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Western Australian Land Information Authority

Horn Colin de Grussa MLC asked:

I) I refer to the consolidated statement of comprehensive income table on page 62 of
Landgate' s mmual Report and ask in relation to the sale of land infonnation, data
and imagery:

a) What percentage of this income was generated for domestic (Australian)
Landgate clients in 2015,2016 and 2017 across each service area respectively

Answer:

Domestic Customers

Property Infomnation and Services
Land Tritonnation and Services

Consultancy Services
Imagery
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b) What percentage of this income was generated for international Landgate
clients in 2015,2016 and 2017 across each service area respectively?

Answer:
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20/4/2015

International Customers

1.1d L'

Property Information and Services
Land Infonnation and Services

Consultancy Services
Imagery
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100%

100%

100%

100%

20/5/2016

99.99%

99.01%

100%

100%

20/6/2017

2014/2/15

99.95%

100%

100%

100%

20/5/2016

0.01%

0.99%

20/6/2017

0.05%
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2) In reference to the Employment and industrial relations staff profile on page 177 of
Landgate's annual report can you please provide:

a) The total number of employees (and FTE equivalent) working in regional
Western Australia and a region-by-region breakdown of employee locations
for each business unit as at 30 June 2017;

Answer:

Business Unit

OPERATIONS

OPERATIONS
TOTAL

b) The total number of employees (and FTE equivalent) working in regional
Western Australia and a region-by-region breakdown of employee locations
currently for each business unit;

Location

BUNBURY

ALBANY

Answer:

As at 8 January 2018:

Business Unit

OPERATIONS

TOTAL

Headco""t

15

2

17

Note: The reduction of staff was the culmination of an ongoing business
improvement process implemented under the previous Liberal-National
Govemunent.

c) Is Landgate included in the State Govennnent's Voluntary Targeted Separation
Scheme

Location

BUNBURY

FTE

13

0.93

13.93

Answer:

The Voluntary Targeted Separation Scheme (VTSS) is a Budget repair tool to
assist agencies in meeting Machinery of Government (MOG) savings resulting
from the amalgamation of a number of goverinnent departments as well as
assist in achieving workforce renewal by enabling agencies to retain 20% of
the savings, The VTSS is open to all general goven^nent employees, though
priority is being given to agencies impacted by the MOG changes (which took
effect from I July 2017).

Headco""t

5

5

FTE

4.6

4.6



Agency targets are Cabinet-in-confidence and were provided as a guide to
assist agencies and Ministers with implementation of the scheme. While the
reductions will vary between agencies depending on factors like MOG changes,
the size and role of individual agencies and other impacts, all agencies are
expected to contribute in order to meet the overall reduction target of 3,000
employees,

Agencies are currently working with the Public Sector Coriumission to progress
the scheme via individual expression of interest (EOl) processes. The agency
EOls are currently at various stages, with all exits expected to occur by 31
March 2018. Progress will be reported to Cabinet during the 2018-19 Budget
process, with the aim of achieving the 3,000 separations and reflecting the
actual savings and costs from the VTSS in the 2018-19 Budget.

co If yes to (c) provide the total number of positions required to be cut by
Landgate as part of the State Govenunent's Voluntary Targeted Separation
Scheme

Answer:

Refer to question 2) part c)

e) With reference to answer (d) please provide the total number of employees
(and FTE equivalent) working in regional Western Australia which will be cut
by Landgate as part of the State Govenunent's Voluntary Targeted Separation
Scheme?

Answer:

Refer to question 2) part c)



3) I refer to the Geographic Names Committee on page 185 andl ask:
a) What pre-requisite experience and/or credentials are required for a person to be

considered becoming a member of the committee;

Answer:

There is no pre-requisite experience or credentials required. However, the
"expression of interest" for two cornmunity representatives in 2016 requested
an interest in geographic naming and applications were assessed to best
represent a broad cross section of the cornmuntty.

by How often do they meet;

Answer:

Quarterly, subject to sufficient agenda items.

c) What is the length of tenns on the connnittee; and

Answer:

There is currently no length of tenn specified for committee members.

d) Are there any specific coriumittee membership composition requirements?

Answer:

The composition of the committee comprises a cross section of representatives
from the community and goverrunent agencies. Coriumittee members are as
follows:

Chair (Landgate Officer)
Executive Officer (Landgate Officer)
Secretariat (Landgate Officer)
Community representatives (x2)
Urban Development Institute of Australia (WA Division)
Western Australian Local Goverirrnent Association (x2)
Western Australian Police

Departriient of Flaming
Main Roads Western Australia

Department of Mines and Petroleum
Department of Aboriginal Affairs
Department of Parks and Wildlife
Australia Post
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