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IWIMRA acknowledges all Aboriginal and Torres Strait 
Islander peoples as the first nation people of Australia 
and the traditional custodians of the lands where we 

live, learn and work. 
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SEGMENT OF INDIGENOUS WOMEN IN INDUSTRY 

• What is IWIMRA? 

• History of Indigenous Women in Mining Australia 

• Data on current participation in industry 

STAKEHOLDER ENGAGEMENT DATA 

• What are current experiences? 

• What are the current challenges? 

RECOMMEDATIONS 

Addressing the elements of vulnerability 

• Industry level 

• Site level 
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Founded in 2017, Indigenous Women in 
Mining and Resource Australia (IWIMRA) was 
established to raise the profile of Aboriginal 
and Torres Strait Islander women in the 
Mining and Resources Industry in Australia 

IWIMRA has since grown into a social 
network with over six thousand people as 
part of the facebook group. Recently 
opening it's formal membership, IWIMRA will 
continue to realise its reach across Australia 
and Internationally . 

With a strong national footprint, IWIMRA has 
built a culturally safe community with trust 
and transparency. Our commitment is to 
continue to work with industry and upholding 
our responsibility as Indigenous women to 
ensure safe and sustainable participation 
within the industry. 



■ 

• t 

Chamber of Minerals and Energy 
reported only 4 per cent of total 

Indigenous workforce participation in 
WA in 2019 (Diversity Report) 

The 2016 census reported the 
participation of Indigenous women in 

the industry was only at 1300, in a 
workforce of 240 thousand, Australia 

wide. This is equivalent to 
approximately 1 per 200 people 



RESOURCES UPDATE 

Operating mines 
& emerging regions 

~ ··········......................................... ~ 
Initial work at Newcrest's ··• .. · ••· 

Paterson Province 
30,000 km2 

Hav1eron pro ect shows strong 
copper/gold prospects. 

Musgrave Province 
120,000km2 
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• 

............................ c ........................................ . 
An under explored region 
with prehm nary surveys 
show ng prospects for 
n ckel, copper and gold 
resources. 

Exploration unlocks 
opportunities for 
the regions 

Kalgoorlie Goldlields 
500,000km2 

................................................. 
High gold prices have created a 
new god exploration rush In the 
area, which 1s also prospective 
for nickel. 
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Gawler Craton 440,000 km 

Large exIstIng mineral systems 
suggest more h gh grade deposits 
of copper, gold, uranium and rare 
earth elements in the area. 

• 

• 

Operating mines Western Australia 
Source: Goose ence Austrar a 

e lronore 

e Coal 

Gold 

e Bauxite 

0 Copper 

e Uranium 

e Tech metals1 

e Mineral sands 

Resources jobs 

Economic value 

Share of economy 

Royalties 

Exploration 

0 
0 

0 

112,885 

$113.2b 

38.7% 

$8.5b 

$1.69m 

East Tennant-Mt Isa Region 
450,000 km2 

.... _, .•............................................................ 
••.. •····::.•·· Geosc1enoe Australia's Exploring for 

.••. · · • ..... ·· the Future program suggests the region 
•········ ··· could host a new m neral deposit with 

..•.....

•.. •·····/ charactenst1cs sim ar to those of the 
copper gold Ernest Henry mine. 
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Queensland 

Resources jobs 

Economi.c value 

Share of economy 

Royalties 

Exploration 

64,798 

$50.3b 

13.8% 

$4.1b 

$403m 

Mining creates jobs 
across regional 

Australia 

Lachlen Orogen 
700,000km2 

Under explored region of 
central-west NSW despite 
large ex sting copper/gold 
mines and highly prospect ve 
geological features. 

Stavely Zone 20,000 km2 

Government surveys and early stage 
explorat on has led to renewe<l 
nterest 1n the base metal and gold 
potential of western Victona. 

South Australia 

Resources jobs 11,698 

Economic value $3.9b 

Share of economy 3.6% 

Royalties $192m 

Exploration $85m 1 Tech metals refers tom nerals critica for electronics and battenes (i.o hth um, 
rare earths, ruckel, cobalt, Zinc, manganese, tin and silvef). 

source: Minerals Council Australia: Advantage Australia report 



20 ADVANTAGE AUSTRALIA 

Indigenous partnerships 
Mining has an abiding partnership with Indigenous Australia. Industry is committed to genuine 
dialogue, respect and support for the aspirations of Aboriginal and Torres Strait Islander peoples. 

Respect and recognition 
Indigenous Australians are a core 
partner and the mining industry is 
a significant stakeholder in the economic 
development of Australia's First Nations 
people. This partnership should have as 
important a profile as workplace safety. 
Industry will work harder with Aboriginal 
and Torres Strait Islander leaders to 
reallise future benefits while respecting 
and preserving cultures, languages 
and knowledge. 

'' TANIA CONSTABLE 
MCACEO 

Supporting local autonomy 
More than 60 per cent of operating mines 
are near Indigenous communities. Industry 
recognises that Aboriginal and Torres 
Strait Islander people have rights and 
interests in relation to the lands and waters 
to which they have a special connection, 
as well as the right to self-determination 
and autonomy in local affairs. Government 
funding arrangements should reflect 
location and local aspirations to ensure an 
equitable, stable native title system. 

Economic opportunities 
The mining workforce has the highest 
proportion of Indigenous employees of 
any industry. Indigenous mining jobs have 
more than doubled since 2006. Nearly 
20 per cent of lndfgenous mining 
employees are women. Entrepreneurial 
Indigenous businesses have established 
themselves as a critical part of the mining 
supply chain and provlde opportunirties 
broader than a single project, adding to 
the sustainability of remote communities. 

Mining has the highest proportion of Indigenous employees 
Indigenous proportion of workforce by industry 

4% 

"Many mining companies 
3% 

0 

have bul1t long, steady and strong 
relationships with Traditional 

Owners over decades. Indigenous 
Australians are a core partner. H 

2% 

1% 

0% 

Source: 
ABS Census 
of Population & 
HouSiJ"€ 2016 

COMMUNITIES 
Indigenous partnerships 

9.8% 
INDIGENOUS TRAINEES 
Mining apprentices and 
trainees that are Indigenous -

above the all industry average 
of 7.3 per cent 
National Centre for Vocational Education 
Research, 2019 

6599 
INDIGENOUS JOBS 
Direct employment in 2016 -

around 3.9 per cent of the 

mining workforce. 
Closing the Gap, 2018 

WA APPRENTICES 
Trainees and apprentices in 

Western Australia's resources 

industry that are Aborig inal. 
CMEWA, 2019 

source: Minerals Council Australia: Advantage Australia report 



"more than 90% do not 
have an Aboriginal 
Engagement Policy." 

The study by University of South Australia business 
researchers Dr Amanpreet Kaur and Dr Wei Qian 
examined annual and sustainability reports of the 
448 publicly listed companies with mining operations 

Source: State of disclosure of Aboriginal engagement 
University of South Australia 



Over a four week period, we held 
four, two hour sessions with women 
from our IWIMRA network to gain 
site specific insight of current 
challenges in addressing sexual 
harassement on mine sites. 



trust in leadership 
18.2% 

education on sexual harassment 
9.1% 

culturally safe reporting mechanisms 
18.2% 

racism 
31.8% 

confidence in reporting 
22.7% 



CURRENT CHALLENGES
 RACISM

Racism was the most discussed challenge in understanding the full impact of sexual harassment and other challenges that
we have in Operations. The continued basis of our conversations highlighted that this is the number one deterrent in
reporting to leaders.
CONFIDENCE IN REPORTING
Highlighting that the workplace culture on site influences gender specific behaviour and also group mentality is still rigid to
exclude minority groups and also excludes the importance of Aboriginal and Torres Strait Islander peoples. 
CULTURALLY SAFE REPORTING MECHANISMS
Based heavily on the experience of racism encountered by our focus groups, this deterred the importance of reporting into a
system where there was no trust. Again an institutionalised framework that 

TRUST IN LEADERSHIP
 A lack of rapport building initiated by direct supervisors, leading to communication barriers. Miscommunication of
information which impacts performance and productivity due to a lack of culturally safe or considerate  work places.
Indigenous women were more incline to disregard reporting any form of harassment out of a lack of trust of leadership.
Lack of relationships built on trust and a commitment to uphold  moral and ethical values to the highest standard.

EDUCATION ON SEXUAL HARASSMENT 
A lack of understanding of what constitues Sexual Harrasment, amognst  peers and male co-workers at a site level.



RECOMMENDATIONS
INDUSTRY LEVEL

Culturally safe reporting mechanism

that delivers a report which is

accessible to all stakeholders.

Promoting transparency and

accountability, this will ensure that a

holistic approach to cultural safety

for all Aboriginal and Torres Strait

Islander people in Operations. 

ZERO TOLERANCE 
Clearly outlining a zero

tolerance policy on all aspects

of sexual harassment. 

Using a third party reporting

mechanism to maintain

confidentiality and trust for

reporters. 

STANDARDISED POLICY REPORTING MECHANISMS
Transparency in decision making

processes through a standardised

policy across industry. This will

ensure further clarity and

accountability that is required and

industry across  all operations. 



LEADERSHIP TRAINING 

In line with company policy. Tier one 
m1n1ng companies adhere to 
ongoing leadership training as part 
of developmental opportunities. 
Strategies such as this must 
highlight accountablity measures 
regarding their deliveribles and 
company expectations. 

CULTURALLY SAFE EDUCATION 

Addressing racism through culturally 
safe mechanism. 

• Regular Acknowledgment of 
Country from all leaders on site. 

• Communicating culturally significant 
dates throughout sites. 

• Indigenous specific health staff 
(ESO's) avalible on site. 

REPORTING MECHANISM 
Ensuring there is transparency in 

reporting across all stakeholders 
including the Traditional Owners of the 
area who hold Indigenous Land Use 
Agreements (ILUA) with the 

Operations. This reinforces cultural 
cohesion of care for country towards 
all Aboriginal and Torres Strait Islander 
people on site, and is a part of cultural 
and spiritiual safety. 



Prepared by IWIMRA 

Florence Drummond 
Christina Coleman 




