial Instrument disclosures 

Credit risls 

The following table details the Commission's maximum exposure to credit risk and the ageing analysis of financial assets. The CommissIon's maximum exposure to credit 
risk at the end of the repating period Is the carryIng amount of financlal assets as shoWn below. The table discloses the ageing of financial assets that are past due but not 
impaired and impaired financial assets. The table is based on information provided to senior management of the Commission. 

The Commission does not hold any collateral as security or other credit enhancement relating to the financial assets it holds. 

2017 
Cash and cash equivalents 
Restricted cash and cash equivalents 
Receivables (.) 
Amounts receivable for services 

2015 
Cash and cash equivalents 
Restricted cash end cash equivalents 
Receivables (a) 

Amounts receivable for services 

: ... :.Carrylng . 
··;':·:,··Amount 
:"::., .::" ::', 
., 

". 

.... 938181 
":'.: :'755:215 

. ::' '>:':. 31.165 
.. "::·39,000 
.. 1,763,561 ' 

....... ",: :::':.: 

.. ·1,795.889 

AgeIng analysis of finllncial assets 

Not past due 
and not 

impaired 

s 

938,181 
755,215 

31,165 
39,000 

1.763561 

938,181 
814,977 

3,731 
39,000 

1.795.889 

Up to 1 
months 

s 

Past due but not impalrad 

1 ·3 3 month to 
months 1 year 

$ $ 

(a) The amount of receIvables excludes the GST recoverable from the ATO (statutory receivable). 

1-5 
Years 

$ 

More 
than 5 
Years 

$ 

Impalrad 
financial 

assets 

$ 
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LIquidity risk and Interest rale exoosure 
The following table details the Commission's interest rate exposure and the contractual maturity analysis of financial assets and financIal liabilities. The maturity analysis section includes interest and principal 
cash flows. The interest rate exposure seclion analyses only Ihe carrying amounts 01 each lIem. 

Interest rate expo!lure and maturity analysIs of financIal assets and financialliabilltle!l 

Interest rate exposure Maturity Dates 

Variable Non-Fixed 
Interest 

rate 
Interest 

rate 
Interest NomInal 
bearing Amount 

Upto1 1 -3 3 months to 
month months 1 year 

1 - 5 years More than 
5 years 

2017 
FinancIal Assets 
Cash and cash equivalents 
Restricted cash and cash equivalents 
ReceIvables (WI 

Amounts receivable for services 

Financial LIabilities 
Payables 

$ 

"·;;:." 1,1630561 

(a) The amount of receivables excludes the GST recoverable from the ATO (statutory receivable). 

Interest rate sensllivlly analysIs 

S S 

938,181 
755,215 
31,165 
39,000 

1,763,561 

39,561 

39,561 

S $ $ $ $ 

938,181 938,181 
755,215 755,215 

31,165 31,165 
39,000 39,000 

1,763,561 1,724,661 39,000 

39,561 39,561 

39,561 39,561 

None of the Commission's financial assets amI financialllablllUes at the end of the reporiing period are sensitive to movements in interest rates (fixed Interest rates), hence movements In the interest rates have 
no bottom line impact on the Commission's surplus or equity. 

! 

$ 
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Liquidity risk and interest rale exposure 
The following table detaIls the Commission's interest rate exposure and the contractual maturity analysis of financial assets and financial liabilities. The maturity analysis section indudes interest and principal 
cash Hows. The interest rate exposure section analyses only the call}'ing amounts of each item. 

Interest rate exposure and maturity analysis of financial assets and financial lIabIlIties 

Interest rate exposure Maturity Dates 

Weighted r,::x'.:;: .. ::,:·:·.:. :. 
Variable Non· Average (:: :,>:Canying 

Effective :\.: ~~;.:i'Amount 

Inte~:~ 1iiHt.:f.Dr;rr: $ 

Fixed 
Interest 

rate 
Interest 

rate 
Interest Nominal 

baring Amount 
Up to 1 1-3 3 months to 
month months 1 year 

1- 5 years More than 
5 years 

2016 
Financial Assets 
Cash and cash equivalents 
Restricted cash and cash equivalents 
Receivables (I) 

Amounts receivable for services 

Financial Uabllilies 
Payables 

s 

"::::!,'·1,795,889 

.. :';': .. ::, :~39.662 

(a) The amount of receivables excludes the GST recoverable from the ATO (statutory receivable). 

Interest rate sensitivity analvsls 

$ $ 

938,181 
814,977 

3,731 
39,000 

1,795,889 

39,662 

39.662 

$ $ $ $ $ 

938,181 938.181 
814,977 814,977 

3,731 3.731 
39,000 39,000 

1,795,889 1,756,889 39,000 

39,662 39,662 

39,662 39,662 

None of the Commission's financial assets and financlaillabililies at the end of the reporting period are sensitive to movements in interest rales, hence movements in the interest rates have no bottom line impact 
on the Commission's surplus Dr eqUity. 

$ 
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Note 31 Remuneration of auditor 

Re.muneration paid or payable to the Auditor General in respect of the audit for the current reporting period is as follows: 

Auditing the accounts. financial statements. controls. and. key performance indicators 

Note 32. Supplementary financial information 

(a) Write-offs 

During the financial year. no assets were written off the Commission's asset register. 

(b) Losses through theft, defaults and other causes 

There have been no losses of public money and other property through theft or default. 

(c) Gifts of public property 

There have been no gIfts of public property provided by the Commission. 

2017 
$ 

31.500 

2016 
$ 

34,000 
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Note 33. Schedule of income and expenses by service 
For the year ended 30 June 2017 

Regional promotion Industry & infrastructure Total 

2017 2016 2017 2016 2017 2016 
$ $ $ $ $ $ 

COST OF SERVICES 
Expenses 
Employee benefits expense 863,840 860,625 425,473 425,594 1,289,313 . 1,266,219 

Supplies and services 350,412 318,600 197,106 175,858 547,518 494,458 

Depreciation and amortisation expense 5,827 9,338 3,278 5,155 9,105 14,493 

Accommodation expenses 174,564 167,227 98,192 92,305 272,756 259,532 

Grants and subsidies 1,621,369 732,596 912,032 404,373 2,533,421 1,136,969 

Administration expenses 170,483 142,531 95,897 76,674 . 266,380 221,205 

Total cost of services 3.186.515 2.230,917 1.731.978 1.181,959 4.918.493 3.412,876 

~ 
Other revenue 54,060 10,402 30,409 5,741 84,469 16,143 
Total income other than Income from State Government 54,060 10,402 30,409 5,741 84,469 16.143 
NET COST OF SERVICES 3,132,455 2,220.515 1.701.569 1,176,218 4.834.024 3.396,733 

Income from State Government 
Service appropriation 171,520 169,462 96,480 93,538 268,000 263,000 

Resources received free of charge 12,151 11,910 6,835 6,574 18.986 18,484 
Royalties for Regions - operational funding 1,212,420 1,186,232 681,987 654,768 1,894,407 1,841,000 

Royalties for Regions - other funding 1,706,666 368,050 960,000 203,154 2,666,666 571,204 
Total income from State Government 3,102.757 1,735.654 1,745.302 958,034 4,848,059 2,693,688 

SURPLUSI{DEFICIT} FOR THE PERIOD 129.698) 1484,861) 43.733 1218,184) 14,035 1703.045) 

The Schedule of Income and Expenses by Service should be read in conjunction with the accompanying notes. 
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Key Performance Indicators 

KIMBERLEY DEVELOPMENT COMMISSION 
CERTIFICATION OF KEY PERFORMANCE INDICATORS 
FOR THE YEAR ENDED 30 JUNE 2017 

We hereby certify that the performance indicators are based on proper records, are 
relevant and appropriate for assisting users to assess the Kimberley Development 
Commission's performance, and fairly represent the performance of the Commission 
for the financial year ended 30 June 2017. 

Michael McConachy 
Chairperson 
Kimberley Development Commission 
Date: 1 September 2017 

eff Gooding, PSM, JP 
Chief Executive 
Kimberley Development Commission 
Date: 1 September 2017 



 

 

Key Performance Indicators 
 
Performance management enhances the transparency and accountability of the 
Commission and enables its service delivery to be readily assessed as it works to 
achieve desired outcomes that are consistent with its statutory responsibilities and 
high level government goals (described in Section 1). 
 
The desired outcome from the Commission’s activities is: 
 
“An environment conducive to the balanced economic and social development 
of the Kimberley Region.” 
 
Accordingly, the Commission delivers two major services to its customers:  

 Policies, strategies, plans and regional promotion; and 
 Industry and infrastructure identification, coordination and development 

 
In accordance with Treasurer’s Instructions 904 and 903(8), the Commission has key 
performance indicators for efficiency and effectiveness and includes a discussion of 
actual results against budget targets for both financial and non-financial indicators. 
Comparative information for the current and previous four reporting years has been 
included. 
 
 
Key Performance Indicator of Effectiveness – Customer Survey  
 
To assess its level of customer service and achievement against its key 
Performance Indicator of Effectiveness, the Commission engages an independent 
communications/research business to undertake an annual customer survey. 
 
Customer satisfaction is measured against a range of elements of the Commission’s 
service, including the effectiveness of the Commission in achieving seven different 
outcomes through the delivery of services. 
 
Advantage Communications was engaged to complete the customer survey on the 
Commission’s behalf for the 2016/2017 financial year. The same survey was used as 
previous years to allow for comparative analysis. However, this year’s survey was 
sent out by e-mail instead of by post as in previous years. The response rate was 
similar. 
 
Respondent Profile 
 
This year’s customer survey was completed by 107 respondents with 46% from the 
Perth metropolitan area, 51% from regional Western Australia and 3% from 
interstate. The Commission provided Advantage Communications with a list of 146 
clients of which the sample group of 107 provides a maximum survey error of +/-
4.9% at the 95% confidence level. 
 
The respondent group comprised 48% from the State Government Sector of 
Western Australia, 26% from the Private Sector, 17% from Community 
Organisations, 3% from the Commonwealth Government and 6% from Local 
Government. Respondents were also categorised according to industry, with the 
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largest percentages working in Government/public administration (32%), community 
services (16%) and commerce (10%). 
 
The respondents had varying levels of contact with the Commission; 23% had 
weekly, 51% had monthly, 20% half yearly and 6% annually. 
 
Effectiveness Indicator 1 
 

 
The Kimberley Development Commission is effective and makes a positive 
contribution to economic and social development in the Kimberley 
 

 
The survey results illustrate the continuing, perceived effectiveness of the 
Commission in contributing to the economic and social development in the 
Kimberley. This outcome attests to the positive impact the Commission is having in 
this area as Blueprint implementation continues with the development of major 
strategic projects in Education and Housing. The overall result is consistent with the 
high standard achieved in the previous four years. 
 
Survey Results 
 

 
 

Strongly 
Agree 
(%) 

Agree 
(%) 

Disagree 
(%) 

Strongly 
Disagree 
(%) 

Don’t 
Know 
(%) 

Total 
(%) 

2012/13 36 57 2 2 3 100 

2013/14 39 57 0 0 4 100 

2014/15 50 44 2 0 4 100 

2015/16 32 61 2 0 5 100 

2016/17 34 57 1 0 8 100 

 
Results Against Target 
 

 
 

Strongly 
Agree (%) 

Agree (%) Total % Target % 
Target 
Result 

2012/13 36 57 93 90 Exceeded 

2013/14 39 57 96 90 Exceeded 

2014/15 50 44 94 90 Exceeded 

2015/16 32 61 93 90 Exceeded 

2016/17 34 57 91 90 Exceeded 
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Effectiveness Indicator 2 
 

 
The extent to which the Commission is assessed by its clients as a reliable and 
accessible source of information and advice on the Kimberley region and regional 
development issues. 
  

 
The Commission continues to be a major source of regional information in the 
Kimberley. Similarly to previous years, survey respondents were asked whether they 
considered the Commission to be a reliable source of information and advice on 
regional development issues. The table below provides the last five years’ results for 
this outcome. 
 
Survey results are consistent with previous years and suggest that respondents 
continue to refer to the Commission for information, now enhanced by both the 
Blueprint and associated regional modelling. 
 
Survey Result 

 
 

Strongly 
Agree 
(%) 

Agree  
(%) 

Disagree  
(%) 

Strongly 
Disagree 
(%) 

Don’t 
Know 
(%) 

Total 
(%) 

2012/13 39 50 3 3 5 100 

2013/14 43 53 3 0 1 100 

2014/15 51 41 5 0 3 100 

2015/16 36 57 1 0 6 100 

2016/17 34 58 1 0 7 100 

 
Results Against Target 
 

 
 

Strongly 
Agree (%) 

Agree (%) Total % Target % 
Target 
Result 

2012/13 39 50 89 90 1% below 

2013/14 43 53 96 90 Exceeded 

2014/15 51 41 92 90 Exceeded 

2015/16 36 57 93 90 Exceeded 

2016/17 34 58 92 90 Exceeded 
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Key Performance Indicators of Efficiency  
 
The Commission’s efficiency indicators for its services are calculated by the cost of 
the projects divided by the number of project hours allocated by staff. To calculate 
the cost per project hour, grant income and expenditure are deducted from the Total 
Operating Cost. Using hours spent on each service, a ratio to total hours is 
calculated and this ratio then determines the Total Operating Cost for each service. 
Corporate service hours are not included in project hours. 
 
Efficiency Indicators 

Service 1:  Policies, strategies, plans and regional promotion 
 

 2016/17 2015/2016 2014/15 2013/14 2012/13 

Net Operating Cost 1520,954 1,488,408 1,258,056 1,754,597 1,394,883 

Number of Project 
Hours 

6,349 6,545 6,062 7,520 7,313 

Cost per Project 
Hour 

$240 $227 $208 $233 $191 

 
 
Service 2:  Industry and infrastructure identification, coordination and 
development 
 

 2016/17 2015/2016 2014/15 2013/14 2012/13 

Net Operating Cost 779,649 772,114 988,473 751,970 1,188,234 

Number of Project 
Hours 

3,434 3,613 4,748 3,271 6,181 

Cost per Project 
Hour 

$227 $214 $208 $230 $192 

 
During 2016/2017 the Commission, progressed implementation of “2036 and 
Beyond: A Regional Investment Blueprint for the Kimberley” through major strategic 
development work and provided significant input to support continuing portfolio 
changes and implementation of Government Election commitments in the Kimberley.  
 
A three month Level 6 vacancy and the secondment to the former Department of 
Regional Development of a Level 6 Manager for the last six months of the year, 
contributed to the decrease from 2015/2016 in Service 1 and 2 hours of -196 and -
179 respectively. The variation from target in cost of both Service 1 and 2 hours of 
+$14 and +$4 respectively, may be attributed to incremental salary increases and 
the continuing dependence on the Commission’s most senior staff to progress the 
high level activities described above. 
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Summary of Key Performance Indicators 
 
As the profile of regional development is raised across Western Australia, this 
summary illustrates the Commission’s continuing capability in the delivery of 
effective and efficient services in a complex, cross-cultural remote region. 
 
1. Comparison of actual results against targets for effectiveness indicators. 

 

  2016/2017 

Target 

2016/2017 

Result 

Reason for Significant Variation 

between Target and  Result 

Delivers effective activities in 

assisting economic and social 

development. 

 

90% 91% 

These results continue the trend 

of the previous four years in the 

Commission’s high level of 

effectiveness in service delivery. 

Makes a positive contribution to 

economic and social 

development in the Kimberley 

 

90% 91% 

Provides a reliable source of  

information and advice. 

 

90% 92% 

Is an accessible source of  

information and advice. 

 

90% 92% 

 
2. Comparison of actual results against targets for efficiency indicators.  
 
  2016/2017 

Target 

2016/2017 

Result 

Reason for Significant Variation 

between  Target and Result 

Service 1: Policies, 

strategies, plans and regional 

promotion 
  

The variation between target and 

result is attributed to the continuing 

dependency on the Commission’s 

most Senior Officers in progressing 

high level strategic work. 

Average cost per project hour $226 $240 

 
  

Service 2: Industry and 

infrastructure identification, 

coordination and 

development 

  

Average cost per project hour $223 $227 

    

 
Annual Estimates 2017/2018 
 

In accordance with Treasurers Instruction 953, the annual estimates for the 
2017/2018 year are hereby included in the 2016/2017 Annual Report. These 
estimates do not form part of the 2016/2017 financial statements and are not subject 
to audit.  
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Kimberley Development Commission Kimberley Development Commission Kimberley Development Commission
2017/18 S40 SUBMISSION 2017/18 S40 SUBMISSION 2017/18 S40 SUBMISSION

Statement of Comprehensive Income Statement of Financial Position Statement of Cashflow

2017/18 2017/18 2017/18

Estimate Estimate Estimate

$'000 $'000 $'000

COST OF SERVICES ASSETS CASH FLOWS FROM STATE GOVERNMENT

Current Assets Service appropriation 267

Expenses Cash and cash equivalents 938 Capital appropriation

Employee benefits expense 357 Restricted cash and cash equivalents 752 Holding account drawdown

Supplies and services 89 Inventories Royalties for Regions Fund 2,999

Depreciation and amortisation expense Receivables Net cash provided by State Government 3,266

Finance costs Amounts receivable for services

Accommodation expenses Other current assets CASH FLOWS FROM OPERATING ACTIVITIES

Grants and subsidies 2,778 Non-current assets classified as held for sale Payments

Cost of Sales Employee benefits (357)

Loss on disposal of non-current assets Total Current Assets 1,690 Supplies and services (89)

Other expenses 42 Finance costs

Non-Current Assets Accommodation

Total Cost of Services 3,266 Inventories Grants and subsidies (2,778)

Receivables GST payments on purchases

Income Amounts receivable for services GST payments to taxation authority

Revenue Property, plant and equipment Other payments (42)

User charges and fees Infrastructure

Sales Intangible assets Receipts

Commonwealth grants and contributions Other non-current assets Sale of goods and services

Interest revenue User charges and fees

Other revenue Total Non-Current Assets 0 Commonwealth grants and contributions

TOTAL ASSETS 1,690 Interest received

Total Revenue 0  GST receipts on sales

LIABILITIES GST receipts from taxation authority

Gains Current Liabilities Other receipts

Gain on disposal of non-current assets Payables

Other gains Borrowings Net cash provided by/(used in) operating activities (3,266)

Amounts due to the Treasurer

Total Gains 0 Provisions 213 CASH FLOWS FROM INVESTING ACTIVITIES

Other current liabilities Payment

0 Purchase of non-current physical assets

Receipts

NET COST OF SERVICES 3,266 Total Current Liabilities 213 Proceeds from sale of non-current physical assets

INCOME FROM STATE GOVERNMENT Non-Current Liabilities Net cash provided by/(used in) investing activities 0

Payables

Service Appropriation 267 Borrowings CASH FLOWS FROM FINANCING ACTIVITIES

Liabilites assumed Provisions 0 Payments

Assets transferred Other non-current liabilities Repayment of borrowings

Services received free of charge Other repayments

Royalties for regions fund 2,999 Total Non-Current Liabilities 0 Receipts

TOTAL LIABILITIES 213 Proceeds from borrowings

Total income from State Government 3,266 Other proceeds

NET ASSETS 1,478

SURPLUS (DEFICIT) FOR THE PERIOD 0 Net cash provided by/(used in) financing activities 0

EQUITY

OTHER COMPREHENSIVE INCOME Contributed Equity Net increase/(decrease) in cash held and cash equivalents 0

Reserves Cash and cash equivalents at the beginning of the period 1,690

Accumulated surplus/(deficiency) 1,478

CASH AND CASH EQUIVALENTS AT THE END OF THE PERIOD 1,690

TOTAL EQUITY 1,478

TOTAL COMPREHENSIVE INCOME FOR THE PERIOD 0

Total income other than income from State Government

Liabilities directly associated with non-current assets classified as 

held for sale

Changes in asset revaluation reserve

Gains/(losses) recognised directly in equity
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Ministerial Directions 
 

No Ministerial directives were received by the Commission during the financial year. 
 
 

Other Financial Disclosures 
 
Pricing policies of services provided 
 
The Commission has not rendered any goods or services in the last financial year for 
which a charge has been required.  

 
 
Capital Works 
 
No capital projects were commenced, underway or completed in 2016/2017. 

 
 
Employment and Industrial Relations 
 
Staff Profile  
 

Staff Employed  2012 2013 2014 2015 2016 2017 

Full-time permanent  8 6 4 3 3 3 

Full-time contract 5 1 1 4 4 4 

Part-time measured 
on FTE basis 

0.8 0.8 0.8 0.8 0.6 0.6 

Positions vacant 
 

0 4 2 1 1 1 

Total staff employed 13.8 11.8 5.8 7.8 7.6 7.6 
 

Note:  One of the full time contract employees was on secondment to the Department of Regional  
Development from 3 January to 30 June 2017, leaving the Commission with 6.6 available FTE. 

 
Professional (Staff) Development 

 
Over the last year, the Commission has continued to advance the skills and capacity 
of its workforce to provide a flexible and responsive service to the Kimberley. 
 
To overcome the distance of the Commission away from professional development 
opportunities in the metropolitan area (more than 3,000 kilometres), the Commission 
has continued to focus on in-house learning, local and video conference 
opportunities.  
 
Worker’s Compensation  

 
The Commission received no Worker’s Compensation Claims in 2016/2017. 
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Governance Disclosures   
 
Board and Committee Remuneration 
(Annual Reporting Framework 2016/2017 reporting year) 
 

As required, the Commission provides this report on the individual and aggregate 
costs of remunerating all positions on its Boards and Committees as described in 
Premier’s Circular 2010/02 – State Government Boards and Committees in 
reference to those which appear in the Register published by the Department of 
Premier and Cabinet. The Commission’s Board Members are also entitled to claim a 
travel allowance that is not included in this information. 
 
Remuneration by Board Position for 2016/2017 (including Superannuation) 
 

Position Name Type of 

remuneration 

Period of 

membership 

Gross/Actual 

Remuneration 

$ 

Chair Michael McConachy Annual 01/07/16 to 30/06/17 51,573 

Deputy Chair Ian Trust Annual 01/07/16 to 30/06/17 10,317 

Member June Oscar Per meeting 01/07/16 to 20/04/17 - 

Member Malcolm Edwards Per meeting 01/07/16 to 30/06/17 7,495 

Member Eunice Yu Per meeting 01/07/16 to 30/06/17 5,372 

Member Robert Boshammer Per meeting 01/07/16 to 30/06/17 4,048 

Member Elsia Archer  Per meeting 01/07/16 to 30/06/17 5,561 

Member Ron Johnston Per meeting 01/07/16 to 30/06/17 5,372 

Member James Brown Per meeting 01/07/16 to 30/06/17 5,372 

CEO Jeff Gooding Not eligible 01/07/16 to 30/06/17 - 

  Total costs  95,110 

  

 
Contracts with Senior Officers 
 
At the date of reporting: 

 the Chairperson of the Commission’s Board, Michael McConachy, had 
interests in one firm, Freshwater East Kimberley Apartments, of which he is 
the Managing Director, that during the 2016/2017 financial year had provided 
a service for payment on three separate occasions to the Commission.  

 no other Senior Officers, or firms of which Senior Officers are Members or 
entities in which Senior Officers have substantial interests, had interests in 
existing or proposed contracts with the Commission other than normal 
contracts of employment of service. 

 

 
Insurance premiums paid to Indemnify members of the Board 
 
On the 17 August 2016, $6,399.80 (inc. GST) was paid, via RiskCover, to indemnify 
all Board Members and Senior Officers, as listed in Section 1 Overview of this report, 
against a liability incurred under sections 13 or 14 of the Statutory Corporations 
(Liability of Directors) Act 1996.  
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Unauthorised Use of Credit Cards 
In accordance with Treasurer’s Instructions TI 321 “Credit Cards – Authorised Use” 
we report that there has been no unauthorised use of the Commission’s Credit Cards 
in 2016/2017 that has been apparent in the authorisation of expenditure process. 
 
 

Other Legal Requirements  
 
This section of the Annual Report provides a summary of the Commission’s 
compliance with legislation other than the Financial Management Act 2006, Financial 
Management Regulations 2007 and the Treasurer’s Instructions. 
 

Advertising 
(The Electoral Act 1907, Section 175ZE) 
 

The Commission incurred the following expenditure in advertising, market research, 
polling, direct mail and media advertising: 

1. Total expenditure for 2016/2017 was $9,830.78. 
2. Expenditure was incurred in the following areas: 

 
Class 
 

Class 
costs ($) 

Agencies Agency 
costs ($) 
 

Advertising agencies 9,830.78 AdCorp 6,002.54 

  Lizart Productions 832.36 

  Derby Visitor’s Centre 616.00 

  West Australian Newspaper 1,073.34 

  Market Creations 1,152.00 

  Kununurra Visitor Centre 54.54 

  The Economic Society of 
Australia 

100.00 

Market research organisations  
Nil 

 
Nil 

 
Nil 

Polling organisations Nil Nil Nil 

Direct mail organisations Nil Nil Nil 

Media advertising organisations Nil Nil Nil 
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Disability Access and Inclusion Plan Outcomes 
(Disability Services Act 1993, s29 and Schedule 3 of the Disability Services 
Regulations 2004)) 
 
The Commission’s initiatives are provided against each of the seven desired 
Disability Access and Inclusion Plan outcomes: 
 
1. People with disabilities have the same opportunities as other people to 

access the services of and any events organised by, a public authority. 
The Commission has worked to enhance opportunities for regional stakeholders 
with disabilities to attend any meetings and functions organised by the 
Commission. 

 
2. People with disabilities have the same opportunities as other people to 

access the buildings and other facilities of a public authority. 
A flexible approach has ensured that people with disabilities have had access to 
the Commission's services. 

 
3. People with disabilities receive information from a public authority in a 

format that will enable them to access the information as readily as other 
people are able to access it. 
The Commission has redesigned its website to ensure that it is disability 
compliant. 

  
4. People with disabilities receive the same level and quality of service from 

the staff of a public authority as other people receive from the staff of that 
public authority. 
The Commission’s staff respect all customers and a personalised service is 
provided to customers with and without disabilities. 
 

5. People with disabilities receive the same opportunities as other people to 
make complaints to a public authority. 
The Commission has ensured that current complaint mechanisms are accessible 
for people with disabilities in alternate formats where required. 

 
6. People with disabilities have the same opportunities as other people to 

participate in any public consultation by a public authority. 
The Commission has ensured that people with disabilities feel welcome and are 
enabled to access the Commission's services and that people with disabilities 
have access to any public events organised by the Commission. 

 
7. People with disabilities have the same opportunities as other people 

regarding employment practices (recruitment and retention) by a public 
authority.  
Although the Commission does not currently employ anyone with a disability, it’s 
recruitment and retention practices are fair and unbiased.  

Page 95



Page 96

Compliance with Public Sector Standards and Ethical Codes 
(Public Sector Management Act 1994, 831 (1)) 

In accordance with the Public Sector Management Act 1994, s31 for 2016/2017 I 
provide the following compliance report: 

WA Public Sector Code of Ethics 

To maintain a high level of Governance, the Commission's Board and Staff have 
complied with the WA Public Sector Code of Ethics which has been made available 
to both in hard copy and electronically. The Code underpins the Commission's Board 
and Staff Code of Conducts and is reflected in the Commission's Policies. 

There have been no reports of non compliance. 

Public Sector Standards in Human Resource Management 

An annual review of the Commission's Human Resource Policies including those 
pertaining to the Public Sector Standards in Human Resource Management has 
again been completed. These policies are available to all staff electronically. 

No breach claims have been received. 

Kimberley Development Commission Board and Staff Codes of Conduct 

Both the Commission's Board and Staff Codes of Conduct are consistent with the 
WA Public Sector Code of Conduct, legislation and Government policy. 

There have been no reports of non compliance. 

eff Gooding, PSM, JP 
Chief Executive 
Date: 1 September 2017 



 

 

Reporting on Recordkeeping Plans 
(State Records Act 2000 and State Records Commission Standard 2, Principle 6) 
 
In accordance with the State Records Commission, Standard 2, Principle 6 - 
Compliance, the Commission reports the following: 
 
The efficiency and effectiveness of the Commission’s recordkeeping systems 
are evaluated not less than once every five years. 
The Commission undertook an evaluation of its recordkeeping system in December 
2013 prior to preparing its third Recordkeeping Plan in May 2014. Both were 
submitted to the State Records Office. 
 
The organisation conducts a recordkeeping training program. 
A formalised Recordkeeping Training program exists and supports ongoing informal 
staff development about recordkeeping across the Commission’s three offices. All 
staff are updated and new staff orientated to the Recordkeeping Plan 2014 and 
associated Recordkeeping Policies which have been updated in 2017. 
 
The efficiency and effectiveness of the recordkeeping training program is 
reviewed from time to time. 
Further to the implementation of the Commission’s Recordkeeping Plan in 2014 a 
survey of staff was undertaken in June 2016 with satisfactory results. This survey 
has informed the review of the Commission’s Recordkeeping policies. 
 
The Commission’s induction program addresses employee roles and 
responsibilities in regard to their compliance with the organisations 
recordkeeping plan. 
The Staff Induction Manual, that is updated annually, and the Commission’s 
Recordkeeping Policies that were updated in 2017 reflect the Commission’s 
Recordkeeping Plan 2014.  
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Government Policy Requirements  
 

Substantive Equality 
(Public Sector Commissioner’s Circular 2015-01: Implementation of the Policy 
Framework for Substantive Equality) 
 
The Commission has no obligation to implement or report against the Policy 
Framework for Substantive Equality, however, the Commission, in working to 
implement “2036 and Beyond: A Regional Investment Blueprint for the Kimberley” 
remains committed to achieving substantive equality in the Kimberley as described 
elsewhere in this report. 
 
 

Occupational Safety and Health 
(Public Sector Commissioner’s Circular 2012-05: Code of Practice: Occupational 
Safety and Health in the Western Australian Public Sector) 
 
Statement of the Commission’s commitment to occupational safety and health 
and injury management with an emphasis on Executive commitment: 
The Commission’s Executive has maintained a high level of commitment to ensuring 
a safe work environment for its Board and Staff that includes driving long distances 
in a remote region. 
 
Description of the formal mechanism for consultation with employees on 
occupational safety and health matters: 
Given the small size of the organisation the mechanism of consultation has 
continued to be for the Commission’s Senior Staff and employees to liaise directly 
with one another on Occupational Safety and Health matters.  
 
Statement of compliance with the injury management requirements of the 
Workers’ Compensation and Injury Management Act 1981:  
An annual review of the Commission’s Workers Compensation and Injury 
Management Policy and Procedure was completed during the year to ensure 
continuing compliance with the Workers’ Compensation and Injury Management Act 
1981.  
 
Statement confirming that an assessment of the occupational safety and 
health management system has been completed (within previous five years):  
A self evaluation of the Commission’s Occupational Safety and Health management 
system was completed in 2013/2014.  
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Report on Occupational Safety, Health & Injury Management Annual 
performance for 2016/2017 
 
 Actual Results Results against Target 

 

Measure  
2015/2016 

 
2016/2017 

Target 
2016/2017 

Comment on 
Result 

Number of fatalities 
 

Zero (0) Zero (0) Zero (0) Continuing 
trend of zero 

Lost time injury and/or 
disease incidence rate 
 

Zero (0) Zero (0) Zero (0) Continuing 
trend of zero 

Lost time injury and/or 
disease  severity rate 
 

Zero (0) Zero (0) Zero (0) Continuing 
trend of zero 

Percentage of injured 
workers returned to work: 

i) within 13 weeks 
ii) within 26 weeks 

i) Zero (0) 
injured 
workers 

ii) Zero (0) 
injured 
workers 

iii) Zero (0) 
injured 
workers 

ii) Zero (0) 
injured 
workers 

Greater than 
or equal to 
80% return to 
work within 
26 weeks 
 

Continuing 
trend of zero 

Percentage of managers 
trained in occupational 
safety, health and injury 
management 
responsibilities 
 

50%  50%  Greater than 
or equal to 
80% 

Due limited 
availability of 
Manager’s 
training in the 
Kimberley. 

 
 

Government Building Training Policy  
(Premier’s Circular 2015-02 – Government Building Training Policy) 
 

The Commission has not held any building and construction or civil engineering 
contracts in 2016/2017. 
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