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1. Executive summary 
In	February	2016,	46	young	delegates	from	refugee	and	migrant	backgrounds	came	together	for	an	

exciting	three-day	youth	summit	at	Edith	Cowan	University	in	Joondalup.	The	Catalyst	Youth	Summit	

was	a	youth	led	event	-	young	people	both	initiated	the	project	and	made	all	of	the	key	decisions.	They	

were	supported	in	this	endeavour	by	the	Multicultural	Youth	Advocacy	Network	of	Western	Australia	

(MYAN	WA)1	and	the	Youth	Affairs	Council	of	Western	Australia	(YACWA)2.	

The	young	organisers	wanted	the	summit	to	provide	young	delegates	with	the	following	three	

experiences:	connections	and	bonds	with	other	like-minded	individuals;	a	thorough	exploration	of	the	

issues	affecting	multicultural	young	people;	and	an	opportunity	to	be	heard	by	politicians	and	decision	

makers.	The	program	developed	was	built	around	these	three	goals.	The	young	organisers	also	wanted	

the	outcomes	of	the	summit	to	extend	beyond	the	event	and	eventuate	in	tangible	actions	and	ongoing	

partnerships.	

Summit	delegates	were	assigned	to	five	teams	and	focused	their	discussions	around	five	different	topics	

which	were	collectively	decided	to	be	the	most	important	for	multicultural	young	people,	these	were:	

discrimination,	access	to	opportunities,	refugees	and	asylum	seekers,	mental	health	and	sense	of	

belonging.	Team	leaders,	led	each	group	through	a	process	of	discussing	these	issues	and	developing	

potential	solutions.	Teams	developed	presentations	around	their	topics	and	delivered	these	to	key	

stakeholders	on	the	final	day	of	the	summit.	

Young	people	discussing	the	issue	of	discrimination	felt	that	the	main	issues	were	a	lack	of	exposure	to	

people	of	other	cultures	and	poor	or	negative	media	attention	of	people	of	certain	backgrounds	(i.e.	

Muslims	and	asylum	seekers).	As	a	solution,	young	people	wanted	to	see	more	cultural	awareness	in	

schools	and	anti-discrimination	education.	They	wanted	more	cultural	diversity	in	the	media,	and	

opportunities	for	young	people	to	share	their	stories.		

Young	people	in	the	group	looking	at	access	to	opportunities	agreed	that	language;	not	being	able	to	

communicate	well	in	English	was	the	biggest	barrier	and	more	support	was	needed.	They	also	felt	that	

there	were	barriers	in	education,	with	information	not	being	presented	in	culturally	competent	ways	

and	discrimination	in	employment	opportunities.	As	a	solution,	this	group	felt	that	a	program	which	

matched	students	in	Intensive	English	Centres	(IECs)	with	mainstream	students	or	volunteers	to	practice	

																																																													
1	MYAN WA provides a forum for those who work with multicultural young people to network, share information and 

address sector issues.  
2	YACWA	is	the	peak	non-government	youth	organisation	in	Western	Australia.	YACWA	operates	primarily	as	a	

human	rights	organisation	that	seeks	to	address	the	exclusion	of	young	people	in	a	rapidly	changing	society.	
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conversational	English	or	life-skills	would	be	a	great	idea.	They	also	wanted	more	cultural	competence	

within	education	and	health	services.	

The	group	looking	at	the	topic	of	refugees	and	asylum	seekers	thought	that	negative	media	attention	

and	not	hearing	the	voices	or	stories	of	refugee	and	migrant	young	people	were	some	of	the	biggest	

issues.	They	felt	that	the	community	was	predominantly	uneducated	around	the	issue.	As	a	solution,	this	

group	wanted	to	push	the	use	of	social	and	visual	media	as	tool	to	present	positive	stories	of	refugee	

and	migrant	young	people	and	change	community	perceptions.	They	felt	developing	a	short	film	would	

be	a	good	solution.	They	also	thought	that	mentors	to	assist	newly	arrived	young	people	and	their	

families	was	a	gap	that	needed	to	be	filled.	

The	group	looking	at	mental	health	felt	that	one	of	the	main	challenges	was	many	multicultural	

communities	not	acknowledging	that	mental	health	problems	exist	or	having	the	language	to	discuss	it.	

They	also	talked	about	the	invisibility	of	mental	health	issues	in	culturally	and	linguistically	diverse	

(CALD)	young	people	and	a	lack	of	cultural	competence	in	youth	mental	health	services.	As	a	solution,	

this	group	wanted	to	see	the	normalisation	of	discussions	around	mental	health	in	CALD	communities,	

and	thought	that	providing	training	to	young	people	to	do	this	work	was	a	good	idea.	They	also	felt	that	

short	movie	clips	about	CALD	specific	mental	health	that	could	be	taken	into	schools	would	be	effective.	

Finally,	the	group	looking	at	the	topic	of	sense	of	belonging	felt	that	a	lack	of	relationship	between	

people	from	multicultural	and	mainstream	Australian	cultures	had	a	significant	impact.	They	also	felt	

that	difficulties	around	developing	conversational	English	and	life	skills	had	a	significant	impact	on	newly	

arrived	young	people	feeling	like	they	belonged.	As	a	solution,	this	group	felt	that	more	multicultural	

events	in	schools	would	help.	They	also	had	the	idea	of	developing	an	app	for	find	out	about	

multicultural	events	that	were	on	in	Perth	so	that	people	could	get	more	exposure	to	different	cultures.	

The	feedback	from	young	people	that	participated	in	the	project	was	overwhelmingly	positive.	They	

reported	that	their	leadership	skills	had	improved,	that	they	enjoyed	the	opportunity	to	forge	

connections	with	like-minded	individuals,	they	valued	having	their	opinions	heard	by	politicians	and	they	

really	liked	that	the	summit	was	youth	led.	The	engagement	and	participation	of	the	young	people	has	

continued	beyond	the	summit,	with	friendships	and	connections	being	maintained	and	the	young	

people	getting	involved	in	a	number	of	other	projects.	A	group	of	them	have	formed	an	ongoing	Catalyst	

Youth	Group	to	pursue	some	of	their	ideas	from	the	summit	and	organise	another	summit	in	the	future.	

Stakeholders	also	provided	positive	feedback	and	welcomed	the	chance	to	connect	with	the	

multicultural	young	leaders	and	hear	directly	from	them.	

The	Catalyst	Youth	Summit	was	an	exciting	and	inspiring	project	to	be	involved	in	and	an	excellent	

example	of	how	a	well-supported	youth	led	project	can	achieve	great	outcomes.	



													5	
	

2. Background 
In	November	2014,	six	Western	Australian	young	people	attended	the	MYAN	Australia	FUSE	Summit	in	

Sydney.	FUSE	was	the	first	summit	of	its	kind	and	brought	together	young	leaders	of	refugee	and	

migrant	backgrounds	from	each	state	to	discuss	issues	of	importance	to	them	and	present	their	ideas	to	

politicians.	YACWA	sponsored	two	of	the	six	WA	delegates	to	attend	the	summit.	

The	six	WA	delegates	that	attended	FUSE	were	so	inspired	by	the	summit	that	they	came	home	

determined	to	organise	a	similar	event	in	their	own	state.	They	wanted	multicultural	young	people	from	

across	Western	Australia	to	experience	the	same	opportunities	that	they	had.	On	their	return	from	

FUSE,	the	six	WA	delegates	(Antonnette,	Bella,	Tamkin,	TJ,	Wahida	and	Ziagul)	approached	YACWA	

seeking	assistance	to	organise	this	event.	YACWA	had	just	commenced	an	auspice	arrangement	with	the	

MYAN	WA,	and	supporting	this	group	of	young	people	was	a	good	fit	with	the	direction	of	the	network.	

Over	the	next	few	months,	the	MYAN	WA	Project	Officer	met	with	the	young	people	and	staff	from	the	

Office	of	Multicultural	Interests	(OMI)	on	a	number	of	occasions.	These	discussions	led	to	the	

submission	of	a	grant	application	to	OMI	(auspiced	by	YACWA)	to	fund	the	development	and	delivery	of	

a	multicultural	youth	summit	in	early	2016.	In	April	2015,	the	young	people	received	the	news	that	they	

were	successful	in	receiving	the	majority	of	the	funds	they	had	requested	from	OMI.	

In	August	and	September	2016,	YACWA	submitted	two	additional	grant	applications	on	behalf	of	the	

young	summit	organisers:	one	to	Lotterywest	to	support	the	attendance	of	regional	young	people	at	the	

summit,	and	one	to	the	Department	of	Local	Government	and	Communities	(DLGC)	under	their	Youth	

Activities	Grants	program	to	fund	high	quality	speakers,	facilitators	and	recreational	activities	at	the	

summit.	The	full	amounts	of	both	of	these	requests	were	received.	

At	a	MYAN	WA	meeting	in	May	2015,	one	of	the	young	organisers	gave	a	presentation	about	their	plans	

for	the	summit	and	requested	assistance	and	support	from	network	members	in	attendance.	A	member	

of	Edith	Cowan	University’s	(ECU)	engagement	team	was	present	and	advised	they	may	be	able	to	assist	

with	a	venue.	Later	in	the	year,	two	of	the	young	organisers	visited	ECU	in	Joondalup	and	agreed	that	

the	university	would	provide	the	venue	for	the	summit	in-kind.	

Staff	from	MYAN	WA	and	YACWA	continued	to	support	the	young	organisers	all	the	way	through	to	the	

summit	conclusion.		
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3.  Planning and development 
The	most	unique	and	important	part	of	the	Catalyst	Youth	Summit,	and	critical	to	its	success,	was	the	

youth	led	element.	In	this	instance,	‘youth	led’	meant	that	young	people	initiated	the	project	and	made	

all	of	the	key	decisions,	including:	

• Which	young	people	got	involved	

• Where	the	summit	was	held	

• The	dates	and	times	of	the	summit	

• The	name	of	the	summit	and	the	summit	logo	

• The	format	of	the	summit	

• The	content	and	topics	for	discussion	

• The	criteria	for	delegate	selection	

• What	guest	speakers	and	facilitators	were	invited	

• Which	politicians	and	key	stakeholders	were	invited	

• The	type	of	catering	(including	the	location	and	format	of	the	summit	dinner)	

• The	summit	t-shirts	and	bags	

Picture	1:	Young	organisers	putting	together	the	delegates’	bags	

	

The	role	of	MYAN	WA	staff	was	to	provide	support	and	guidance	with	many	of	these	decisions.	In	

addition,	most	of	the	logistics	involved	in	executing	these	decisions	was	carried	out	by	paid	MYAN	WA	

staff,	including:	
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• Developing	and	managing	the	application	form	and	application	process	

• Liaising	with	delegates	and	collecting	necessary	information	

• Accommodation	and	travel	bookings	

• Writing	and	distributing	letters	to	stakeholders	and	politicians	(co-signed	by	a	young	organiser)	

• Developing	planning	documents	(including	project	planning,	run	sheets	and	a	risk	management	

plan)	

• Procurement	

Because	YACWA	was	responsible	for	the	financial	aspect	of	the	project	and	the	acquittal	of	all	grant	

funds,	it	was	made	clear	to	all	the	young	organisers	that	any	purchases	must	be	agreed	to,	and	in	most	

instances	organised,	by	a	MYAN	WA	or	YACWA	staff	member.	

YACWA	also	provided	a	venue	for	the	young	organisers	to	meet	and	one	or	more	MYAN	WA	staff	

members	attended	every	meeting.	The	young	organisers	developed	meeting	agendas	and	in	most	

instances,	distributed	the	minutes	of	the	meetings.	Most	of	the	meetings	were	chaired	by	the	young	

organisers,	however	on	occasion,	MYAN	WA	staff	assisted	with	chairing	(and	keeping	things	on	track),	

especially	as	it	got	closer	to	the	event.		

The young organisers 
As	the	project	developed,	due	to	competing	commitments,	only	four	of	the	six	original	young	organisers	

remained	engaged	with	organising	the	summit.	They	recruited	an	additional	ten	young	volunteers	to	

assist	with	organising	the	summit	from	amongst	their	networks	and	other	MYAN	WA	projects.	

Picture	2:	Young	organisers	with	MYAN	WA	and	YACWA	staff	at	the	summit	
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From	November	2015	through	to	February	2016	there	was	a	team	of	14	young	organisers,	all	aged	

between	18	and	25	and	from	multicultural	backgrounds	that	planned	and	delivered	the	summit.	Their	

profiles	are	included	in	the	attached	program.	

Selecting delegates 
The	young	organisers	and	MYAN	WA	staff	agreed	early	on	in	the	planning	of	the	summit,	that	the	

number	of	delegates	should	be	capped	at	50.	This	seemed	to	be	a	manageable	number	and	a	similar	size	

to	the	FUSE	summit.	All	of	the	young	organisers	involved	in	the	initial	planning	wanted	there	to	be	a	

strong	emphasis	on	supporting	the	attendance	of	regional	young	people.	One	of	the	young	organisers	

was	from	Katanning	and	was	very	aware	that	regional	young	people	often	miss	out	on	these	types	of	

opportunities.	It	was	decided	that	25	of	the	places	would	be	assigned	for	metropolitan	based	young	

people	and	25	for	young	people	living	in	the	regions.	

Selection criteria 

There	were	three	essential	criteria	that	applicants	needed	to	meet	in	order	to	be	considered	eligible	for	

selection,	these	were:	

• Be	aged	18	to	25	

• Be	of	a	migrant	or	refugee	background	(self-identified)	

• Be	able	to	attend	all	three	days	of	the	summit	

Beyond	these	eligibility	criteria,	applications	were	then	judged	on	merit,	with	applicants	asked	to	

provide	information	about	why	they	wanted	to	attend	the	summit,	how	they	were	involved	in	their	

community,	what	made	them	a	good	leader,	what	experience	they	would	like	to	gain	and	how	they	

would	use	it.	

Application promotion 

In	October	2015,	the	young	organisers	met	with	staff	from	the	company	that	YACWA	uses	for	event	and	

promotion	work.	Together	they	developed	a	promotional	strategy	for	the	application	process	and	

decided	an	online	application	process	would	be	the	easiest	way	for	young	people	to	apply.	The	summit	

application	form	is	included	as	Appendix	A.	The	majority	of	applications	were	received	online,	with	a	

couple	of	exceptions.3	The	application	form	was	hosted	on	the	YACWA	website.	

A	poster	was	also	developed	in	both	hard	copy	and	electronic	form	and	included	key	information	about	

the	summit	and	how	to	apply.	The	application	process	was	promoted	in	a	number	of	ways,	including:	

• The	MYAN	WA	e-newsletter	

																																																													
3	One	form	was	emailed	to	a	young	person	having	technical	difficulties	and	three	of	the	Katanning	delegates	

completed	their	forms	by	hand	with	assistance	from	the	Shire	of	Katanning	Youth	Development	Officer.	
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• The	YACWA	e-newsletter	

• YACWA	Facebook	and	Twitter	profiles	(including	paid	promotion)	

• Posters	–	distributed	to	key	services,	universities,	TAFES	and	other	places	distributed	by	the	young	

organisers	(i.e.	churches,	community	organisations,	youth	centres)	

• A	media	release	

• An	OMI	email	alert	

• Specific	requests	to	services	working	with	young	people	in	the	target	group	(email	and	phone)	

• Individual	promotion	by	the	young	organisers	to	their	friends	and	networks	

As	part	of	the	application	process,	applicants	were	asked	how	they	found	out	about	the	summit:	42%	

found	out	via	friends,	family	or	word	of	mouth,	29%	found	out	through	Facebook,	14%	found	out	

through	a	community	organisation	they	were	connected	with	and	10%	through	work	or	a	church	group.		

Selection process 

The	application	period	ran	from	to	the	beginning	of	November,	through	to	Friday	4	December.	A	total	of	

72	applications	were	received,	this	included	17	regional	and	55	metropolitan	applications.		

To	assess	the	applications,	a	panel	was	convened	comprised	of	one	young	organiser4,	a	MYAN	WA	staff	

member	and	an	OMI	representative.	All	panel	members	were	sent	copies	of	all	the	applications	prior	to	

the	panel	meeting.	An	electronic	spreadsheet	was	developed	for	them	to	record	their	decisions	on	

during	the	meeting	using	a	laptop	and	projector.		

The	number	of	regional	applications	was	lower	than	hoped	for,	as	such	all	regional	applicants	that	met	

the	eligibility	criteria	were	awarded	a	place	–	this	resulted	in	places	for	13	regional	applicants.	The	

remaining	metropolitan	candidates	were	then	ranked	according	to	the	merit	of	their	responses.	The	

remaining	37	places	were	awarded	in	this	way.	

After	the	selection	process	had	taken	place,	applicants	were	informed	of	the	status	of	their	application,	

and	if	successful,	asked	to	confirm	their	acceptance	of	their	place.	

Between	the	time	of	the	selection	process	and	the	actual	summit,	nine	of	the	delegates	originally	

selected	withdrew	for	various	reasons,	mostly	related	to	study	or	travel.	Additional	participants	were	

found	to	replace	those	that	withdrew,	either	from	the	previously	unsuccessful	pool	of	applicants	(in	the	

first	instance)	and	at	the	last	minute,	through	networks	of	those	already	attending	or	the	young	

organisers.		

																																																													
4	Originally	two	young	organisers	were	intending	to	participate	in	the	panel;	however,	one	couldn’t	make	it	due	to	work	

commitments.	The	MYAN	WA	staff	member	was	also	a	young	person	who	additionally	volunteered	as	one	of	the	youth	

organisers.	
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The delegates 

On	the	first	day	of	the	summit,	there	was	confirmed	list	of	49	delegates	planning	to	attend.	One	

delegate	advised	on	the	first	day	she	was	unable	to	attend	due	to	a	family	emergency	and	two	did	not	

show	up.	In	total	46	delegates	participated	in	the	summit.	They	came	from	22	different	countries	of	

origin	with	28	females	and	18	males	participating.	They	ranged	in	age	from	18	to	25.	Appendix	B	

contains	a	list	of	the	delegates	who	attended.	

Picture	3:	Delegates	with	Preston	Colbung	(young	person	of	the	year	2015)	and	a	youth	organiser	

	

The topics 
The	young	organisers	decided	that	the	fifty	delegates	would	be	divided	into	five	teams,	with	ten	

delegates	in	each	team	and	each	team	led	by	a	team	leader.	Five	of	the	young	organisers	took	on	the	

team	leader	roles.	A	significant	part	of	the	summit	involved	discussions	on	key	issues	relevant	to	

multicultural	young	people	and	talking	through	possible	solutions	to	those	issues.	In	order	to	determine	

which	issues	should	be	discussed,	the	young	organisers	brain-stormed	what	they	thought	were	the	most	

important	issues	and	developed	a	list	of	ten:	

• Mental	health	

• Refugees	and	asylum	seekers	

• Representation	in	the	media	

• Education	

• Discrimination	

• Employment	

• Sense	of	belonging	

• Citizenship	
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• Access	to	opportunities	

• Youth	radicalisation	

On	the	application	form,	applicants	were	asked	to	select	the	five	issues	(of	the	ten	listed)	that	they	felt	

were	the	most	important	to	young	people	from	multicultural	backgrounds.	They	were	also	given	an	

opportunity	to	nominate	additional	topics	for	consideration.	

Once	the	delegates	were	selected,	their	application	forms	were	reviewed	to	determine	which	topics	

they	considered	the	most	important.	Each	of	the	team	leaders	selected	one	of	the	topics	and	a	colour	

was	designated	their	team.	The	final	list	of	topics	and	teams	for	the	summit	were:	

• Discrimination	–	Purple	team	

• Access	to	opportunities	–	Blue	team	

• Refugees	and	asylum	seekers	–	Orange	team	

• Mental	Health	–	Red	team	

• Sense	of	belonging	–	Green	team	

Delegates	were	then	assigned	to	a	team.	Each	delegate	was	assigned	to	a	team	which	addressed	a	topic	

they	had	put	in	their	top	five.		

Team leaders 

The	role	of	the	team	leader	was	to	be	the	‘go	to’	point	for	their	team	members	if	they	had	any	questions	

throughout	the	summit.	Their	role	was	also	to	facilitate	group	discussions	on	their	topic	and	work	with	

their	team	members	to	develop	the	day	three	presentation	(described	below).		

Picture	4:	Young	delegates	working	with	their	team	leaders	and	support	people	

	 	

In	the	weeks	leading	up	to	the	summit,	MYAN	WA	staff	members	suggested	that	each	team	leader	also	

have	a	support	person	that	could	not	only	scribe	the	sessions	so	that	they	could	focus	on	facilitation,	but	

also	assist	when	they	held	discussions	with	key	stakeholders	and	keep	discussions	on	track.	Each	support	
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person	was	someone	working	in	the	sector	and	included	two	YACWA	staff	members,	two	OMI	staff	

members	and	a	volunteer	from	the	City	of	Swan.	

The program 
The	program	content	was	developed	over	a	number	of	months	and	informed	by	the	young	organisers’	

experiences	of	FUSE	and	the	input	of	MYAN	WA	and	YACWA	staff.	The	final	program	differed	quite	

significantly	from	what	was	drafted	for	the	original	OMI	grant	application.	

The	young	organisers	were	clear	that	they	wanted	the	program	to	provide	adequate	time	to	focus	on	

three	key	elements:	

1. Time	to	connect	with	the	other	delegates	in	a	meaningful	way.	Unlike	FUSE,	the	metropolitan	

delegates	were	not	going	to	be	accommodated	together,	so	they	wanted	to	ensure	that	there	

was	time	to	develop	these	bonds	that	was	such	an	important	part	of	their	FUSE	experience.	

2. Time	to	talk	about	the	issues.	The	young	organisers	wanted	delegates	to	have	skill	and	capacity	

development	opportunities,	but	they	didn’t	want	it	to	over	shadow	topic	discussion.	They	felt	

that	they	had	access	to	opportunities	to	develop	a	number	of	skills	such	as	public	speaking	and	

self-care	elsewhere.	

3. Time	to	talk	with	politicians.	The	organisers	experience	at	FUSE	was	that	talking	to	the	

politicians	was	a	valuable	and	empowering	opportunity,	but	that	there	weren’t	enough	

politicians	and	they	didn’t	get	enough	time.	They	wanted	this	summit	to	be	structured	so	that	

politicians	really	listened	to	what	they	had	to	say.	

To	achieve	all	of	this,	the	three-day	program	was	developed	around	building	connections,	talking	about	

the	issues	and	advocacy	and	influence.	

Building connections 

A	critical	part	of	the	program	design	was	ensuring	that	there	were	plenty	of	opportunities	for	delegates	

to	develop	connections	with	their	peers.		

Team building session 

Two	of	the	young	organisers	developed	an	hour	and	a	half	get	to	know	you	session	on	the	first	day	of	

the	summit.	This	included	three	games:	

• Circular	‘speed	dating	style’	conversations	

• Connected	stories	

• Building	the	tallest	strongest	tower	(with	straws	and	tape)	

Detailed	descriptions	of	the	games	are	included	in	Appendix	C.	
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Picture	5:	Delegates	and	organisers	participating	in	the	get	to	know	you	games	

	 	

	 	

	 	

Summit dinner 

The	young	organisers	felt	it	was	very	important	to	have	a	formal	dinner	for	delegates	to	know	each	

other	outside	of	the	summit.	It	was	important	to	them	that	the	summit	dinner	was	at	a	location	external	

to	the	main	venue.	The	venue	of	choice	was	Joondalup	Resort	Hotel.	Delegates	were	encouraged	to	

dress	up	in	their	cultural	dress	and	key	stakeholders	from	funding	bodies	including	OMI,	Lotterywest,	

DLGC	and	ECU	were	invited	to	attend.	
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In	addition	to	the	formal	summit	dinner,	held	on	the	second	night,	young	delegates	were	also	invited	to	

stay	for	an	informal	pizza	catch	up	on	the	first	night	(which	most	of	them	did)	to	get	to	know	each	other	

and	start	building	connections.	

Picture	6:	Delegates	dressed	in	traditional	clothes	from	their	country	of	origin	for	the	summit	dinner	

	

Breaks 

Good	length	breaks	were	scheduled	each	day;	30-minute	morning	and	afternoon	tea	breaks	and	an	hour	

for	lunch.	These	were	planned	to	enable	delegates	to	have	time	to	rest	and	relax	but	also	to	network	

and	build	bonds.	

Picture	7:	Delegates	enjoying	the	summit	breaks	

	 	

Talking about the issues 

The	design	of	the	program	ensured	significant	portions	of	time	were	carved	out	for	the	young	people	to	

talk	about	issues	important	to	multicultural	youth.	



													15	
	

World café discussion 

On	the	second	day,	the	program	included	a	two-hour	world	café	style	workshop	to	facilitate	input	by	all	

delegates	into	every	topic.	In	the	first	instance,	each	team	leader	led	a	20-minute	discussion	with	their	

team	on	their	own	topic,	looking	broadly	at	the	issues	and	solutions,	then	at	the	end	of	that	time	frame,	

they	moved	(with	their	support	person)	to	the	next	table	and	facilitated	discussion	on	that	topic	with	

the	next	group.	A	detailed	outline	of	the	session	is	attached	as	Appendix	D.	

Picture	8:	Young	delegates	engaged	in	the	world	cafe	discussions	

	 	

Presentation preparation 

After	the	world	café	session,	teams	were	scheduled	for	two	hours	in	break	out	rooms	to	review	all	the	

information	on	their	topic	from	the	other	teams,	talk	in	more	depth	about	their	topic	and	develop	a	

seven-minute	presentation	that	they	would	deliver	to	politicians	and	key	stakeholders	the	following	

morning.		

Picture	9:	Teams	developing	their	presentations	

	 	

Team	leaders	and	support	people	helped	their	teams	develop	their	presentations.	They	had	computers	

available	to	use	for	power	point	or	the	like	if	they	required	it.	They	were	given	half	an	hour	and	ten	

minute	warnings	when	their	time	was	drawing	to	a	close	which	encouraged	focus	and	clarity.	
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Advocacy and influence 

One	of	the	most	important	elements	of	the	summit	was	providing	bright	young	leaders	with	the	tools	

and	opportunities	to	advocate	about	the	issues	important	to	them	to	decision	makers	and	people	of	

influence.	The	focus	of	this	element	of	the	program	was	on	presenting	ideas	to	politicians	and	key	

stakeholders,	however	the	program	also	included	sessions	that	built	the	leadership	and	advocacy	skills	

of	the	young	delegates	so	that	they	were	able	to	do	this	effectively.	

Inspirational speaker 

The	young	organisers	asked	Taku	Scrutton	to	be	the	summit’s	opening	speaker.	Taku	was	an	

inspirational	speaker,	originally	from	Zimbabwe.	She	spoke	with	young	delegates	about	knowing	their	

story	and	finding	their	voice.		

How to talk to politicians panel 

For	the	first	day,	a	panel	was	developed	titled	How	to	talk	to	politicians.	The	young	organisers	were	keen	

to	invite	youth	voices	to	the	panel	as	well	as	representatives	from	both	the	major	political	parties.	Out	

of	the	selection	of	people	they	asked	to	join	the	panel,	four	agreed	to	participate,	they	were:	

• Adam	Kovalevs,	Councillor	at	the	City	of	Swan	

• Anania	Tagaro,	Senior	Project	Officer	–	Youth	Partnership	Project	

• Dave	Kelly	MLA,	Shadow	Minister	for	Youth	

• Steph	Jackson,	Youth	Advocate	and	former	Youth	Parliament	Coordinator	

In	collaboration	with	YACWA	staff,	the	young	organisers	developed	four	questions	which	were	asked	of	

each	panel	member:	

• Why	did	you	decide	to	become	involved	in	politics/leadership/advocacy?	

• Can	you	name	a	person	who	has	had	an	impact	on	you	as	a	leader,	a	mentor	or	a	role	model?	Why	

and	how	did	this	person	impact	your	life?	

• You	have	five	minutes	with	Barrack	Obama.	What	would	you	tell	him,	how	would	you	tell	him	and	

why?	

• If	you	could	give	delegates	one	take-away	message	from	this	session,	what	would	it	be?	

The	panel	provided	ample	time	for	the	young	delegates	to	ask	questions,	which	they	made	good	use	of.	

Leadership and advocacy training 

The	young	organisers	wanted	to	provide	delegates	with	a	significant	piece	of	training	during	the	summit	

and	decided	to	focus	this	on	leadership	and	advocacy.	They	wanted	this	to	be	highly	engaging	and	

interactive,	so	they	broke	it	into	two	separate	(but	concurrent)	sessions	with	different	facilitators.	Each	

session	covered	the	following:	
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• What	is	(good)	leadership	

• Understanding	the	Australian	political	landscape	

• Influence	and	advocacy	

Presentations to politicians and key stakeholders 

The	highest	profile	part	of	the	program,	and	central	to	achieving	the	young	organisers’	goal	of	being	

listened	to	by	politicians,	were	the	presentations	to	politician’s	and	key	stakeholder’s	session.	A	two-

hour	session	was	built	in	to	the	program	on	the	morning	of	the	final	day	for	each	of	the	five	teams	to	

present	to	politicians	and	other	key	stakeholders	and	provide	them	with	an	opportunity	to	ask	them	

questions.	Hon.	Tony	Simpson	MLA	opened	the	presentation	session	and	listened	to	the	presentations	

of	each	team.	

Picture	10:	Hon.	Tony	Simpson	MLA	opening	the	presentation	session	and	delegates	presenting		

	 	 	

Lunch with politicians and key stakeholders 

In	order	to	maximise	the	influence	of	the	delegates,	the	young	organisers	planned	a	networking	lunch	

directly	after	the	presentations	session	to	which	they	invited	politicians	and	key	stakeholders.	Delegates,	

politicians	and	key	stakeholders	were	asked	to	network	and	make	the	most	of	the	opportunity.	This	

opportunity	was	well	used	by	the	delegates	and	young	organisers,	most	of	whom	spent	the	lunch	break	

talking	with	politicians	and	key	stakeholders	about	issues	of	importance	to	them.	

Brainstorm session with key stakeholders 

The	young	organisers	wanted	delegates	to	not	only	be	able	to	talk	about	and	present	on	the	issues,	but	

also	to	develop	their	thoughts	on	possible	solutions	to	some	of	those	issues.	In	order	to	be	able	to	move	

these	forward,	they	felt	they	needed	to	be	able	to	connect	with	key	decision	makers	in	the	youth	

settlement	sector.	On	the	afternoon	of	the	third	day,	key	stakeholders	from	across	Government,	the	

community	sector	and	research	institutions	were	invited	to	a	brainstorming	and	solution	driven	session	

with	delegates	in	each	of	the	five	teams.	Most	of	the	stakeholders	had	also	been	at	the	presentation	

session	in	the	morning.	



													18	
	

Picture	11:	Delegates	networking	with	politicians	and	key	stakeholders	

	 	

Brainstorm session with key stakeholders 

The	young	organisers	wanted	delegates	to	not	only	be	able	to	talk	about	and	present	on	the	issues,	but	

develop	their	thoughts	on	possible	solutions	to	some	of	those	issues.	In	order	to	be	able	to	move	these	

forward,	they	felt	they	needed	to	be	able	to	connect	with	key	decision	makers	in	the	youth	settlement	

sector.	On	the	afternoon	of	the	third	day,	key	stakeholders	from	across	Government,	the	community	

sector	and	research	institutions	were	invited	to	a	brainstorming	and	solution	driven	session	with	

delegates	in	each	of	the	five	teams.	Most	of	the	stakeholders	had	also	been	at	the	presentation	session	

in	the	morning.	

Politicians and key stakeholders 
There	were	a	number	of	politicians	and	key	stakeholders	invited	to	the	third	and	final	day	of	the	summit.		

Polit icians 

The	young	organisers	developed	the	list	of	politicians	that	they	wanted	to	invite.5	They	decided	to	invite	

all	current	Western	Australian	State	politicians	in	the	Legislative	Assembly	and	the	Legislative	Council.	

They	also	invited	all	Federal	politicians	that	represented	Western	Australia	and/or	held	relevant	

portfolios.	All	politicians	were	invited	in	writing,	with	the	letter	co-signed	by	the	CEO	of	YACWA	and	one	

of	the	young	organisers.	In	total,	116	politicians	were	invited	to	the	summit.	

The	following	politicians	accepted	the	invitation	and	attended	the	presentation	session	and	networking	

lunch:	

• Tony	Simpson	MLA,	Minister	for	Local	Government;	Community	Services;	Seniors	and	Volunteering;	

Youth 

• Brendon	Grylls	MLA,	Member	for	Pilbara 

• Dave	Kelly	MLA,	Shadow	Minister	for	Youth 

																																																													
5	MYAN	WA	and	YACWA	staff	provided	assistance	with	identifying	politicians	with	relevant	portfolios.	
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• Stephen	Dawson	MLC,	Shadow	Minister	for	Mental	Health,	Disability	Services	and	Child	Protection 

• Bill	Johnston	MLA,	Member	for	Cannington 

• Simone	McCurk	MLA,	Member	for	Fremantle 

• Paul	Papalia	MLA,	Member	for	Warnbro 

• Rachel	Siewert,	Senator	for	Western	Australia 

• Ken	Travers	MLC,	Member	for	the	North	Metropolitan	Region 

• Janine	Freeman	MLA,	Member	for	Mirrabooka 

Picture	12:	Presentations	to	politicians	and	networking	session	

		

Key stakeholders 

A	number	of	key	stakeholders	were	invited	to	attend	both	the	presentation	session	and	the	solutions	

focused	brainstorm	on	the	third	day	of	the	summit.	The	young	organisers	had	some	ideas	around	who	

they	wanted	to	invite	and	MYAN	WA	and	OMI	staff	also	made	a	number	of	suggestions.		

Picture	13:	Delegates	networking	with	key	stakeholders	

	 	

The	aim	was	where	possible	to	invite	people	who	had	some	decision	making	capacity	within	their	

organisation	or	department.	Table	1	includes	a	list	of	those	who	advised	that	they	were	attending.	
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Table	1:	List	of	key	stakeholders	attending	the	final	day	of	the	summit	

Name		 Position	
Grant	Akesson	 Manager	Suicide	Prevention,	Mental	Health	Commission	
Gail	Sabbatini	 Director	Policy	Planning	and	Strategy,	Mental	Health	Commission	
Jenni	Perkins	 A/Commissioner	for	Equal	Opportunities		
Dr	Anne	Aly	 Anne	Aly	-	Researcher	
Don	Emanuel-Smith	 WA	Police	Community	Engagement	
Rebecca	Ball	 Executive	Director,	OMI	
Helen	Maddocks	 Manager	-	Strategy	and	Planning,	OMI	
Florence	Muvandi	 SSA	Manager	-	MMRC	
Nadine	Liddy	 Coordinator	MYAN	Australia	
Sarah	Janali	 Chair	MYAN	WA	and	Coordinator	Family	Services	City	of	Stirling	
Monica	Montalovo	 Director	Community	Services	-	Communicare	
Lyn	Mitchell	 Senior	Policy	Adviser	for	Multicultural	Interests	
Taku	Scrutton	 Chief	Inspirer	
Lindsay	Hale	 Executive	Director,	Department	of	Education	
Natasha	Kusmuk	 Multicultural	Community	Liaison,	DSS	
John	Thomson	 Community	Development	Officer,	Anglicare	
Michael	Jones	 CEO,	Asetts	
Annie	Buckeridge	 Foundation	for	Young	Australians	
James	Harmer	 Strategy	Officer	with	Population	Strategy	Program,	DLGC	
Lara	Steel	 Manager	Headspace	Fremantle	
Joni	Sercombe	 Grants	Manager	-	Lotterywest	
Lucy	Mallen	 Grants	Manager	Lotterywest	
Colin	Pettit		 Commissioner	for	Children	and	Young	People		
Esther	Mwathi	 Relationships	WA	
Caroline	Fleay	 Senior	Lecturer	-	Curtin	Centre	for	Human	Rights	Education	

4. The outcomes 
There	were	a	number	of	outcomes	from	the	summit.	The	discussions	the	young	delegates	and	

organisers	engaged	in	provided	rich	data	on	each	of	the	topics	that	they	discussed.	The	summit	also	had	

a	significant	impact	upon	those	young	people	who	attended	and	has	led	into	their	participation	in	other	

projects,	as	well	as	policy	and	advocacy	work.	

The issues 
The	delegates	and	organisers	all	engaged	passionately	on	each	of	their	topics.	What	became	clear	as	the	

summit	conversations	developed	was	how	much	each	topic	overlapped	with	the	others.	This	section	

contains	information	about	the	main	points	discussed	under	each	of	the	topics.	

Discrimination 

The	discussions	on	the	topic	of	discrimination	centred	on	racism	and	stereotypes.	Delegates	felt	that	

stereotypes	fed	into	racism,	and	that	both	were	perpetuated	by	a	range	of	factors	including:	
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• A	lack	of	exposure	to	a	mix	of	races	and	cultures	

• Segregation	of	people	from	different	cultural	backgrounds	

• Media	focus	on	negative	stories	of	people	from	certain	backgrounds	(i.e.	Muslims	or	refugee/asylum	

seekers)	

• Television	programs	reinforcing	stereotypes	of	people	from	multicultural	backgrounds	

• Parents	normalising	racist	thoughts	or	believes	and	influencing	their	children	

• People’s	inability	to	recognise	their	own	racism	or	prejudices	

Picture	14:	Purple	team	discussing	their	topic	of	discrimination	

	

There	was	also	some	discussion	around	racism	not	only	being	perpetuated	by	people	of	the	dominant	

cultural	group,	but	within	and	between	cultural	groups.	Young	people	talked	about	their	personal	

experiences	of	discrimination	and	racism	within	schools	they	had	attended,	perpetuated	by	both	

students	and	staff.	

Young	people	in	this	team	pointed	out	that	for	young	people,	there	are	strong	connections	between	

experiences	of	discrimination	and	being	able	to	feel	a	sense	of	belonging.		

Young	people	in	this	group	that	were	contributing	to	this	discussion	also	talked	at	length	about	the	

discrimination	and	racism	that	Aboriginal	Australians	experience.	They	noted	similarities	and	also	

expressed	a	desire	to	learn	more	about	Aboriginal	culture.	

Access to equal opportunities 

A	significant	focus	of	the	discussion	on	the	topic	of	access	to	equal	opportunities	was	language.	Young	

people	agreed	that	learning	English,	or	rather	the	lack	of	ability	to	communicate	well	in	English,	created	
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significant	barriers	for	them.	There	was	agreement	that	not	enough	support	was	provided	to	help	young	

people	learn	English	and	that	more	was	needed.	They	also	felt	that	whilst	people	were	still	learning	

English,	there	needed	to	be	more	interpreters	provided,	especially	when	young	people	were	attending	

medical	appointments	or	seeking	help	from	services,	organisations	or	Government.	This	was	highlighted	

as	being	critically	important	around	the	area	of	mental	health.		

Picture	15:	Blue	team	discussing	their	topic	of	access	to	opportunities	

	

The	discussion	highlighted	a	number	of	access	issues	around	education.	This	group	felt	that	often	

teachers	were	not	diverse	enough	and/or	culturally	competent.	They	felt	that	the	curriculum	did	not	

have	enough	content	related	to	mental	health	and	sexual	health	presented	in	a	culturally	competent	

way,	which	impeded	young	people’s	access	to	that	information.	There	were	discussions	around	the	

inequity	of	fees	for	international	students	and	the	difficulties	international	students	faced	with	not	

being	able	to	work	whilst	studying.	

When	talking	about	employment,	the	young	people	talked	about	the	challenges	arising	from	language	

barriers,	but	also	from	having	a	different	name	or	wearing	a	hijab	-	that	opportunities	were	often	denied	

and	young	people	discriminated	against	based	on	these	factors.	

There	was	some	discussion	around	sport;	there	was	an	acknowledgment	that	sport	can	be	unifying,	but	

that	it	needed	to	be	more	culturally	inclusive,	especially	for	women	wearing	hijabs.	

Refugees and asylum seekers 

The	discussions	in	this	group	focused	on	three	main	areas	-	media	representation,	sharing	stories	and	

community	education.		
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Picture	16:	Orange	team	discussing	their	topic	of	refugees	and	asylum	seekers	

	

The	group	talked	about	how	the	media	representation	of	refugee	and	migrant	people	was	

overwhelmingly	negative	and	that	there	was	a	lot	of	misuse	of	terminology,	depersonalisation	and	

demonization	of	this	group	of	people.	

They	talked	about	the	voices	of	refugee	and	migrant	young	people	not	getting	heard	and	of	there	being	

few	opportunities	for	their	stories	to	be	known,	especially	in	mainstream	media	outlets.	

This	group	talked	about	how	people	in	the	community	are	mostly	uneducated	around	issues	faced	by	

refugee	and	asylum	seekers,	that	this	gap	in	education	is	only	filled	by	misinformation	from	the	media,	

and	that	the	stories	of	people	need	to	be	heard	more	widely	and	directly.		

Mental Health 

One	of	the	main	issues	that	came	up	in	this	group	was	the	challenge	of	acknowledging	that	mental	

health	problems	exist	within	many	multicultural	communities.	They	talked	about	how	despite	this	lack	

of	acknowledgement,	mental	health	is	a	huge	issue	and	young	people	from	refugee	and	migrant	

backgrounds	are	often	especially	vulnerable	due	their	experiences	of	trauma,	displacement	and	

discrimination.	

The	issue	of	the	invisibility	of	mental	illness	in	culturally	and	linguistically	diverse	(CALD)	young	people	

was	discussed.	They	felt	that	young	people	from	CALD	backgrounds	often	cover	up	problems	and	don’t	

talk	about	them	due	to	stigma	and	shame	-	the	group	felt	that	this	was	especially	prevalent	for	young	

males.	
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Picture	17:	Red	team	discussing	their	topic	of	mental	health	

	

This	groups’	experience	was	that	relationships	between	parents	and	children	are	often	not	strong	

enough	for	young	people	to	open	up	about	mental	illness	and	that	parents,	especially	those	from	CALD	

backgrounds,	are	not	equipped	with	the	relevant	information	about	mental	illness	to	help	their	children.	

The	group	talked	about	services	being	inflexible	with	the	language	that	they	use	around	mental	health	

which	often	discourages	young	people	looking	for	and/or	finding	services	to	help	them.	They	felt	that	

there	was	a	general	lack	of	cultural	competence	in	mental	health	services,	including	those	for	young	

people.	

Sense of belonging 

Young	people	discussing	this	topic	felt	that	it	cut	across	so	many	of	the	others;	that	to	feel	that	you	

belong	to	a	place,	you	cannot	be	discriminated	against,	you	need	access	to	equal	opportunities	and	

need	to	have	good	mental	health.	And	that	if	you	are	from	refugee	or	asylum	seeker	background,	you	

need	feel	welcome	to	be	able	to	develop	a	strong	sense	of	belonging.	

Beyond	the	issues	above,	one	of	the	main	things	this	group	felt	impeded	young	people	developing	a	

sense	of	belonging	was	the	lack	of	a	strong	relationship	(and	at	times	poor	relationship)	between	

multicultural	communities	and	mainstream	Anglo-Australian	communities.	

Language	challenges	came	up	again	a	number	of	times.	Young	people	talked	about	having	an	accent	or	

not	learning	English	well	leading	to	feeling	like	you	don’t	belong.	They	also	talked	about	how	difficult	it	

was	for	many	newly	arrived	young	people	to	develop	conversational	English	and	life	skills	such	as	

shopping	and	navigating	public	transport;	that	schools	focused	very	much	on	English	for	‘school’	and	
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written	work,	with	IEC	students	not	mixing	with	mainstream	students	and	getting	little	conversational	

English	practice.	

Picture	18:	Green	team	discussing	their	topic	of	sense	of	belonging	

	

Solutions 
Once	the	issues	had	been	discussed	and	the	main	points	highlighted,	the	delegates	and	organisers	

worked	within	their	teams	to	develop	solutions,	some	of	which	were	refined	with	key	stakeholders	on	

the	last	day	of	the	summit.	A	number	of	the	solutions	were	very	specific,	and	practical,	however	others	

were	broader	and	were	either	already	being	done	and/or	would	need	further	development	or	significant	

stakeholder	engagement	to	be	viable.	Both	types	are	presented	below	with	further	discussion	on	some	

of	these	in	the	final	section	of	the	report.	

Discrimination 

The	solutions	developed	in	this	team	had	a	strong	focus	on	schools,	with	delegates	mindful	that	ideas	

get	more	entrenched	as	people	get	older,	and	that	it’s	easier	to	challenge	stereotypes	and	racism	within	

young	children.	They	felt	that	one	solution	was	introducing	anti-discrimination	education	for	the	yearly	

years	of	school.	In	terms	of	children	being	exposed	to	a	mix	of	races	and	cultures	and	developing	

intercultural	understanding,	they	thought	that	developing	a	program	whereby	schools	of	different	faiths	

visited	each	other	and	built	relationships,	might	start	to	achieve	this.	They	also	felt	that	there	should	be	

more	events	at	schools	where	students	dress	up	in	multicultural	dress	and	try	foods	from	different	

cultures,	and	that	this	should	happen	outside	of	just	Harmony	Week.		

This	group	felt	that	both	teachers	and	service	providers	need	to	take	more	responsibility	for	and	action	

toward	addressing	racist	and/or	discriminatory	behaviours.	The	experience	of	the	young	delegates	was	
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that	incidents	of	discrimination	and	racism	are	often	actively	ignored,	and	at	times	even	perpetuated	by	

those	in	positions	of	power	and	responsibility.	They	wanted	anti-discrimination	policies	to	be	stronger.	

Picture	19:	Purple	team	presenting	on	their	topic	of	discrimination	and	developing	their	solutions	

	 	

This	group	thought	another	solution	was	for	community	elders	to	encourage	the	coming	together	of	

different	cultures	to	breakdown	stereotypes	and	that	ways	to	do	this	might	include	events	that	bring	

together	people	from	different	faiths	and	making	stronger	connections	between	churches	and	mosques	

to	tackle	islamophobia.	They	wanted	to	see	more	cultural	events	where	different	people	come	together	

and	are	encouraged	to	actually	talk	and	get	to	know	each	other.	

They	felt	that	positive	personal	stories	are	critical	and	should	be	used	to	tackle	discrimination	and	that	it	

is	important	to	provide	platforms	where	people	of	refugee	background	can	speak	about	their	

experience.			

This	group	felt	that	another	solution	to	tackling	discrimination	was	for	there	to	be	more	cultural	

diversity	in	the	media,	and	that	this	visibility	would	break	down	misconceptions	and	stereotypes.			

Finally,	there	was	a	discussion	around	developing	a	shared	understanding	of	the	need	for	and	

importance	of	culture;	that	many	young	people	migrating	or	arriving	as	refugees	or	asylum	seekers	to	

this	country	experience	a	disconnection	from	their	culture.	This	group	felt	that	a	solution	or	way	of	

moving	forward	would	be	looking	to	building	connections	with	young	Aboriginal	Australians	who	have	a	

similar	story	of	losing	culture	and	the	need	to	reclaim	this	and	open	up	this	discussion.	
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Picture	20:	One	of	the	delegates	demonstrating	his	digeridoo	skills	after	the	welcome	to	country	

	

Access to equal opportunities 

One	of	the	main	issues	this	group	focused	on	was	the	challenge	that	new	migrants,	especially	young	

people,	face	with	learning	useful	and	conversational	English.	They	felt	that	the	focus	of	support	they	

receive	in	the	IECs	is	on	English	for	school,	which	does	not	necessarily	translate	well	to	living	life.	They	

identified	the	difficulty	young	people	face	with	learning	how	to	travel	around	and	access	what	they	

need.	Their	idea	for	a	solution	was	to	develop	a	matching	program,	whereby	students	in	IECs	or	young	

TAFE/university	students	were	matched	with	either	mainstream	students	or	community	mentors	to	

exchange	language	skills.	This	could	be	a	trial/pilot	project	focused	on	a	particular	school,	university	or	

TAFE.	The	mentoring	could	extend	into	life	skills.		

Picture	21:	Blue	team	presenting	on	the	topic	of	access	to	opportunities	and	developing	their	solutions		
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Also	related	to	education,	this	group	felt	that	schools	and	parents	needed	to	develop	better	

communication	in	order	to	provide	a	better	study	environment	for	young	people.	They	felt	that	more	

help	could	be	provided	after	school,	via	peer	study	groups	and	the	like	and	that	the	English	course	

structure	needed	to	be	more	interactive.	

For	the	challenges	that	international	students	face,	the	group	felt	solutions	could	include	offering	

payment	plans	to	help	with	fees	and	also	allowing	international	students	the	freedom	of	the	choosing	

the	course	they	want	to	study.		

In	terms	of	improving	access	to	education	and	health	services,	the	group	agreed	that	the	solution	was	

for	service	providers	to	be	more	culturally	competent,	and	that	they	needed	training	to	assist	them	with	

this.	

Solutions	related	to	access	to	employment	opportunities	included	providing	young	people	with	more	

real	life	exposure	to	work	life	and	providing	more	work	and	study	opportunities	for	bridging	visa	

holders.	

Refugees and asylum seekers 

The	young	people	in	this	group	agreed	that	one	of	the	biggest	issues	facing	refugee	and	migrant	young	

people	(that	they	could	help	shift)	was	negative	media	stories	and	attention,	and	that	this	led	to	

negative	community	attitudes.	One	of	the	group	members	had	recently	set	up	a	Facebook	page	titled	

Young	Refugees	of	WA	to	share	positive	stories	of	refugee	and	migrant	young	people	and	the	group	felt	

that	supporting	this	page	and	sharing	these	stories	was	one	solution.	6	

Picture	22:	Orange	team	presenting	on	their	topic	of	refugees	and	asylum	seekers	and	then	developing	solutions	

	 	

																																																													
6	Since	the	summit	the	page	has	gained	significant	momentum	and	has	been	getting	quite	a	bit	of	media	coverage.	

The	young	person	who	set	it	up	(summit	delegate)	is	headspace’s	first	CALD	youth	worker.	
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With	the	aim	of	challenging	community	perceptions	and	sharing	positive	stories	of	refugee	and	migrant	

young	people,	the	group	also	felt	they	could	develop	the	Facebook	concept	into	a	short	video/clip	that	

could	be	screened	across	Perth.	They	had	the	idea	of	screening	it	before	films	at	community	events,	

such	as	the	Lotterywest	community	movies	(Murdoch,	Belmont,	Bayswater,	Joondalup).		

Similar	to	the	team	looking	at	access	to	opportunities,	the	young	people	in	this	team	identified	a	need	

for	mentors	to	assist	newly	arrived	(and	settled)	refugee	and	migrant	young	people	and	their	families,	

seeing	a	real	gap	in	this	area.	Their	solution	was	to	develop	an	app	that	would	enable	matching	of	those	

needing	support	with	mentors	to	assist	them	adjusting	to	life	in	Australia.	

Finally,	this	group	felt	that	because	refugees	and	asylum	seekers	was	usually	an	issue	that	was	high	

profile	during	an	election	cycle,	that	creating	stronger	relations	with	one	or	more	politicians	in	the	lead	

up	to	an	election	would	be	a	good	strategy	to	highlight	refugee	issues.	

Mental health 

This	team	felt	that	normalising	mental	health	discussions	within	the	CALD	community	and	addressing	

some	of	the	inflexibility	around	language	was	a	priority.	They	identified	that	there	needs	to	be	more	

awareness	raising	within	culturally	diverse	communities	of	mental	health	issues;	that	normalising	

discussion	of	the	issue	will	encourage	young	people	to	speak	out	about	their	mental	health	and	also	to	

develop	parents	understanding.	One	of	the	ways	they	thought	they	could	do	this	was	to	provide	a	train	

the	trainer	model	of	Mental	Health	First	Aid	(or	the	like)	to	young	people	to	participate	in	and	then	take	

back	to	their	own	communities.	They	felt	young	people	were	the	key	to	not	only	spreading	the	message	

to	other	young	people	but	also	upwards,	to	parents,	family	and	community	members.	

Similar	to	the	team	that	discussed	the	topic	of	refugees	and	asylum	seekers,	this	group	also	felt	that	

raising	awareness	through	media,	such	a	short	movie	or	a	poster	campaign	was	a	good	solution.	They	

felt	that	taking	a	CALD	specific	mental	health	video	into	schools	was	a	good	idea	to	reach	young	people	

and	also	to	build	the	cultural	awareness	of	school	staff.	They	also	felt	that	they	could	work	with	local	

governments.	This	group	felt	a	video,	or	short	clips,	could	be	linked	to	the	Young	Refugees	of	WA	page.	
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Picture	23:	Red	team	presenting	on	their	topic	of	mental	health	and	developing	their	solutions	

   
This	group	felt	that	creating	spaces	for	more	conversations	around	mental	health	were	critical	and	that	

creating	more	community	events	that	encourage	mental	health	talks,	and	programs	that	encourage	

young	people	to	speak	out	about	their	mental	health	would	begin	to	address	this.	

This	team	were	aware	that	funding	is	often	a	challenge	within	most	community	sectors	and	thought	that	

looking	for	sponsors	to	specifically	funding	community	mental	illness	programs	was	a	solution.	

This	group	of	young	people	talked	about	how	CALD	mental	health	issues	need	to	be	included	in	any	

discussions	around	youth	mental	health,	which	is	not	really	happening	and	that	more	youth	services	

should	be	starting	that	conversation	with	CALD	young	people. 

Sense of belonging 

Similar	to	other	teams,	this	group	felt	that	one	of	the	best	ways	of	developing	sense	of	belonging	was	to	

create	opportunities	for	connections	between	people	of	different	backgrounds	and	cultures.	They	

thought	that	one	good	idea	would	be	to	have	school	multicultural	weeks	were	students	can	experience	

different	cultural	foods	along	with	general	school	activities.	

This	group	felt	that	key	to	improving	sense	of	belonging	for	young	people	of	multicultural	backgrounds	

was	building	up	understanding	within	the	multicultural	communities	and	forming	more	exposure	to	the	

mainstream	Anglo-Australian	communities.	

This	group	also	had	the	idea	of	developing	an	app	to	find	multicultural	events	that	were	on	at	any	given	

time	around	Perth.	They	felt	that	there	was	quite	a	lot	out	there,	but	the	most	people	didn’t	know	about	

it.	A	couple	knew	that	OMI	put	events	on	their	website,	but	felt	that	young	people	especially	were	

unlikely	to	visit	this	or	know	about	it	and	thought	that	an	app	would	be	great.	They	acknowledged	that	

there	would	need	to	be	an	organising	body	to	upload	this	information.	
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Picture	24:	Green	team	presenting	on	their	topic	of	sense	of	belonging	and	developing	their	solutions	

	 	 	

The	experience	of	getting	to	know	other	young	people	from	different	cultural	backgrounds	and	bonding	

through	the	Catalyst	Youth	Summit	had	a	big	impact	on	the	young	people	in	this	group	and	they	wanted	

other	young	people	to	have	a	similar	experience.	They	felt	that	a	week-long	camp,	with	the	focus	being	

on	developing	intercultural	exchange,	team	building	activities	and	the	like	would	be	a	great	solution	to	

fostering	understanding	between	cultures	and	improving	young	people’s	sense	of	belonging.	

Finally,	this	group	felt	that	service	providers	needed	to	be	more	aware	and	understanding	of	the	

language	and	culture	barriers	of	migrant	families	and	develop	their	cultural	competence.	

5. Feedback and evaluation 
At	the	end	of	the	summit,	organisers	and	MYAN	WA	staff	set	out	to	find	out	more	about	the	young	

delegates	experiences	-	what	they	loved,	and	what	they	would	have	done	differently;	as	well	as	the	

experiences	and	opinions	of	key	stakeholders	and	supporting	staff.	This	section	contacts	a	review	of	that	

information	and	will	be	used	inform	to	any	future	planning	of	these	type	of	event	in	the	future.	

Delegate feedback 
A	short	evaluation	survey	was	given	to	the	delegates	at	summit’s	conclusion	and	29	young	delegates	

completed	the	survey	(63%).	

Leadership 

The	summit	aimed	to	inspire	and	empower	young	leaders;	as	such	one	of	the	critical	aspects	we	wanted	

to	measure	was	if	the	delegates	felt	that	their	leadership	skills	had	increased	as	a	result	of	attending	the	
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summit.	In	response	to	a	question	about	leadership,	twenty-seven	delegates	(93%)	indicated	that	their	

leadership	skills	had	improved.	

Best parts 

Delegates	were	asked	what	they	liked	best	about	the	summit.	Overwhelmingly,	the	delegates’	favourite	

thing	about	the	summit	was	the	unique	opportunity	to	forge	connections	with	other	like-minded	young	

people;	connections	and	friendships	which	have	endured	beyond	the	summit.	The	importance	of	this	

outcome	should	not	be	trivialised	and	is	especially	significant	in-light	of	the	strong	desire	for	a	sense	of	

belonging	amongst	CALD	young	people.	

“What	I	liked	best	about	the	summit	was	the	people	I	got	to	meet	and	the	bonds	I	got	to	

make.	It	felt	great	being	around	good	energy	and	a	group	of	like-minded	people”	

“Getting	the	opportunity	to	meet	like-minded	people	who	are	really	compassionate	about	

what	they	do.	The	summit	has	also	given	us	the	privilege	to	meet	some	amazing	and	

inspiring	individuals/leaders”	

“Bring(ing)	the	like-minded	people	who	are	passionate	about	the	same	issues	together.	

Made	people	feel	like	they	can	relate	and	form	a	stronger	bond.”	

“What	I	liked	best	about	the	summit	were	the	people	I	got	to	meet	and	the	bonds	I	got	to	

make.	It	felt	great	being	around	good	energy	and	a	group	of	like-minded	people.”	

Picture	25:	Delegates	connecting	at	the	summit	

	 	

Several	of	the	young	delegates	expressed	they	really	liked	the	fact	that	the	summit	was	a	youth	

led	event	and	a	couple	suggested	that	this	was	the	reason	it	worked	so	well	(because	young	

people	knew	what	other	young	people	wanted).	They	said	it	also	inspired	them	to	get	involved	in	

organising	things	in	their	own	communities	and	the	next	Catalyst	Youth	Summit.	

“Young	people	are	the	one	who	organised	it”	

“Friendly	reps,	easy	environment	to	express	yourself”	
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Young	people	really	appreciated	the	opportunity	to	discuss	issues	affecting	young	people	like	them	in	

depth	with	others	that	understood	and	then	having	those	ideas	listened	to	by	politicians.	The	

importance	of	being	heard	was	a	strong	theme.	

“The	ability	to	discuss	real	issues	affecting	multicultural	Australia	with	other	multicultural	

individuals”	

“I	liked	when	the	politicians	and	decision	makers	listened	to	us”	

“The	opportunity	that	was	given	to	us	to	have	our	voice	heard”	

“Politicians	attending	and	being	able	to	present	to	them”	

Picture	26:	Politicians	and	key	stakeholders	listening	to	the	delegate	presentations	

	 	

	 	

Changes 

Delegates	were	invited	to	tell	the	organisers	what	they	would	have	done	differently	if	they	were	running	

the	summit.	A	few	said	that	they	wouldn’t	have	changed	anything;	however,	others	had	some	really	

great	suggestions	for	changes	that	could	be	incorporated	into	any	future	events	of	this	nature	planned.	

A	few	delegates	enjoyed	the	summit	so	much	that	they	felt	it	should	have	been	longer;	quite	a	few	

would	have	liked	more	time	to	prepare	their	presentations,	although	others	verbally	acknowledged	that	

the	short	length	of	time	made	them	focus.	
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“I	would	allocate	more	time	for	delegates	to	prepare	presentations	and	come	up	with	better	

solutions	to	various	social	issues”	

There	was	a	strong	theme	from	delegates	that	they	would	like	to	open	the	experience	it	up	to	people	

from	other	backgrounds	and	cultures.	This	mirrored	the	theme	that	came	through	many	discussions	of	

the	solution	to	many	of	the	issues	being	more	interaction	between	different	groups	and	exposure	to	

stories.	

“Invite	more	delegates,	would	be	even	better	if	the	delegates	from	all	different	background,	

so	we	hear	both	sides	of	the	story”	

“The	group	of	people	are	not	representative	of	multicultural	Western	Australia.	We	need	

people	of	Europe,	South	America,	North	America	and	China”	

“I	would	invite	more	white	people	and	indigenous	people	to	the	youth	summit”	

“An	indigenous	youth	involvement”	

There	were	a	couple	of	specific	suggestions	which	could	be	good	for	consideration	at	future	events,	

including	a	story	telling	session	and	workshops	focused	on	developing	delegate	knowledge	on	the	topics	

discussed.	In	addition,	some	participants	felt	that	the	group	sizes	were	too	large	and	that	smaller	

groups,	especially	for	topic	discussion	would	have	better	and	meant	that	more	voices	could	have	been	

heard.	

“As	there	is	[sic]	so	many	issues	I	probably	would’ve	liked	a	workshop/less	on	the	different	

issues	in	addition	to	our	discussions”	

“A	session	where	we	exchange	stories”	

One	participant	summed	up	their	experience	by	saying:	

“Thanks	so	much	for	such	an	opportunity.	I	got	so	much	more	out	of	this	summit	than	I	had	

ever	hoped	to.	Truly	profound	time	for	me!”	

Key stakeholder feedback 
All	key	stakeholders	that	attended	the	summit	were	emailed	after	the	event	and	asked	about	what	they	

enjoyed	the	most,	how	discussions	with	stakeholders	could	have	been	improved,	and	what	had	changed	

for	them	or	what	follow	up	they	intended	to	do	after	the	summit.	The	feedback	in	this	section	includes	

reflections	from	presenters	and	other	key	people	involved	in	the	summit.	
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Best parts 

All	key	stakeholders	enjoyed	meeting	the	young	delegates	and	organisers	and	hearing	their	

perspectives.	What	was	mentioned	time	and	again	by	almost	everyone	that	attended	the	summit	was	

the	positive	vibe	and	energy	surrounding	the	summit.	Many	also	reported	feeling	inspired	by	the	young	

people	and	privileged	to	hear	their	stories	and	voices.	Many	also	commented	that	it	was	a	very	well	run	

event.	

“I	found	the	Youth	Summit	extremely	interesting	and	thought	provoking	and	found	many	of	

the	presentations	and	individual	young	people	inspiring.	I	enjoyed	hearing	the	views	and	

aspirations	of	young	people	and	feeling	inspired	and	at	times	in	awe	of	them.”	

“I	particularly	appreciated	the	opportunity	to	hear	young	people	speak	without	interruption.	

Thanks	so	much	for	the	opportunity.	It	was	clearly	a	well-run	event	and	the	young	people	

involved	were	clearly	very	energetic	and	engaged.”	

“Thank	you	so	much	for	having	me	along	for	the	Catalyst	Youth	Summit.	It	was	a	real	

privilege	to	work	alongside	the	young	people	and	to	be	able	to	see	how	you	and	the	young	

leaders	have	put	the	event	together.”	

“I	actually	don’t	think	it	could	have	gone	any	better,	it	was	a	quality	production	by	and	I’m	

still	impressed	the	calibre	of	young	people.”	

“Every	member	of	my	team	has	commented	about	the	energy	and	solid	organisation	of	the	

event	-	so	huge	congratulations	to	your	team	for	a	job	well	done.”	

“They	were	one	of	the	most	passionate	groups	I	have	had	the	pleasure	of	meeting	in	recent	

years.	I	am	very	proud	to	have	been	part	of	the	discussions.”	

“I	enjoyed	meeting	the	young	people	the	most.	Their	energy	and	friendliness	was	really	

great.	I	could	tell	that	they	were	excited	to	be	there	and	willing	to	learn.	The	summit	has	

been	great	to	build	new	connections	and	really	hear	where	the	young	people's	hearts	are.”		

“Despite	the	short	time	the	presenters	had	to	prepare,	they	all	came	across	well	informed	

and	had	some	ideas	which	they	were	more	than	happy	to	receive	feedback	on.	The	one-on-

one	discussions	during	lunch	showed	how	passionate	each	participant	was,	many	seeking	

feedback	on	their	ideas	to	refine	them	and	then	later,	communicate	them	even	stronger	

during	the	breakout	discussions.	I	thoroughly	enjoyed	being	among	such	a	determined	and	

proactive	group	of	young	people.”	
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Changes 

Key	stakeholders	were	specifically	asked	how	the	presentation	and/or	solutions	brainstorm	sessions	

could	have	been	improved.	One	stakeholder	picked	up	on	theme	discussed	by	the	young	people,	which	

identified	the	inclusion	of	‘other’	young	people	in	some	of	these	discussions	as	being	fruitful	in	the	

future.	

“The	stakeholder	discussion	in	which	I	participated	could	have	been	improved	by	a	strong	

facilitation	to	keep	the	discussion	on	track	in	terms	of	asking	the	questions	posed	and	

framing	comments	in	a	way	suitable	for	feedback	to	the	larger	group.”	

“The	stakeholder	discussions	were	good	under	the	circumstances	but	it	was	hard	to	give	

really	useful	advice	since	so	many	of	the	ideas	were	still	at	a	very	early	stage	of	

development.		Also,	I	wonder	if	a	future	event	might	actually	include	more	young	people	

from	both	Aboriginal	and	‘mainstream’	backgrounds	to	actually	strengthen	shared	

understandings,	friendships,	networks	and	effort?”	

“The	only	possible	improvement	for	the	future	may	be	to	consider	extending	the	Summit	

and	providing	more	time	with	stakeholders;	perhaps	two	days	to	allow	for	discussions	and	

refining	ideas.”	

Picture	27:	Young	delegates	networking	with	key	stakeholders	

  
	 

Influence of the summit 

Stakeholders	were	asked	what	changes	they	might	make	in	their	own	work	or	practice	after	the	summit	

and/or	if	they	were	planning	to	follow	up	with	any	of	the	young	delegates	or	organisers.	A	couple	said	it	

was	a	good	reminder	to	centre	young	people	and	their	needs	in	the	work	that	they	were	doing	and	

others	said	that	they	were	planning	to	follow	up	with	young	people	or	had	given	them	the	opportunity	

to	do	so.	
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“It	put	the	need	to	consult	with	them	and	take	their	views	and	experience	in	to	account	

when	planning	Mental	Health	Services	at	the	forefront	of	my	mind.”	

“I	gave	my	business	card	to	all	the	young	people	participating	in	my	stakeholder	discussion	

and	asked	if	they	would	email”	

“A	few	of	the	girls	messaged	me	after	the	event	and	they	have	really	expressed	a	passion	to	

learn	how	to	write	and	blog”	

“I	found	that	the	youth	in	attendance	were	without	fear	of	communicating	with	

stakeholders	and	provided	me	with	some	on	the	ground	ideas	which	I	was	able	to	use	in	my	

policy	discussions	recently”	

“I've	left	even	more	inspired	and	motivated	to	support	youth	efforts	and	particularly	those	

that	promote	community	cohesion	and	build	safer	communities.”	

“Thank	you	for	inviting	me	to	the	Youth	Summit	-	the	presentations	were	so	good,	I	felt	so	

inspired	afterwards	and	I	emailed	the	Refugees	and	Asylum	Seeker	group	presenters	via	

their	lead	presenter	afterwards	to	tell	them”	

Staff reflections 
A	post-summit	staff	meeting	was	held,	with	an	OMI	representative	also	in	attendance.	This	section	

contains	a	review	of	that	these	discussions.	

What worked well  

The	staff	members	involved	were	incredibly	excited	that	so	much	went	well	at	the	summit.	The	

delegates	were	really	energetic	and	engaged	right	from	the	beginning	and	there	was	a	great	vibe	to	the	

event.	Everyone	contributed	well	and	took	great	ownership	over	their	topics.	The	presentations	to	

politicians	and	key	stakeholders	were	of	great	quality	and	had	an	impact.	Staff	felt	that	it	seemed	a	safe	

space	for	the	young	delegates	that	they	could	open	up	and	be	supported;	and	that	this	was	in	large	part	

due	to	the	youth	led	element	of	the	project.	

Staff	who	were	involved	felt	the	power	of	social	media	was	well	used	in	both	the	planning	element	of	

the	event	and	also	post-summit.	Most	of	the	organisers’	correspondence	was	done	via	a	secret	

Facebook	group	which	worked	well.	In	addition,	a	Facebook	group	was	set	up	prior	to	the	summit	for	all	

the	delegates	to	join,	ask	questions	and	get	to	know	each	other.	This	then	facilitated	easy	access	to	

online	conversations	between	delegates	during	the	summit	and	has	continued	on	after	the	summit.	

Staff	agreed	that	the	social	dinner	was	a	highlight	of	the	event,	and	holding	it	directly	after	the	

presentation	preparation	was	good	timing.	It	meant	that	young	people	had	to	target	their	presentation	

preparation	and	then	let	go	of	their	discussions	to	have	a	good	time	at	the	social	event.	



													38	
	

The	partnerships	and	good-will	in	the	project	helped	make	it	a	big	success.	The	ECU	team	were	

enthusiastic	and	supportive	of	the	event	and	went	above	and	beyond	to	help	the	event	succeed.	Staff	

from	OMI,	YACWA	and	the	City	of	Swan	all	volunteered	their	time	to	support	team	leaders	in	their	roles	

and	this	assistance	was	invaluable.	

Lessons learned 

Whilst	the	summit	was	an	overall	success,	as	with	any	project	there	were	some	areas	for	improvement	

and	a	number	of	lessons	learnt.	

Timing 

The	time	of	year	that	the	summit	was	held	(first	week	in	February)	was	a	good	time	of	year	for	involving	

politicians.	It	was	also	good	for	university	students	or	those	in	the	work	force,	but	made	it	very	difficult	

(and	ultimately	excluded	from	attending)	some	students	that	were	starting	or	studying	at	TAFE	and/or	

schools.	The	young	organisers	and	staff	agreed	that	to	maximise	the	ability	for	all	young	people	to	

attend,	a	good	time	of	year	to	plan	a	future	summit	would	be	the	mid-year	break	(July).	

Social media 

Whilst	the	use	of	social	media	in	this	project	was	generally	a	positive,	it	could	have	been	utilised	better	

during	the	actual	event.	Prior	to	the	summit,	the	hashtag	#catalystyouthsummit	was	set	up	and	young	

people	were	encouraged	to	use	it	on	social	media	during	the	event,	however	this	didn’t	really	happen.	It	

is	likely	because	the	young	people	were	so	engaged	during	the	summit	that	they	just	didn’t	get	time	or	

forgot.	In	addition,	the	summit	didn’t	have	its	own	media	page.	

On	reflection,	the	summit	has	now	built	a	name	and	could	have	its	own	social	media	page.	In	addition,	

short	breaks	could	be	built	into	the	event	after	each	session	for	young	people	to	tweet	or	post	on	social	

media.	

Organiser support 

Staff	agreed	that	now	there	is	a	clear	outline	of	what	needs	to	happen	during	a	project	like	this	to	see	it	

eventuate,	that	we	would	be	able	to	support	young	organisers	better	around	defining	their	roles	and	the	

time	commitment	involved	to	ensure	the	workload	was	more	fairly	spread	across	the	individual	young	

people	volunteering	their	time.	

It	was	agreed	that	the	team	leaders	did	a	great	job	of	working	with	their	teams	to	develop	presentations	

and	build	team	spirit.	In	the	post	summit	discussion	staff	talked	about	how	difficult	the	art	of	facilitation	

is	and	agreed	that	it	would	have	been	fairer	to	team	leaders	to	provide	more	support	around	this.	

Providing	support	people	to	assist	team	leaders	was	a	last	minute	decision	and	their	role	wasn’t	clearly	

defined.	Developing	a	facilitation	training	package	for	team	leaders	and	assigning	two	leaders	per	team	

for	future	events	would	enhance	this	element	of	the	program.		
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Stakeholder involvement 

There	was	a	high	level	of	interest	and	engagement	from	key	stakeholders	which	worked	really	well	and	

many	(as	reflected	above)	really	got	a	lot	from	their	experience	and	have	indicated	that	they	are	keen	to	

continue	their	involvement	with	the	young	delegates	and	organisers.	However,	there	were	some	

challenges	with	the	stakeholder	discussion	on	day	three,	largely	it	is	felt	this	stemmed	from	a	lack	of	

clarity	around	the	process	and	in	a	couple	of	instances,	because	an	inappropriate	person	was	chosen.	

Staff	felt	that	at	future	events,	more	thought	and	planning	should	go	into	getting	the	right	people	

around	the	table	and	more	clarity	around	their	role	in	the	event.	

Resources 

The	level	of	staff	input	required	by	MYAN	WA	and	YACWA	staff	to	adequately	support	the	young	

organisers	greatly	exceeded	what	was	originally	anticipated.	The	staffing	costs	were	not	reflected	in	any	

funding	requests;	this	meant	that	the	in-kind	intended	support	was	significantly	greater	than	originally	

intended.	MYAN	WA	and	YACWA	staff	agreed	that	this	would	not	be	sustainable	if	the	event	was	

repeated	and	would	need	to	be	accurately	reflected	in	any	future	funding	requests.	

6. The future 
When	the	young	organisers	started	planning	the	summit,	all	agreed	that	they	wanted	the	event	to	be	a	

‘catalyst’	for	change;	they	wanted	young	delegates	to	get	involved	in	opportunities	after	the	summit	and	

for	there	to	be	changes	in	policy,	advocacy,	services	and	programs.	This	section	looks	at	how	this	has	

occurred	since	the	summit.	

The young people 
On	an	individual	level,	there	have	been	a	number	of	opportunities	that	have	opened	up	for	the	young	

people	since	the	summit	and	a	number	of	different	projects	that	they	have	gone	involved	with.		

One	delegate	was	interested	in	photography	and	he	is	now	a	participant	in	YACWA’s	Home	is	Where	My	

Heart	Is	project	(HIWMHI);	he	has	been	matched	with	a	skilled	photography	mentor	and	will	have	his	

work	exhibited	in	the	WA	State	Library	in	August	2016.	
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Picture	28:	A	young	delegate	using	his	photography	skills	during	the	summit	

	

One	of	the	young	organisers	got	involved	with	YACWA’s	Music	Feedback	project	and	volunteered	his	

time	in	March	2016	to	interview	musicians	and	developed	his	skills	in	this	area.	

Eleven	of	female	delegates	and	organisers	attended	a	morning	tea	for	Multicultural	Women’	Leaders	

with	the	Police	Commissioner	and	networked	with	key	stakeholders	

Two	of	the	delegates	have	joined	the	Youth	Advisory	Groups	of	Armadale	headspace	to	advocate	for	

CALD	young	people	in	the	youth	mental	health	space	

One	of	the	young	delegates	is	building	a	strong	following	on	the	Young	Refugees	of	Western	Australia	

Facebook	page	and	many	of	the	Catalyst	delegates	have	featured	on	the	page.	

MYAN	WA	was	contacted	after	the	summit	by	a	staff	member	from	a	multicultural	service.	She	wanted	

to	advise	that	one	of	the	delegates	that	she	worked	with	was	greatly	impacted	by	his	experiences	at	the	

summit	and	had	expressed	his	desire	to	be	involved	in	the	promotion	of	mental	health	awareness	within	

the	educational	institutions	that	he	attendees.	She	advised	that	their	service	has	been	in	ongoing	

discussions	with	their	local	headspace	about	ways	they	can	address	the	stigma,	misconceptions	and	lack	

of	accessibility	around	mental	health	and	that	she	was	really	excited	about	having	a	student	initiate	this	

discussion.		

Networking and opportunities 

An	important	part	of	the	summit	was	providing	networking	opportunities	for	the	young	delegates	and	

opening	up	avenues	for	them	to	create	change	and	follow	their	passions.	
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Facebook 

The	majority	of	the	Catalyst	delegates	and	organisers	have	remained	connected	and	active	on	the	

Catalyst	Youth	Facebook	page.	This	avenue	has	been	incredibly	valuable	in	terms	of	promoting	events	

and	opportunities	to	this	audience,	but	has	also	been	well	used	by	the	young	people	themselves	to	

ensure	their	peers	know	about	things	of	interest.	

MYAN WA network 

Approximately	half	of	the	delegates	joined	the	MYAN	WA	e-list	which	has	meant	they	are	able	to	stay	

connected	with	events	and	opportunities	in	the	youth	settlement	sector.	Many	of	them	have	started	

coming	to	meetings	and	continued	their	networking	with	key	stakeholders.	In	addition,	they	have	got	

involved	with	the	meetings	via	presenting	and	adding	that	youth	voice	element.	This	will	continue	to	be	

a	feature	of	MYAN	WA’s	work	going	forward.	

Catalyst Youth Group 

Approximately	a	month	after	the	summit,	ten	of	the	young	delegates	and	organisers	met	to	review	their	

input	into	the	topics	at	the	summit	and	provide	clarification	on	information	for	this	report.	As	part	of	

this	meeting,	the	young	people	decided	to	set	up	a	Catalyst	Youth	Group.	They	agreed	that	they	wanted	

to	organise	another	summit	and	that	they	would	be	the	group	that	took	on	this	task	(much	the	same	as	

the	previous	group	of	young	people	had).	They	also	decided	that	this	group	would	work	on	some	of	their	

ideas	from	the	summit	to	make	them	a	reality.	MYAN	WA	staff	agreed	that	they	would	support	the	

group	and	provide	them	with	a	space	to	meet.	

The sector 
The	youth	settlement	sector	was	highly	involved	in	the	summit,	either	through	referring	young	people,	

attending	the	key	stakeholder	discussions	or	engaging	with	delegates	and	organisers	afterwards.	

MYAN WA and YACWA 

Since	the	summit	MYAN	WA	and	YACWA	projects,	policy	and	programs	have	continued	to	benefit	and	

be	influenced	by	the	young	people	attending	the	summit	and	the	discussions	on	the	topics	that	were	

held.	

Projects 

Mental	Health	First	Aid	Training	-	Using	information	from	the	team	discussions	on	mental	health,	MYAN	

WA	recently	submitted	an	application	to	the	Mental	Health	Commission	under	their	suicide	prevention	

grants	round	to	deliver	Youth	Mental	Health	training	to	up	to	25	young	people	from	multicultural	

backgrounds.	If	this	funding	application	is	successful,	then	this	project	will	commence	in	September	

2016	and	is	likely	to	be	followed	up	with	a	grant	application	to	provide	train	the	trainer	model	mental	

health	first	aid	to	a	select	group	of	CALD	young	people.	
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Film	project	-	After	the	summit,	MYAN	WA	staff	and	three	delegates	met	with	Lotterywest	to	discuss	the	

possibility	of	developing	a	short	film,	focused	on	the	experiences	of	refugee	and	migrant	young	people	

and	youth	mental	health.	The	Catalyst	Youth	Group	will	work	with	MYAN	WA	staff	to	scope	out	the	

project	and	explore	how	this	may	be	funded.	At	this	early	stage,	it	is	likely	that	this	may	be	a	partnership	

project	with	number	of	stakeholders.	

Shout	Out	–	A	grant	to	OMI	to	develop	and	deliver	the	Shout	Out	project	was	submitted	before	the	

Catalyst	Youth	Summit.	Shout	Out	is	a	project	which	provides	training	to	a	group	of	20	young	people	

from	refugee	and	migrant	backgrounds	in	media,	public	speaking	and	sharing	stories	and	then	develops	

an	online	public	speaking	bureau	that	the	community	can	visit	and	book	young	people	to	speak	at	

events.	The	project	is	greatly	benefitting	from	the	outcomes	of	the	Catalyst	Youth	Summit.	MYAN	WA	

has	been	able	to	quickly	identify	a	pool	of	young	people	that	are	ready	and	engaged	to	apply	for	this	

opportunity,	have	a	network	through	which	to	promote	it	and	also	group	of	young	people	to	provide	

feedback	on	content.	

Picture	29:	A	young	delegate	presenting	on	his	topic	

	

Multicultural youth involvement 

MYAN	WA	and	YACWA	have	benefited	by	more	involvement	of	multicultural	young	people	in	a	number	

of	projects	that	we	have	been	working	on	including:	

• Music	Feedback	

• Home	is	Where	My	Heart	Is	

• Youth	in	procurement	(reference	group)	

• MYAN	WA	network	meetings	
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• YACWA	board	–	we	are	going	to	approach	two	young	people	involved	in	Catalyst	to	join	the	YACWA	

board	in	an	internship	capacity	

• MYAN	WA	Executive	Group	–	two	young	people	are	going	to	be	approached	to	join	the	MYAN	WA	

Executive	Group	

Sector benefits 

The	Catalyst	Youth	Summit	is	a	best	practice	example	of	how	to	facilitate	and	support	a	youth	led	

process	that	achieves	great	outcomes.		

To	ensure	that	the	sector	benefits	from	these	learnings,	a	report	will	be	developed	and	launched	in	July	

at	a	sector	wide	event.		This	report	will	be	distributed	through	the	youth	settlement	sector	via	MYAN	

WA	and	YACWA	connections.	In	addition,	MYAN	WA	staff	and	the	young	organisers	will	present	on	the	

process	behind	developing	the	summit	and	the	outcomes	at	the	Fairground	youth	sector	conference	in	

July.	

Picture	30:	Young	delegates	working	with	YACWA's	Director	Policy	and	Advocacy	

	

In	addition,	the	discussions	from	the	topics	at	the	summit	will	be	disseminated	through	the	sector	and	

be	available	to	be	used	in	ongoing	planning	as	well	as	policy	and	advocacy	work.	

7. Summary 
The	Catalyst	Youth	Summit	was	an	exciting	and	inspiring	project	to	be	involved	in.	Whilst	there	were	a	

few	lessons	to	be	learnt,	the	overall	feeling	of	everyone	involved	was	that	it	was	an	outstanding	success.	
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The	young	delegates	and	organisers	were	energised	and	motivated	to	continue	and	build	on	

connections	made	and	ideas	developed	during	the	summit.	

One	of	the	delegates	posted	on	his	own	Facebook	profile	after	the	summit	about	his	experience.	He	was	

asked	by	a	youth	organiser	to	share	it	to	the	Catalyst	Youth	Summit	which	he	did,	to	great	acclaim	and	

fervent	agreement	by	other	delegates.	His	words	eloquently	summarise	the	outcomes	of	this	project	

and	what	it	meant	to	many	of	the	young	people	involved.	

“Over	the	last	three	days,	I've	been	staying	at	Joondalup	City	Hotel	(as	I'm	a	regional	

delegate)	and	attending	the	Catalyst	Multicultural	Summit.	The	Summit	is	for	young	adults	

(18-25)	from	various	cultural	groups	to	get	together	and	discuss	issues	affecting	people	

from	culturally	and	linguistically	diverse	backgrounds.	I	promised	I'd	post	something	about	

it,	so	here	it	is!	

Although	the	purpose	of	the	summit	was	to	learn	about	advocacy,	I	found	that	the	biggest	

plus	was	making	friends	with	other	people	who	faced	the	same	issues	as	me.	I	left	after	

three	days	feeling	truly	inspired	by	the	people	I've	met	and	the	number	of	"firsts"	that	I	

encountered: 	
-The	first	time	I	sat	next	to	people	(no-	family	members	-	just	people	I	had	just	met!)	of	a	

whole	range	of	skin	colours,	speaking	in	range	of	accents,	wearing	hijabs	and	various	other	

costumes	without	feeling	threatened	that	some	bogan	would	try	to	cause	trouble.	When	I'm	

with	my	family,	the	first	I	thing	I	notice	is	people	looking	at	us.	But	during	the	hangouts	and	

dinners	with	my	summit	friends,	it	was	the	last	thing	I	noticed	and	I	couldn't	give	a	shit	who	

was	looking.	

-The	first	time	I	spoke	to	a	Karen	person.	The	Karen	people	don't	really	have	a	nationality	

and	are	scattered	across	a	number	of	refugee	camps	(such	as	in	Thailand)	and	face	

persecution	in	Myanmar.	

-The	first	time	I	spoke	to	a	Shi'ite	Muslim.	I	made	friends	with	the	Afghan	boys	in	our	hotel	-	

a	great	bunch	to	be	with.	They	are	not	only	part	of	a	religious	minority	(often	persecuted	by	

the	Sunni	majority).	They	are	also	from	a	persecuted	ethnic	group	(Hazara).	I	heard	how	

some	of	their	parents,	after	leaving	Afghanistan	to	a	refugee	camp	in	Pakistan,	continued	

being	persecuted.	Not	only	that,	they	are	discriminated	against	in	mosques	in	Perth	[which	I	

find	personally	disgusting.	No	mosque	or	religious	centre	should	promote	discrimination	

over	social	cohesion].	

-I	met	someone	who	came	by	boat	and	was	in	a	detention	centre	

-I	heard	the	story	of	a	refugee	from	Guinea,	who	managed	to	come	to	Australia	but	found	it	

difficult	to	access	welfare	and	mental	health	service.	I	tried	very	hard	to	think	of	the	words	
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for	"mental	health"	in	Malay	and	Hokkien	(my	own	family's	languages).	I've	found	out	the	

other	day	that	these	words	do	exist,	but	the	VERY	common	usage	is	still	to	call	someone	

with	mental	health	issues	a	'crazy	person'. 	
-I	talked	with	Preston	Colbung,	WA	Young	Person	of	the	Year.	Despite	being	Aboriginal,	his	

family	knows	how	speaks	Malay	(my	mother's	adopted	culture/language)	because	if	they	

spoke	Malay,	Child	Protection	wouldn't	take	away	their	children.	(Preston,	himself,	can	

understand	Malay).	

The	summit	had	a	profound	effect	on	me.	I	talked	with	people	who	lived	diversity	within	

diversity,	who	faced	the	same	ethnic-culture-religious-skin	colour	issues	that	I'd	faced,	trying	

to	balance	a	sense	of	belonging	with	their	cultural	background	and	the	society	they	live	in.	

What	I	got	from	the	summit	is	the	concept	of	'know	your	story".	And	I	know	my	story	is	still	

being	written.	And	I	know	I	have	a	shady	family	history	-	but	this,	I	hope,	has	made	me	a	

better	person,	insightful	and	compassionate.	No	one’s	perfect	and	life	isn't	simple.	

Sometimes,	we're	not	a	perfect	fit.		

Sometimes	there's	happiness	in	loneliness	and	not	having	obligations.	Reality	is,	we	live	with	

others	and	so	with	that,	is	the	obligation	to	be	harmonious	and	treat	others	as	how	you	

would	like	to	be	treated.”7	

Picture	31:	Delegates	with	key	stakeholders	on	the	final	day	of	the	summit	

	

																																																													
7	The	delegate	gave	permission	for	this	quote	to	be	shared.	It	has	been	lightly	edited	for	clarity.	
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Appendix A: Summit information and application form 

SUMMIT	INFORMATION	

The	Catalyst	Youth	Summit	is	open	to	all	young	people	aged	18	to	25	living	in	Western	Australia	from	

refugee	or	migrant	backgrounds.	The	aim	of	the	summit	is	to	bring	multicultural	young	people	together	

to	talk	about	the	issues	that	are	important	to	them,	to	work	together	to	create	solutions	and	to	have	

chance	to	speak	directly	to	politicians	and	decision	makers	about	these	issues	and	solutions.	Attendees	

will	also	receive	training	on	leadership	and	advocacy	during	the	summit	program.	

The	summit	will	be	held	over	three	full	days	from	Wednesday	3rd	to	Friday	5th	February	2016	at	Edith	

Cowan	University	–	Joondalup	Campus.	Applications	are	encouraged	from	young	people	who:	

• have	an	interest	in	talking	about	current	social	issues	that	affect	multicultural	young	people,	

• are	passionate	about	new	ideas	and	creating	positive	change,	and	

• are	active	or	want	to	become	active	community	leaders.	

There	are	25	places	for	young	people	living	in	the	Perth	metropolitan	area	and	25	places	for	young	

people	living	in	regional	Western	Australia.	A	panel	will	assess	all	the	applications	on	Thursday	10	

December	and	allocate	places.	

	The	summit	is	free	for	ALL	young	people	that	win	a	place	and	will	include	morning	tea,	lunch	and	

afternoon	tea	each	day,	as	well	as	a	summit	dinner	on	the	second	night.	Regional	applicants	will	also	

have	their	travel	costs,	transfers	and	accommodation	costs	paid	for.	Accommodation	for	regional	

delegates	will	be	twin	share	(sharing	with	another	delegate	of	the	same	gender)	at	Joondalup	City	Hotel,	

Joondalup	on	the	nights	of	3	to	5	February.	

	

To	apply	for	a	place,	please	complete	the	online	application	form	below	and	submit	by	4pm,	Friday	4	

December	2015.	No	late	applications	will	be	accepted.	
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APPLICATION	FORM	

Step	1:	Contact	details	

Full	name		 Click	here	to	enter	text.	

Preferred	name		 Click	here	to	enter	text.	

Gender		 Click	here	to	enter	text.				

Date	of	birth		 Click	here	to	enter	text.	

Country	of	birth		 Click	here	to	enter	text.	

Address		 Click	here	to	enter	text.	

Contact	number(s)	 Click	here	to	enter	text.	

Email	address		 Click	here	to	enter	text.	

Are	you	of	a	refugee	or	
migrant	background?																	

�		YES						�		NO	

Do	you	speak	languages	other	
than	English?	Please	specify		

�		YES						�		NO	
Click	here	to	enter	text.	

Do	you	live	in	metropolitan	or	
regional	WA?	If	regional,	
please	state	which	region.	

�	Metropolitan						�	Regional		
	
Click	here	to	enter	text.	
	

The	summit	will	run	from	3rd	
to	the	5th	of	February	2016.	
Are	you	able	to	attend	all	
three	days?	

	�		YES						�		NO	
	

Please	list	any	dietary	
requirements	

	

Do	you	have	any	access	
requirements	–	please	list	

	

How	did	you	find	out	about	
the	summit	
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Step	2:	Your	application		
Tell	us	about	yourself.	How	are	you	involved	in	your	community?	What	makes	you	a	good	leader?	(300	
words	max)	

Click	here	to	enter	text.	
	
	
	

Why	are	you	interested	in	attending	the	Catalyst	Youth	Summit?	What	are	some	of	the	things	you’re	
passionate	about?	(300	words	max)	

Click	here	to	enter	text.	
	
	
	

What	skills	or	experience	would	you	like	to	learn	from	this	event	to	help	you	become	a	better	leader?	
How	will	you	use	this	in	your	community?	(200	words	max)	

Click	here	to	enter	text.	
	
	
	

What	issues	to	you	think	are	the	most	important	issues	facing	young	people	from	multicultural	
backgrounds	in	Australia?	Please	choose	up	to	five,	or	list	any	additional	topics	that	you	think	are	
important.	

�	Mental	health	

�	Refugees	and	asylum	seekers	

�	Representation	in	the	media	

�	Education	

�	Discrimination	

�	Employment	

�	Sense	of	belonging	

�	Citizenship	

�	Access	to	opportunities	

�	Youth	radicalization	

�	Other	(please	list)	

Click	here	to	enter	text.	

Is	there	anything	more	we	should	know	about	your	application?	(200	words	max)	
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Click	here	to	enter	text.	
	
	
	

Please	provide	below	the	contact	details	for	one	referee	(someone	who	knows	you	and	is	familiar	with	
your	community	involvement)	

Contact	Name		 Click	here	to	enter	text.	

Address	 Click	here	to	enter	text.	

Contact	numbers(s)	 Click	here	to	enter	text.	

Email	address		 Click	here	to	enter	text.	

Position	in	an	organisation	(if	
applicable)	

Click	here	to	enter	text.	

	

Applications	must	be	submitted	by	4pm,	Friday	4	December.		

Thank	you	for	taking	the	time	to	apply.	We	will	notify	you	of	the	result	of	your	application	no	later	than	
Tuesday	15	December	via	the	email	address	you	have	supplied.	If	you	are	successful	we	will	send	you	a	
summit	pack	which	you	will	need	to	return	as	soon	as	possible.	If	you	live	in	regional	Western	Australia,	
we	will	be	in	contact	at	the	beginning	of	January	to	book	your	travel	arrangements.


