
 

 

 

 
 
23 July 2020 
 
The Hon. Dr Sally Talbot MLC 
Chair, Standing Committee on Legislation, Parliament House 
4 Harvest Terrace 
West Perth WA 6005 
 
 
 
 
Dear Hon. Dr Talbot and Members of the Standing Committee, 
 
 
RE: Children and Community Services Act (CACSA) Legislative Reform Inquiry 
 
The CPSU/CSA is broadly supportive of the amendments to the Children and Community 
Services Act. The union supports the aim to empower Aboriginal families and/or Aboriginal 
Registered Organisations in being involved in the planning and placement of Aboriginal children 
in the CEO’s care.  
 
Following the materials provided by the Department, our union membership from Communities 
have remaining concerns and queries that we recommend the Committee seek further 
clarification on. 

 
1. Approximately what age could or should a child (i.e. a person between the ages of birth 

and 18 years) be actively involved in the decision making or planning around their 
placement? It is assumed that many young children would not necessarily have the ability 
to make such complex decisions and we believe more context and detail should be 
sought about this process. 

 
2. Clarification should be sought regarding the registration process and reporting of 

Aboriginal Registered Organisations. It is unclear which Department would regulate this 
process. Would the organisation be incorporated as a not-for-profit association under the 
Associations Incorporations Act 2015? If this option was pursued, it could provide the 
organisation and its officers with a clear legal framework, legal responsibility and 
protection. It would also make some progress to remove a profit motive from the work of 
assisting vulnerable young people and families. 

 
3. Lack of definition for use of the term ‘special guardian’ within the Act is also of concern to 

our members, who strongly believe that formal definition is required. Could more context 
be given about why this hasn’t been formally defined? Similarly, are there any expected or 
perceived operational changes that would potentially occur due to the use of the term 
‘family’ rather than ‘relative’? What should our members expect from this change?  

 
Operational concerns 
 
Once again we would like to highlight the need for a dedicated recruitment, training and support 
package for Aboriginal staff within the Communities. The increasing role of Aboriginal 
Corporations and Aboriginal Registered Organisations in service delivery will in turn create 
competition for talented Aboriginal staff. Coupled with the difficulties in accessing education and 



 

training in rural, regional and remote Western Australia, it seems like common sense for the 
Department to start resourcing a package to attract and retain Aboriginal staff in communities of 
need. Members were concerned that the Department may find itself struggling to recruit and 
retain talented Aboriginal Department of Communities staff in the future.  
 
We also need to once again reiterate the matter of resourcing within the Department. In 2013, 
Aboriginal children in care made up 49 per cent of children in care. In 2019, Aboriginal children in 
care made up 54 per cent of children in care. As the number of children in care jumped 35% over 
this period (3,972 to 5,379), the growth of Aboriginal children in care is significant. However, most 
concerning is over the same period of time, State Treasury’s budget documents reveal CPFS 
FTE grew by only 10 per cent. Additionally the Department’s annual reports does not show a high 
increase in ‘Funding for Service’ category spending for external providers to do the work.  
 
The Union and our members believe that it is naïve to believe that true reform to the Children and 
Community Services Act will be able to tackle the worsening statistics and care demand alone. 
The Committee would be well served to request more details on how the Department and 
Treasury plans to resource the care network effectively to ensure proposed changes can 
succeed. A better way of doing business is of limited use unless an agency is staffed to conduct 
business sustainably in the first instance. We strongly recommend a discussion to be held with 
Treasury around adequately staffing the Department to give these reforms the best chance of 
success.  
 
Thank you for the opportunity to comment upon this important legislative change. 
 
 
 
Yours sincerely, 
 
 
 
Rikki Hendon 
Branch Secretary 
 
 




