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The Honourable Ljiljanna Ravlich, MLC
MINISTER FOR EDUCATION AND TRAINING

Dear Minister

In accordance with Section 66 of the Financial Administration and Audit Act 1985,
we hereby submit for your information and presentation to Parliament, the Annual
Report of the Country High School Hostels Authority for the financial year ended
30 June 2005.

The Annual Report has been prepared in accordance with the provisions of the
Financial Administration and Audit Act 1985.

Yours sincerely

Margaret Banks Paul Albert
CHAIRPERSON A/CHIEF EXECUTIVE OFFICER

25 August 2005
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REPORT ON OPERATIONS

Our Boarding Service

The Country High School Hostels Authority provides a boarding service on behalf of the
State Government and the people of Western Australia to families living in remote parts of
the State. The Government provides capital and supplementary funding to the Authority for
the establishment, operation and maintenance of residential colleges for geographically
isolated students.

The Authority’s residential college boarding service exists to provide an opportunity for 
isolated students to attend a school where they can grow and learn in the company of others.
Almost all of the students who access the service do so for their secondary schooling. With
many Western Australian students living great distances from a secondary school, the
Authority’s residential colleges provide a necessary and vital service to families who want
their children to undertake their secondary studies at a school rather than by distance
education. To provide students with stability and continuity during their secondary
schooling, all of the Authority’s residential colleges are located adjacent to a senior high
school in a major country centre.

Residential college and school staff work closely together for the benefit of students from
remote locations. In so doing they play an important part in the achievement of the
Government’s People and Communities objective which is ‘to enhance the quality of life and
wellbeing of all people throughout Western Australia.’

Our Mission

The Authority is committed to the achievement of high standards and being recognised
throughout Australia as being at the forefront in the care and development of students
boarding away from home. We believe in the potential of all our students and are actively
working to meet their needs.

Our Values

Mutual Respect
All students and staff feel respected and supported.

Self-fulfilment & Success
All students and staff feel positive about themselves and their future prospects.

High Standards
All students and staff set and achieve high standards.

Fairness
All students and staff think and act fairly in the pursuit of self-fulfilment and high standards.

Co-operation
Students, staff and parents work together in achieving their objectives.
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Desired Outcome

The desired outcome for Government and the people of Western Australia is the provision of
quality accommodation, care and services for isolated students who have to board away from
home to attend school.

The Authority’s Output

The Authority’s output can be described as the establishment, operation and maintenance of 
residential colleges that provide quality accommodation, care and services for isolated
students. The Authority currently operates residential colleges in eight country centres in
close proximity to senior high schools, primary schools, and TAFE colleges.

Adequate levels of provision relative to demand, and parent satisfaction with the boarding
service, are the key output effectiveness indicators.

Effectiveness Indicator–Level of Provision (Audited)

Enrolments in 2005 are compared with the number of places available at each residential
college.

The comparison figures indicate that there was sufficient provision at the commencement of
2005 to meet the demand from isolated children for access to the primary and secondary
schooling services available in these country centres.

Level of Provision - 2005

As at 28 February 2005
Residential
College

2005
Capacity

2005
Occupancy

2005
Enrolment

Previous
5-Year Average

Enrolment
Albany 111 92% 102 103
Esperance 96 100% 96 75
Geraldton 124 100% 124 105
Katanning 104 18% 19 33
Merredin 82 45% 37 49
Narrogin 248 97% 241 234
Northam 46 78% 36 41
St James, Moora 59 90% 53 49

Totals 870 81% 708 689

The needs of isolated families are well represented by the Isolated Children’s Parents’ 
Association.  In accordance with this Association’s request, the boarding allowances provided
by the Federal and State Governments are not restricted to the nearest boarding facility but
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allow a family to enrol their child at any boarding facility in the State. As a consequence,
geographically isolated families know that they need to book early if they want to secure
accommodation at the boarding facility of their choice.

Similarly, the Authority allows families in receipt of a boarding allowance to enrol their
children at any of its residential colleges. It makes no guarantee that a student can gain entry
to his or her nearest residential college and families need to book early to secure a place at the
residential college of their choice. However, to ensure a return on the capital investment
involved, asset planning associated with a college’s operating capacity not only takes account 
of the level of demand at a college but also takes account of the number of students who have
alternative government funded boarding facilities and schools in closer proximity to their
family home.

Output Measure–Quantity: Number of Students

Boarding fee revenue makes up a significant component of the total revenue needed to
provide a residential college service. The target revenue for 2004-2005 was based upon an
enrolment of 700 students in 2005.

Target enrolment in 2005: 700
Actual enrolment in 2005: 708

Student Enrolments: 1995 - 2005

The following table shows comparative student enrolments for the first terms of school years
1995 to 2005.

ENROLMENTS (as at end of February)

Residential
College

1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005

Albany 84 92 105 103 107 104 93 97 111 111 102

Esperance 80 75 61 68 93 86 68 74 74 74 96

Geraldton 170 156 138 124 104 104 88 112 115 106 124

Katanning 49 55 53 50 47 36 38 33 29 28 19

Merredin 56 62 56 66 54 54 64 56 35 37 37

Narrogin 236 216 240 243 244 248 256 233 221 214 241

Northam 61 41 55 50 47 43 43 38 44 37 36

St James’, 
Moora

27 28 41 37 45 50 41 41 59 55 53

Totals 763 725 749 741 741 725 691 684 688 662 708
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Effectiveness Indicator - Parent Satisfaction (Audited)

The Authority initiated a Parent Satisfaction Survey in 1994 and has surveyed parents since
then on a biennial basis.

During Term 2, 2004 the Authority conducted its sixth survey. Parents of students at all eight
colleges were surveyed regarding the quality of the services and care provided and the data
was aggregated to provide an overall rating. Five hundred and fifty three families were
surveyed. Of these, three hundred and three families (55%) returned forms and provided
ratings. The standard error rate was less than ±4%.

Parent satisfaction is one measure of the quality of the Authority’s output. Our target for
2004 was to achieve a 90% rating. In percentage terms, 87.45% of respondents rated college
services and care as good or better than good and 97.96% rated college services and care as
adequate or better than adequate. The data indicate that the Authority can be 95 percent
certain that between 84% - 92% of all parents rated college care and services as good or
better than good.

The overall rating for the quality of service and care provided for 2004 is compared to the
2002 survey in the following graphs:

2004 Parent Survey
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2 Inadequate–considerable improvement needed
1 Unacceptable Quality–considerable improvement needed urgently
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2002 Parent Survey
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4 Adequate - improvement desirable
3 Basic - considerable improvement highly desirable
2 Inadequate - considerable improvement necessary
1 Unacceptable quality - considerable improvement needed urgently

Recurrent and Capital Cash Expenditure 2004-2005

The following is a summary of recurrent and capital cash expenditure that totalled
$11,119,144 in 2004-2005. The revenue expended includes the recurrent and capital funds
provided to the Authority by Parliament and the boarding fees collected by residential
colleges.

Recurrent and Capital Cash Expenditure

College Operations
54%

Maintenance
4%

Capital Debt Servicing
11%

Capital Works
12%

Capital User Charge
14%

Administration
5%
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Cost of Output

2004-2005
Actual
$’000

2004-2005
Estimate
$’000

Total Cost of Output 10,272,261 10,646,000

Less Operating Revenues 5,609,035 5,202,000

Net Cost of Output 4,663,226 5,444,000

Efficiency Indicator–Cost Per Student (Audited)

The cost per student is a key indicator of the economy of the Authority’s residential college
operations.

0 5000 10000 15000 20000 25000 30000

Cost

Katanning 2003/04

Katanning 2004/05

Merredin 2003/04

Merredin 2004/05

Northam 2003/04

Northam 2004/05

Moora 2003/04

Moora 2004/05

Esperance 2003/04

Esperance 2004/05

Geraldton 2003/04

Geraldton 2004/05

Albany 2003/04

Albany 2004/05

Narrogin 2003/04

Narrogin 2004/05

C
o

lle
g

e
an

d
Y

ea
rs

Cost per Student

Operating Depreciation Head Office

Per student operating costs for each of the eight residential colleges for the 2004-2005 financial
year, which include a pro-rata component of depreciation costs and central office costs, are
compared. The residential colleges are arranged according to their enrolments from lowest
(Katanning) to highest (Narrogin). The table illustrates the economies of scale achieved in
colleges with 100 or more students. The high cost per student at Katanning was mainly due
to a low enrolment relative to the cost of staffing.
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Efficiency Indicator - Average Cost per Student (Audited)

The cost per student over the past four years is illustrated in the following table. The data
show how the cost per student has been affected by a decreasing enrolment since 2001 despite
reductions in staffing costs at the smaller colleges.

2004-2005
Actual

2004-2005
Estimate 2003-2004 2002-2003 2001-2002

Expenditure $10,272,261 $10,646,000 $9,350,019 $9,854,697 $9,739,205

Enrolment 708 700 662 688 684

Cost per Student $14,509 $15,209 $14,125 $14,323 $14,238

Note: Since 2001-2002 the cost per student has included a significant capital user charge component.

Boarding Costs

The Authority continued to provide value for money for isolated families seeking to board
their children away from home to gain access to preferred educational opportunities.

In 2005 the Authority's boarding fee was increased to $7,560 which included a GST
component (on meals) of $103. The fee, which was applicable to all eight residential colleges,
covered a student's room, meals, care and supervision for seven days a week during the
school year.

Boarding Costs (1992-2005)

Annual Boarding Costs after Allowances 1992-2005
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Boarding costs are substantially reduced for families eligible for assistance through a number
of State and Commonwealth Government schemes. Assistance schemes include the
Assistance for Isolated Children boarding allowances, the State Boarding Away From Home
Allowance, ABSTUDY and the Youth Allowance.
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The net cost of accommodation in 2005 for an isolated student receiving the non-means
tested Assistance for Isolated Children allowance of $6,000 and the State Student Boarding Away
from Home allowance of $767, was $793. This equated to $20 per week over the 40-week
school year. By comparison the net cost to parents in 1992 was $46 per week.

The Authority seeks to ensure that its residential colleges operate economically and that the
boarding fee, which is reviewed annually, is reasonable and affordable. The objective is to
ensure that the cost of boarding away for geographically isolated students is comparable with
the cost of housing, feeding, clothing and providing educational resources at home (eg.
books, computers, study and recreation facilities).

Staffing Cost per Student

The staffing cost per student at each of the eight colleges for the 2004-2005 financial year is
presented in the following graph. The residential colleges are arranged according to their
enrolments from lowest to highest.

Staffing Cost per Student
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1 The data demonstrate how greater cost efficiency is achieved in colleges with higher
enrolments, but that no substantial savings have been achieved beyond an enrolment of 100
students.

2 Although the staffing allocation was reduced, the staffing cost at Katanning Residential
College became more of a concern.
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OUR MANAGEMENT FOCUS

Major Achievements in 2004-2005

1. All residential colleges commenced implementation of the Authority’s 2005-2007 strategic
plan which is designed to support the achievement of the Government’s priorities as set 
out in its public sector strategic planning framework.

2. Design work associated with a new residential college which is to be built in Broome to
address the learning aspirations of students throughout the Kimberley region was
completed. Both the Government and the Catholic education sectors are investing in the
establishment of this facility which will be operated by the Country High School Hostels
Authority.

Major Initiatives for 2005-2006

1. Construction of a new residential college for students throughout the Kimberley region
needing to attend secondary schools in Broome.

2. Asset planning associated with the establishment of a boarding service for talented
country students offered places at Perth Modern School to enable this service to be in
operation from the beginning of 2007.

3. Completion of the design and pre-tender documentation associated with the $8.2 million
redevelopment of the Albany Residential College.

Strategic Planning

Because the Authority operates within the Government’s education and training portfoliothe
Authority’s 2005-2007 strategic plan has been developed in the context of the Government’s 
strategic planning framework ‘Better Planning: Better Services’(2003) and the Department of
Education and Training’s ‘Plan for Government Schools’(2004-2007).

Significant Issues

Within that context the Authority identified and consulted on a number of significant issues
in education and in relation to its boarding operations. These included:

 an enhanced social boarding experience (greater student involvement in boarding
community operations),

 improved student engagement in education through a range of initiatives (proposed
increase in the school leaving age and the Department of Education and Training’s 
‘Youth Advantage’ initiative), 

 changing needs and patterns of demand for a boarding service (increasing demand in the
Kimberley region, decreasing demand in some parts of the Wheatbelt),

 partnership opportunities with non-government school education providers to improve
operational viability and sustainability,

 improved cost efficiency,
 service expansion opportunities (broadening the scope of operations and exploring

metropolitan interest in a country boarding experience), and
 facility design (improvements in the physical boarding environment.
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Plan Development

The Authority’s residential college operations are most closely linked to the achievement of 
the Government’s goal with respect to People and Communities, namely “…to enhance the
quality of life and wellbeing of all people throughout Western Australia”.

In support of this goal the Authority is committed to providing a highly valued boarding
service, which supports students in their personal development and education in a safe and
caring environment.

The Authority’s boarding service complements and supports the Government’s education 
provisions for students where distance otherwise prevents them from having daily access to
their nearest government education or training provider.

The Authority’s staff share the vision of seeing the students in theircare working positively
on their own behalf, and in support of each other, to achieve their personal and group
potential.

Strategic outcomes contained in the strategic plans of the Government and the Department of
Education and Training, which are relevant to the Authority’s operations, have been 
identified and presented in the Authority’s strategic plan (see below).    

2005-2007 Strategic Plan Overview

1 Student Development and Education

Relevant Government and Education and Training Strategic Outcomes
1 High standards of student achievement: academic and social. Motivated and engaged

students.
2 An environment that encourages education, skills and the development of creativity for

competitive advantage. More skilled regional communities.
3 A society that is physically active through its participation and achievement in sport and

recreation.
4 A culturally rich, artistically inspired and intellectually stimulated society.

Objectives
1 Students are actively engaged in making their residential college a great place to live

and learn.
2 Students’ social behaviour and skills are a noted feature of college life.
3 Students are actively engaged in achieving good physical health.
4 Students are actively engaged in learning and well supported by college staff in their

endeavours.
5 Students actively support and accept individual differences.

Achievements
1 All residential colleges have focussed on improved student engagement in their 2005

College Improvement Plans.
2 Students’ social behaviour and skills are a noted feature of college life.
3 All residential colleges have focussed on improved student participation in physical

activities in 2005.
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4 All college catering staff have received training within the reporting period to ensure
that college meals are healthy and nutritious and that food preparation is of a high
standard.

5 All residential colleges support student learning with regular, quiet study periods;
research and schoolwork presentation resources; academic tutoring; and by
maintaining good communication with their partner school staff in monitoring
student progress.

6 Students are actively engaged in learning and well supported by college staff in their
endeavours.

7 All residential colleges actively practise support for and acceptance of individual
differences. All residential colleges have implemented processes for dealing with
students who do not practise these values and have effective anti-bullying processes
in place. College supervisory staff take a leadership role and model these values
within the college community.

2 Responsible Care

Relevant Government and Education and Training Strategic Outcomes
1 Safe and secure Western Australian communities. Inclusive, safe and stimulating learning

environments
2 Children’s futures supported through effective early intervention and prevention services.

Reduced drug-related harm.
3 A positive difference to the lives of people with disabilities.
4 A society free from racism which facilitates the empowerment of members of all communities

as full and equal members of the Australian community, enjoying the rights and duties of a
shared citizenship. A society where Indigenous Australians have greater economic and social
opportunities.

5 A motivated and capable workforce.

Objectives
1 College staff uphold appropriate standards of care and supervision.
2 College staff have full knowledge of their responsibilities and obligations as care
professionals and of the Authority’s quality assurance processes.  

3 Supervisory staff are appropriately trained and qualified to provide responsible care.
4 All colleges provide an appropriate standard of child protection
5 Openness to parents and the wider community is a feature of college operations.

Achievements
1. Staff have worked hard to uphold appropriate standards of care and supervision and

there have been no complaints relating to a breach of those standards in 2004-05.
2. College improvement planning and performance management processes ensure that

staff are engaged in fulfilling their responsibilities and obligations as care
professionals.

3. All college supervisory staff have participated in training focussing on the delivery of
responsible care.

4. All new college supervisory staff are required to gain a ‘Residential Care Certificate’ 
as part of their probationary requirements.

5. 85% of the permanent staff have now completed the ‘Residential Care Certificate’ or 
its equivalent.
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6. Specialist training in child protection was provided to all college supervisory staff in
2004-05.

7. All residential colleges have maintained good practice and implemented initiatives
which ensure that their operations are open to parents and the wider community.
Good practice in place includes parent and community representation on college
boards of management, parent induction days, open days and social events, a parent
handbook, regular information for parents, community support with scholarships,
and community use of residential college facilities.

3 Planning and Management

Relevant Government and Education and Training Strategic Outcomes
1 A world-class education system and lifelong learning opportunities for all. Sustainability

informs planning, reporting and decision-making. Agency activities support sustainability.
Staff are empowered to embrace sustainability.

2 Social infrastructure such as schools, health facilities and recreational areas are built and
maintained to a high standard. Sustainability considerations are incorporated into design,
construction, maintenance and operating cost management.

3 Stakeholders and the public are engaged in transparent policy development and decision-
making.

4 Coordinated, integrated, high quality service delivery to the community. Integration across
agencies where appropriate. An efficient Government sector that provides value for money
service delivery.

5 Effective contributions to global efforts to reduce greenhouse emissions. Effective waste
avoidance and management. Maximise energy and fuel efficiency.

Objectives
1 Asset investment is based upon strategic planning, which supports the Government’s 

strategic outcomes and is in accord with Government asset planning requirements.
2 Service delivery to the community is of high quality, integrated and well coordinated.
3 The built environment is maintained to a high standard and upgraded as necessary to

give appropriate support to students living away from home.
4 Sustainability, cost efficiency and waste avoidance analysis and initiatives are key

deliverables in asset and action planning.

Achievement
1 It is Authority practice to maintain a ten year perspective on possible future capital

investment needs.
2 It is Authority practice to carry out a comprehensive business analysis and to

complete a business case in accord with Government asset planning requirements to
determine whether or not it will recommend a capital investment to Government.

3 Major capital works currently in the process of being implemented include the
establishment of a new residential college in Broome and the redevelopment of the
Albany Residential College. The Authority is also assisting the Department of
Education and Training to establish a boarding service for country students who gain
entry to the new academic program being established at Perth Modern School.

4 The Broome Residential College project is a good example of how the delivery of a
boarding service in a remote region of the State can be integrated with the service
needs of the private education sector to achieve a high quality, cost efficient service
outcome.
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5 The Authority utilised an external audit process undertaken by a qualified building
surveyor to ensure that its residential college maintenance needs were properly
identified and prioritised. By using the same surveyor across all facilities, there was
greater consistency in benchmarking appropriate standards across the Authority’s 
operations and a better capacity to prioritise maintenance needs on a system-wide
basis. In most instances residential college managers used local tradespeople to
achieve the most cost effective maintenance outcome. The maintenance procurement
service provided by the Department of Housing and Works was utilised where the
nature of the works and the detailed documentation associated with the tender
processes justified the extra cost involved.

6 Sustainability, cost efficiency and waste avoidance analysis has been a significant part
of the planning and design work associated with the Broome Residential College
project. A range of sustainability and waste avoidance initiatives are being
incorporated in the design.

7 All residential college managers were briefed on the Government’s sustainability
goals.



AANNNNUUAALL RREEPPOORRTT 22000044--22000055

14

ADMINISTRATION

Organisational Structure

CORPORATE SERVICES

SUPERVISOR

SENIOR SUPERVISOR

ADMINISTRATIVE ASSISTANT

ANCILLARY STAFF

COLLEGE MANAGER

RESIDENTIAL COLLEGE BOARD OF MANAGEMENT AUTHORITY STAFF

DIRECTOR

CHIEF EXECUTIVE OFFICER

COUNTRY HIGH SCHOOL HOSTELS AUTHORITY

MINISTER FOR EDUCATION AND TRAINING

Responsible Minister

On 4 March 2005 the Honourable Ljiljanna Ravlich MLC, was appointed the Minister for
Education and Training and took over responsibility for the Country High School Hostels
Authority from the Honourable Alan J Carpenter, MLA.

Legislation

The legislative basis for the Authority’s operations and the legislation for which the Authority 
is responsible is the Country High School Hostels Authority Act 1960. In the performance of its
functions, the Authority complies with all relevant State and Commonwealth legislation.

Accountability

The Country High School Hostels Authority administers the business planning and
operations of its eight residential colleges. Authority members are appointed on the basis of
their association with the conduct of hostels, their suitability to represent parents of children
accommodated in hostels or their general capacity for community service. At all times one
member has to be an officer of the Public Service.

The Governor of Western Australia appoints members on the nomination of the Minister for
Education and Training for a three year term. Members are also eligible for re-appointment.
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Patron

This position was established on 12 August 1999.  The Authority’s first Patron, former 
Authority Chairperson Mr Colin Philpott, was re-appointed for a second three-year term on 8
January 2003.

Members of the Authority

Chairperson
The Authority’s Chairperson is Ms Margaret Banks, Deputy Director General, Schools,
Department of Education and Training.

Members
Ms Margaret Collins, Mr Rodney Lowther, Ms Christine Molinari, Ms Ursula Richards, Ms
Lee Vermeersch, Mr Graham Wilks.

Authority members mainly meet in Perth but occasionally in country locations. During this
reporting period seven Authority meetings were held in Perth.

An appointment to the Country High School Hostels Authority carries significant
responsibilities and obligations. Authority members have the power to regulate their own
proceedings and as such have established a set of Guidelines and a Code of Conduct to
enable members to carry out their responsibilities and obligations in a positive way. They are
reimbursed for costs incurred in conducting Authority business. Members who are not
public sector employees are paid a sitting fee.

Authority members also assume responsibility for particular colleges, visit them and support
special college events.

Chief Executive Officer

The Authority’s Acting Chief Executive Officer is Mr Paul Albert, Director General,
Department of Education and Training.

College Boards of Management

Each residential college has a Board of Management appointed by the Authority to carry out
the general management of the college. Each Board operates under a Constitution that sets
out the powers and functions delegated to it by the Authority. College Boards are made up of
parents, partner school principals, and people from the local community. The College Boards
generally meet twice during each school term. They continually review and direct college
operations to ensure that they meet parents’ expectations and the standards set by the 
Authority and the Government.

Office of CHSHA

The Authority operates with a central Office headed by a Director who has line management
responsibility for the performance of college managers. Services provided by the Office staff
to the residential colleges include:
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 communicating policy, general operational procedures, advice and relevant information;
 establishing appropriate financial accountability;
 developing personnel management policies and procedures;
 facilitating the maintenance of colleges as safe, functional and attractive facilities;
 receiving, considering and responding to correspondence received from colleges and

other sources;
 providing accountability to Government;
 maintaining operations within legislation and the Government's guidelines; and
 contributing to the improvement of college operations, including parent and student

services and staff development.

Office Staff
Director: Jim Hopkins
Finance Manager: Clayton Shimmon
Project Officer: Lynette Mayo
Human Resources Officer: Gwendy Beach
Administrative Assistant: Mavis Lau

Corporate Services

During 2004-2005 the Department of Education and Training and the Curriculum Council
provided support with records management, information technology and personnel and
payroll.

Following the resignation of Mr Kevin Smith, Mr John Kenney, Manager Financial Policy and
Services with the Department of Education and Training, was appointed as the Authority’s 
Principal Accounting Officer effective from 24 February 2005.
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INITIATIVES, STANDARDS AND COMPLIANCE

The Authority contributes to the achievement of the Government’s strategic goals and
associated initiatives. Moreover, as a public sector agency it actively supports and complies
with the standards governing public sector operations and the Government’s annual 
reporting requirements. While some direct links between the strategic planning of the
Government and the Authority have been presented in the previous section, an overview of
other links is presented in the context of each of the Government’s goals.

Goal 1: People and Communities

‘To enrich the quality of life and wellbeing of all people throughout Western
Australia.’

The Authority’s contribution to the Government’s strategic outcomes relating to this goal 
have been presented in previous parts of this report, namely Report on Operations and
Management Focus.

Youth Outcomes

The Authority is committed to promoting the broad social health, safety and wellbeing of
young people as identified in Action: A State Government Plan for Young People, 2002 –2003.
The Authority ensured that all supervisory staff have the necessary skills to support the
educational, recreational, social and emotional development and wellbeing of students aged
12 years to 17 years of age. It has:

 introduced the Certificate in Residential Care as a qualification to be attained by all
supervisory staff;

 provided all new supervisory staff with its Student Welfare Guidelines;
 provided new supervisory staff with its Care and Supervision Standards;
 developed recreational programmes at each residential college;
 provided educational support programmes at each residential college;
 developed peer support programmes; and
 worked with other services to support young people at risk.

Occupational Qualifications

It is a condition of employment that supervisory staff obtain and maintain specific
occupational qualifications in order to fulfil their on-going employment responsibilities.

Supervisory staff need to be appropriately trained and qualified to provide responsible care
to students and therefore, must complete the Certificate in Residential Care; obtain an aquatic
qualification, a senior first aid certificate and an ‘F’ endorsement to their driver’s licence 
before being considered for permanent employment status.

For this reporting period, 35% of probationary supervisory staff have attained the Certificate
in Residential Care, whereas 85% of permanent staff have this qualification or its equivalent.
All current supervisory staff providing a student transport service have an ‘F’ endorsement to 
their driver’s licence.
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Indigenous Students

The Authority is in the process of establishing a new residential college in Broome which will
provide for Indigenous students living in the West Kimberley looking to gain access to
education and training services in Broome. The facility is being designed to provide for both
Indigenous and non-Indigenous students. There has been extensive consultation with
Indigenous stakeholders and Indigenous people are members of the project reference group.
A site survey has been completed to ensure that vegetation of significance to the traditional
owners is preserved.

The Authority has continued its liaison with Aboriginal Hostels Limited, a Commonwealth
Government funded agency, in monitoring and planning developments to meet the boarding
needs of Indigenous students throughout the rural and remote regions of Western Australia.
During the reporting period the Authority facilitated the grant of land near Kununurra to
Aboriginal Hostels Limited by the State Government. Aboriginal Hostels Limited plans to
construct a hostel for Indigenous students on this site.

Authority staff continued to participate at the annual conference organised by the National
Association of Rural Student Accommodation and the Indigenous Boarding in Secondary
Schools Association. This participation helped our boarding staff learn from boarding staff
working in boarding facilities providing for Indigenous students throughout Australia.

Disability Service Plan Outcomes

The Authority has continued to promote and implement the strategies outlined in its
Disability Service Plan. All residential colleges are aware of the need to be constantly vigilant
to determine and respond to the needs of students and people with disabilities. All new
college structures adhere to and meet the requirements of Standard AS1438 and the
Commonwealth Disability Discrimination Act.

During the reporting period the Authority supported the needs of three rural students with
either a physical, behavioural or intellectual disability. Extra staff have been employed to
provide one-on-one care to these students.

Cultural Diversity and Language Services Outcomes

The Authority has a Language Services Plan in place to ensure that people from a non-
English speaking background or with hearing impairment are able to access our services.
Staff are responsible for ensuring that clients are aware of the availability of language services
and their right to request the assistance of an interpreter.

Goal 2: The Economy

‘To develop a strong economy that delivers more jobs, more opportunities and 
greater wealth to Western Australians by creating the conditions required for
investment and growth.’
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The Authority’s student residential college operations assist with the achievement of the 
Government’s strategic outcomes relating to this goal in the following ways:

 They help young students living in geographically isolated locations gain an education
and personal life skills which will enable them to achieve economic independence and
contribute to the economic wellbeing of their fellow citizens;

 They employ a diverse workforce that is representative of its customer base;
 Their operations are cost efficient, provide a good return on investment and are

implemented by an efficient workforce; and
 Their purchasing practices achieve the highest possible value for money consistent with

Government purchasing requirements.

Employment Agreements

From 1 January 2005 ancillary staff received a wage increase of 3.5% under the Government
Services (Miscellaneous) General Agreement 2004. This Agreement was replaced by the
Government Services (Miscellaneous) General Agreement 2005 and was registered on
3 February 2005. The new Agreement is substantively the same as the previous Agreement.

The CHSHA Residential College Supervisory Staff General Agreement 2004 was registered on
26 October 2004 for college managers, senior supervisors and supervisors. The Agreement
provided changes to employment conditions and included a move to personal leave in lieu of
sick leave and carer’s leave.  Supervisory staff and administrativeassistants received a 3.6%
salary increase from 11 March 2005 under the terms of the CHSHA Residential College
Supervisory Staff General Agreement 2004 and the Government Officers Salaries Allowances
and Conditions General Agreement 2004, respectively.

An application for a first award for supervisory staff was lodged with the WA Industrial
Relations Commission. A conference between the Department of Consumer and
Employment Protection, (acting on behalf of the Authority) and the Civil Service Association
of WA Inc, is to be arranged with a view to determine a preliminary hearing date.
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Authority Staff by Employment Category (as at 30 June 2005)

No. of Employees Full-time
Equivalents

Residential Colleges 2004 2005 2004 2005

Administrative Staff 6.4 6.4
Full-time employees 2 2
Part-time employees 6 7
Casuals 0 2

Ancillary Staff 31.0 33.3
Full-time employees 7 9
Part-time employees 42 42
Casuals 4 5

Supervisory Staff 51.0 51.2
Full-time employees 51 46
Part-time employees 6 3
Casuals 2 9

Central Office 4.9 4.9
Full-time employees 4 4
Part-time employees 1 1

Total 125 130 93.3 95.8

Other Information 2004 2005

Full-time employees 64 61
Part-time employees 55 53
Casuals 6 16
Total 125 130

Female employees 87 92
Male employees 38 38
Total 125 130

Employees from culturally &
linguistically diverse backgrounds

4 2

Aboriginal & Torres Strait Islander
employees–Trainees under
registered traineeships

2 4

Employees with Disabilities 0 1
Employees under 25 yrs of age 6 7
Employees over 45 yrs of age 70 77
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Goal 3: The Environment

‘To ensure that Western Australia has an environment in which resources are managed,
developed and used sustainably, biological diversity is preserved and habitats protected.’

Water Management

The Authority is monitoring water usage by all colleges and is in the process of analysing the
various usage elements. All colleges are subject to garden water restrictions and three of the
eight colleges are redeveloping their grounds as low water use landscapes.

Reduction of Greenhouse Emissions

Strategies to reduce greenhouse emissions have been incorporated in the Authority’s 
Sustainability Action Plan.

Waste Management

Strategies to improve waste management have been incorporated in the Authority’s 
Sustainability Action Plan.

Waste Paper Recycling

The Authority’s Perth office is co-located with the Department of Education and Training and
participates in its paper recycling program.

Energy Smart Government Policy

The Country High School Hostels Authority is recognised as a separate agency for the
purposes of the Energy Smart Government Program. However, for reporting purposes it has
been included as a sub-entity of the Department of Education and Training.

The Authority received an Energy Saving Award in December 2004 for meeting its 6%
savings target in 2003-2004.

Goal 4: The Regions

‘To ensure that Regional Western Australia is strong and vibrant.’

Delivery of Government Services to Regional Customers

In accordance with the principles contained in the Regional Development Policy applicable to
all State Government agencies, the Country High School Hostels Authority has expended
considerable effort in delivering services to regional customers.
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 Regional customers have equitable (in comparison to Perth) access to the services
provided
All Country High School Hostels Authority residential colleges are located in close
proximity to high quality secondary schools in regional centres. Our residential colleges
specifically cater for remote and isolated students to ensure that they receive equitable
access to educational services, comparable to the services provided in Perth.

 Regional customers are informed of the services available to them
Information on the boarding facilities available at CHSHA residential colleges is actively
promoted to rural and remote areas through an information booklet, advertisements
placed in various country publications, television and radio advertising, interviews and
via displays at major field days and local agricultural shows.

 Use of regional suppliers
All residential college purchasing is undertaken in accordance with the Buy Local Policy
that is aimed at maximising opportunities for small, local and regional businesses in
Western Australia through Government buying. Residential colleges purchase a range of
services from suppliers in rural areas including cleaning/gardening products, small
hardware items, groceries, fresh fruit and vegetables. Residential colleges also make use
of and pay for other services provided locally, including recreational activities such as
swimming. The general maintenance of college buildings and the servicing of college
vehicles and equipment is also undertaken by local businesses.

 Consultation with regional communities about the effects of proposed changes
College Boards of Management are responsible for ensuring the effective and efficient
day-to-day management of residential colleges. Each Board of Management includes
parents of students accommodated at the college and representatives from the local shire,
business and educational communities. The College Boards of Management have a
pivotal role in the initiation, consideration and implementation of any proposed changes
to college operations or college facilities.

 Supported local planning processes
The College Boards of Management, as representatives of the local community, are
consulted and actively involved in decision-making processes affecting college functions.
Each College Board of Management member brings unique and appropriate expertise to
the Board and provides relevant input and support to college planning and operations.

Goal 5: Governance

‘To govern for all Western Australians in an open, effective and efficient manner that 
also ensures a sustainable future.’

Evaluations

The private sector has continued to look to the Country High School Hostels Authority’s 
country residential colleges to provide a boarding service to students attending private
schools in regional centres.
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In Geraldton the private sector relies on being able to utilise any spare boarding capacity at
the Geraldton Residential College. In Albany, and for the new residential college in Broome,
the private sector has negotiated arrangements which secure a specific number of beds for
private school students.

The Authority is in the process of reviewing how private sector interests may be
accommodated at Government owned and operated boarding facilities.

Under current arrangements the Country High School Hostels Authority, the Department for
Community Development and the Department of Education and Training provide boarding
services to secondary school students. The Department of Education and Training also
provides student accommodation in some regional centres for Tertiary and Further Education
students.

It has yet to be determined whether there is a benefit to be gained from some integration of
these State-run student residential services.

Compliance with Public Sector Standards and Ethical Codes

The Country High School Authority’s policies and practices comply with the Public Sector 
Standards in Human Resource Management and the WA Public Sector Code of Ethics and the
Authority’s Code of Conduct.  Policies and guidelines are contained in the Human Resource 
Manual and are accessible to all staff.

As part of the Authority’s Induction Program and to raise staff awareness, new employees 
received information on the Public Sector Standards in human resource management, the
Public Sector (Examination and Review Regulations) Procedures 2001, the WA Public Sector
Code of Ethics and the Authority’s Code of Conduct.

A formal presentation on the Standards was provided to senior supervisors to enhance their
understanding of the responsibilities associated with human resource management.
Particular emphasis was given to training on the compliance requirements and procedures
related to Performance Enhancement, Grievance Resolution and Recruitment, Selection and
Appointment.

An assessment of the transactions in Recruitment, Selection and Appointment, Transfer,
Secondment, Discipline, Termination, Grievance Resolution, Temporary Deployment,
Performance Management, Redundancy and Redeployment was conducted to determine the
extent of compliance with the Public Sector Standards in Human Resource Management. An
internal audit was conducted on randomly selected transactional files. Processes were
reviewed and College Managers were provided with feedback that will improve the general
record keeping for each transaction. Overall, the outcome indicated that transactions had met
the reasonable compliance requirements of the Standards.

College Managers were surveyed and verified that all staff had been reminded of their
obligations and responsibilities to ensure that their behaviours, attitudes and actions are in
accordance with the WA Public Sector Code of Ethics and the Authority’s Code of Conduct.  
Also internal and external audits were conducted to check the appropriate use of public
resources in financial management, purchasing goods and engaging contractors.
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In the 2004-05 reporting period there were no complaints alleging non-compliance with the
Western Australian Public Sector Code of Ethics or the Authority’s Code of Conduct, nor any 
breach claims made against the Public Sector Standards in Human Resource Management
lodged under the Public Sector Management (Examination and Review Regulations)
Procedures 2001.

Workers’ Compensation

Riskcover, the Authority’s insurer, accepted liability for three new claims and declined one 
claim during the 2004/2005 financial year. The new claims were for minor accidents and two
have been finalised.

A worker’s compensation claim carried over from the previous year has necessitated the
claimant undergo surgery to repair the injury. After the recovery period, Riskcover, on behalf
of the Authority, engaged the services of a rehabilitation provider to implement and monitor
a graduated return-to-work program. The program was ceased after the claimant was
declared unfit for work due to an acute relapse of symptoms. Further monitoring and a
reassessment of the claimant’s working capacity are required before the claimant can 
undertake full pre-injury duties.

Leave Liability

Leave liability is effectively managed by the Authority and was at an acceptable level in 2004-
2005.  Under the terms of employment, all of the Authority’s residential college staff take their 
annual leave at specified times each year. In addition, all colleges maintain a special bank
account in which provision is made for long service leave.

Equal Employment Outcomes

Authority and college operations and policies reflect the promotion of a culture of gender
equity, non-discrimination and flexible work options. Equal Employment Opportunity and
non-acceptance of any form of harassment, unwelcomed behaviour, or discrimination is
included in employees’ inductions.  An awareness-raising session for senior supervisors on
the promotion of a harmonious workplace culture and the grievance resolution process was
undertaken, as well as a review of the policy and procedures on workplace bullying.

Over the four year period, 2002 to 2005, the Authority has made progress in its desire to
improve workforce diversity in the Equal Employment Opportunity groups. There has been
an increase in women undertaking management roles and in the employment of Indigenous
Australians working at residential colleges. This year, four Indigenous Australians were
employed, two on a casual basis and two on fixed term contracts. It is envisaged that when
permanent positions become available these employees will be sufficiently skilled to apply
for these positions.

One residential college has employed the services of a person with learning and physical
disabilities. A position has been created and the duties of kitchenhand have been modified to
support the employee’s capacity to undertake this role.  One job-share position has been
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created and this employment arrangement has assisted employees meet their family
responsibilities.

There is an on-going commitment to promote gender equity in appointments to the
Authority, Authority Committees and College Boards of Management.

In an endeavour to tap into a diverse market of potential employees, the Authority
participated in a Career Expo for students attending Edith Cowan University.

Information Statement

The Authority’s Information Statement is contained within the Country Residential Colleges’ 
Administration Manual and is available for viewing on application to the Authority.

Publications and Research

The Authority has a number of publications that are available for viewing on application to
the Authority. These include an information booklet for parents; a set of standards for the
care and supervision of students boarding at the Authority’s residential colleges; guidelines 
for the staff who supervise and care for the students in residence; policy and procedure
manuals for the colleges covering college administration, human resources, finance, and
records management; risk management, information technology, and disability services
plans, the Code of Conduct and the Authority’s annual reports.  Also stored and available for 
perusal are reviews/reports on the Authority’s business and its residential colleges over the 
past ten years.

A monthly newsletter to staff supports the communication of Authority business decisions to
all colleges as well as providing updates on current issues and trends.

Freedom of Information

The Authority supports the principle that Freedom of Information applications should be the
process of last resort reserved to deal with the most sensitive information. The Authority
aims as far as possible to provide access to documents or information outside the Freedom of
Information process.

Requests made under the provisions of the Act can be addressed directly to the Freedom of
Information Officer at the Authority’s address.  The Freedom of Information Officer can help
people make a request under the Freedom of Information Act where necessary and can be
contacted on (08) 9264 5434. Some costs are involved where information is not available free
of charge.

For the year ending 30 June 2004 there were no formal requests for information under the Act.
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Record Keeping Plans

In accordance with Section 19 of the State Records Act 2000, the Authority submitted a
Recordkeeping Plan to the State Records Office of Western Australia. The State Records
Commission approved the Plan on 6 November 2003.

The Country High School Hostels is co-located with the Department of Education and
Training and is supporting the development of a recordkeeping plan which embraces all
education and training sector agencies. The development of an education and training sector
recordkeeping plan has been cleared by the State Records Office, and is pending approval by
the State Records Commission.

Records management training is provided to all new staff and college board members as part
of each residential college’s orientation program.  College board members are inducted to 
their record keeping responsibilities at or prior to their attendance at their first board
meeting. New college staff are inducted into the records management process within three
working days of their commencement, and all staff have a copy of the Authority’s 
recordkeeping policy and guidelines.

Advertising and Sponsorship

In accordance with Section 175ZE of the Electoral Act 1907 the following information is
presented. The total expenditure on advertising for 2004-2005 was $74,979. Of this amount
$11,077 was used for scholarship and boarding service advertising, and the production of an
information booklet for parents by this office. $63,902 was spent by the eight colleges on the
production of information booklets, advertising, field day displays and market research.

Risk Management

The Authority and all residential colleges reviewed their operational activities and reassessed
their risk list and risk classifications. Where necessary, the Authority and residential colleges
updated their risk management action plans.

Corruption Prevention

The Authority has in place policies and procedures to remove risks associated with
corruption and misconduct and disclosure of confidential information. Staff induction
practices have been revised to ensure new staff are aware of their responsibilities to safeguard
confidential information.

Public Interest Disclosure

The Authority is committed to the aims and objectives of the Public Interest Disclosure Act
2003 and values the contributions of staff to enhance administrative and management
practices. The Authority has developed policies and guidelines to support staff disclosing
corrupt or other improper conduct. As part of the induction program newly appointed staff
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have been advised of the internal procedures for disclosing information and the name of the
Public Interest Disclosure Officer.

For the period 1 July 2004 to 30 June 2005 the Authority did not receive any public interest
disclosures.

Sustainability

The Authority completed a Sustainability Action Plan in December 2004. The Authority and
its residential colleges are aware of their obligations in relation to the desired outcomes. The
Authority’s Plan provides details on how the residential colleges will adopt and implement
the Western Australian Public Sector Sustainability Code of Practice for Government Agencies.
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Statement of Compliance

In the administration of the Authority I have complied with Public Sector Standards in
Human Resource Management and the Western Australian Public Sector Code of Ethics and
our Code of Conduct. I have put in place procedures designed to ensure such compliance
and conducted appropriate internal checks to satisfy myself that the statement made above is
correct. There have been no applications made for a Breach of Standards review in the
reporting period.

Paul Albert
A/CHIEF EXECUTIVE OFFICER

25 August 2005
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Certification of Performance Indicators

We certify that the performance indicators are based on proper records, are relevant and
appropriate for assisting users to assess performance and present fairly the performance of
the Country High School Hostels Authority for the financial year ended 30 June 2005.

Certification of Financial Statements

The accompanying financial statements of the Country High School Hostels Authority have
been prepared in compliance with the provisions of the Financial Administration and Audit
Act 1985 from proper accounts and records to present fairly the financial transactions for the
year ended 30 June 2005 and the financial position as at 30 June 2005. At the date of signing,
we are not aware of any circumstances that would render the particulars included in the
financial statements misleading or inaccurate.

Margaret Banks Rod Lowther
CHAIRPERSON MEMBER

John Kenney
PRINCIPAL ACCOUNTING OFFICER

25 August 2005
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STATEMENT OF FINANCIAL PERFORMANCE
for the year ended 30 June 2005

Note 2004-05
$

2003-04
$

COST OF SERVICES

Expenses from ordinary activities
Employee expenses 2 4,343,866 4,213,133
Depreciation 3 884,598 857,153
Borrowing costs expense 4 781,539 520,568
Supplies and services 5 512,713 498,220
Food supplies 819,381 772,187
Domestic 638,222 585,434
Maintenance 414,186 373,286
Motor vehicle 83,301 115,436
Amenities 141,844 123,864
Canteen 55,095 40,835
Bad debts - 6,503
Doubtful debts 11,516 -
Capital user charge 6 1,586,000 1,244,000

Total cost of services 10,272,261 9,350,619

Revenues from ordinary activities 7

Revenue from operating activities
Boarding fees 5,041,914 4,562,356
Other income 492,121 420,231

5,412,463 4,982,587

Other revenue from ordinary activities 75,000 -

Total revenues from ordinary activities 5,609,035 4,982,587

NET COST OF SERVICES 20 (4,663,226) (4,368,032)

REVENUES FROM STATE GOVERNMENT 8

Service appropriation 5,435,000 4,980,000
Liabilities assumed by the Treasurer 18,436 -
Resources received free of charge 14,990 9,200

Total revenues from State Government 5,468,426 4,989,200

Change in net assets 19 805,200 621,168

Net increase/(decrease) in asset
revaluation reserve 19 (2,347,673) 1,457,812
Total changes in equity other than those
resulting from transactions with WA State
Government as owners (1,542,473) 2,078,980

The Statement of Financial Performance should be read in conjunction with the accompanying notes.
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STATEMENT OF FINANCIAL POSITION
as at 30 June 2005

Note 2004-05
$

2003-04
$

CURRENT ASSETS

Cash assets 9 1,872,557 1,842,558
Receivables 10 270,394 434,533
Amount receivable for services 11 400,000 320,000
Other assets 12 5,851 6,865

Total current assets 2,548,802 2,603,956

NON CURRENT ASSETS

Amount receivable for services 11 2,843,000 2,388,000
Restricted cash assets 9 41,298 40,725
Property, plant, equipment & vehicles 13 26,592,789 28,847,884

Total non-current assets 29,477,087 31,276,609

Total Assets 32,025,889 33,880,565

CURRENT LIABILITIES

Payables 14 175,643 185,414
Other liabilities 15 200,485 317,859
Interest-bearing liabilities 16 533,000 518,000
Provisions 17 461,482 270,921
Income received in advance 18 423,364 492,889

Total current liabilities 1,793,974 1,785,083

NON-CURRENT LIABILITIES

Payables 14 41,298 40,725
Interest-bearing liabilities 16 11,961,359 12,418,848
Provisions 17 263,802 332,880

Total non-current liabilities 12,266,459 12,792,453

Total Liabilities 14,060,433 14,577,536

Net Assets 17,965,456 19,303,029

EQUITY 19

Contributed equity 2,170,745 1,828,745
Reserves 7,739,765 10,224,538
Accumulated surplus 8,054,946 7,249,746

Total Equity 17,965,456 19,303,029

The Statement of Financial Position should be read in conjunction with the accompanying notes.
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STATEMENT OF CASH FLOWS
for the year ended 30 June 2005

Note 2004-05
$

2003-04
$

CASH FLOWS FROM STATE GOVERNMENT

Service appropriation 4,580,000 4,020,000
Capital appropriation 542,000 517,000
Holding account drawdowns 320,000 240,000

Net cash provided by State Government 5,442,000 4,777,000

Utilised as follows:

CASH FLOWS FROM OPERATING ACTIVITIES
Payments

Employee costs (4,369,716) (4,156,630)
Supplies and services (2,639,238) (2,510,239)
Capital user charge (1,586,000) (1,244,000)
Interest paid to WA Treasury Corporation (749,275) (458,967)
GST payments on purchases (351,932) (799,246)

Receipts
Boarding fees 4,817,333 4,513,153
Other operating revenue 523,235 377,159
Interest received 44,622 43,072
GST receipts on sales 656,308 587,579

Net cash used in operating activities. 20 (3,654,663) (3,648,119)

CASH FLOWS FROM INVESTING ACTIVITIES

Purchase of non-current physical assets (1,314,276) (5,950,598)
Net cash used in investing activities (1,314,276) (5,950,598)

CASH FLOWS FROM FINANCING ACTIVITIES

Repayment of borrowings (492,489) (324,324)
Proceeds of borrowings 50,000 5,900,000

Net cash provided by/(used in) financing
activities

(442,489) 5,575,676

Net increase/(decrease) in cash held 30,572 753,959
Cash assets at beginning of the financial year 1,883,283 1,129,324
Cash assets at the end of the financial year 9 1,913,855 1,883,283

The Statement of Cash Flows should be read in conjunction with the accompanying notes.
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NOTES TO THE FINANCIAL STATEMENTS

1. SIGNIFICANT ACCOUNTING POLICIES

The following accounting policies have been adopted in the preparation of the
financial statements. Unless otherwise stated these policies are consistent with those
adopted in the previous year.

General Statement

The financial statements constitute a general purpose financial report which has been
prepared in accordance with Accounting Standards, Statements of Accounting
Concepts and other authoritative pronouncements of the Australian Accounting
Standards Board, and Urgent Issues Group (UIG) Consensus Views as applied by the
Treasurer’s Instructions.  Several of these are modified by the Treasurer’s 
Instructions to vary the application, disclosure, format and wording. The Financial
Administration and Audit Act and the Treasurer’s Instructions are legislative 
provisions governing the preparation of financial statements and take precedence
over Accounting Standards, Statements of Accounting Concepts and other
authoritative pronouncements of the Australian Accounting Standards Board, and
UIG Consensus Views. The modifications are intended to fulfil the requirements of
general application to the public sector, together with the need for greater disclosure
and also to satisfy accountability requirements.

If any such modification has a material or significant financial effect upon the
reported results, details of that modification, and, where practicable, the resulting
financial effect is disclosed in individual notes to these financial statements.

Basis of Accounting

The financial statements have been prepared on the accrual basis of accounting using
the historical cost convention, except for certain assets and liabilities, which, as noted,
are measured at fair value.

(a) Service Appropriation

Service Appropriations are recognised as revenues in the period in which the
Authority gains control of the appropriated funds. The Authority gains control of
appropriated funds at the time those funds are deposited into the Authority's bank
account or credited to the holding account held at the Department of Treasury and
Finance.

(b) Contributed Equity

Under UIG 38 ‘Contributions by Owners Made to Wholly-Owned Public Sector
Entities’ transfers in the nature of equity contributions must be designated by the
Government (owners) as contributions by owners (at the time of, or prior to transfer)
before such transfers can be recognised as equity contributions in the financial
statements. Capital contributions (appropriations) have been designated as
contributions by owners and have been credited directly to Contributed Equity in the
Statement of Financial Position.
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(c) Acquisitions of Assets

The cost method of accounting is used for all acquisitions of assets. Cost is measured
as the fair value of the assets given up, or liabilities undertaken at the date of
acquisition plus incidental costs directly attributable to the acquisition. Assets
acquired at no cost, or for nominal consideration, are initially recognised at their fair
value at the date of acquisition. Assets costing less than $1,000 are expensed in the
year of acquisition.

(d) Depreciation of Non-current Assets

All non-current assets having a limited useful life are systematically depreciated over
their useful lives in a manner which reflects the consumption of their future
economic benefits. Depreciation is calculated on the straight-line basis, using rates
which are reviewed annually. Expected useful lives for each class of depreciable
asset are:

Buildings 40 years
Office equipment and furniture 3 to 5 years
Buses and mobile equipment 5 years

(e) Revaluation of Land and Buildings

The Authority has a policy of valuing land and buildings at fair value. The annual
revaluations of the Authority’sland and buildings undertaken by the Department of
Land Information (Valuation Services) are recognised in the financial statements.

(f) Operating Leases

The Authority has entered into a lease arrangement for vehicles where the lessor
effectively retains all of the risks and benefits incident to ownership of the items held
under the operating leases. Equal instalments of the lease payments are charged to
the Statement of Financial Performance over the lease term, as this is representative
of the pattern of benefits to be derived from the leased vehicles.

(g) Cash

For the purpose of the Statement of Cash Flows, cash includes cash assets and
restricted cash assets net of outstanding bank overdrafts. These include short-term
deposits that are readily convertible to cash on hand and are subject to insignificant
risk of changes in value.

(h) Employee Benefits

Annual Leave

This benefit is recognised at the reporting date in respect to employees' services up to
that date and is measured at the nominal amounts expected to be paid when the
liabilities are settled.
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Long Service Leave

The liability for long service leave expected to be settled within 12 months of the
reporting date is recognised in the provisions for employee benefits, and is measured
at the nominal amounts expected to be paid when the liability is settled. The liability
for long service leave expected to be settled more than 12 months from the reporting
date is recognised in the provisions for employee benefits, and is measured at the
present value of expected future payments to be made in respect of services provided
by employees up to the reporting date. Consideration is given, when assessing
expected future payments, to expected wages and salary levels including relevant
on-costs, experience of employee departures and periods of service. Expected future
payments are discounted using market yields at the reporting date on national
government bonds with terms to maturity and currency that match, as close as
possible, the estimated future cash outflows. An actuary was engaged to calculate
long service leave values as at 30 June 2005.

Superannuation

Staff may contribute to the Pension Scheme, a defined benefits pension scheme now
closed to new members, or to the Gold State Superannuation Scheme, a defined
benefit lump sum scheme now also closed to new members. All staff who do not
contribute to either of these schemes become non-contributory members of the West
State Superannuation Scheme, an accumulation fund. The Authority contributes to
this accumulation fund in compliance with the Commonwealth Government's
Superannuation Guarantee (Administration) Act 1992. All of these schemes are
administered by the Government Employees Superannuation Board (GESB).

From 30 June 2004, the Treasurer has assumed the liability for pension and pre-
transfer benefit superannuation liabilities. The assumption was designated as a
contribution by owners under TI955(3)(iv) on 30 June 2004.

The superannuation expense comprises the following elements:
(i) change in the unfunded employer’s liability in respect of current employees 

who are members of the Pension Scheme and current employees who
accrued a benefit on transfer from that Scheme to the Gold State
Superannuation Scheme; and

(ii) employer contributions paid to the Gold State Superannuation Scheme and
the West State Superannuation Scheme.

The superannuation expense does not include payment of pensions to retirees, as this
does not constitute part of the cost of services provided by the Authority in the
current year.

A revenue “Liabilities assumed by the Treasurer” equivalent to (i) is recognised 
under Revenues from State Government in the Statement of Financial Performance as
the unfunded liability is assumed by the Treasurer. The GESB makes the benefit
payments and is recouped by the Treasurer.

The Authority is funded for employer contributions in respect of the Gold State
Superannuation Scheme and the West State Superannuation Scheme. These
contributions were paid to the GESB during the year. The GESB subsequently paid
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the employer contributions in respect of the Gold State Superannuation Scheme to
the Consolidated Fund.

The liabilities for superannuation charges under the Gold State Superannuation
Scheme and West State Superannuation Scheme are extinguished by payment of
employer contributions to the GESB.

(i) Employee Benefit On-costs

Employee benefit on-costs are recognised and included in employee benefit liabilities
and costs when the employee benefits to which they relate are recognised as
liabilities and expenses. (See notes 2 and 17).

(j) Revenue

Revenue from the sale of goods and disposal of other assets, and the rendering of
services, is recognised when the Authority has passed control of the goods or other
assets, or delivery of the services, to the customer.

(k) Receivables

Receivables are recognised at the amounts receivable as they are due for settlement
no more than 30 days from the date of recognition.

Collectability of receivables is reviewed on an ongoing basis. Debts which are
known to be uncollectable are written off. A provision for doubtful debts is raised
where doubt as to collection exist.

(l) Payables

Payables, including accruals not yet billed, are recognised when the Authority
becomes obliged to make future payments as a result of a purchase of assets or
services. Payables are generally settled within 30 days.

(m) Interest-bearing Liabilities

Borrowings are recognised and carried at the amount of net proceeds received.
Interest is recognised as it becomes payable. Borrowing costs expense is recognised
on an accrual basis.

(n) Accrued Salaries

Accrued salaries (refer note 15) represent the amount due to staff but unpaid at the
end of the financial year, as the end of the last pay period for that financial year does
not normally coincide with the end of the financial year. The Authority considers the
carrying amount approximates net fair value.
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(o) Resources Received Free of Charge

Resources received free of charge or for notional value, which can be reliably
measured, are recognised as revenues and as assets or expenses, as appropriate, at
fair value.

(p) Comparative Figures

Comparative figures are, where appropriate, reclassified so as to be comparable with
the figures presented in the current financial year.

(q) Rounding of Amounts

Amounts in the financial statements have been rounded to the nearest dollar.

2. EMPLOYEE EXPENSES
2004-05 2003-04

$ $
Authority
Salaries and wages 319,246 314,797
Change in annual and long service leave
entitlements

4,140 18,232

Superannuation 34,087 39,313
Other related expenses (i) 36,630 36,093
Total Authority 394,103 408,435

Colleges
Salaries and wages 3,250,057 3,229,375
Change in annual and long service leave
entitlements

117,343 (34,480)

Superannuation 316,899 298,634
Other related expenses (i) 265,464 311,169
Total Colleges 3,949,763 3,804,698

4,343,866 4,213,133

(i) These employee expenses are employment on-costs, including superannuation
and workers compensation premiums, associated with the recognition of annual and
long service leave liability. The related on-costs liability is included in employee
benefits liabilities at Note 17.
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3. DEPRECIATION

Authority
Office equipment 3,469 4,190
Buildings 641,978 609,551

645,447 613,741
Colleges
Plant, equipment and furniture 71,986 69,104
Office equipment 54,548 42,894
Buses and mobile equipment 112,617 131,414

239,151 243,412
884,598 857,153

4. BORROWING COSTS EXPENSE

2004-05 2003-04
$ $

Authority
Interest expenses on WA Treasury
Corporation borrowings. 781,539 520,568

5. SUPPLIES AND SERVICES

Authority
Office rental 7,008 5,378
Insurance 15,553 14,929
Authority members’ expenses 2,213 4,248
Marketing 16,979 19,383
Other 145,786 131,178

187,539 175,116
Colleges
Other 325,174 323,104

512,713 498,220

6. CAPITAL USER CHARGE

8% of net assets 1,586,000 1,349,000
Less overpaid CUC 2002-03 - (105,000)
Amount paid 1,586,000 1,244,000

A capital user charge rate of 8% has been set by the Government for 2004-05 and
represents the opportunity cost of capital invested in the net assets of the Authority
used in the provision of services. The charge is calculated on the net assets adjusted
to take account of exempt assets. Payments are made to the Department of Treasury
and Finance on a quarterly basis.
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7. REVENUE FROM ORDINARY ACTIVITIES

2004-05 2003-04
$ $

Authority
Other Income 6,459 2,457

Colleges
Boarding fees (i) 5,041,914 4,562,356
Other Income

Bank interest received 44,622 43,072
Booking fees 41,808 42,960
Recoups - Food 5,370 813

- Miscellaneous 66,428 52,646
- Telephone 7,722 12,903

CEC maintenance contribution - Albany 13,532 18,750
Facility hire 21,571 6,975
Bus hire 5,165 10,988
Amenities fees 195,696 180,151
Canteen income 70,125 41,366
Other operating revenue 13,623 7,150

485,662 417,774
Other revenue from ordinary activities

Insurance claim received 75,000 -
5,609,035 4,982,587

(i) The Boarding Fee of $7,560 (includes $103 GST) per student for the 2005 school
year is collected in three instalments during the year. Each year the Authority
submits a recommended boarding fee for the following year, which requires
approval from Government in accordance with Section 55 of the FAAA.

8. REVENUES FROM STATE GOVERNMENT

Appropriations
Appropriation revenue received:
Service appropriation (i) 5,435,000 4,980,000

5,435,000 4,980,000

Liabilities assumed by the Treasurer
The following liabilities have been
assumed by the Treasurer:
Superannuation (ii) 18,436 -

18,436 -

Resources Received Free of Charge
Determined on the basis of the following
estimates provided by agencies (iii):
Department of Education & Training 14,990 9,200
- finance and human resource services

14,990 9,200
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(i) Service appropriations are accrual amounts reflecting the full cost of services
delivered. The appropriation revenue comprises a cash component ($4,580,000) and
a receivable ($855,000) (asset). The receivable (holding account) comprises the
depreciation expense for the year and any agreed increase in leave liability during
the year.

(ii) Where a liability has been assumed by the Treasurer or other entity, the Authority
recognises revenues equivalent to the amount of the liability assumed and an
expense relating to the nature of the event or events that initially gave rise to the
liability.

(iii) Where assets or services have been received free of charge or for nominal
consideration, the Authority recognises revenues (except where the contribution of
assets or services is in the nature of contributions by owners, in which case the
Authority shall make a direct adjustment to equity) equivalent to the fair value of the
assets and/or the fair value of those services than can be reliably determined and
which would have been purchased if not donated, and those fair values shall be
recognised as assets or expenses as applicable.

(iv) The Authority disbursed the following amounts to Colleges for deficit funding
and maintenance:

2004-05 2003-04
$ $

Colleges
Albany 44,772 28,500
Esperance 163,450 183,045
Geraldton 128,000 110,460
Katanning 250,270 288,670
Merredin 207,770 259,000
Moora 194,510 214,393
Narrogin 25,000 -
Northam 228,040 225,900
Total 1,241,812 1,309,968

These payments are eliminated upon the consolidation of the accounts of the
Authority and Colleges.

9. CASH AND RESTRICTED CASH ASSETS

Current

Authority
Cash at bank 697,661 798,492

697,661 798,492

Colleges
Cash at bank 302,763 426,439
Cash at canteens 22,186 10,374
Cash on hand 366 731
Short term deposits 849,581 606,522

1,174,896 1,044,066
1,872,557 1,842,558
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2004-05 2003-04
$ $

Non Current

Restricted cash–Authority 14,894 14,131
Restricted cash–Colleges 26,404 26,594

41,298 40,725
Total cash and restricted cash assets 1,913,855 1,883,283

Restricted cash is an account in the name of CHSHA Rural Boarding Scholarship
account. The purpose of the account is to hold security monies deposited by
scholarship holders. On completion of a teaching qualification, the funds in the trust
account will be refunded to the successful scholarship recipient.

10. RECEIVABLES

Authority
GST receivable 19,688 328,046

Colleges
Trade debtors 305,593 144,383
Provision for doubtful debts (71,875) (60,359)
GST receivable 16,988 22,463

270,394 434,533

11. AMOUNTS RECEIVABLE FOR SERVICES

Current 400,000 320,000
Non-Current 2,843,000 2,388,000

3,243,000 2,708,000

This asset represents the non-cash component of service appropriations. It is
restricted in that it can only be used for asset replacement or payment of leave
liability.

12. OTHER ASSETS

Colleges
Prepayments 5,851 6,865

5,851 6,865
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13. PROPERTY, PLANT, EQUIPMENT & VEHICLES

2004-05 2003-04
$ $

Authority
Office equipment at cost 66,282 66,282
Accumulated depreciation (57,919) (54,450)

8,363 11,832

Land at fair value (i) 945,800 865,200

Buildings at fair value (i) 25,899,899 28,138,263
Accumulated depreciation (642,130) (609,551)

25,257,769 27,528,712
26,211,932 28,405,744

Colleges
Plant, equipment and furniture at cost 664,408 516,998
Accumulated depreciation (424,174) (352,188)

240,234 164,810

Office equipment at cost 210,592 180,134
Accumulated depreciation (144,517) (89,969)

66,075 90,165

Buses and mobile equipment at cost 939,140 939,140
Accumulated depreciation (864,592) (751,975)

74,548 187,165
380,857 442,140

Total 26,592,789 28,847,884

(i) The revaluation of freehold land and buildings was performed during the year
ended 30 June 2005 in accordance with an independent valuation by the Department
of Land Information (Valuation Services). Fair value has been determined on the
basis of current market buying values, current use values and depreciated
replacement values. The valuation was made in accordance with a regular policy of
annual revaluation.

Reconciliations

Reconciliations of the carrying amounts of property, equipment and vehicles at the
beginning and end of the current financial year, are set out in the following table.
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Plant,
Equipment Office
&Furniture Equipment Buses Land Buildings Total

$ $ $ $ $ $
Financial year 2004/05
Carrying amount at start of
year

164,810 101,997 187,165 865,200 27,528,712 28,847,884

Revaluation increment - - - 92,000 1,488,229 1,580,229
Additions 147,410 30,458 - - 1,136,408 1,314,276
Disposals - - - (6,400) (193,600) (200,000)
Depreciation (71,986) (58,017) (112,617) - (641,978) (884,598)
Revaluation decrement - - - (5,000) (4,060,002) (4,065,002)
Write-off of buildings - - - - - -
Carrying amount at end of
year

240,234 74,438 74,548 945,800 25,257,769 26,592,789

14. PAYABLES

These relate to goods and services received during the year. The Authority considers
the carrying amounts of accounts payable approximate their net fair values.

2004-05 2003-04
$ $

Authority
Trade creditors 8,323 7,721

Colleges
Trade creditors 167,320 177,693

175,643 185,414

Non-current

Colleges–Scholarship bonds 41,298 40,725

216,941 226,139

15. OTHER LIABILITIES

There is no accrued salaries liability for 2004-05 as the last pay period ended on
30 June 2005.

Authority
Accrued salaries - 14,330
Accrued interest to WA Treasury Corp 200,485 168,221

Colleges
Accrued salaries - 135,308

200,485 317,859
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16. INTEREST-BEARING LIABILITIES

Borrowings from the WA Treasury Corporation are as follows:

Debt outstanding 1 July 12,936,848 7,361,172
New borrowings 50,000 5,900,000
Principal repayments (492,489) (324,324)
Balance 30 June 12,494,359 12,936,848

The balance comprises:
Current 533,000 518,000
Non-current 11,961,359 12,418,848
Balance 30 June 12,494,359 12,936,848

The loan is unsecured. Payments are made on a quarterly basis in accordance with a
contractual agreement.

Interest rate risk exposure

The Portfolio Lending Arrangement (PLA) with WA Treasury Corporation is an
integrated lending and liability management product. It provides for refinancing
and interest rate risk management by providing a portfolio of debt with diversified
maturities across time.

The Authority utilises the standard PLA portfolio which comprises 30% of the debt
held evenly in six short term stock lines with monthly maturities out to six months.
The remaining 70% of the debt is held evenly in forty long term stock lines with
quarterly maturities out to ten years. Each stock line has an interest rate that is fixed
until the maturity of the stock line. As each stock line matures it can be refinanced
for a new period of time, at the prevailing interest rate.

As at 30 June 2005, the weighted average interest rate on the Authority’s PLA was 
5.8%.

17. PROVISIONS
2004-05 2003-04

$ $
Current

Authority
Annual leave 15,734 13,564
Long service leave 45,358 26,326
Other employee benefits (i) 9,250 6,412

70,342 46,302
Colleges

Annual leave 118,617 104,601
Long service leave 216,184 82,492
Other employee benefits (i) 56,339 37,526

391,140 224,619
461,482 270,921
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Non-current

Authority
Long service leave 25,690 43,978
Other employee benefits (i) 2,738 4,350

28,428 48,328
Colleges

Long service leave 212,707 258,942
Other employee benefits (i) 22,667 25,610

235,374 284,552
263,802 332,880

(i) The settlement of annual and long service leave liabilities gives rise
to the payment of employment on-costs including superannuation,
workers compensation and annual leave loading. The liability for such
on-costs is included here. The associated expense is included under
Other related expenses (under Employee expenses) at Note 2.

The Authority considers the carrying amount of employee benefits
approximates the net fair value.

2004-05 2003-04
$ $

The aggregate employee benefit liability recognised and included in the
financial statements is as follows:

Provision for employee benefits:
Current 461,482 270,921
Non-current 263,802 332,880

725,284 603,801

18. INCOME RECEIVED IN ADVANCE

Boarding fees 423,364 492,889
423,364 492,889

Income received in advance relates to boarding fees received to 30 June 2005, for
goods and services that will be provided to students in financial year 2005-06.

19. EQUITY

Contributed Equity

Opening Balance 1,828,745 1,142,000
Capital contributions (i) 542,000 517,000
Contributions by owners (ii) - 169,745
Distribution to owner (iii) (200,000) -
Closing balance 2,170,745 1,828,745



AANNNNUUAALL RREEPPOORRTT 22000044--22000055

48

(i) Capital contributions have been designated as contributions by
owners and are credited directly to equity in the Statement of Financial
Position.
(ii) On 30 June 2004, unfunded liabilities relating to the Pension Scheme,
and the pre-transfer benefit for employees who transferred to the Gold
State Superannuation Scheme, were assumed by the Treasurer. An
expense equivalent to the movement in this liability during the 2003-04
financial year was included in Employee expenses in the Statement of
Financial Performance.
(iii) Assets transferred to Department of Planning & Infrastructure for disposal.

Reserves

Asset revaluation reserve (i)
Opening balance 10,224,538 8,766,726
Revaluation increments

Land 92,000 176,850
Buildings 1,488,229 1,287,262

Revaluation decrements:
Land (5,000) (6,300)
Buildings (4,060,002) -

Closing balance 7,739,765 10,224,538

2004-05 2003-04
$ $

(i) The asset revaluation reserve is used to record increments and
decrements on the revaluation of non-current assets, as described in
accounting policy note 1(e).

Accumulated Surplus

Opening balance 7,249,746 6,628,578
Change in net assets 805,200 621,168
Closing balance 8,054,946 7,249,746

20. NOTES TO THE STATEMENT OF CASH FLOWS

(a) Reconciliation of cash

Cash at the end of the financial year as shown in the Statement of Cash
Flows is reconciled to the related items in the Statement of Financial
Position as follows:

Current
Cash assets 1,872,557 1,842,558

Non-current
Restricted cash assets 41,298 40,725

1,913,855 1,883,283
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(b) Reconciliation of net cost of services to net cash flows provided by/(used in)
operating activities

Net cost of services (4,663,226) (4,368,032)
Non-cash items:
Services received free of charge 14,990 9,200
Depreciation 884,598 857,153
Transfer of superannuation liability to
Department of Treasury & Finance

- 169,745

Liabilities assumed by the Treasurer 18,436 -

Changes in assets and liabilities:
(Increase)/decrease in receivables 164,139 (208,949)
(Increase)/decrease in other assets 1,014 475
Increase/(decrease) in payables (9,198) 242
Increase/(decrease) in other liabilities (117,374) 122,046
Increase/(decrease) in income received in
advance

(69,525) (49,494)

Increase/(decrease) in provisions 121,483 (180,505)

Net cash used in operating activities (3,654,663) (3,648,119)

21. LEASE COMMITMENTS
2004-05

$
2003-04

$

Commitments in relation to operating leases contracted for at the reporting
date, but not recognised as liabilities (see Note 1(f)), are payable as follows:

Within 1 year 9,415 3,410
1 year to 5 years 4,707 -
Later than 5 years - -

14,122 3,410

22. CAPITAL COMMITMENTS

Construction will commence in 2005-06 on a $6.6m college to be built in Broome and
on a $8.2m redevelopment at the Albany Residential College.
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23. REMUNERATION OF MEMBERS OF THE ACCOUNTABLE AUTHORITY AND SENIOR
OFFICERS

Remuneration of Members of the Accountable Authority

The number of members of the Accountable Authority whose total fees,
salaries, superannuation and other benefits for the financial year, fall
within the following bands are:

0 - $10,000 5
The total remuneration of the members of
the Authority 2,213

The superannuation included here represents the superannuation expense
incurred by the Authority in respect of members of the Accountable
Authority.

No members of the Authority are members of the Pension Scheme.

Remuneration of Senior Officers

The number of Senior Officers, other than those reported as members of
the Accountable Authority, whose total fees, salaries, superannuation and
other benefits for the financial year, fall within the following bands are:

$100,000 - $110,000 1
The total remuneration of senior officers
of the Authority 103,992

The superannuation included here represents the superannuation expense
incurred by the Authority in respect of Senior Officers other than senior
officers reported as members of the Accountable Authority.

No Senior Officers are members of the Pension Scheme.

24. REMUNERATION OF AUDITOR

Remuneration to the Auditor General for the financial year is as follows:

2004-05
$

2003-04
$

Auditing the accounts, financial
statements and performance indicators 25,000 -

25,000 -

Prior to 2004-05, the Office of the Auditor General provided audit services to the
Authority free of charge.
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25. SIGNIFICANT VARIATIONS

(i) Significant variations between actual revenues and expenditures for the
financial year and revenues and expenditures for the immediately preceding
financial year.

Details and reasons for significant variations between actual results with the
corresponding items of the preceding year are detailed below. Significant variations
are considered to be those greater than 10% and in excess of $50,000.

Revenue 2004-05
Actual

2003-04
Actual

Variation

$ $ $
Other income 492,121 420,231 71,890

Other income – Due to moderate increases in canteen income, amenities fees and
facility hire.

Expenses 2004-05
Actual

2003-04
Actual

Variation

$ $ $

Borrowing costs expense 781,539 520,568 260,971
Domestic 638,222 585,434 52,788
Capital user charge 1,586,000 1,244,000 342,000

Borrowing costs - Reflects the rise in interest loan repayments due to the $5.9m
increase in borrowings during the latter part of the 2003/04 financial year.

Domestic–Substantial increase in Water Corporation tariffs in 2004/05.

Capital User Charge –Due to considerable increase in Authority’s equity position 
and less being paid in 2004 due to an overpayment of $105,000 in 2002-03.

(ii) Comparison of estimated and actual results for the financial year.

Details and reasons for significant variations between estimates and actual results are
detailed below. Significant variations are considered to be those greater than 10%
and in excess of $50,000.

Revenue Estimated
2004-05

Actual
2004-05

Variation

$ $ $
Other income 388,000 492,121 104,121

Other income – Due to moderate increases in canteen income, amenities fees and
facility hire.
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Expenses Estimated Actual Variance
2004-05

$
2004-05

$ $
No significant variations

26. FINANCIAL INSTRUMENTS

(a) Interest Rate Risk Exposure

The following table details the Authority’s exposure to interest rate risk as at the 
reporting date:

Fixed Interest Rate Maturity
Weighted
Average
Effective

Interest Rate

Variable
Interest

Rate

Less
than 1
Year

1 to 5
Years

More than
5 Years

Non–
Interest
Bearing

Total

2004-05 % $ $ $ $ $ $
Financial
Assets
Cash assets 4.9 849,581 1,022,976 1,872,557
Restricted
cash

5.2 41,298 41,298

Receivables 233,718 233,718
890,879 1,256,694 2,147,573

Financial
Liabilities
Payables 216,941 216,941
Other
liabilities

5.8 200,485 200,485

WATC
borrowings

5.8 533,000 3,030,952 8,930,407 12,494,359

200,485 533,000 3,030,952 8,930,407 216,941 12,911,785
2003-04

Financial
assets

4.6 647,247 1,320,060 1,967,307

Financial
liabilities

6.0 168,221 518,000 3,233,000 9,185,848 375,777 13,480,846

(b) Credit Risk Exposure

The carrying amount of financial assets recorded in the financial statements, net of any
provisions for losses, represents the Authority’s maximum exposure to credit risk
without taking account of the value of any collateral or other security obtained.

(c) Net Fair Values

The carrying amount of financial assets and financial liabilities recorded in the financial
statements are not materially different from their net fair values, determined in
accordance with the accounting policies disclosed in Note 1 to the financial statements.
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27. CONTINGENT ASSETS AND LIABILITIES

No contingent assets or liabilities exist as at 30 June 2005.

28. EVENTS OCCURRING AFTER REPORTING DATE

No events occurred after the reporting date that affect the information contained in the
financial statements and notes.

29. SEGMENT INFORMATION

The Authority operates its only business segment, providing room and board to
students, entirely within Western Australia.

30. THE IMPACT OF ADOPTING INTERNATIONAL ACCOUNTING STANDARDS

The Impact of Adopting International Accounting Standards

Australia is adopting Australian equivalents to International Financial Reporting
Standards (AIFRS) for reporting periods beginning on or after 1 January 2005. The
Authority will adopt the Standards for the first time for the year ended 30 June 2006.

AASB 1047 'Disclosing the Impacts of Adopting Australian Equivalents to International
Financial Reporting Standards' requires disclosure of any known or reliably estimable
information about the impacts on the financial statements had they been prepared
using the AIFRSs.

The information provided below discloses the main areas identified to date, impacted
due to the effects of adopting IFRS. Management have determined the quantitative
impacts using their best estimates available at the time of preparing the 30 June 2005
financial statements. These amounts may change in circumstances where the
accounting standards and/or interpretations applicable to the first AIFRS financial
statements are amended or revised

(a) Impact and Key Differences

Provisions - Long Service Leave

Only one difference has been identified between the existing Authority statements and
policies and the Australian equivalent standards. This relates to the treatment of the
long service leave provision. Under current standards, only actual long service leave
entitlements are shown as current liabilities. All provisions for future entitlements are
shown as non-current liabilities. Under AIFRS, the value of long service leave expected
to accrue in the next twelve months is to be shown as a current liability.

Based on advice from the actuary used by the Authority, the difference is not
considered material for LSL provisions under AGAAP and AIRFS.
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