
ESTIMATESANDFINANCIAL OPERATIONS COMMIT

QUESTIONSTAKENONNOTICESllPPLIMENTARYINFORMA "9, 'y

Wednesday, 23 July 2014

Department of Parks and Wildlife

Question No. I. ' The Stonding Committee on Estimotes andFinanciolOperotions OSked-

We r<Ier to Budget Paper Two, page 663-664, "Outcomes undKey I;ff'ectiveness IndicQtors"
- The portion oftenesirio/ sub-biolegions with greater than 15% reservQtion is 22.2% grid
this is the 2014-15 Bardgei Toygei. The nores stole rhot there has not been, nor is there
ex;pectedto be, ony sign;/icontlondreservQiions to chQnge this/ig"re, andask-

Why is the Budget Toyget/by Proportion of rerrestriolsub-biolegio?zs with greoier
than 15% reservation' the same as the carryeniestimQtedocit!a1, 22.2%, given that a
representotive conservation reserve system should include eoch sub-bioregion?

Answer. ' Significant reservation can occur in a sub-bioregion before the proportion of a
terrestrial sub-bioregion reserved is greater than 15 per cent. The Budget Target is
the same as the Estimated Actual because it is not expected that there will be
sufficient additional reservation in 2014-15 for any sub-bioregion to meetthe 15 per
centtarget.
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Pleaseprovide a breakdown of the percentage of relyestriolsub-biolegions with less
than 15% reservation, including the percenioge of leservotions for 80ch s"b-
bioregion.

Answer. ' Sub-bioregions with less than 15 per cent reservation (as at November 2013) are
listed below.
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Sub-bioregion

Katannin

Merredin

Ca eRange
Wooramel

Had

Mount Eliza

Pentecost

Marui-Mus rave Block

Eastern Goldfield

Mardabilla

Fitzro Trou h

Findanland

Ashburton

Reservation

(%
1.66

1.88

3.44

3.83

0.00

7.89

6.01

0.00

3.82

12.80

1.68

0.57

2.85



Augustus
Carnegie
Geraldton Hills
Dune Field

Latentic Plain

Mackay
MCLarty
Central

Kintore

Maralinga
Shield

Hampton
Northern Janah Forest
Trainor

Western Manee
EasternMurchison
Western Marchison

2.53

Mitchell

0.00

Nullarbor Plain

13.89

South Kimberley Interzone

0.00

Chichester

14.52

Fortescue

4.47

Hamersley

0.14

Roeboume

9.05

Dandaragan Plateau

0.00

Perth

9.59

Tanami Desert

7.01

Keep

10.99

Tallering

10.06

1.42

9.97

1.37

0.06

13.57

4.49

1.74

3.95

0.55

12.88

3.71

7.34

11.88

0.00

6.12

2.14
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Question No. 2. ' The Stonding Coinmiiiee on EstimQies andFinancial Opera/ions OSked-

lye refer 10 Bardge/ Paper Two, poge 667, Employee ben<./i/s incleosed/?om $168.7 million
(tierive4) in 2012-13 to $180.5 million in 2013-14, before declining 10 $175.6 million in
2014-15. However, the number off!11-time equiva/enis hqs declinedfrom 1,602 in 2012-13 to
1,560 in 2014-15. Will you explain why Ihe employee ben</ifs increased in 2013-14, while Ihe
number of SIqff'declined? Is Ihis Qproduct of using derivedes/jinoies/by 2012-132

Answer. ' Employee benefits increased in 2013-14 due to two factors. One factor is the
increase in award rates of pay and this factor is reflected in the increase in 2012-13
actual of $168.7 million to 2013-14 budget of $177.0 million. The second factor is
the departirre of employees who accepted voluntary severance packages which is
reflected in the difference between 2013-14 budget of $177.0 million and 2013-14
estimated actual of $180.5 million. The decline in FTE from 2012-13 actual of 1602

to 2014-15 estimate of 1560 reflects the effect of voluntary severances in 2013-14.

It
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Question No. 3. ' The Standing Commit/ee on EstimQ/es ondFinoncio/ Opero/ions Qsked-

In the Legislative Assembly Esiimaies Hearing the Minisier slated the DepQriment had o
number of OPProqches 10 monoging cone loads, including researching biological orscienij/ic
methods 10 controlthe cone loadpopz, lotion. Con yo" please sidle the/"riding o110coied 10
researching the biologico/ control of cone loads in 2014-15 ond Ihroizgh the follyuord
esiimoies?

Answer. ' Subsequentto the Legislative Assembly Estimates Hearing and following a review
of the first five years of the State cane toad strategy's operation, the Minister for
Environment released an updated Cone rodd SirQiegy, /by Western Australia 2014-
2019 on 26 June 2014. The new strategy recognises that the movement of cane
toads across northern Western Australia cannot be stopped using any of the methods
currently available and refocuses on preventing cane toads from establishing new
satellite populations and managing the impacts of cane toads on native wildlife.

Potential biological controls for cane toads have been investigated previously. The
Department of Parks and Wildlife supported recent research into lungwonns
conducted by the University of Sydney. However, it was identified that lungwonns
also have a negative impact on native frog species, therefore it is not appropriate for
use. The department is Gunently exploring with the University of Sydney, future
opportunities to investigate prospective biological controls through a grant proposal.

Since the cane toad strategy was released in 2009, the State Goverinnent has
invested more than $7.8 million in on-ground activities and research to help manage
the impact of cane toads. Existing resources will be used to implement the revised
Cone Tood Snote^) for WeSIern AUStrolia, integrating efforts with the
Govenunent's $81.5 million investment in the Kiinberley through the Kiinberley
Science and Conservation Strategy

I



ESTIMATESANDFINANCIALOPERATIONSCOMMITTEE

QUESTIONSTAKENONNOTICESIJPPLIMENTARYINFORMATION

Wednesday, 23 July2014

Department of Parks and Wildlife

Question No. 4. ' The Standing Comintitee on Esiimoies andFinancia/ Operations asked-

We refer to BudgeiPoper Two, pQge 668-669, Ihe level of curlen! cash Qsseis is decreosing
from $78 million in 2012-13 (tierive4) 10 $173,000 by 2017-18. Cosh assets ajihe end of the
reporiingperiodQvercige $804 million oveniveyeors, which includes restrictedcQsh Qsse/s
(1324/1ent and non-current). Is the Depariment concerned by the decreosing level of current
cdSh assets? Does Ihe DepartmenthQve ony views on TVhQtun OPProprioie cosh bayffer/by Ihe
orgonisation inoy be?

Answer: The Department is not concerned by the forecast decreasing level of current cash
assets.

Department of Treasury guidelines provide for agencies to have a working capital
balance of up to 5% of armual expenditure. The Department of Parks and Wildlife
considers these guidelines to be appropriate and aims to minimise its working capital
requirements within the constraints of efficient and effective financial management.

The decrease in the forward estimates of current cash assets from $1,073,000 in
2016-17 to $173,000 in 2017-18 reflects a forecast transfer of $900,000 to restricted
cash in non-current assets which is shown to increase by that amount in 2017-18
relative to 2016-17. The forecast transfer relates to accounting arrangements for
financial years that contain 27 pay fortnights instead of the more coriumon 26 pay
fortnights.

If
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g"esiion No. 5. ' The SIqnding Committee on Es/jino/es andFinancicil Operations OSked -

In Ihe Legislative, 4ssemb!y Estimo/edHeoring on 22 Moy 2014 the De onine t d' d
the 1'013!niQry Sepalajioiz Scheme andji. oninne SIqfi: coinmeniing IhQi Ihere were a law
people infield-based areas who were generally gentng older and were unable 10 do tasks
sariiob/ejbr/ire/igh/ing, /61 exQmp/e? How is the Departmenipla"rimgto dealwith an a in
worky'orce and issues such us older/ield-bosed SIqff'being unable 10 do tasks such Qs/ire
lighting in Ihe/1/1/41e.

answer:In the 2012-13 budget, the Government provided an additional $32.9 million
four years for fire management. One importantinitiative funded b this additi I
allocation was the Fire Management Development Program which is desi n d t
develop future fire managers in the Department. It will assist in fillfH'
observation 16 of the 2010 Ferguson Review through the develo merit of f
management staff succession process to minimise the loss of core fire mana Gine t
skills and experience in the future andprovide aplarmed a roachto devel t
of prospective fire managementstaff.

In addition, the Department's 1707b""orce and Diversity Plan 2014-2107 has recentl
been endorsed by the Public Sector Coriumission and contains a number ofstr t
to assist in the attraction, retention and development of employees with atticular
focus on key areas including fire service. Incorporated within this is th
implementation of succession management plans in critical areas to address ke
workforce planning issues including the aging workforce. In relation to older field-
based staffbeing unable to undertake firefighting in the future, consideration will b
given to strategic roles that utilise their skills and experience to assist in the train'
and development of new and aspiring conservation employees'
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