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DIRECTORY  
 
Office Address:              Business Centre Building  
   1st Floor/55 Salvado Road 
   SUBIACO WA  6008 
 
Postal Address:   PO Box 746, Wembley WA  6913 
 
Telephone:    (08) 9381 3900 
 
Facsimile:   (08) 9388 8902 
 
Executive Director: Ralph Dawson 
 
Internal Auditors: Deloitte Touche Tohmatsu 
 
External Auditors: The Auditor General of Western Australia 
 
Business Hours:  8.30 am to 5.00 p.m. Monday to Friday 
 
Publications: Information brochures, reports and other material explaining the 

operation of the BCITF are available from the office. 
Website:  www.bcitf.org and www.nolimits.org 
 
Enabling Legislation 
The Building and Construction Industry Training Board was established in 1991 under 
Section 6 of the Building and Construction Industry Training Fund and Levy Collection Act 
1990. 
 
Responsible Minister  
The Hon. Ljiljanna Ravlich MLA, Minister for Education and Training.
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MISSION AND KEY OBJECTIVES 
 
 
 

 
MISSION 

 
 

 “Assisting the Building and Construction Industry to have an 
adequate number of skilled people available” 

 
 

KEY OBJECTIVES 
 

To improve the quality of training and to increase the number of skilled persons in the 
Building and Construction Industry by allocation of resources to the following: 
 
 
• Support apprenticeships and other forms of entry level training.  
 
 
 
• Raise the profile and awareness of the Building and Construction Industry as a 

multifaceted career opportunity, particularly focussing on young people, their 
parents and educators. 

 
 
• Support training for those already qualified to work in the industry. 
 
 
 
• Support training in occupational safety, health and technology. 
 
 
• Support the recognition of prior learning 
 
 
 
• Support innovations in training and research relating to levels of competency in 

and the training needs of the industry. 
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PERFORMANCE HIGHLIGHTS  
 
 
 
 

 Record income of $18.1 million an increase of 24% on 2004/05. 

 Record expenditure of $18.3 million an increase of 10% on 2004/05. 

 Subsidies provided for employment of 4,199 apprentices an increase of 7% 
on the record level achieved in 2004/05 

 Additional subsidies provided for 447 mature age apprentices an increase 
of 249% on 2004/05. 

 Subsidies provided for 32,229 workers to undertake skills enhancement and 
training in Occupational Safety and Health. An increase of 26% on 2004/05. 
Nearly one third of the Industries Workforce has received training support. 

 855 subsidies provided to secondary students for information and training 
as part of school to work transition programs. This is an increase of 149% 
on 2004/05. 

 Career information service fully implemented with strong response 20,000 
visits to “NoLimits” information web site. 

 New information program with 1300 telephone service established. 

 Support for a new Indigenous construction training program 
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BUILDING AND CONSTRUCTION INDUSTRY TRAINING FUND 
FUNCTIONS 
 
The Building and Construction Industry Training Fund (BCITF) operates under the 
authority of the Building and Construction Industry Training Fund and Levy 
Collection Act 1990 and has been in operation since 1991. 
 

Role of the Board 
The Fund is strategically managed by an Industry representative Board which is 
responsible for:  

 Determining the strategic and policy framework of the Fund. 

 Establishing an annual operational plan for approval by the Minister for Education 
and Training. 

 Guiding the operations of the BCITF to ensure efficient collection of the levy and 
cost effective management of programs. 

 

Levy Collection 
Funds are collected through a levy which is 0.182% of the value of construction 
projects in Western Australia. This equates to $182 on a project valued at $100,000. 
 
The levy covers all construction work valued over $20,000 and includes work in 
housing, commercial and civil sectors of the Industry. 
 
Construction work in the Resources Sector is exempt from payment of the levy. The 
bulk of levy payments are made by builders through local Government Authorities 
when the building licence is issued. 
 

Operational Plan 
The BCIT Board is responsible for establishing an annual operational plan which 
requires the approval of the Minister for Education and Training.  
 
The Operational Plan details the programs planned to support training and skills 
development in the Building and Construction Industry for the next financial year. 
 
A summary of the 2006/07 Operational Plan is included at page 15. 
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Support Programs 
The BCITF meets its objectives to increase the number of skilled workers and 
improve the quality of training by providing financial resources for various programs 
including: 

 Apprenticeships and traineeships  

Subsidies of up to $12,500 are provided to employers to support the cost of 
employment and training of apprentices and trainees. 

 Skills enhancement 
A subsidy of 80% of the course costs is provided to workers in the Industry who 
undertake short training courses to upgrade their skills. This includes training in 
Occupational Safety and Health courses. 
Training is delivered by 50 private registered training providers recognised by the 
BCITF. The BCITF provides subsidies for over 500 separate training courses. 

 Research and Development 

The BCITF undertakes research into issues relating to skills development and 
provides funding for Industry projects that contribute to an increase in skills in the 
Industry. 

 Career Promotion 

A Career promotion program was established in 2004 to encourage a greater 
number of young people and school leavers to consider the building and 
construction industry as a first choice career. 
The Career Promotion program provides information on careers to students, 
parents and teachers and also provides support for students undertaking school to 
work transition programs that lead to employment in the Industry. 
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REPORT OF THE CHAIRMAN  
 
I am pleased to report that the Building and Construction Industry Training Board and 
the Fund have had a busy and successful year. 
 
During 2005/06 the Fund has distributed approximately $17.2 million in financial 
subsidies and support programs aimed at increasing the number of skilled people in 
the Building and Construction Industry. 
 

People Supported 
During the year the BCITF provided financial support to over 2000 employers for 
4,199 apprentices. This included 1,249 payment’s for first year apprentices. 
 
The effectiveness of the Fund can be seen from recent research, which confirms that 
between 1990 and 2005 there has been a 113% increase in the number of apprentices 
in training in the Building and Construction Industry. This compares to a 22% 
increase in traditional trades in other Industries. 
 
Over 70% of employers canvassed in a recent survey confirmed that the BCITF 
training subsidy was an important factor in their decision to employ an apprentice. 
 
In 2004/05 the BCITF provided subsidies to 25,535 Industry workers to support the 
cost of training. In 2005/06 the total number of people supported has increased by 
26% to 32,229.  
 
The BCITF is playing an important role in Occupational Safety and Health as a 
significant proportion of the subsidies provided were for Safety Awareness Training 
required under new Work Safe WA regulations. 
 

Career Promotion and School to Work Support 
The development of cooperative relationships with secondary schools has seen the 
Fund provide 855 financial support subsidies for secondary students involved in 
school to work transition programs. 
 
The Fund has implemented a number of new innovative programs. As an example 
“Try A Trade”, involves students attending registered training organisations for 5 
days to get a taste of what is involved in different trades. 
 
The BCITF’s Information Services and Career Promotion programs have included 
media advertising which has been extremely successful. The new information web 
site “Nolimits.com.au” has had over 20,000 visitors since its inception. 
 

Future Operations 
During the year the BCIT Board conducted its usual review of operations as part of 
preparation of an Operational Plan for 2006/07. 
 
Financial projections have been undertaken for the next four years to 2009/10. It has 
been identified that even if revenue remains at current high levels for the next four 
years the Fund will exhaust its reserves and funding programs at current levels will be 
unsustainable. 
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The Operational Plan for 2006/07 therefore includes provision to reduce subsidies by 
approximately 20% commencing from 2007/08. 
 
This has been necessary because of the dramatic increase in take up of BCITF support 
in recent years. The BCITF has doubled expenditure on training support in the last 3 
years and although it is pleasing that double the number of people are being 
supported, the cost is prohibitive in the longer term. 
 
The Board has therefore recommended that the training levy be increased from 
0.182% at present to 0.2%. The Board has also recommended that the exemption from 
payment of the levy enjoyed by the Resources Sector should be withdrawn. 
 
The Resources Sector is currently booming and major construction projects on Mine 
and Gas / Petroleum sites are consuming over 30,000 skilled construction workers. 
 
This represents a third of the total workforce of the Building and Construction 
Industry.  
 
The Building and Construction Industry is concerned that the Resources Sector is not 
contributing to the cost of training. At the same time the Resources Sector has actively 
accessed skilled labour from the traditional Housing and Commercial Sectors of the 
Industry where there are already skill shortages due to unprecedented building 
activity. 

Recognition of Contributions 
Mr Kim Young, Mr Mark Spry and Mr Robert Stratton all resigned from the Board 
during the year due to external work commitments. Their individual contributions 
were appreciated and are acknowledged. 
 
The strong support of the Hon Ljiljanna Ravlich, Minister for Education and Training 
is also acknowledged. The Minister and her staff along with Paul Albert the Director 
General of Education and Training and staff of his Department have worked closely 
with the BCITF during the year. 
 
The BCIT Board continued its visits to country regions holding meetings in Bunbury 
and Albany during the year and Board members appreciated the opportunity to meet 
and discuss issues of mutual interest with Industry representatives in the regions. 
 
I also acknowledge the expertise and commitment of the Industry and other 
representatives who give their time to participate in the Board’s various Advisory 
Committees. The work of these representatives including Mr Dale Alcock, Chair of 
the Career Promotion Committee is greatly appreciated. 
 
Finally I express the Boards appreciation to the staff of the BCITF. During the year 
they have demonstrated great commitment, expertise and flexibility in growing the 
Fund’s support programs but also developing new innovative initiatives and ideas to 
support the Building and Construction Industry. 
 
 
 
 
Ian C Hill 
Chairman 
BCIT Board
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THE BUILDING AND CONSTRUCTION INDUSTRY TRAINING FUND 
STRUCTURE  

Fund Staff Board Membership 
Executive Director,  Ralph Dawson 

Manager Operations, Russell Cooper 

Manager Finance, Howard Hughes 

During 2004/05 the Board met on seven 
occasions and participated in a number of other 
BCITF events. 

Manager Research & Development,  
Margo Keating 

Scheduled meetings  
Board Membership at 30th June 2005 7 

Marketing Manager, Eamon Moore Members Meetings attended 

Information Services Coordinator, Chris 
Alger Ian Hill (Chairman) 7 

Administration Officer, 
Jenny Le Caudey  Ms Susan Bailey 7 

Personal Assistant,  
Amadea Christopoulos  Mr Robert Stratton (Resigned June 2006) 6 

Program Administration Officer, 
Andrew Kirei 

Mr John Mitchell 7 

Program Administration Officer,  
Sonia Christos 

Ms Ann-Marie McCann 5 

Full time equivalent staff establishment 
(9) Mr Colin Saunders 5 

 Mr Mark Spry (Resigned December 2005) 3 
Mr Gary Fitzgerald (commenced June 2006) 1 

As at 30 June 2006 

Denotes advisory lines of communication
Denotes direct line of authority

 Training Advisory Committees

Personal Assistant

Information Services Coordinator

Manager Marketing

Administrative Officer

Manager Finance

Data Entry Operator Program Administration Officer

Manager Operations Manager Research & Development

Executive Director Career Promotion Committee

Building & Construction Industry Training Board

Minister for Education & Training
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BUILDING AND CONSTRUCTION INDUSTRY TRAINING FUND 
STRATEGIC ACHIEVEMENTS FOR 2004/05 
 
The programs administered by the BCITF respond to the key objectives and 
responsibilities prescribed in the Building and Construction Industry Training Fund 
and Levy Collection Act. However, they also contribute to a number of the 
Governments goals and strategic outcomes detailed in the “Better Planning Better 
Services” strategic planning framework for the Western Australian Public Sector. 
 
The BCITF contribution is summarised as follows: 
 
Goal 1 
 
TO DEVELOP A STRONG ECONOMY THAT DELIVERS MORE JOBS, MORE 
OPPORTUNITIES AND GREATER WEALTH TO WESTERN AUSTRALIANS 
BY CREATING THE CONDITIONS REQUIRED FOR INVESTMENT AND 
GROWTH. 
 
Strategic Outcomes 
 
1. New jobs and employment growth. 
2. An environment that encourages education, skills and the development of 

creativity for competitive advantage. 
3. An efficient labour market that utilises a fair but flexible system of employment. 
 
The BCITF provides financial support to employers to employ and train apprentices 
and financial support for existing workers to undertake skills enhancement training, 
which contributes to these strategic outcomes. 
 
The impact of this support is significant as it involves support to over 2,000 
employers for employment of approximately 4,200 apprentices and further support for 
30,000 workers who are developing skills directly relevant to their employment. 
 
The BCITF’s career promotion program provides information to students, parents and 
educators that helps students to make informed choices in their education and career 
options. The program also supports schools to undertake school to work transition 
programs that better prepare students for careers in the Building and Construction 
Industry. 
 
Goal 2 
 
TO ENSURE THAT REGIONAL WESTERN AUSTRALIA IS STRONG AND 
VIBRANT 
 
Strategic Outcome 
 
More skilled regional communities.  
 
Approximately 31% of the BCITF’s expenditure on support programs goes to people 
in regions. 
 
BCITF policies ensure that people in regions equitably share the resources available 
for skills development. 
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APPRENTICE AND TRAINEESHIP SUBSIDIES 
 
The BCITF provides subsidies of up to $12,500 to employers to assist in the 
employment and training of apprentices and trainees. 
 
During the year the Fund distributed 4,199 apprentice support subsidies to employers 
which was slightly higher than the number provided in 2004/05. This included 
additional subsidies valued between $3,000 and $5,000 to support employment of 447 
mature age apprentices. 

 
BCITF Apprentice Subsidies Provided 

 

Expenditure on apprentice subsidies is detailed as follows: 
 
 

 Number Expenditure 
$ 000 

Direct Indenture Apprentices 1,848 $6,431,906 
Group Training Apprentices 2,351 $4,815,375 
Pre-apprenticeships $180,000 
Total Expenditure 4,199 $11,427,281 
 
Approximately 60% of Fund expenditure goes to provision of subsidy support for 
employment of Apprentices and Trainees.  
Recent research has identified that the training fund is having a strong positive impact 
on apprentice employment.  
 
Between 1990 and 2005 the number of apprentices in training in the Building and 
Construction Industry increased by 113%. By comparison the average increase for 
trades in other industries was 22%. 
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SUPPLEMENTARY SKILLS PROGRAM 
 
The BCITF provides a subsidy of 80% of the course costs for industry employees 
undertaking short training courses in order to enhance their work skills. 
 
The Fund recognises 50 private training providers, who deliver over 500 different 
training courses, meeting the skill needs of the industry which range from rigging 
and scaffolding to communication and management skills. 
 
2005/06 was once again a busy year and the Fund provided financial support to 
12,116 people at a cost of $3.5 million. This represents a 5% increase on people 
supported in 2004/05. 
 
 
OCCUPATIONAL SAFETY AND HEALTH PROGRAM 
 
The BCITF regards Occupational Safety and Health training as critically important to 
the Industry and during the year the Fund has seen continued growth in the number of 
people undertaking OS&H training courses. 
 
Much of this growth has been people undertaking safety awareness (induction) 
training to meet new Work Safe regulations. During the year the Fund provided 
20,113 subsidies at a cost of $1.4 million. This represents a 43% increase on people 
supported in 2004/05. 
 

Total People Supported in Skills Enhancement and Occupational Health & 
Safety Training 
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CAREER PROMOTION  AND SCHOOL TO WORK  TRANSITION 
PROGRAM 

 
The marketing program for 2005-06 focussed on: raising awareness within industry of 
BCITF subsidies and promoting the building and construction industry as a first 
choice career option for young people and the wider community. 
 
The One Industry – No Limits careers promotion program maintained a successful 
presence in the community. Key highlights for the financial year include 
• 19 856 visits to the No Limits website for careers information 
• 35 careers information presentations to schools in the metropolitan area, 

involving Big Mouth Ambassador industry speakers 
• Visits to 10 schools in regional areas 
• Attendance at 13 school and/or community based Careers Expos 
• Distribution of approximately 7 000 careers information brochures 

 
The established School to Work Transition program achieved the following results 
• 131 scholarships issued to successful Pre-apprenticeship students at a cost of 

$33,000. 
• 129 secondary students supported in building and construction Structured 

Workplace Learning courses, costing $40,000. 
• OSH Safety Awareness Training subsidised for 514 secondary students involved 

in building and construction work experience placement at a cost of $41,000. 
 
NEW INITIATIVES: 
The School to Work Transition program was enhanced by a new Try-A-Trade 
initiative in late 2005. The Try-A-Trade scheme is based on the model established by 
World Skills Australia but provides small groups of secondary students with up to 5 
days experience of a range of trades. The program is funded by the BCITF and 
delivered by Registered Training Organisations in metropolitan and regional areas.  
 
81 students were involved in the Try-A-Trade scheme in the 2005-06 year. 
 
Together with other School to work transition programs the BCITF has provided 
support to 855 students who are considering a career in Building and Construction. 
 
The BCITF also established a new Information Service toll-free Hotline to provide a 
One-Stop source of reference and information point for career opportunities within the 
building and construction sectors.  
 
Another significant achievement during the year was successful negotiations with 
West Australian newspapers which resulted in the “West” creating a separate section 
in its employment pages for the Building and Construction Industry. 
 
During the year the BCIT Board developed a number of submissions on issues 
relating to skills development in the Building and Construction Industry. 
 
One such submission involved a comprehensive response to the community 
consultation process initiated by the skills formation task force in its review of 
apprenticeship training. 
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RESEARCH AND DEVELOPMENT PROGRAM 
 
The BCITF Research and Development Program supports the BCIT Board in 
allocation of funding and determining effectiveness of programs.   
 
The priority areas for 2005/06 included rolling out findings of research on Building 
Employer Attitudes to Employing Apprentices in the building industry. The research 
found solid support for the apprenticeship system, wide recognition of the value of 
training and appreciation of the benefits of apprenticeship system to the employer.  
There were a number of aspects identified to improve inefficiencies in the system. It 
was also found that the BCITF apprentice subsidy is a key factor in the decision to 
employ an apprentice for a large proportion of employers.  
 
Research was undertaken into the concept of cadetships for occupations like 
schedulers and estimators. No formal training exists at present, and the research 
confirmed strong demand for skills development at national certificate IV to VI level. 
Two models for training delivery have been identified that are supported by industry.  
 
A major focus for the year has been the Putting a Cost on Attrition research. This 
project attempts to measure the economic and financial cost of attrition in the 
apprenticeship system and to determine the cost benefit of a reduction in the attrition 
rate of apprentices in the industry. The quantification of this in dollar terms lends a 
powerful argument for action to reduce attrition. 
 
There has been a higher level of interaction with industry at the trade and apprentice 
level, with a number of visits to work sites in the city, and to regional areas. This 
provided an opportunity for in depth and honest dialogue on training, skilling and 
apprentice issues in the industry. Valuable feedback has also again been provided by 
the industry advisory committee within the research and development program 
comprised of representatives from the civil, services, off-site, housing and commercial 
skill streams.  
 
INDUSTRY INITIATIVES PROGRAM 
 
During the year the BCITF provided financial support to Industry organizations for 4 
research and development projects at a total cost of $112,780. These projects are 
detailed as follows: 
 
INDUSTRY INITIATIVES FUNDING 2004/2005  

PROJECTS FUNDING 
PROVIDED 

Civil Construction Federation Trenchless 
Training Package Development Technology  $ 56,345

Leighton Contractors school visitation project  $ 6,750

Leighton Kumagai Joined Venture – Mentor, 
Assessment and School Visitation Projects  $ 20,250

Fairbridge Indigenous Training Program  $ 29,435

TOTAL  $ 112,780
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The Civil Construction Federation Trenchless Technology Project involved funding 
the development costs of learning materials needed to support training in this new 
technology. 
 
The Leighton Kumagai Funding supports a multifaceted project involving piloting of 
a mentoring and skills assessment process, and a program of school student 
excursions to view the Southern Rail Construction Project on site. 
 
Fairbridge is a not for profit community support organisation which has established a 
successful construction training program for Indigenous youth and young people at 
risk in the Peel region. 
 
The program involves training in a range of trade skills with practical experience 
gained working on heritage listed buildings at the Fairbridge precinct near Pinjarra. 
 
Funding has been provided to enable Fairbridge to expand their training program 
which aims to eventually train over 120 people to trade standard. 
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Planned Income and expenditure for the next financial year is detailed below: 
 
(1 JULY 2006 TO 30 JUNE 2007) OPERATIONAL PLAN  
 
The Minister for Education and Training approved the following operational plan  
in May 2006. 
 
INCOME  
  
Levy Receipts (net) $ 15,500,000 
Interest Income $ 500,000 

 
Total Income $ 16,000,000 
  
TRAINING EXPENDITURE  

 
Group Training Schemes $ 4,139,000 
Direct Indenture $ 5,661,000 
Pre-Apprentice Support $ 100,000 
Program Total $ 9,900,000 
   
SUPPLEMENTARY SKILL PROGRAMS  
  
Construction Skills $ 2,550,000 
Industry Skills $ 600,000 
Program Total $ 3,150,000 
  
Safety & Health Program $ 1,500,000 
Career Promotion School to Work Transition $ 800,000 
Research & Development $ 128,000 
  
Industry Support Programs $ 150,000 

 
Administration  $ 1,020,000 

 
TOTAL PROGRAM EXPENDITURE $ 16,648,000 
Draw on reserves $ (648,000) 
  
Capital Expenditure Budget $ 25,000 
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2006-2010 FINANCIAL PLAN 
 
The BCIT Board has established a longer term operational and financial plan for the 
period until June 2010 which is summarised as follows: 
 
Revenue $ 63,500,000 
  
Expenditure  

Apprentice/Trainee Programs $ 46,400,000 

Supplementary Skills $ 12,150,000 

Safety and Health $ 4,300,000 

Career Promotion and School to Work Transition $ 2,600,000 

Research and Development $ 400,000 

Industry Projects $ 300,000 

Administration $ 4,300,000 

Total Expenditure $ 70,450,000 

(Draw) Increase on reserves ($ 6,950,000) 
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Existing worker support $3.5m, 
19%

Administration $1m, 5.5%

Occupational Health & Safety 
$1.4m, 8%

School to work transition and 
career promotion $600,000, 4%

Industry projects, research and 
development $170,000, 1%

Apprentices and Trainees 
Supported $11.4m, 63%

 
DISTRIBUTION OF BCITF EXPENDITURE 
 
The following graph describes the distribution of BCITF resources during the 2005/06 
year. 
  

TOTAL EXPENDITURE $18.3M 
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STATUTORY AND OBLIGATORY REPORTING 
 
 
Legislation impacting on the Building and Construction Industry Training 
Boards’ activities 
 

In the performance of its functions, the Building and Construction Industry 
Training Board complies with the following relevant written laws: 
 Anti Corruption Act 1988. 
 Building and Construction Industry Training Fund levy Collection Act 

1990. 
 Commercial Arbitration Act 1984. 
 Copyright Act 1968. 
 Electoral Act 1907. 
 Equal Opportunity Act 1994. 
 Financial Administration and Audit Act 1985. 
 Freedom of Information Act 1992. 
 Fringe Benefits Tax Act 1986. 
 Industrial Relations Act 1979 (Employment Act). 
 Library Board of Western Australia Act 1951 – 1983. 
 Local Government Act 1960, 
 Occupational Health, Safety and Welfare Act 1984. 
 Public and Bank Holidays Act 1972. 
 Public Sector Management Act 1994. 
 A New Tax System (Goods & Services Tax) Act 1999. 
 Statutory Corporations ( Liability of Directors) Act 1996. 
 Superannuation Guarantee (Administration) Act 1992. 
 Vocational Education and Training Act 1996. 
 Workers Compensation and Rehabilitation Act 1981. 
 Work Place Agreement Act 1993. 

 
In the financial administration of the Building and Construction Industry 
Training Board, we have complied with the requirements of the Financial 
Administration and Audit Act 1985 and every other relevant written law, and 
exercised controls which provide reasonable assurance that the receipt and 
expenditure of moneys and the acquisition and disposal of public property and 
incurring of liabilities have been in accordance with legislative provisions. 
 
At the date of signing, we are not aware of any circumstances which would 
render the particulars included in this statement misleading of inaccurate. 

 
Publications 

 
The following publications are produced by the Building and Construction 
Industry Training Board and are available on request.  
 Annual Report 
 Quarterly newsletters 
 Career information booklets 
 Training subsidy pamphlets 
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Contracts with Senior Officers 
 

At the date of reporting, other than normal contracts of employment of service, 
no Board Members or Senior Officers or firms of which Members or senior 
officers are members, or entities in which Members or Senior Officers have  
substantial interests had any interests in existing or proposed contracts with the 
Building and Construction Industry Training Board. 

 
Changes in Written Law 
 

There were no changes in any written law that affected the Building and 
Construction Industry Training Board during the financial year. 

 
Ministerial Directives 
 

The Building and Construction Industry Training Fund and Levy Collection 
Act provides for the Minister for Education and Training to approve the 
Building and Construction Industry Training Fund’s Operational Plan for the 
forthcoming year. 
 
The Minister approved the 2005/06 Operational Plan in June 2005. 
 
No further ministerial directives were issued. 

 
Staff Development 
 

The Building and Construction Training Board is committed to the 
development of its employees. 
 
$7,311 was spent on staff development in 2005/06 which represents 1.1% of 
salary costs. 

 
Workers Compensation 

 
No workers compensation claims were recorded during the financial year. 

 
Major Promotional, Public Relations or Marketing Activities 

 
The Building and Construction Industry Training Fund administered a Career 
Promotion and Marketing Program during the year to raise awareness of 
Career opportunities within the Building and Construction Industry. 
 
The Fund also promoted the availability of financial subsidies to Industry and 
used various media and Marketing Strategies including the following 
information web sites: 
www.bcitf.org 
www.nolimits.com.au 
 
The following information complies with section 175ZE of the Electoral Act 
1907 and details expenditure in advertising, market research, polling, direct 
mail and media advertising. 
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Total expenditure for 2005/06 was $475,232 
Advertising Agencies $18,057 Crowther Blayne $8,887
 Business Promotions 

Dowd Publications 
Times Publications 

$2,380 
$3,355 
$3,435

Market research organisations $46,250 Research solutions 
TNS Social Research 

$30,500 
$15,750

Polling organisations nil nil 
Direct mail organisations nil nil 
Media advertising organisations $410,925 Adcorp $49,955
 Media Decisions $360,470
 Vinten Browning $500

 
Pricing Policies on Services 
 

The Building and Construction Industry Training Fund does not charge any 
fees for services it renders. 

 
Insurance Premium’s paid to Indemnify Members of the Board 
 

A Director’s and Officer’s liability insurance policy was taken out to 
indemnify members of the Building and Construction Training Board against 
any liability incurred in undertaking their responsibilities. The amount of the 
Insurance premium in 2005/06 was $7,978. 

 
Freedom of Information 

 
The BCITF has published and maintained information statements in the form 
of hard copy pamphlets and information on its www.bcitf.org website enabling 
people to access information about programs, policies and procedures. 
 
Procedures are in place to respond to applications under the Freedom of 
Information Act. 
 
No applications for information were received under the Freedom of 
Information Act during the year in review. 

 
Record Keeping Plans 

 
A record keeping plan was introduced by the Fund in December 2001 
following approval of the plan by the State Records Commission. The 
efficiency and effectiveness of the plan will be reviewed at least once every 
five years. The record keeping plan was last reviewed in January 2004 and 
approval was received for its continuation until April 2009. The Fund has an 
effective record keeping induction and staff training program which is 
reviewed from time to time and addresses employee roles and responsibilities 
in regard to their compliance with the Funds record keeping plan. 
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Risk Management 

 
The Fund has established and maintained a Risk Management Plan covering 
all operations. This plan was developed in consultation with Risk Cover. 

 
Equal Employment Opportunity 
 

The BCITF has had its current EEO Management Plan in place since 
December 2003. During the year in review, workplace culture and workplace 
practices were monitored to ensure compliance with EEO objectives. 
 
The BCITF employs a small team of ten staff members in a diverse range of 
occupations. Five staff members are women, two staff members are part-time 
and of five management positions, one is occupied by a women. 

 
Corruption Prevention 
 

A current risk management plan includes an assessment of risks associated 
with corruption and misconduct. 
 
The BCITF has policies and processes in place relating to information 
management, financial management and Human Resource Management that 
are designed to minimise corruption and misconduct of officers. 
 
The Human Resource Manual includes Corruption and Crime Commission of 
WA notification guidelines. 

 
Public Interest Disclosures 

 
The Manager of Operations of the BCITF has been nominated as the person 
responsible for receiving disclosures and a register for disclosures has been 
established. 
 
All staff have been provided with the Public Sector disclosure Act 2003 Code 
of Conduct and Integrity and with office of Public Sector Standards guidelines 
on internal procedures. All staff have been briefed on the protection the 
legislation affords them. 
 
There have been no public interest disclosures during the year in review. 
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Compliance with Public Sector Management Act Section 31 (1) 

 
The BCIT  Board has complied with the Public Sector Standards in Human 
Resource Management and ensured that processes and procedures are in place 
to monitor compliance. 
 
Processes include recording and assessment of information from performance 
management, exit interviews and staff information sessions. 
 
During the year, one staff member was appointed to a position following 
formal selection processes. No breach claims were lodged in respect to the 
appointment. No other complaints have been raised in respect to Public Sector 
Standards in Human Resource Management. 
 
The BCIT Board has complied with the established code of ethics and code of 
conduct and ensured that processes are in place to monitor compliance. 
 
Processes include recording and assessment of information from customer 
complaints and feedback. 
 
The applications made for breach of standards review and the corresponding 
outcomes for the reporting period are:  
 
Number lodged Nil 
Number of breaches found including details of multiple breaches per application Nil 
Number still under review Nil 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
.......................................................  
Ian C Hill 
Chairman  
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B U I L D I N G  A N D  C O N S T R U C T I O N 
I N D U S T R Y  T R A I N I N G  B O A R D 

 
P E R F O R M A N C E   I N D I C A T O R S 

 
For the year ended 30 June 2006 

 
 
 
 
 
Certification of Performance Indicators 
 
We hereby certify that the Performance Indicators are based on proper records, are 
relevant and appropriate for assisting users to assess the Board’s performance and 
fairly represent the performance of the Building and Construction Industry Training 
Board for the financial year ended 30 June 2006.   
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PERFORMANCE INDICATORS 
 
The Building and Construction Industry Training Board’s (BCITB’s) statements relating to 
mission, objectives and performance indicators for the 2005/06 year are summarised in this 
section.  
 
Levy collection and program funding outcomes for the year have resulted in continuing 
improvement in performance since 1996/97 which was the first year the Board operated 
with performance measures. 
 
1 
BCITF Mission 
For the 2005/06 financial year, the BCITB operated under the following Mission Statement 
: 
 

Assisting the Building and Construction industry to have 
an adequate number of skilled people available. 

 
2  
The Building & Construction Industry Training Fund and Levy Collection Act 1990 - 
Outcomes 
 
• To support an increase in the number of skilled persons in the building and construction 

industry. 
 
3 
Objectives of the Building & Construction Industry Training  Board 
 
• To support the building & construction industry to employ skilled people, having regard 

to the fluctuations in demand occurring as a result of the business cycle. 
• To support the building & construction industry to employ skilled people arising from 

increasing demand due to population and economic growth. 
• To support the building & construction industry to employ skilled people arising from 

normal inflows and outflows of labour. 
• To support an increase in the level of skills in the industry, including entry level 

occupations, occupational support and increase in health and safety and new 
technology. 

 
4 
Performance Outcome - To increase the number of skilled persons 
Note: To support an increase in the number of skilled persons in the industry identified as 
apprentices, trades persons, para-professional and construction workers. Increasing skills 
means increasing the number of skilled people employed and increasing the skill levels of 
those individuals. 
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AUDITOR GENERAL 

 
INDEPENDENT AUDIT OPINION  
  
To the Parliament of Western Australia  
  
BUILDING AND CONSTRUCTION INDUSTRY TRAINING BOARD  
FINANCIAL STATEMENTS AND PERFORMANCE INDICATORS  
FOR THE YEAR ENDED 30 JUNE 2006  
  
Audit Opinion  
In my opinion,  

(i)  the financial statements are based on proper accounts and present fairly the financial 
position of the Building and Construction Industry Training Board at 30 June 2006 and its 
financial performance and cash flows for the year ended on that date. They are in 
accordance with applicable Accounting Standards and other mandatory professional 
reporting requirements in Australia and the Treasurer’s Instructions;   

(ii)  the controls exercised by the Board provide reasonable assurance that the receipt, 
expenditure and investment of moneys, the acquisition and disposal of property, and the 
incurring of liabilities have been in accordance with legislative provisions; and  

(iii)  the key effectiveness and efficiency performance indicators of the Board are relevant and 
appropriate to help users assess the Board’s performance and fairly represent the indicated 
performance for the year ended 30 June 2006.  

 Scope  
The Board is responsible for keeping proper accounts and maintaining adequate systems of internal 
control, for preparing the financial statements and performance indicators, and complying with the 
Financial Administration and Audit Act 1985 (the Act) and other relevant written law.  
  
The financial statements consist of the Income Statement, Balance Sheet, Statement of Changes in 
Equity, Cash Flow Statement and the Notes to the Financial Statements.  
  
The performance indicators consist of key indicators of effectiveness and efficiency.  
  
Summary of my Role  
As required by the Act, I have independently audited the accounts, financial statements and 
performance indicators to express an opinion on the financial statements, controls and performance 
indicators. This was done by testing selected samples of the evidence. Further information on my audit 
approach is provided in my audit practice statement. Refer "http://www.audit.wa.gov.au/pubs/Audit-
Practice-Statement.pdf".  
  
An audit does not guarantee that every amount and disclosure in the financial statements and 
performance indicators is error free. The term “reasonable assurance” recognises that an audit does not 
examine all evidence and every transaction. However, my audit procedures should identify errors or 
omissions significant enough to adversely affect the decisions of users of the financial statements and 
performance indicators.  

   
D D R PEARSON  
AUDITOR GENERAL  
21 September 2006  
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B U I L D I N G   A N D   C O N S T R U C T I O N 
I N D U S T R Y   TR A I N I N G   B O A R D 

 
F I N A N C I A L   S T A T E M E N T S 

 
For the year ended 30 June 2006 

 
 

STATEMENT OF CERTIFICATION 
 
The accompanying financial statements of the Building and Construction Industry 
Training Board have been prepared in compliance with the provisions of the Financial 
Administration and Audit Act 1985 from proper accounts and records to present fairly 
the financial transactions for the financial year ending June 30, 2006 and the financial 
position as at June 30, 2006 
 
At the date of signing we are not aware of any circumstances which would render the 
particulars included in the financial statements misleading or inaccurate. 
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