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Dear Ms Mettam  
 
As the Minister for Women’s Interests I welcome the opportunity to provide this submission 
to the Community Development and Justice Standing Committee’s inquiry into sexual 
harassment against women in the FIFO mining industry.  
 
Sexual violence and harassment in the workplace is completely unacceptable, however it 
remains pervasive throughout many industries. It is not a women’s issue, but a societal and 
safety issue that everyone must take responsibility for eliminating.  
 
The WA State Government is steadfast in its position that sexual harassment is driven by 
gender inequality and requires a dedicated whole of community commitment to understand, 
prevent and address sexual harassment in all workplaces. Strengthening legislative and 
regulatory frameworks to enhance protections against sexual harassment and other forms of 
discrimination in the workplace is an important aspect of ensuring employees’ rights to safe 
workplaces and progressing women’s safety and economic security.  
 
The WA State Government is of the view that recommendations of the Respect@Work: 
Sexual Harassment National Inquiry Report form an important part of the broader response 
to harassment and violence in Western Australian workplaces. I would urge the committee to 
draw on the significant body of work that the Sex Discrimination Commissioner undertook in 
delivering the Respect@Work report when considering this issue.  
 
It is vital that we understand the complexity of gender inequality and how this manifests into 
sexual violence and harassment. Responses to sexual violence need to be tailored to each 
industry, therefore it’s vital that the perspectives of industry and victims are taken into account 
through this inquiry process. 
 
However, it’s important to acknowledge that sexual violence is not unique to the resources 
industry. While Respect@Work demonstrated appalling rates of sexual harassment in the 
resources sector, there are a number of other industries with high rates of sexual harassment. 
Governments, community and individuals must all take responsibility to eradicate violence 
against women in all areas of our society.  
 






