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Hearing commenced at 10.17 am 
 
Mr WILLIAM KILNER 
Occupational Safety Representative, sworn and examined: 

 

 

The CHAIR: Bill, thank you very much for making yourself available to give evidence to the 
committee. It is very much appreciated. I have some formal things I need to go through to start off 
with. On behalf of the committee, I would like to welcome you to the meeting. Before we begin, 
I must ask you to take either the oath or the affirmation. 

[Witness took the affirmation.] 

The CHAIR: You will have signed a document entitled “Information for Witnesses”. Have you read 
and understood the document?  

Mr KILNER: Yes.  

The CHAIR: These proceedings are being recorded by Hansard and broadcast on the internet. 
A transcript of your evidence will be provided to you after the hearing. To assist the committee and 
Hansard, please quote the full title of any document you refer to during the course of the hearing 
and please be aware of the microphones. Try to talk into the microphones and ensure that you do 
not cover them with papers. I remind you that your transcript will become a matter for the public 
record. If, for some reason, you wish to make a confidential statement during today’s proceedings, 
you should request that the evidence be taken in closed session. If the committee grants your 
request, any public and media in attendance will be excluded from the hearing. Please note that 
until such time as the transcript of your public evidence is finalised, it should not be made public. 
I advise you that publication or disclosure of the uncorrected transcript of evidence may constitute 
a contempt of Parliament and may mean that the material published or disclosed is not subject to 
parliamentary privilege.  

I would like to invite you to make a brief opening statement to the committee, and then we have 
questions that we would like to ask you.  

Mr KILNER: I have put together a statement here, but I do not want to read that really; I would 
rather speak.  

The CHAIR: That is fine. We can get on with the questions because I have covered that additional 
document that you provided.  

Mr KILNER: I would just like to say that I have been a teacher for 37 years in the state system. I have 
taught in juvenile training centres and I have taught the most difficult students over that time. That 
has been my role. I have also been involved in running PCYCs and things like that, and involved with 
Rotary, working with young people with difficult problems. I started off at Hillston, then I went to 
Longmore and, from Longmore, Armadale and Narrogin, so I have a breadth of experience 
throughout the state teaching in all sorts of situations with, as I say, the most difficult students. I am 
64 years of age and I am on my way out. I have only one year left and I will be retiring. The reason 
I want to make this submission is that I feel very strongly about what is happening in education, 
especially to the young teachers coming through, who are facing virtually a lack of support in the 
delivery of education in this state with regard to behaviour management. I was elected to my role 
as an OSH representative in 2010. I found that the OSH act did not operate in schools and found it 
to be not helping teachers at all in providing a safe working environment, mainly because the OSH 
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act does not cover behaviour. It does not cover behaviour. There is a breakdown between the OSH 
act and its interpretation within the education system. The breakdown is that the department sees 
it as being the job of the principal to maintain behaviour management in a school, whereas the OSH 
act cannot come in and deal with the principal who is not dealing with behaviour in a school—they 
cannot deal with that. One of the documents I submitted talks about that. It talks about how the 
union looked at—at the last state council, a motion was passed that said that this is not happening 
in schools; and also documentation of behaviour problems in schools is not happening. This should 
be happening on SIS—which is school information systems—it is not being recorded. There is a not 
a clear picture of what happens with behaviour in schools.  

Back in 2010 I issued a PIN—provisional improvement notice—on my principal at the time. That was 
relating to behaviour management of one particular student who had had over 250 misdemeanours 
and had been suspended for over 50-something days, yet there were no meetings with the parents, 
there was no process followed and no clear documentation of what was going to happen to that 
student. So I issued a PIN saying that this was not providing us with the working conditions that the 
OSH act prescribes in providing a safe environment. That PIN was knocked back by WorkSafe, who 
sent officers into the school. They told me that teachers were like policemen and nurses in that they 
should expect violence in the workplace as part of their job. Naturally, I replied to this, “Give me a 
Taser.” I did not think they could see the humour in that. That disturbed me because I am a resilient 
person, but I know that a lot of the young teachers working alongside me who are coming into the 
system now are struggling with this sort of behaviour. The life expectancy of a teacher now is only 
five years. I have been in the game for 37 years. I do not see many of those people getting through 
to my age in the same job, and that makes me very sad because their future is being thwarted by 
the inability to create a safe work environment. That is the bottom line: a safe work environment. 
The union has not been able to enforce the OSH act. In my role as the OSH person representing my 
school and in my contact with other OSH people across the state, they supported my contention 
that it was not working in their schools. There were a number of schools where the OSH act did not 
operate at all and they said the only way we can change what happens in schools is make the OSH 
act work. I think that is the only way we are going to change behaviour in the schools. Anyway, you 
have most of the other information.  

The CHAIR: You stated in your submission that delivering a safe work environment in government 
education is dependent upon the school administration being willing to embrace the OSH act 
legislation and that in your view this should be mandated. Are you able to tell the committee if an 
OSH committee is established in all government schools?  

Mr KILNER: No, they are very ad hoc. They are not valued. They are only a tack-on. It is only a 
symbolic job. They will tap someone on the shoulder and say, “Can you be OSH rep this year?” That 
is the general consensus of how it is done. Until 2010 in our school we never had any OSH meetings. 
There is supposed to be a committee. In the act, it says there has to be a committee. Usually 
committees are just created. They try to get the time. Schools are busy places and the OSH act is 
not one of the things they are going to worry about in a school. Even though it is important, it is not 
worried about. In fact, last year we had some issues with behaviour. I spoke to the minister about 
what happens in schools and she informed me that the department had a handle on that. I informed 
her that I had been at a meeting in 2015 where the CEO of the education department informed us 
at the meeting that if we had problems with children, we needed to go to the police. I actually went 
to the police in the local town and they laughed at me and said, “We’re just waiting around until 
they’re 18 and then we lock them up.” The whole thing is something that has to be a united front 
because we cannot let them get to 18 and then say, “Lock them up”, because our recidivism rate in 
this state is appalling. Banksia Hill is full.  
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The CHAIR: Does the department require all government schools to have an OSH rep?  

Mr KILNER: It does.  

The CHAIR: So you could say that you would expect that all government schools would have an OSH 
rep?  

Mr KILNER: I would expect that.  

The CHAIR: The OSH legislation applies to all workplaces and binds the Crown. Why do you say that 
the OSH legislation needs to be mandated in schools?  

Mr KILNER: Because with regards to behaviour, it has been stated that it does not operate. The CEO 
did not state that—she stated that it is not related to behaviour. In that context, schools are about 
behaviour. How can you have an act that does not deal with behaviour? 

Hon KYLE McGINN: Does the act get utilised in any other area within the schools?  

Mr KILNER: Since 2007 there have been 237 PINs issued. Not one of those PINs has been related to 
behaviour.  

The CHAIR: Just for the purposes of Hansard, a PIN is a provisional improvement notice under the 
OSH act?  

Mr KILNER: Yes.  

Hon KYLE McGINN: Issued by the HSR.  

Mr KILNER: The act is utilised and enforced in other areas, just not behaviour.  

The CHAIR: During the time that you were an OSH rep or an HSR, what level of support did you get 
from the school administration?  

Mr KILNER: It varied, dependent upon the situation and what the matter was. As you realise, 
behaviour is a very difficult thing to deal with. I think most schools that are in low socioeconomic 
areas struggle with it.  

The CHAIR: What level of support did you get from the department?  

Mr KILNER: None.  

The CHAIR: What level of support did you get from WorkSafe in exercising that role? 

Mr KILNER: None.  

The CHAIR: Did you contact WorkSafe to address the problems that you were having as an HSR at 
the school in relation to those behaviour management issues? Did you talk to them before issuing 
the provisional improvement notice?  

Mr KILNER: Yes, I spoke to inspectors. I spoke to the head of WorkSafe. I sent him an email and had 
contact and made my feelings known. I am also a member of the union. I have spoken at numerous 
state councils.  

The CHAIR: What sort of response did you get from WorkSafe when you made that approach to 
WorkSafe saying, “Look, we have a problem with behaviour management in the school.”  

Mr KILNER: It is too hard. It is just too hard. As I said, behaviour is not an issue. Behaviour is not 
considered to be part of the workplace.  

[10.30 am] 

The CHAIR: What do you think needs to be done to provide greater protection to or strengthen the 
role of the HSR in the workplace? Clearly you felt quite frustrated in that role.  
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Mr KILNER: I think what has to happen is that the department has to make a concerted effort to 
work with the teaching profession to actually deal with the problems at hand instead of creating 
smoke and mirrors. It is Mental Health Week: the mental health of a number of teachers in this 
state, if you look at how many people are on absenteeism and the article in The West on Saturday 
about how many people, especially women, being bullied in the workplace, I think it is important 
that the department makes it its goal to enforce the OSH act. The amazing thing about it is that at 
the moment the largest department in the education department is standards and integrity, and 
they are dealing with teachers who react to situations where they are confronted with violence. It 
has gone from a small group of three or four people to now, I understand, 52 people who are 
employed by standards and integrity. That is a lot of people investigating teachers. For what reason? 
Because they react to a situation where they are being threatened. I just do not understand the 
commonsense in it. I am lucky that I am at the end of my career—I am 64 and on the way out—but 
that to me sounds absolutely ridiculous. It is not talked about. A lot of people do not want to talk 
about it because the issues are so complex to deal with, and you need to deal with it. That motion 
that was passed by state conference talked about reporting things on SIS that need to be followed; 
serious incidents that have to be reported. At the moment they are not.  

A lot of teachers, especially young teachers, are encouraged not to report because they are told that 
if they cannot form relationships with these students, they are not a good teacher. I just cannot 
believe you would tell a young teacher that. Some of these students are drug affected. Some come 
from very disadvantaged families. Some people just cannot form relationships with these people 
because they are so disengaged. To say that to young teachers, they think, “I am not doing my job; 
I cannot form a relationship.” It is not about that. And that is what they feel. When they write out 
these reports—when you see a kid’s list of offences, he might be down for 100, but he has probably 
committed 300. He has only been pinged for 100.  

The CHAIR: You touched on the fact that in 2010 you were so concerned about the bullying and 
abuse of teachers at the school that you issued a provisional improvement notice against the 
principal at the time, and that as a result of that, two WorkSafe inspectors attended the school and 
undertook a review and that they concluded that review by saying that there was no breach of 
occupational safety and health law at the school. What law did you think was being breached at the 
time?  

Mr KILNER: I do not have the act with me, but it was the one relating to creating a safe environment 
where you are not having abuse, not having threats. I forget what section it is, but it is in the act.  

The CHAIR: So the inspectors were of the view that there was no bullying happening at the school, 
or that it was simply outside the parameters?  

Mr KILNER: It was outside the parameters. As I said, I think it is in a statement from the CEO in which 
she states that behaviour is not for the OSH act; it is outside the OSH act.  

Hon KYLE McGINN: Under that section, I believe it refers to ensuring that your workplace is free of 
hazards and potential risks?  

Mr KILNER: Yes.  

Hon KYLE McGINN: Did you try to highlight that the hazard is the physical violence? What did they 
say to that? Did they say that it was not a hazard?  

Mr KILNER: No, they just said that like policemen and nurses, we should expect that.  

Hon KYLE McGINN: Did they acknowledge that it was a hazard?  

Mr KILNER: No.  
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Hon JACQUI BOYDELL: It is a very complex issue.  

Mr KILNER: Very complex.  

Hon JACQUI BOYDELL: Yes. On the one hand I can understand a little where the OSH act is covering 
the controlled environment of the workplace that there might be some grey area where behaviour 
of students is not directly in the control of the school, because they are an individual, but the school 
does have a process to deal with disruptive behaviour, right?  

Mr KILNER: No.  

Hon JACQUI BOYDELL: It should do.  

Mr KILNER: No, they do not.  

Hon JACQUI BOYDELL: A school should have a process to deal with a student who is disruptive; 
would you agree with that?  

Mr KILNER: They should, but a lot of schools do not. They say they do, but that does not actually 
happen. What they say and what happens are two different things.  

Hon JACQUI BOYDELL: This leads to my question and comes to maybe a performance issue of an 
internal relationship with staff and the principal: have any of those issues been raised with the 
director general or the Department of Education?  

Mr KILNER: Yes, in 2013 the school I work at had an ERG, an expert review group, come in and make 
a scathing review, stating all the things that I stated.  

Hon JACQUI BOYDELL: What was the outcome of that review?  

Mr KILNER: The upper echelon of the school were moved on.  

Hon JACQUI BOYDELL: Right. Okay; that was my question.  

The CHAIR: And did things improve at the school then? Did the department work with the school to 
implement the sorts of mechanisms that were needed?  

Mr KILNER: Yes, it improved, but I still see behaviour as the same issue. I am off on leave at the 
moment because I am accused of manhandling a student. A student attacked me and I restrained 
him, so I am under investigation at the moment.  

The CHAIR: I understood from your submission that teachers are discouraged to report serious 
incidents at school. Could you expand on that a little? Where is that discouragement coming from?  

Mr KILNER: At the last state conference the motion passed from the Murray–Rockingham district 
council—this was the first time it has ever been passed at state conference—states that the Murray–
Rockingham district council — 

call on the SSTUWA to formally request that DoE — 

The Department of Education — 

meet its obligations under the OSH Act and ensure that employees in schools are informed 
that they must report and complete an AIR — 

That is a form when something happens — 

with regards to serious assaults by students and members of public, this includes physical 
assaults, sustained serious verbal assault especially with regards to those of a racial or sexual 
nature. Also that OSH processes are explicitly followed in that OSH reps are informed of such 
incidents and that Online Incident Notification Reports are completed to ensure that DoE 
has a true record of the level of violence that employees are witnessing and actually 
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experiencing in schools; such reports should be provided to the school’s OSH rep and 
individual employee to ensure that DoE is meeting its requirements with regards to the OSH 
Act.  

That was passed by 90 delegates representing everywhere in the state. That tells you what is actually 
happening out there. In fact, in my case I could not find my document I wrote back in March about 
this incident I had with the student. Even though he has been up on about 75 charges for different 
things and also in the community, I could not find the incident I wrote up because I was blocked out 
of the information system and I could not find it. Eventually, Standards and Integrity did find it, 
because you cannot hide everything.  

The CHAIR: As a result of that motion that was passed by—was it the state council? 

Mr KILNER: State council. 

The CHAIR: Was there any change by the department in terms of ensuring that teachers understood 
that they were required to report serious incidents and that they would be supported in that 
reporting? 

Mr KILNER: No; it is still being negotiated with the union. Page 28 of the general agreement 2014–
17 refers to the inconsistency between an agreed occupational safety and health resolution process 
which has at its centre the employer, in this case represented by the director general, and a 
department-held view that the principal is responsible. So what the department is doing is giving 
the responsibility to a principal instead of taking responsibility for handling the problem itself. That 
is why the CEO said, “If you’ve got a problem, go to the police.”  

[10.40 am] 

The CHAIR: In your submission you also make reference to an incident involving a dust extractor. 
What was your experience with WorkSafe in relation to that incident?  

Mr KILNER: They actually got involved and changed that because it was very serious. It was 
impacting on the health of students because it was carcinogenic.  

The CHAIR: You had a very good response from WorkSafe on that issue?  

Mr KILNER: Yes. On practical things like that, yes, they would have to, because if you went and told 
the parents that this was happening, you would get a response. Behaviour?  

The CHAIR: In your submission you state that WorkSafe ignores the real issues in schools. Do you 
want to elaborate on that? Again, are you referring to just the behaviour issues at schools?  

Mr KILNER: Just the behaviour issues, yes.  

The CHAIR: How do you think WorkSafe could improve regarding safety issues at schools?  

Mr KILNER: I think with the application in that state council motion about making it compulsory to 
report on SIS and making SIS being a real document that operates. When I first came out of teachers’ 
college we used to have a book that we had to fill in—back in the old days when you had to write 
and things like that—but that was a very clear indication of where kids were and what was 
happening at school; whereas now a lot of teachers do not fill it in. I go onto SIS now and I only see 
certain teachers filling in the SIS document, maybe three or four of us. The rest, the younger ones, 
are too scared. With IPS, why would they rattle the cage? Why would they do that? They are 
frightened because a lot of them are on contracts. Many of them are part-time women. They are 
not going to rattle the cage. A lot of these people are bullied and they are not going to fill in forms 
and say, “Look, I’ve got these kids and I cannot handle this student because he tells me to go and—” so 
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nothing happens. That is what I find very disappointing. I think the only way you can change the 
school or change a difficult situation is by working altogether to change it.  

The CHAIR: Do you think that WorkSafe’s reluctance to work on bullying and abusive teachers in 
schools is due to a lack of willingness as a result of WorkSafe inspectors or inadequacies in the OSH 
act?  

Mr KILNER: I think it is a combination of both. I think it is just too hard. People find it too hard, just 
too hard to deal with. It is always the easy way out. If you really want to fix what happens, you have 
to give up a lot of time and it becomes very demanding. I was involved in schools in Victoria, when 
I was young, back when I started teaching, tough schools, and you had to give up three hours of a 
night time dealing with all the students who were more difficult than the students I deal with now. 
I am talking about a tough working class area in Melbourne, where you had to give up hours after 
work. Sometimes I used to open the school at 6.00 in the morning and do a program with kids who 
had major issues. It is time-consuming. It is everyone being on the same page and having the same 
purpose. But at the moment there are different purposes.  

Hon KYLE McGINN: I just want to clarify this: you say that the teachers would not rattle the cage 
and are in a bit of fear. Is that a perception or are there circumstances that have occurred to justify 
that fear?  

Mr KILNER: I could write a book on the number of situations I can relate to you that say that that is 
the case. I think that schools over the last 10 years have become terrible places for workplace 
bullying and you see that in those figures. There are newspaper headlines here, “Women fuel stress 
leave claims as costs surge” and one about staff going on the defensive and schools trying to teach 
staff how to handle these difficult students. On the other hand they are saying that if you touch a 
student, you can be charged. It is that contradiction.  

Hon KYLE McGINN: I suppose more relevant to actually making their complaint to the principal, you 
referred to a system under which they can make a complaint and that they do not utilise that 
because of fear of rattling the cage. Are you referring to being terminated or not having their 
contracts reviewed? What are you saying they are scared of?  

Mr KILNER: I have been an activist for over 27 years. I have been an activist not only with the 
department and also my union, but I have been on the outer. I can tell you there is so much bullying 
out there. All sorts of things happen to you. I had a program running and I used to take students 
who had real problems away from the actual classroom. I came to school one day and it was shut 
down. I was not told about it. That is what can happen to you, and you end up teaching something 
that you do not like teaching. But I have learnt to handle that.  

Hon KEN BASTON: Have there been any programs that have been successful, or any that you know 
of. Why are they not being put in place?  

Mr KILNER: I started off at Hillston and Longmore back in the old days. Hillston in Mundaring was a 
brilliant set up for disengaged students. It was a tough environment. That worked very well. But 
again, it was the way it was created and the vision the person had who created it. Donny Punch 
would have been involved with that, years ago—I am talking a long time ago—but that worked well. 
I have been involved with programs at Armadale, good programs, and where I am now, we had 
some great programs working there. I do not know—it is so difficult now because drugs is a big 
problem and also disengagement. Before only five per cent of the students would be disengaged. 
I would say that now that has gone up to 10 per cent and they drag another 10 or 15 per cent into 
the mix, so you have 25 per cent of kids in a classroom now who are not engaged and who do not 
want to learn. Some of those kids can be really, really, difficult and destroy your class. The others 
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will just make it hard to learn. It has changed dramatically over the past 25 to 27 years since I have 
been working where I am working. It is sad. It is very sad for me because I want to leave the system 
in a good situation, but it is one of those things.  

Hon KEN BASTON: It requires good programs probably now more than ever.  

Mr KILNER: I think it requires a commitment on a lot of people’s behalf, to be honest, about what is 
really happening. I think you have to be honest and you have to document what happens. That is a 
start. That state council motion encouraged people to document. I had a young girl who was abused 
racially and I said, “Why didn’t you write it down?” She said, “Why, Bill? I don’t need that. I know 
that if I do write that down they are not going to change it. He’ll still be doing the same thing 
tomorrow. I just have to learn to live with it.” Since then she has actually quit. I find it sad that you 
have to accept that behaviour. We are supposed to be educating these kids into a better way of 
functioning in our society. As the police said to me, “Once these kids leave, we just wait for them. 
We know what they are going to do.” That is wrong. We should be changing their behaviour now. 
That is the important thing about having it work in schools so that schools have control over 
behaviour.  

Hon JACQUI BOYDELL: Do you think that with society in general and the school environment that 
there has become a creeping of complacency about drug issues in society so that, therefore, we are 
accepting a little more of some bad behaviour and expecting it even? Do you think there is some 
complacency around the use of language and abuse and things like that?  

[10.50 am] 

Mr KILNER: I grew up in inner suburban Melbourne—in Carlton, Coburg, Fitzroy, Collingwood; all 
those places—and I taught at Broadmeadows when it first opened when I finished my training. 
There are tougher kids there. They did their drugs. They had all sorts of things. We used to go down 
to the local shopping centre and the families would be down there dealing drugs or buying alcohol. 
We dealt with it in a different way in that I think we got involved in the community, and that is what 
you need to do. But now you do not have the sort of community support that you used to have. You 
used to have people volunteering to do football coaching and all those little things, and you have 
not got the community support like you used to have. That is what is dead. Back then even through 
it was a rough area with tough kids, you had the support of the local population. We had a lot of 
migrant kids and the parents would come in and support us, but we do not have that support 
anymore. I am only talking about schools that have low socioeconomic status. In the good schools 
you are going to have your good kids and that sort of thing. Both my kids attended the school I teach 
at and both of them have done extremely well. I have a daughter who is a lawyer and a son who is 
making more money than you can poke a stick at. Within the system, they would say, “I had a great 
education, dad.” They had music; they had everything. They excelled, and although there were other 
naughty kids around them, they ignored them. But the kids I am worried about are that 25 per cent 
because they do not ignore those, and they are the ones who get sucked into a vortex. It is terrible 
and I hate it. It makes me sad—very sad.  

Hon KYLE McGINN: I want to put a scenario. If a teacher is injured by a student and suffers, for 
example, a broken arm, do they then apply for workers’ compensation and do they make a 
complaint? Is it logged as a workplace injury?  

Mr KILNER: It would be logged as a workplace injury but if you wanted to follow up with the student 
who inflicted that injury — 

Hon KYLE McGINN: Let us put the student to one side. If it was a student who created the injury, 
you then go to WorkCover. It is covered by the act because it is a workplace injury. What I am failing 
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to understand is that if you are injured to a point at which it is a lost time injury, it would be covered 
by the act.  

Mr KILNER: Yes, it is covered by workers’ comp.  

Hon KYLE McGINN: If you are not injured and it is just a complaint, you are saying that WorkSafe 
has said that it is not covered by the act.  

Mr KILNER: Behaviour. If it relates to behaviour, it is not covered by the act. But if you are injured, 
the injury is covered by the act unless you encourage the injury to happen to you by touching the 
student.  

Hon KYLE McGINN: In your opinion WorkSafe would say that if it was an injury that was caused at 
work by a student, the act covers you, but if there is no injury inflicted, the act does not cover you.  

Mr KILNER: The act should cover you but they just do not apply it; that is what I am saying. The act 
should cover you, but the act is not applied. That is what I am saying, basically.  

The CHAIR: Can I just rephrase that question? If there is an injury to a teacher from a student at a 
school, does that get reported to WorkSafe and do WorkSafe inspectors undertake an investigation 
of that incident?  

Mr KILNER: I have not experienced that in my situation, no. So I am not sure whether that has 
happened. I know only that in the PINs that have been put forward over the last number of years, 
nothing has been related to anything like that.  

Hon KYLE McGINN: Just one more time: are you aware of someone who has been injured by a child 
and has then gone on workers’ compensation.  

Mr KILNER: Yes.  

Hon KYLE McGINN: And that is covered by the act? 

The CHAIR: They are covered by separate pieces of legislation though. I do not think that WorkSafe 
necessarily covers that, because it would be workers’ comp.  

Mr KILNER: Yes, workers’ comp is a different thing because at the moment I am not off on workers’ 
comp; I am actually on sick leave. I am not covered by workers’ comp, even though I could 
technically say it is workers’ comp. It is not all due to what happened, there is more stuff into it. 
A lot of people try not to go workers’ comp. I know that for a fact. A lot of teachers do not want to 
go workers’ comp because it looks bad on your record.  

Hon JACQUI BOYDELL: Is there any way that we can have the PINs that you referred to—a list of 
what those were or what the incidents were?  

Mr KILNER: The ones that the union had? That is from Joy Barrett from the union. She would have 
a better understanding of that.  

The CHAIR: We are meeting with the union so perhaps that is a question we can direct to the union 
when we meet with them.  

Mr KILNER: Yes, she will have a better idea. There were 233 in 2007, 210 in 2008, 499 in 2009, 562 
in 2010 and 87 in 2011, but none of those related to behaviour. None.  

The CHAIR: Bill, are there any further comments that you would like to make to the committee?  

Mr KILNER: No, only thank you very much for allowing me to talk to you guys because I feel it is 
important that someone gets the idea that things need to happen out in schools and the OSH act 
hopefully now with the changes that are coming deals with those things. That is all I hope, and that 
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young teachers do not have to deal with the appalling behaviour they have to put up with. Thank 
you for your time.  

The CHAIR: Thank you very much. A transcript of the hearing will be forwarded to you for your 
corrections. If you identify any typographic or transcription errors, please indicate those on the copy 
that is provided to you and then return it to the staff so that we can finalise the transcript. The 
committee also advises that if you have some additional information that you would like to provide 
to the committee or to elaborate on any particular points as you read through your transcript of 
evidence, feel free to do so, and again, just provide that information to the committee staff.  

Hearing concluded at 10.57 am 

__________ 
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