
STANDING COMMITTEE ON ESTIMATES AND FINANCIAL OPERATIONS

ANSWERS TO ADDITIONAL QUESTIONS

DEPARTMENT OF WATER AND ENVIRONMENTAL REGULATION

Hon Dr Brad Pettitt MLC asked:

1. I refer to page 686 in Budget Paper No. 2 Vol. 2, Native Vegetation Policy for WA. I ask how does
the Native Vegetation Policy for Western Australia interface with government investments in

carbon farming and land restoration?

Answer:...

Action 1.5(c) Wheatbelt restoration plan in the Native Veget tion Policy for Western Australia -
Implementation roadmap responds to the need for strategic coordination of a range of public
and private sector investment in ecosystem restoration. This includes carbon farming and land
restoration, as well as other investment types including grant funding, environmental offsets and

philanthropic investment.

2. I refer to page 686 of Budget Paper No. 2 Vol. 2, Significant Issues Impacting the Agency, Climate
Change and the Government s recent announcement of an interim 2030 target set for State
Government emissions. I ask:

(a) Could you please provide a breakdown of the following for each year since 2005-now:
(i) The State Government's annual greenhouse gas emissions;
(ii) WA's total annual greenhouse gas emissions;
(iii) The percentage of WA's total annual emissions that the State Government's annual

emissions represent;
(iv) The agency or organisation who was responsible for calculating the State Government's

annual emissions;
(v) The date that the State Government's emissions for each year was finalised;

(vi) If any of the data from (i)-(v) cannot be provided, why not;

Answer:...

(a) (i)-(vi) Some Government agencies and Government trading enterprises report scope 1 and
scope 2 greenhouse gas emissions under the National Greenhouse a d Ener y Reporting Act
2007 (NGER Act). Corporate emissions and energy data is published by the Clean Energy
Regulator and available at cleanenergyregulator.gov.au.

Most Government agencies do not report emissions under the NGER Act. As a result,
emissions for the whole of the public sector are not currently reported or aggregated at a
whole-of-Government level. The Department of Water and Environmental Regulation (DWER)
has developed an estimate of Government emissions in 2019-20 based on publicly available
data and information held by State agencies. Public sector emissions in 2020 were estimated
to be 7.3 million tonnes of carbon dioxide equivalent, which is 9 per cent of Western
Australia s 2020 emissions reported in the State and Territory Gree house Gas Inventories.
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Emissions estimates by State and Territory from 1990 - 2020 are compiled by the Australian
Government and are available at: industry.gov.au/data-and-publications/national-
greenhouse-accounts-2020/state-and-territory-greenhouse-gas-inventories-annual-

emissions DWER is currently evaluating options for a centralised system for reporting of
Government emissions and developing guidance on a consistent approach to assessing and
prioritising greenhouse gas emissions and abatement opportunities across Government.

(b) During DWER Estimates hearings on 22 June 2022, Hon Stephen Dawson MLC confirmed
that 2005 will be used as the baseline year for Sectoral Emissions  eduction Strategies (SERS).
Why isn't the State Government's 2030 emissions target baseline year consistent with SERS
and 2030 emissions targets of other Australian states and territories, which all use 2005

baseline years;

Answer:...

It is appropriate for Government emissions targets to be set against 2020, as more accurate
data is available for current operations. As Government emissions were higher in 2005
compared to current levels, the interim target will reduce emissions by more than 80 per cent

relative to 2005 levels.

(c) What percentage of the State Government's 80% emissions reduction by 2030 is expected

to come from carbon offsets;

Ans er: ...

It is the expectation that the target is aligned to the mitigation hierarchy, with a preference for
avoiding and reducing emissions over carbon offsets. If carbon offsets are required to offset
hard to abate emissions, high integrity offsets will be used, with a preference for local carbon

offset projects wherever possible.

(d) Listed by government agency, what is the expected breakdown of the State Government's

80% emissions reduction by 2030; and

Answer: ...

Synergy currently contributes around three quarters of emissions from Government
operations and will therefore contribute a material portion of the Government's 2030 target.
Nonetheless, achieving the Government target will require all Government agencies and
trading enterprises to take action through enhanced energy efficiency, electrification, and use
of renewable energy. The Water Corporation will contribute to the target by achieving net
zero emissions by 2035. While no further breakdowns on projected emissions reduction by

agency are available at this stage, transparent reporting of Government progress on its

interim target will be in place in coming years.

(e) If the breakdown in (d) cannot be provided, why not?

Answer:...

See response to 2(d)
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3) I refer to page 685 of Budget Paper No. 2 Vol. 2, Spending Changes, New Initiatives, Sectoral
Emissions Reduction Strategies, Strengthened Carbon Farming Policy Capability. I ask can you
explain what this funding is for, given actions related to Carbon Farming in the WA Climate Policy
are largely attributed to the Department of Primary Industries and Regional Development (DPIRD)
and the Department of Biodiversity, Conservation and Attractions (DBCA)?

Answer:...

The funding will provide $1.3 million over four years for two FTE to support a more coordinated
approach to carbon farming across Government to help protect native vegetation, resolve barriers
to access, and increase participation in, carbon offset markets and enhance our carbon sinks.

DWER has been identified as a suitable lead agency for strategic coordination in relation to
carbon farming. This is consistent with DWER s role in coordinating agency implementation of
actions under the Western Australian Climate Policy. DWER's role is complementary to and
consistent with the activities of DPIRD, DBCA, and other relevant agencies with a role in carbon

farming.

4) I refer to page 685 of Budget Paper No. 2 Vol. 2, Spending Changes, New Initiatives Supporting
Agencies to Estimate Emissions and Assess Opportunities for Emissions Reductions and I ask:

(a) Why is this funding only allocated for one year;
(b) Is the purpose of this funding to help set up agencies to be able to estimate or report on

emissions in one year;
(c) Is the purpose of this funding to help set up agencies to be able to estimate or report on

emissions in one year, and then it is the individual agencies responsibility to continue tracking

emissions beyond 2022-23; and

(d) If no to (b), what is the purpose of this funding?

Answer:

(a)-(d) DWER has received $400,000 for 2023 to develop guidance on measurement and reporting
of greenhouse gas emissions to support Government agencies to robustly estimate

emissions from their operations.

Funding will also support evaluation of options for a centralised system for reporting of
Government emissions and development of guidance on a consistent approach to assessing
and prioritising greenhouse gas emissions and abatement opportunities across Government.

This program of work will identify the resourcing requirements needed to support whole-of-

Government emissions reporting on an ongoing basis.

5) I refer to page 685 of Budget Paper No. 2 Vol. 2, Spending Changes, New Initiatives, Sectoral
Emissions Reduction Strategies and page 686, Significant Issues Impacting the Agency, Climate
Change. I ask what sectors does the Government expect will be exempt from needing to achieve
net zero by 2050, as per question 5 in the SERS Frequently Asked Questions document?
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Answer:...

SERS are expected to address all sources of emissions in the economy, including those from

electricity, industry (including resources and manufacturing), transport, buildings, agriculture,
waste and land use. While there is no expectation that sectors will be exempt, the Government
acknowledges that the availability of cost-effective and technically feasible abatement solutions
will vary for different sectors and different industries and some sectors will take longer to

decarbonise.

6) I refer to page 685 of Budget Paper No. 2 Vol. 2, Spending Changes, New Initiatives,  esourcing
for Senior Executive Position for Climate Change. I ask:

(a) Has this position been recruited for:

Answer:...

No.

(i) If yes, who has been appointed to this position and on what term of employment;

(ii) If yes, how many people applied;

(iii) If yes, how many people were interviewed; and

Answer:...

(i)-(iii) Not applicable.

(iv) If no, when is the recruiting process for this position expected to commence;

Answer:...

A Senior Executive Service position has been established. The position has not yet been
advertised and has been filled on a temporary basis pending a future recruitment process.
The temporary acting arrangements have considered the work-related requirements of the
role and ensured that the needs of the Department are being met in the short term.

(b) Can you please provide and table the Position Description:

Answer:...

Position description provided for tabling.

(i) If no, what are the minimum qualifications and essential criteria for this position;

Answer:...

Not applicable.

(c) What are the responsibilities and deliverables assigned to this position; and

Answer:...

This position leads the provision of policy, analysis, advice, and expertise to support the
State s response to climate change; and delivers robust and evidence-based advice to

Government on climate change risks and impacts.
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(d) Will or has this position been advertised externally?

Answer:...

The position will be advertised externally.

7) I refer to page 685 of Budget Paper No. 2 Vol. 2, Spending Changes, New Initiatives, Health Sector

Adaptation Plan:

(a) Has Health been selected as the priority sector for the pilot development of an adaptation

plan as part of the WA Climate Policy;

Ans er:...

Yes.

(b) What was the reasoning for selecting Health as the priority sector;

Answer:...

The Health Sector Adaptation Plan will aim to assess and build awareness of climate risks to
human health and wellbeing; and enhance the climate resilience of Western Australians,

health sector stakeholders, health services, and associated assets. In addition, the
Government endorsed all recommendations of the Climate Health WA Inquiry which included

the development of a Health Sector Adaptation Plan.

(c) When is the Health Sector Adaptation Plan expected to be completed and published, and is
any budget allocated to implementation; and

Answer:

The funding will provide $350,000 to deliver a Health Sector Adaptation Plan in collaboration
with the Department of Health and sector stakeholders by mid-2024. Funding to implement
the Adaptation Plan will depend on the scale and scope of identified priorities and may be
considered as part of future State Budget processes.

(d) Why hasn t any budget been allocated in the out-years for adaptation plans in other sectors?

Answer:...

The development of the Health Sector Adaptation Plan will inform Government s approach to
implementing sectoral based adaptation plans for other sectors including resourcing
implications. Funding to deliver a sectoral adaptation plan program may be considered as

part of future State Budget processes.

8) I refer to page 685 of Budget Paper No. 2 Vol. 2, Spending Changes, New Initiatives, Climate Risk

Advisory Service. I ask:

(a) Is the Climate Risk Advisory Service responsible for the climate risk framework action that is

part of the WA Climate Policy;

Answer:...

The Climate Risk Advisory Service will contribute additional resourcing and support the
Department of Treasury finalise and implement the Climate Risk Framework.
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(b) Aside from the development of the recently published Western Australian Climate Change
Risk Management Guide (interim), what role will the Climate Risk Advisory Service play and
how will they support the monitoring, assessment and reporting on the implications of
climate change on the State s finances, infrastructure, physical assets and service delivery;

Answer:...

The Climate Risk Advisory Service will consist of two FTE within DWER and will be responsible
for:
• preparing and delivering climate risk management training workshops, targeting public

sector officers and executives consistent with the Climate Risk Framework;
• providing technical support and guidance to agencies to embed and sustain climate risk

management capability;
• co-facilitation of agency level climate risk assessments to ensure consistency and

effectiveness; and
• providing tailored feedback on the output of climate risk assessments.

(c) What role does the New South Wales Government play in the Climate Risk Advisory Service,

and the development of the interim risk management guide; and

Ans er:...

The New South Wales (NSW) Government does not have a role in the implementation of the
Climate Risk Advisory Service. DWER will continue to collaborate and share lessons with other
jurisdictions throughout the implementation of the Climate Risk Advisory Service.
The Western Australian climate change risk management guide (interim) has been partly or
wholly reproduced from the Clim te risk ready NSWguide - Practical guidance for t e NSW
Government sector to assess and manage climate change risks, published by the State of NSW
through the Department of Planning, Industry & Environment in  arch 2021. During the
development of the interim guide, NSW Department of Planning, Industry & Environment

provided advice and reviewed the final version prior to distribution.

(d) How many FTE has DWER allocated to the Climate Risk Advisory Service?

Answer:...

See response to 8(b).

9) I refer to page 685 of Budget Paper No. 2 Vol. 2, Spending Changes, New Initiatives, Climate

Resilient WA and I ask:

(a) Is this funding for development of the Climate Resilience Action Plan 2022-25, now known as
the Climate Resilience Strategy, that is listed as an action in the Western Australian Climate

Policy;

Answer:...

Yes.
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(b) If no to (a), what is this budget allocation for and where is the budget allocation for the
Climate Resilience Strategy;

Answer: ...

Not applicable.

(c) Has external consultation for the Climate  esilience Strategy commenced:

Answer:...

Yes.

(i) If yes to (c), who has the DWER consulted with as part of the external consultation process;

Answer:...

DWER hosted three workshops targeting government departments and government trading
enterprises in June 2022. Between August and September, DWER will commence targeted
consultation with external stakeholders from across industry and peak bodies; local
government; environment and health organisations; and Aboriginal organisations. The intent
of these workshops is to identify stakeholders  priority needs to better adapt to climate
change and to refine the strategic directions of the Strategy.

(ii) If no to (c), when will the consultation commence and who does DWER plan to consult

with;

Answer:...

Not applicable

(d) Given the Climate Resilience Strategy was originally intended for 2022-2025 and we are now
midway through 2022, what years will it cover;

Answer:...

The Climate Resilience Strategy will provide the enduring framework to manage climate risks
and drive a climate resilience community and economy over the coming decade. It is intended
that a detailed climate adaptation action plan will be finalised in late 2023 to implement key
elements of the Strategy.

(e) Has a time been set for release of the Climate Resilience Strategy in 2022 and, if so, when;

Answer:...

It is expected to be published later this year.

(f) If no to (e), is it still expected to be released this calendar year; and

Answer:...

See response to 9(e).
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(g) Why has no funding been allocated to out-years for this budget item and how will DWER
implement and monitor the Climate  esilience Strategy without any allocated budget?

Answer: ...

Funding to implement the Climate Adaptation Strategy will be considered as part of future

State Budget processes.
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DIRECTOR CLIMATE CHANGE POSITION NUMBER 100908 
 
 

 

 

 

 

 

Position Description 

Position Title: Director Climate Change                                        Classification Level: Level 9 (non-SES) 
    

Position Number: 100908 Reports to: Executive Director, Strategic Policy 
  

Division: Strategic Policy Supervises: 2 FTEs (direct) 
  

Branch/Section: - Location: Joondalup 
 
Role summary 
The Director Climate Change leads and coordinates the implementation and delivery of whole of government climate change 
policy.  The position supports the Executive Director, Strategic Policy and leads the provision of policy, analysis, advice, and 
expertise to support the State’s response to climate change; and delivers robust and evidence-based advice to Government 
on climate change risks and impacts.  

Strong collaboration and engagement are undertaken by the role as the position brokers information and advice to 
Government and key stakeholders and develops networks to foster cross-sector approaches and enhance the reputation of 
DWER. Critical to success, will be your ability to align your personal goals and passion with the values of the Department 
and motivate the team to do the same. 

 
Responsible for 
• Leads and coordinates the implementation and delivery of whole of government climate change policy. 
• Collaborates and takes responsibility for delivering on shared objectives including participating in the setting of the 

strategic business direction, planning, policy review and development, providing quality leadership and contributing to a 
dynamic and innovative organisational culture. 

• Provides expert, high-level advice relating to climate change impacts, risks, opportunities and related policy. 
• Fosters innovative and creative thinking and solutions within an environment of transparency and accountability. 
• Provides leadership by creating a work environment consistent with the corporate vision and values and quality 

leadership principles. 
• Engages with the team and implements strategies to build capacity and develop the capability of the directorate’s 

people with a strong customer focus. 
• Supports the performance of the Strategic Policy functional areas by communicating expectations, performance goals, 

standards and measures to form the basis for evaluation of effectiveness. 
• Ensures that department resources including human, financial, physical, technological and information requirements 

are efficiently and effectively procured, managed and maintained to optimise performance and return on investment 
and achieve directorate outcomes. Monitors and reports on performance and evaluates outcomes. 

• Leads the provision of support, advice, and expertise to inform Government consideration of climate change impacts, 
risks, opportunities and policy. 

• Collaborates across Government and brokers information and advice to Strategic Policy from the other directorates. 
• Provides leadership and support to ensure excellence in evidence-based decision making to support Strategic Policy in 

its role in coordinating and leading climate change policy across Government.  
• Collaborates and builds networks across Government to implement and deliver policy and legislative reforms to embed 

the consideration of climate change   and the Government’s vision for a climate-resilient, low carbon economy.  
• Collaborates and develops strategic partnerships across government (local, state and federal), industry sectors and 

key stakeholders to foster cross-sector/industry approaches and enhance and maintain the reputation of DWER. 
• Represents the Department and its interests at interagency, industry, community and state and national forums. 

 

 
Work related requirements 
The following is to be read in the context of the preceding sections of this document. 



DIRECTOR CLIMATE CHANGE POSITION NUMBER 100908 
 
Essential 

1. Shapes and Manages Strategy - Understands the organisation’s direction and role within government and society 
including the whole of government agenda. Considers multiple perspectives when assessing the ramifications of 
issues. Develops plans that address both current and likely future requirements. Seeks to align business unit 
activities with strategic priorities. 
 

2. Achieves Results – Drives a culture of achievement. Ensures ideas and intended actions become reality and that 
planned projects result in expected outputs. Strives for quality and ensures compliance with regulatory requirements. 
Puts systems in place to establish and measure accountabilities. Manages risks that may impede on project 
outcomes and ensures that key stakeholders are across all relevant issues. 
 

3. Builds Productive Relationships – Brings people together and encourages input from key stakeholders. 
Facilitates cooperation within and between organisations. Promotes the reciprocal sharing of information to build 
knowledge. Fosters teamwork and rewards cooperative and collaborative behaviour. Resolves conflict and 
manages the sensitivities involved. 
 

4. Exemplifies Personal Integrity and Self-Awareness – Commits to achieving key outcomes for the organisation. 
Demonstrates personal drive, focus and energy. Galvanises others to act. Acts decisively and initiates urgent 
action to overcome difficult problems. 
 

5. Communicates and Influences Effectively – Approaches negotiations with a strong grasp of the key issues. 
Presents a convincing and balanced rationale. Anticipates the position of the other party and is aware of the extent 
of potential for compromise. Acknowledges and addresses disagreements to facilitate mutually beneficial 
solutions. Encourages the support of relevant stakeholders. Focuses on the desired objectives and ensures 
negotiations remain on track. 

 
 
Our Values 

Our values underpin everything we do, they guide the way we conduct our work, how we engage with each other and 
deliver services to our customers. The ability to demonstrate how you will apply our values is important to us. 

 
 
Special Equipment/Requirements 

Ability for independent travel. 
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