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1. OVERVIEW OF PMCWA 
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Executive Summary 

2020 presented its challenges due to the COVID-19 pandemic, however, over the 

2019-20 financial year the Postgraduate Medical Council of Western Australia 

(PMCWA) still met the key deliverables from the 2018-2023 PMCWA Strategic Plan. 

This was achieved through the hard work and dedication of the Council, the 

Secretariat, PMCWA committees and network groups, the Junior Medical Officer 

(JMO) Forum and other key stakeholders. 

 

In the 2019-20 financial year, PMCWA continued to support several committees and 

network groups, including the JMO Forum which provides a platform for 

prevocational medical officers to discuss and action issues relevant to prevocational 

supervision, education and training, recruitment, accreditation, workforce, allocation 

and welfare. 

 

PMCWA is the Australian Medical Council’s (AMC) accreditation authority in Western 

Australia (WA) to accredit intern positions for suitability for general registration with 

the Medical Board of Australia (MBA). PMCWA has once again satisfied the 

reporting requirements of the AMC and has ongoing AMC accreditation until 2022. 

PMCWA’s accreditation program provides assurance that high standards of 

prevocational training are achieved for intern and resident medical officer (RMO) 

training placements in the WA health system and in private hospitals. Additionally, 

PMCWA accredits all community residency program (CRP) positions such as Silver 

Chain Group (Silver Chain) placements. 

 

In 2019-20, formal reviews of 44 units and health sites were carried out through 11 

PMCWA accreditation site surveys. Despite the rescheduling of a number of 

accreditation visits due to the pandemic, many accredited units continued to be 

monitored via phone interviews, health site internal review (HSIR) reports and ad hoc 

feedback from both health sites and prevocational medical officers.  

 

PMCWA provides educational events and programs for prevocational medical 

officers and those involved in prevocational medical education and training, and 

provided a number of professional development sessions in 2019-20. 
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PMCWA coordinated the 2020 centralised intern recruitment which received 607 

eligible applications with 316 interns being recruited for the 2020 clinical year. In 

2020 a total of 704 eligible intern applications were received for internships in the 

2021 clinical year via the MedJobsWA portal.  

 

The principal challenges for PMCWA will be to continue to seek worthwhile clinical 

exposure for an increasing number of prevocational medical officers, ensuring 

access to appropriate clinical training sites and to monitor the stretched capacity of 

the senior doctors who supervise their junior colleagues. There will be ongoing 

pressure in future years to identify additional sites which have both sufficient clinical 

experience and appropriate supervisors, without dilution of training for WA’s future 

senior medical workforce. Addressing the diversifying needs of the prevocational 

workforce, prioritising wellbeing, and balancing service provision and education for 

prevocational medical officers will be key issues of importance for PMCWA moving 

into the next financial year and beyond. 

 

PMCWA’s achievements over the 2019-20 financial year would not have been 

possible without the input, collaboration, support and ongoing commitment of the 

many clinicians, Departments of Postgraduate Medical Education, Council members, 

committee and network group members, accreditation surveyors and the PMCWA 

Secretariat whose contribution is essential to achieving PMCWA’s vision for 

‘prevocational doctors to be skilled and supported in their work today and well 

prepared for the future’. 
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Establishment 
PMCWA was founded in 2003 to facilitate the training and education of prevocational 

doctors, during the years between graduating from medical school and entering into 

specialist training. In 2015, Cabinet formally noted the establishment of PMCWA as 

a Ministerial Council (the Council); PMCWA is accountable to the Minister for Health 

via the Director General, WA Department of Health (the Department). 

 

PMCWA’s establishment is noted under section 11 of the Health Legislation 

Administration Act 1984. PMCWA operates within the principles of the Public Sector 

Management Act 1994, the Department’s Code of Conduct and PMCWA’s Code of 

Conduct. 

 

 

Function 
The Council’s function is to act in accordance with the Health Practitioner Regulation 

National Law, as in force in each state and territory, introduced in 2010. 

 

Day-to-day management of the Council is undertaken by the PMCWA Secretariat. 

The Secretariat reports administratively to the Department, however all matters 

related to the strategic objectives of the Council are reported to the Chair of 

PMCWA. 

 

In fulfilling the role of Council, PMCWA operates consistently with the strategic 

objectives of the Department and does not adversely affect the interest of the 

Government of WA. 
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Leadership 
In 2019, PMCWA bid farewell to Professor Richard Tarala, and welcomed Dr 

Margaret Sturdy who was appointed as Chair of PMCWA in November 2019.  

 

PMCWA extends gratitude to Professor Tarala for his stewardship of PMCWA since 

2012. During his tenure as Chair of PMCWA, Professor Tarala oversaw:  

• The accreditation of prevocational medical officer positions during South 

Metropolitan Health Service’s reconfiguration and the opening of Perth 

Children’s Hospital; 

• PMCWA’s participation in the implementation of the National Intern 

Framework; 

• The establishment of PMCWA as a Ministerial Council; and 

• Represented PMCWA in various national committees.  

PMCWA thanks Professor Tarala for his contribution to prevocational medical 

training and supervision. 

 

PMCWA is proud to welcome Dr Sturdy to her new role as Chair of PMCWA. With 

over 22 years of experience as a medical manager, most recently as Chief Executive 

Officer at Peel Health Campus (Ramsay Health Care), Dr Sturdy has been a 

member of PMCWA since it was established. She was involved in the initial drafting 

of the Accreditation Standards and is an active accreditation surveyor. In her 

previous role as Medical Administrator and later the Director of Medical Services 

(DMS) at Hollywood Private Hospital, Dr Sturdy was closely involved in the 

privatisation of the Repatriation General Hospital Hollywood, when in 1994 Ramsay 

Health Care took over operation as the first large private teaching hospital in 

Australia. Dr Sturdy has been involved in multiple PMCWA committees including the 

Executive Committee, the Council and was Chair of the Accreditation and Standards 

Committee. Dr Sturdy brings a wealth of knowledge, expertise and innovation to 

prevocational medical education and welfare. 

 

With the appointment of Dr Sturdy as the Chair of PMCWA, a Statement of 

Expectation was issued by the Honourable Roger Cook (MLA), Minister for Health 
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which shared his expectations of the role of the Council. In response, Dr Sturdy 

provided a Letter of Intent which outlined how she will lead PMCWA to achieve these 

expectations. (The Statement of Expectation and Letter of Intent can be viewed in 

the Appendix.)  
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Operational Structure  
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Vision 
 

“Prevocational doctors are skilled and supported in their work today and well 
prepared for the future.” 
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Responsibilities of the Council 
 
1. To provide a leadership role in prevocational medical education and training in 

WA. 
 
2. To provide expert advice to the WA Minister for Health and the Department on 

prevocational medical education and training, accreditation of medical training 
positions and prevocational medical workforce issues. 

 
3. To identify, evaluate, monitor and promote medical education and training 

programs and resources for prevocational medical officers and other non-
vocational doctors in collaboration with relevant stakeholders. 

 
4. To undertake the accreditation and monitoring of medical prevocational training 

positions and the medical training/units and facilities that support prevocational 
training positions to ensure they meet national and state standards. 

 
5. To notify the WA Board of the MBA of the Council’s recommendations for 

accredited PGY1 training positions. 
 
6. To establish and maintain linkages to promote communication with education 

providers ranging from medical undergraduate to vocational training and 
continuing medical education, to foster greater sharing of expertise, information 
and a continuum of learning. 

 
7. To establish, maintain and promote partnerships with the MBA, other 

State/Territory Postgraduate Medical Councils, the Confederation of 
Postgraduate Medical Education Councils (CPMEC), the AMC, WA JMO Forum 
and other relevant organisations/associations/committees. 

 
8. To monitor and advise on the supply, distribution and demand for prevocational 

medical officers and other non-vocational doctors in WA. 
 
9. To promote, undertake and/or contribute to health services’ research regarding 

prevocational medical officers and non-vocational medical officers’ education and 
training, accreditation and workforce issues. 

 
10.To advocate on behalf of prevocational medical officers on matters that impact  
      on health and welfare of prevocational medical officers, including matters  
      relevant to safety and quality. 
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Council Membership 
 

Positions on PMCWA’s Council are representative. In seeking nominations to 

Council, consideration is given to ensure appointees have an appropriate balance of 

skills, qualifications and experience as appropriate to the functions of Council. 

Recommendation for appointment is endorsed by the Minister for Health. 

Representation from stakeholder groups, to ensure significant relevant 

understanding of the skills and knowledge relevant to the Council, is as follows: 

 
 Member in 2018-19 Member in 2019-20 

Chair of Council Prof Richard Tarala Dr Margaret Sturdy 
Chief Medical Officer (Deputy 

Chair) Prof David Forbes Dr Michael Levitt 

Accreditation Surveyors Dr Monica Gope Dr Monica Gope 
Australian Medical Association 

WA, Doctors in Training 
Committee 

Dr Mariana Dorkham Dr Megge Beacroft 

Consumers Ms Nicoletta Ciffolilli Ms Nicoletta Ciffolilli 
Directors of Postgraduate Medical 

Education Dr Gregory Sweetman Dr Gregory Sweetman 

PMCWA JMO Forum Dr Jasmin Korbl Dr Anita Smith & Dr 
James Caudle  

Medical Directors, Teaching 
Hospitals Dr Meredith Arcus Dr Meredith Arcus 

Medical School Deans Prof Gervase Chaney Prof Gervase Chaney 
Private Hospitals Dr Margaret Sturdy Dr Margaret Sturdy 

Registration Committee, 
WA State Committee MBA Dr Daniel Heredia Dr Daniel Heredia 

Royal Australasian College of 
Surgeons Prof Jeffrey Hamdorf Prof Jeffrey Hamdorf 

Royal Australian College of 
General Practitioners Dr Colleen Bradford Dr Colleen Bradford 

WA Country Health Service Dr David Oldham Dr David Oldham 
 
Ex-Officio 
Executive Officer, PMCWA 
Chair, PMCWA Accreditation and Standards Committee 
Chair, PMCWA Education Committee 
Representatives, Medical Student Societies 
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Performance Management Framework 
W

A
 H

EA
LT

H
 S

TR
A

TE
G

IC
 IN

TE
N

T 
20

15
-2

02
0 

KE
Y 

EN
AB

LE
R

S 
- W

O
R

KF
O

R
C

E 
DOH Workforce 
Enablers PMCWA Key Priorities  PMCWA Key Activities  

Strive to be the 
employer of 
choice with 
greater attraction, 
induction and 
retention 
strategies. 

Support the establishment of 
new accredited training 
positions to meet the demands 
of a diverse workforce. 

• Consider methods for optimising the balance between education and service provision. 
• Consider modification of accreditation standards, if required. 
• Explore broader and non-traditional options for prevocational training, including general practice. 
• Review of wellbeing criteria in accreditation standards. 
• Engage Private Hospitals and Specialty Hospitals (King Edward Memorial Hospital and Perth 

Children’s Hospital). 
• Identify new positions for increased intern numbers required for Curtin Medical School graduates 

in 2022. 
Explore the range and 
characteristics of potential 
prevocational positions 
(including Hospital Non- 
Specialists). 

• Identify and quantify Hospital Non-Specialists and their teaching and learning needs. 
• Develop options to address the diversity of individual education needs and the education specific 

for the roles being undertaken.  
• Finalise the CRP governance. 

Optimise the clinical safety and 
quality of prevocational 
medical officer performance. 

• Monitor for workload, support and performance management through accreditation processes. 
• Establish Intern Preparedness Network Group. 
• Support Intern Teaching on the Run (TOTR). 
• Fund the attendance of Directors of Clinical Training (DCT)/Directors of Postgraduate Medical 

Education (DPME) at Clinical Supervision courses. 
• Modify accreditation program to accommodate limitations imposed by COVID-19 restrictions. 

Enhance the relationships 
between PMCWA and the 
hospitals and units providing 
training posts, to support an 
appropriate education culture. 

• Clear communication of PMCWA’s responsibility for accreditation of prevocational positions. 
• Medical Education Registrar (MER) support including TOTR. 
• SimStart (Simulation training for those teaching in simulated environments). 
• PMCWA visits to DPME and Executive Director Medical Services at Primary Employing Health 

Service (PEHS) sites. 
• Establishment of regular Medical Deans and DPMEs meetings. 

Assist with prevocational 
medical officer career pathway 
planning. 

• Actively engage with doctors to understand their situation, future needs and expectations. 
• Provision of career information. 
• Annual Medical Careers Expo for prevocational medical officers and final year medical students. 

- No 2020 Medical Careers Expo due to COVID-19. 
• CRP recruitment. 
• Inclusion of recruitment questions for MedJobsWA. 
• Career counselling workshops provided to Medical Education Officers (MEOs) and DCTs. 

Strengthen the prevocational 
medical officer voice and 
improve communication 

• Develop a PMCWA/JMO Communication plan. 
• Inform the Council and key stakeholders on prevocational experience, wellbeing and support. 
• Strengthen processes for identifying and assisting with prevocational medical officer welfare 
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between PMCWA and 
prevocational medical officers. 

concerns. 
• Include prevocational medical officers in the JMO Summit and the Service Surgical Registrar 

workshop. 
• Include prevocational medical officer representatives in all subcommittees and ad hoc 

meetings/forums as they arise. 

  DOH Workforce 
Enablers PMCWA Key Priorities  PMCWA Key Activities  
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Improve 
workforce plans 
and strategies to 
appropriately 
manage the 
prevocational 
medical officer 
workforce across 
the system and 
into the future. 

Provide effective local 
advocacy for postgraduate 
medical education and 
prevocational medical officer 
wellbeing. 

• Work collaboratively with the Office of the Chief Medical Officer (CMO) to ensure PMCWA is 
represented at National forums.   

• Participate in State committees and working parties. 
• Engage with the JMO Forum and provide action and feedback on issues identified at health 

services. 
• CMO and PMCWA Chair meet with Minister for Health. 
• Doctor Welfare 

o Funding of roll-out of Royal Perth Hospital Bonstato wellbeing program 
o Secretarial support for Doctors’ Welfare Interest Group (DWIG) 
o Conference Booth/Attendance 
o Health and Wellbeing Guide update 
o Junior Doctor Survival Guide update 

• Attendance at Departmental Teaching, Training and Research (TTR) Committee meetings. 
• Lead the WA Junior Doctor and Clinical Educator of the Year (state award) nomination and award 

process. 

Provide effective national 
advocacy for postgraduate 
medical education. 

• Engage with the AMC, the University of Western Australia (UWA) and Notre Dame University to 
assist the transition from final year medical studies to internship.  

• Begin planning for Curtin Medical School graduates.  
• Better embed the National Prevocational Training Curriculum within the facilities to ensure WA 

interns are meeting the national regulation standards.  
• Review opportunities for a “Career Medical Officer / Service Registrar” program.  
• Participate in the CPMEC Junior Doctor and Clinical Educator of the Year (National award). 
• Participate and lead WA in the National Intern Data audit. 

Provide a governance 
structure that is contemporary 
and fit for purpose. 

• Review Council membership, roles and responsibilities. 
• Review committee structure, membership, roles and responsibilities. 
• Participate in State and National committees and working parties. 
• Dissolve Executive Committee. 
• Board Charter update and endorsed. 
• Formal appointment of new Chair PMCWA.  
• WA representation on AMC National Committees related to review of National Intern Framework. 
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  DOH Workforce 

Enablers PMCWA Key Priorities  PMCWA Key Activities  
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Provide more 
opportunities for 
professional 
development 
through teaching 
and training to 
achieve a more 
engaged, skilled 
and satisfied 
workforce. 

Ensure each and every training 
post delivers an appropriate 
educational experience. 

• Manage current CRP contract. 
• Develop a CRP in both rural and metro sites beyond 2019-2020. 
• Further explore intern placements in primary care. 

Increase focus on supporting the 
Directors of Clinical Training and 
supervisors. 

• Improve teaching and training programs through targeted project funding. 
• Promote internal and external professional development opportunities for prevocational 

medical officers and those involved in postgraduate medical education and supervision. 
• Coordinate an annual Medical Education Symposium for prevocational medical officers and 

medical educators (including professional development session for DCTs, MEOs, 
prevocational medical officers and supervisors). 

• Support presentations of research at relevant conferences. 
• Promote and support library services. 
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2. PMCWA PERFORMANCE  

Accreditation 
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PMCWA Accreditation Reviews  

The second half of 2019 saw a number of units visited across nine health sites. The 

start of 2020 was expected to be just as busy. However, like many programs this 

year, the accreditation schedule for 2020 was put on hold due to COVID-19. 

 

Approval from the AMC allowed for accreditation reviews to be postponed for up to 

12 months. In line with the MBA’s advice, changes of intern and resident positions 

during this unprecedented time were accepted by PMCWA and many accreditation 

awards were extended. 

 

Despite the challenges, the majority of the Health Service Internal Review (HSIR) 

reports and phone interviews with prevocational medical officers were conducted in a 

timely manner. With the easing of COVID-19 restrictions, PMCWA will commence 

site visits from July 2020. 

 
PMCWA Accreditation and Standards Committee  

Over the six meetings held in 2019-20, the PMCWA Accreditation and Standards 

Committee discussed and considered a number of items such as: 

• Prevocational medical officer afterhours cover; 

• The shared roles of DCT and DMS; 

• Additional accredited rural positions to accommodate the Junior Doctor 

Training Program Private Hospital Stream; and 

• The impact of COVID-19 on the prevocational medical officer experience.  

In addition, a new MEO representative was appointed to the Committee. 

 

The PMCWA Accreditation Committee extends thanks to health services and 

Committee members for their hard work and dedication in ensuring prevocational 

medical officers in WA continue to receive support, education and supervision during 

the unprecedented interruptions COVID-19 has presented. 
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Education  
 

Throughout the 2019-20 financial year, PMCWA continued to support, improve and 

develop education and training initiatives and opportunities for doctors in their 

prevocational years, and for those who support them. 

 

Professional Development 

Despite delays related to COVID-19 physical distancing restrictions, PMCWA hosted 

six professional development sessions for prevocational medical officers and those 

who support their education and training including MEOs, DPMEs, DCTs and 

Medical Education Registrars (MERs). The topics for these professional 

development programs followed a needs-analysis assessment and consultation with 

the various representative groups and committees. The sessions provided support in 

areas of:  

• Leadership 

• Career counselling 

• Wellbeing 

• Supervision 

• Interview skills 

• Teamwork  

Each session received positive feedback from attendees. In addition to this, PMCWA 

provided health sites with the opportunity to nominate doctors to attend a UWA 

Clinical Teaching and Supervision short course, Teaching on the Run Facilitator 

training and SimStart training.  

 

Career Counselling Workshops 

Many DPMEs, DCTs and MEOs are often in a position where prevocational medical 

officers seek career advice from them, yet these groups do not have formal training 

in this area. PMCWA worked with Dr Ashe Coxon, a Queensland-based DCT and 

career counsellor, to develop a series of workshops to cater to the needs of DPMEs 

and DCTs, as well as our MEOs. Due to COVID-19 travel and physical distancing 

restrictions, these workshops were offered via a virtual platform, ‘Live Webinar’. 



 

POSTGRADUATE MEDICAL COUNCIL OF WESTERN AUSTRALIA 
ANNUAL REPORT 2019 - 2020 

18  

These sessions were well attended and received excellent feedback. PMCWA aim to 

continue working in this area for 2020-21.  

 

Teaching on the Run 

PMCWA continued to work in collaboration with the Teach Educate Learn Lead 

(TELL) Centre and the UWA Medical School to provide a ‘Step-Up to Leadership’ 

workshop. This workshop was developed in 2018 and has successfully continued 

into 2019-20. The workshop aims to build leadership, provide models on how to 

deliver good feedback, develop communication skills and identify how to recognise 

burnout. This workshop is tailored for current interns who will act as mentors to final 

year UWA medical students completing a preparation for internship rotation. 

Sessions were well attended by interns across the WA health system and were 

positively evaluated. 

 

Committees 

PMCWA Education Committee 

The Education Committee is responsible for the identification, evaluation and 

monitoring of education and training programs for prevocational medical officers. 

Members of the Education Committee include a DPME, DCT, Australian Medical 

Association (WA) (AMA (WA)) Doctor in Training (DiT), MER, MEO and JMO Forum 

representatives. The Education Committee supported the sharing of online education 

resources between health sites through the COVID-19 pandemic and assisted in 

improving this process. The committee also oversaw the planning for the annual 

Medical Careers Expo which was due to be held on 24 March 2020, however was 

cancelled due to COVID-19 physical distancing restrictions. 

 
Medical Education Officer Network Group 

PMCWA continues to support MEOs by facilitating the MEO Network Group. These 

quarterly meetings provide an opportunity for MEOs to share ideas, discuss issues, 

and to support one another in their roles. The Network Group is open to all WA 

MEOs and is regularly attended by metropolitan MEOs and regional MEOs who 

participate via videoconference. PMCWA have been expanding the educational 

opportunities offered to MEOs and including the Medical Education Support Officers 

(MESOs) to attend these opportunities. 
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Medical Education Registrar Network Group 

The MER Network Group was formed in late 2017 to provide metropolitan based 

MERs with an informal opportunity to meet their counterparts at other hospitals and 

to identify common themes, discuss ideas and challenges and share resources. The 

group has played an important role in ensuring prevocational medical officers receive 

access to online education across sites by utilising Microsoft Streams.    

 

Doctors’ Welfare Interest Group  

The Doctors’ Welfare Interest Group (DWIG) was formed at the end of 2018 with the 

purpose of providing a forum to address matters concerning prevocational medical 

officer support and wellbeing. As COVID-19 emerged in the first half of 2020, DWIG 

held a COVID-specific meeting to discuss the state of junior doctor morale and 

additional support measures at WA health sites during this time of uncertainty. DWIG 

supported the sharing of online education and wellbeing resources across health 

sites and collated a central document of wellbeing initiatives. During these times of 

increasing anxiety as a result of COVID-19, DWIG promoted wellbeing resources 

such as Drs4Drs, the Doctors’ Health Advisory Service WA (DHASWA) and the WA 

Health Employee Assistance Program and ensured clear escalation pathways were 

communicated to prevocational medical officers.  

 

Project Funding 

PMCWA continued to oversee the distribution of specific project grant funding to 

Postgraduate Medical Education Units (PMEU) at WA public hospitals throughout 

the course of the 2019-20 financial year. Applications are assessed by a review 

committee followed by the submission of a formal report to PMCWA at the end of the 

financial year, outlining the project status and a budget summary. Projects that were 

granted funding support the education, training, wellbeing and supervision of 

prevocational medical officers and their supervisors. PMCWA received four 

applications for funding in 2019-20, and all were endorsed. 

 

Projects supported by PMCWA in 2019-20 included: 

• RMO to Registrar transition workshops – Step Up 
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• Teaching on the Run x 2 

• Foundations for Leadership program 

 

Research Bursaries 

PMCWA is committed to supporting developing researchers in undertaking and 

presenting research in the field of prevocational medical education and training, at a 

recognised Australian conference. As such, the PMCWA research bursary program 

aims to: 

• Identify fields of enquiry into prevocational medical education and training in 

order to progress this field both in WA and nationally. 

• Support the development of research and presentation skills within the WA 

prevocational medical education community. 

 

Throughout the course of the financial year seven research bursaries were 

disseminated to worthy projects that were presented at the 2019 Australian and New 

Zealand Prevocational Medical Education Forum (ANZPMEF) in Canberra. 

 

Medical Careers Expo 

The Medical Careers Expo is an annual event hosted by PMCWA and the AMA(WA). 

This event provides an opportunity for attendees to receive advice on career 

direction and training pathways. Due to increasing concerns surrounding the COVID-

19 pandemic and associated physical distancing requirements, the difficult decision 

was made to cancel the 2020 Medical Careers Expo, scheduled for 24 March 2020. 

PMCWA and the AMA (WA) look forward to welcoming all final year medical 

students and prevocational medical officers to the 2021 Medical Careers Expo.  
 

WA Clinical Educator and Junior Doctor Awards 

Each year, in conjunction with the CPMEC, Postgraduate Medical Councils 

recognise a Junior Doctor and Clinical Educator in each state and territory. The 

winners of the WA 2019 CPMEC awards were Dr Sherman Kwan and Dr David 

Forster.  

 



 
 

POSTGRADUATE MEDICAL COUNCIL OF WESTERN AUSTRALIA 
ANNUAL REPORT 2019 - 2020 

 21 

Dr Kwan, an RMO from RPH, was awarded the 2019 WA Junior Doctor of the Year, 

selected from a highly competitive pool of applicants for his work in data and digital 

innovation, theatre waste initiatives and the RPH Junior Doctors’ Society. He is 

committed to the wellbeing of prevocational medical officers and has worked on 

solutions for improving clinician mobility and reducing frustration caused by system 

constraints and limitations.  

 

Dr Forster is a GP Anaesthetist and DCT with the WA Country Health Service at 

Broome Hospital. Dr Forster has developed and extended regular and protected 

medical and simulation education programs and has improved access to medical 

education for remote health sites across the Kimberley region. He is a passionate 

and dedicated supervisor and teacher, who advocates for prevocational medical 

officer learning at every opportunity. Dr Forster was announced as the 2019 

Australasian CPMEC Clinical Educator of the Year at the 2019 ANZPMEF in 

Canberra.  
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Intern Centralised Recruitment Process  
 

In 2019-20 PMCWA coordinated the annual centralised recruitment of interns in 

accredited internship positions within WA. Participating Primary Employing Health 

Services (PEHS) included Fiona Stanley Hospital, Royal Perth Hospital, Sir Charles 

Gairdner Hospital, the WA Country Health Service, and for the first time, newly-

accredited PEHS St John of God Midland Public Hospital.  
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Community Residency Program (CRP) 
 

The metropolitan CRP has been available in WA for over 10 years and is currently 

administered by PMCWA in association with Silver Chain. The CRP provides one of 

the only opportunities for RMOs to experience community care in a metropolitan 

setting prior to making a vocational decision. The program aligns with the 

Department’s commitment to Palliative Care training in line with the Sustainable 

Health Review, with RMOs experiencing a term in either Palliative Care or Hospital 

in the Home. 

 

As Australia’s largest provider of community-based palliative care and one of the 

largest providers of home hospital services, Silver Chain provides RMOs with a rich 

experience of medical care in the community. Participating in a Silver Chain CRP 

term allows RMOs the opportunity to work with teams of nurses, doctors, allied 

health professionals, volunteers and families in a patient-centered approach to care. 

These placements provide an opportunity for RMOs to practice autonomously and 

independently, using their clinical judgement in decision making while being 

supported by Silver Chain doctors. 

 

The CRP is regularly evaluated throughout each clinical year with overwhelmingly 

positive feedback, emphasising a more diverse range of clinical exposure, and a 

strong focus on continuity of care. Many RMOs report that they are keen to 

participate in the program again.  

 

For the 2020 clinical year, PMCWA allocated 30 RMO placements with Silver Chain 

as part of the metropolitan CRP. Due to the physical distancing restrictions imposed 

during COVID-19, Silver Chain recommended that no RMOs participate in the 

program during Terms 2 and 3. Silver Chain adopted a telehealth model of service 

delivery and acknowledged there would be reduced learning opportunities as a 

result. Even with the easing of restrictions for Term 4 and 5 2020, it is anticipated 

that the program will run at a reduced capacity due to shortages in the RMO 

workforce. 
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3. SIGNIFICANT ISSUES 

IMPACTING PMCWA  
 

It is impossible to talk about significant issues from the past year without a primary 

focus being on COVID-19. The common language used here was ‘unprecedented 

times’ and this was definitely the case when considering prevocational medical 

officers’ education, wellbeing, registration and supervision. COVID-19 presented 

both challenges and opportunities. 

 

Digital Connections 

With one of the key behavioural changes required being physical distancing, the 

normal face to face education and meetings were unable to occur. This resulted in a 

speedy adoption of digital strategies which would not have occurred otherwise. 

PMCWA utilised MS Teams for all committee and forum meetings while Health 

Service Providers (HSPs) recorded teaching and shared on Vimeo, ran interactive 

sessions via MS Teams and morning tutorials via Scopia, as a few examples. 

 

While many education sessions have now reverted to face to face teaching as it 

remains the preference in many circumstances, many meetings involving people 

across various sites have continued to use MS Teams as the preferred way to 

connect. The outcome has been more time efficient due to less travel for 

participants, better attendance and meeting discussions appear to remain more 

focused. 

 

Prevocational Medical Officer Shortage  

WA is often reliant on large numbers of prevocational medical officers from all over 

the world, particularly the United Kingdom with approximately 150 northern 

hemisphere prevocational medical officers populating our hospitals on an annual 

basis. COVID-19 has brought with it travel restrictions and the subsequent visa and 
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quarantining requirements which have contributed to prevocational medical officer 

shortages over and above previous years.  

 

Given the arrival of many interstate prevocational medical officers usually occurring 

mid-year, the anticipation and planning of this shortage is the issue that is impacting 

on education and training. COVID-19 is obviously an ever-changing situation here in 

WA, interstate and overseas and we are yet to see the true outcome this will have on 

our 2020-21 workforce. 

 

Wellbeing 

The uncertainty of the impact of COVID-19 on our healthcare settings and speed 

with which the information about the disease is changing has caused some anxiety 

for our junior doctors. Even in the absence of large numbers of COVID-19 patients 

hitting our hospitals, the planning was comprehensive and disruptive to the 

prevocational medical officer cohort. DWIG, the JMO Forum and PMEUs were 

integral in supporting our prevocational medical officers during this time with one on 

one phone call check-ins, distribution of information on support services and 

providing as much information as was possible at the time.   

 

Accreditation Exemptions 

The MBA have been extremely supportive during this time and continue to be so, 

with exemptions and allowances being decided and communicated early in the 

pandemic period. This allowed for some concessions to the mandated term 

experience and the duration of internships which may be impacted by COVID-19. 

Approval from the AMC allowed for accreditation reviews to be postponed for up to 

12 months. PMCWA accepted changes to intern and resident positions and 

accreditation awards were granted extensions, in line with the MBA’s advice. 
 

 

 



 

POSTGRADUATE MEDICAL COUNCIL OF WESTERN AUSTRALIA 
ANNUAL REPORT 2019 - 2020 

26  

4. DISCLOSURES AND 

LEGAL COMPLIANCE  
 

PMCWA is funded by the Department (with additional funding from the Australian 

Health Practitioner Regulation Agency) and is included in the formal financial 

reporting for the Department. 

 

Council members as public servants are not entitled to payment under Premier’s 

Circular 2010/02. One member from a private organisation was remunerated for 

attendance as the community representative at Council meetings in the 2019-20 

financial year. 

 

Position Name Type of 
Remuneration 

Period of 
Membership 

Gross/actual 
remuneration 

2019-20 financial 
year 

 
Consumer 

Representative 
 

N. Ciffolilli Per meeting 12 months $280.00 

Total 
 
 

$560.00 
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Financial Statement 2019-20 
 

Income  $ Credit  
Department of Health Budget Allocation 1,154,169.00 

Department of Health Community Residency Program 820,000.00 

Australian Health Practitioner Regulation Agency Funding for 

Intern Accreditation  
88,044.00 

Total Income  2,062,213.00 
 

Expenditure $ Debit 
Administration Costs  

- Salaries  

- Superannuation  

- Employee Benefits  

- Other Administrative Costs  

1,166,891.16 

Operational Costs  
- National Representation  

- Travel and Accommodation 

- Project Grants  

- Education Programs 
- Committee Programs  

111,875.93 

Community Residency Program 227,977.55 

Accreditation: Strategies and Projects  689.00 

Total Expenditure  1,507,433.64 
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Disclosures and Requirements  
 
Conflicts of Interest 

Conflicts of interest of PMCWA committee members are declared and areas of 

potential conflict of interest are acknowledged.  

 
Compliance with Public Sector Standards and Ethical Codes 

PMCWA operates within the principles of the Public Sector Management Act 1994, 

the Department’s Code of Conduct and PMCWA’s Code of Conduct. PMCWA 

policies and guidelines are updated and revised according to the PMCWA Policy 

Framework and Guidelines. The Policy Framework provides a standardised 

approach to the policy management process. 

 

Disability Access and Inclusion 

PMCWA complies with the Department of Health’s Disability Access and Inclusion 

Plan.  

 

Expenditure  

Section 175ZE of the Electoral Act 1907 requires public agencies to report details of 

expenditure to organisations providing services in relation to advertising, market 

research, polling, direct mail and media advertising. PMCWA has not incurred 

expenditure of this nature.  

 

Occupational Health 

PMCWA is committed to the occupational safety and health management systems 

as outlined in the Department of Health’s Occupational Safety and Health Policy. 

This is in accordance with the Occupational Safety and Health Act 1984 and the 

injury management requirements of the Workers’ Compensation and Injury 

Management Act 1981.  
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Recordkeeping 

PMCWA complies with Department of Health standards and associated 

recordkeeping training in line with the State Records Commission and within the 

Department of Health Recordkeeping Plan 2019.  
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Key Performance Indicators  
Strategy KPI: Measure of Success  
1. Leadership and Governance 
1.1 Effective local advocacy for postgraduate medical education and prevocational medical officer wellbeing 
1.1.1 Develop formal, 
ongoing relationships with 
HSP Boards. 

Number, nature, frequency and regularity 
of meetings and correspondence PMCWA 
has with Boards.  

Chair met with Minister for Health to discuss PMCWA roles and 
responsibilities. Following meeting with Executive Directors at PEHS sites, 
Chair and Manager to meet Chief Executives (CE) to demonstrate the 
PMCWA Accreditation database. 

Partial 

Boards receive PMCWA reports and 
respond. 

Following CE approval, demonstrate Accreditation database to HSP 
Boards. × 

1.1.2 Advocate for 
transparent reporting of 
HSP TTR allocation and 
outcomes. 

Reporting of HSP TTR allocation and 
outcomes is available to PMCWA. 

PMCWA has been included in several discussions at a Departmental level 
on the establishment of a National Teaching, Training and Research 
classification system.  

1.1.3 Promote to HSPs the 
role of education, 
supervision and training 
pathways in prevocational 
medical officer wellbeing. 

Data source developed that can be 
analysed and reported. 

The MBA have developed a National Medical Training Survey. All doctors 
in training across Australia were invited to participate in August 2019, with 
additional promotion by PMCWA. 

 

HSP DPMEs’ awareness of reports. PMCWA shared the findings of the Medical Training Survey report and 
encouraged sites to use findings to inform their education and 
accreditation programs for 2020-2021. 

 

Changes within HSPs to supervisor 
support, training, or allocated time reported 
by DPME. 

PMCWA coordinated a Clinical Teaching and Supervision course for 
supervisors and a Career Counselling course for DCTs and DPMEs.  

Majority of prevocational medical officer 
supervision and education experience is 
rated as positive, through accreditation 
survey process. 

Based on the accreditation site surveys conducted, prevocational medical 
officer supervision and education were rated as positive. 
 
Of the health services/units surveyed, 97% were assessed as providing 
good prevocational medical officer supervision (section criteria 3.4 met) 
and 90% as providing adequate education opportunities (section criteria 
3.2 met). 
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1.1.4 Explore options for 
PMCWA exposure and 
representation at all sites. 

Number of PMCWA presentations and 
meeting attendances per site. 

PMCWA attended various sessions at Royal Perth Hospital, Fiona Stanley 
Hospital, Sir Charles Gairdner Hospital, Perth Children’s Hospital and 
King Edward Memorial Hospital.  
 
PMCWA Chair and Manager met with all PEHS DPME units regarding 
educational support needs.  
 
Chair of PMCWA met with Executive Directors of Medical Services to 
discuss capacity to increase intern training positions in preparation for 
Curtin University graduating its first cohort in 2021 for 2022 internships. 

 

Currently 23 active JMO Forum members. 
 
COVID-19 distancing requirements resulted in most meetings being 
undertaken via virtual meeting format. Attendance and participation have 
increased as a result of utilising this format. PMCWA will continue this 
format into the future.  

 

PMCWA supported the MER Network Group with PMCWA providing 
secretariat support and funding to attend TOTR facilitator training and 
SimStart course. There were four meetings in this reporting period which 
were well attended by the prevocational medical officers and offered 
virtually in response to COVID-19. 

 

1.1.5 Explore additional 
mechanisms for informing 
the Council and HSP 
Boards on prevocational 
medical officer experience, 
wellbeing and support. 

Area Health Boards informed of 
prevocational medical officer experience, 
support and wellbeing (from PMCWA 
reports).     

Information relating to the AMA DiT Hospital Health Check, National 
Medical Training Survey and National Preparedness for Internship Survey 
circulated to sites. Concerns identified through these third-party surveys 
are being actively managed by sites. 

 

Number, nature, frequency and regularity 
of communications with HSP Boards. 

PMCWA newsletters were developed and published biannually. 
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1.2 Effective national advocacy for postgraduate medical education. 

1.2.1 Provide a strong voice, 
representing WA priorities, in all 
national forums. 

Number and proportion of attendance 
(by JMO Forum leads) in national 
meetings/forums. 

JMO Forum Co-Chair attendance at both Australasian Junior Medical 
Officers’ Committee (AJMOC) meetings in 2019 (May and August) and 
in 2020 JMO Forum Co-Chairs will be attending all 2020 national 
meetings (via virtual meeting).  
Chair of PMCWA is a board member of CPMEC. 
Chair is a member of Prevocational Committee and is PMCWA 
representative on the AMC's review of internship and intern 
accreditation process.   
 
Manager attends  
• Quarterly Prevocational Medical Accreditation Network (PMAN) 
meetings (national accreditation group teleconferences) 
• Quarterly PMC Principal Officers teleconference/face to face 
meetings 
• National Medical Intern Data Management Working Group Meetings 
 
WA's Clinical Educator of the Year recipient, Dr David Forster, was 
awarded the Australasian Clinical Educator of the Year award at the 
2019 ANZPMEF National Forum. 

 

Relevant minutes/information circulated internally within PMCWA and 
disseminated to broader stakeholders, where relevant. Updates are 
provided at PMCWA Committee meetings to stakeholders, where 
relevant.  

 

Outcomes/proceedings of national 
meetings/forums reflect WA priorities. 

JMO Forum Co-Chair funded to attend two interstate AJMOC meetings 
in 2019-2020.  
PMCWA provided seven research bursaries in 2019 to support 
presentation of prevocational medical officer research. WA was well 
represented at the 2019 ANZPMEF National Forum with 11 poster 
presentations and one workshop.   

 

1.3 Explore opportunities to engage consumers and community members in accreditation functions and the broader work of Council. 

1.3.1 Develop formal, ongoing 
relationships with consumers and 
community members. 

PMCWA has access to consumer and 
community views that inform its work. 

PMCWA has considerable engagement with its key consumers (junior 
doctors). There is broad representation from each major hospital’s 
JMO Society, whose voices are heard through the JMO Forum. 
JMOs are full members of all PMCWA committees including Council. 
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1.3.2 Develop a model for 
consumer representation on 
Council. 

Consumer representation is included 
and embedded on Council. 

PMCWA has an experienced Community Representative on Council, 
and this is embedded in the Terms of Reference (TOR). 

 

1.4 A governance structure that is contemporary and fit for purpose. 
1.4.1 Ensure the organisational 
structure and committee terms of 
reference allow independence of 
decision making and robust 
governance. 

Demonstration of independence in all 
PMCWA Committee TORs and 
organisational structures. 

The independence of PMCWA is embedded in the Letter of Ministerial 
Expectations and PMCWA's Letter of Intent on these expectations (see 
Appendix). 
OD 0661/16 has been rescinded, providing PMCWA with 
independence from the System Manager and the imprimatur of the 
Ministerial Council. 
Terms of Reference have been reviewed and reflect contemporary 
governance principles. 
 
There has been a delay in appointing an independent Chair of the 
Accreditation and Standards Committee due to COVID-19. An 
appointment will be made in the second half of 2020.  

 

Two new Council members appointed to replace retiring members. 
Two members reappointed.  

2. Development and Accreditation of Training Posts 
2.1 Support the establishment of new accredited training positions to meet the demands of a diverse workforce. 

2.1.1 Consider methods for 
optimising the balance between 
education and service provision. 

Prevocational medical officer and 
supervisor experience measures are 
reported. 

Feedback of any term evaluations undertaken on Qualtrics provided to 
hospitals.  

Supervisors and prevocational medical 
officers report adequate teaching and 
learning opportunities. 

Of the units that had undergone a formal accreditation survey in 2019-
20, 90% provided adequate education opportunities to prevocational 
medical officers. Access to physical teaching at sites was affected due 
to social distancing measures, however education sessions continued 
to be provided virtually across many sites and these were reported to 
be well attended. 

 

2.1.2 Consider modification of 
accreditation standards, if 
required. 

Framework of governance reflected in 
the accreditation criteria of non-
traditional placements.  

Awaiting results of focus group information for hospital non-specialist 
cohort. 
Participation in the AMC's review of the intern framework and the 
standards for accreditation. This will form the basis of a review of the 
WA standards. 
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2.2 Explore the range and characteristics of potential prevocational positions (including Hospital Non-Specialists). 
2.2.1 Identify and quantify Non-
Vocational Registrars (NVR) and 
their teaching and learning 
needs. 

Report on the NVR demographic, by 
HSP. 

Numbers of non-training registrars have been identified from payroll 
and Medical Workforce units at HSPs.   

The range and characteristics of NVR 
positions, including educational and 
supervision requirements is 
documented. 

Reporting and ongoing planning, in liaison with Medical Workforce, to 
improve the employment conditions, teaching and training, and career 
guidance for NVRs in WA.  

2.2.2 Develop options to address 
the diversity of individual and 
positional education and 
supervision needs. 

All medical education related positions 
specify and meet clear educational and 
supervision requirements. 

Positions meet accreditation standards. 
 

2.3 Optimise the clinical safety and quality of prevocational medical officer performance. 
2.3.1 Monitor for workload, 
support and performance 
management through new as well 
as established accreditation 
practices. 

Accreditation reports include reporting 
on prevocational medical officer 
workload, support and performance 
management. 

PMCWA Accreditation Standards comply with the AMC National 
Framework for medical internship. Medical workforce issues in some 
sites have resulted in reporting of increased workload for some 
prevocational medical officers. PMCWA is monitoring this.  

2.4 Enhance the relationships between PMCWA and the hospitals and units providing training posts, to support an appropriate education culture. 
2.4.1 Diplomacy and 
negotiations. 

Number of challenged outcomes. No outcomes challenged.  
Satisfaction with negotiated resolution. N/A as no challenges.  

2.4.2 Clear communication of 
PMCWA’s responsibility for 
accreditation of prevocational 
positions. 

Accreditation report distributed to all 
appropriate levels of HSPs. Compliance 
is transparent. 

All reports circulated. COVID-19 disruptions resulted in delay of site 
visits. Schedule of visits planned to recommence July 2020.  

Accreditation operational directive is 
maintained. 

All sites compliant with requirements. 
 

3. Education, Supervision and Assessment 
3.1 Ensure each and every training post delivers an appropriate educational experience. 
  
3.1.1 Continued improvement of 
accreditation, assessment and 
reporting processes. 

HSP accreditation compliance is 
transparent. 

PMCWA Accreditation Standards comply with the AMC National Intern 
Training Framework for medical internship. All sites are participating 
with accreditation activities for both interns and RMOs. 

 

Standards are reviewed to reflect best 
practice.  

PMCWA is participating in the review of National Standards.  
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3.1.2 Advocate for supervisors to 
have training in supervision. 

Number and percentage of supervisors 
trained in supervision. 

PMCWA has provided support for supervisors at WA Health sites to 
attend the 'UWA Clinical Teaching and Supervision’ course in 2020. × 

 Number of PMCWA led workshops for 
supervisors and attendance by 
supervisors and medical education 
stakeholders (i.e. DCTs, DPMEs, 
MERs). 

DCT workshop scheduled for Education Symposium in October 2020 
(rescheduled due to COVID-19). 

 

 For new placements - number and 
percentage of supervisors trained in 
supervision. 

All new positions have been accredited. Existing supervisors were 
utilised.  

 Supervisor satisfaction reported. Not Commenced. × 
4. Career Transition and Support 
4.1 Assist with prevocational medical officer career pathway planning. 

4.1.1 Actively engage with 
doctors to understand their 
situation, future needs and 
expectations regarding career 
pathway. 

Prevocational medical officer situation, 
future needs and expectations regarding 
career pathway are understood and 
reported by PMCWA. 

Medical Careers Expo scheduled for March 2020 was cancelled 
because of COVID-19 physical distance restrictions.   
 
Specialty Training Profiles including training locations and current 
workforce demographics has been created and will be available on 
PMCWA website in 2020/21.  
 
Facilitation of externally provided careers counselling workshops. 

 

Feedback and information from 
prevocational medical officers on future 
needs and requirements regarding 
career pathway – actioned by PMCWA. 

JMO Forum has developed a booklet documenting professional 
development courses pertinent to identified vocations. 
 
The PMCWA Careers booklet (WAyfinding) was updated and provides 
information on different specialty colleges.  
 
Information on events/career building opportunities was made available 
on social media and the PMCWA website.  

 

Pathway-specific mechanisms for 
achieving competencies are identified. 

As a result of the National Review of Intern Training, the AMC is 
leading the development of a national Competency Framework. 
PMCWA is participating in the national development of these.  
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4.2 Strengthen the prevocational medical voice and improve communication between PMCWA and prevocational medical officers. 
  
4.2.1 Develop a PMCWA/JMO 
Communications plan. 

Communications plan is developed and 
implemented. 

JMO Communications plan developed including communication via 
newsletters, Facebook and website. 
 
PMCWA attended and presented at all sites to promote PMCWA. 

 

4.2.2 Explore additional 
mechanisms for informing the 
Council and key stakeholders on 
prevocational medical officer 
experience, wellbeing and 
support. 

Prevocational medical officer 
experience, wellbeing and support is 
reported and understood. 

Collated list of all wellbeing activities occurring at HSPs is available on 
PMCWA website.  

Information is collated from prevocational medical officer end of term 
evaluations and accreditation information. Feedback from JMO Forum 
provided to affected health services.  
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5. APPENDIX  

Glossary of Terms 
Acronym Definition 
Accreditation Committee Accreditation and Standards Committee 
AJMOC Australasian Junior Medical Officer Committee 
AMA Australian Medical Association 
AMA(WA) Australian Medical Association (Western Australia)  
AMC Australian Medical Council 
CMO Chief Medical Officer 
Council Ministerial Council 

CPMEC Confederation of Postgraduate Medical Education 
Councils 

CRP Community Residency Program 
DCT Director of Clinical Training 
Department Western Australian Department of Health 
DiT Doctors in Training 
DMS Director of Medical Services 
DPME Director of Postgraduate Medical Education 
DWIG Doctors’ Welfare Interest Group 
FSH Fiona Stanley Hospital 
HNS Hospital Non-Specialist 
HSIR Hospital/Health Service Internal Review 
HSP Health Service Provider 
JDF Job Description Form 
JMO Junior Medical Officer 
KEMH King Edward Memorial Hospital 
MBA Medical Board of Australia 
MEO Medical Education Officer 
MER Medical Education Registrar 
MPR Mid-cycle Progress Report 
NVR Non-Vocational Registrars  
PCH Perth Children’s Hospital 
PEHS Primary Employing Health Service  
PGY Postgraduate Year 
PMAN Prevocational Medical Accreditation Network 
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PMC Postgraduate Medical Council  
PMCWA Postgraduate Medical Council of Western Australia 
PMEU Postgraduate Medical Education Unit 
RMO Resident Medical Officer 
RPH Royal Perth Hospital 
SCGH Sir Charles Gairdner Hospital 
TELL Teach, Education, Learn, Lead 
TOR Terms of Reference 
ToTR Teaching on the Run 
TTR Teaching, Training and Research 
UWA University of Western Australia 
WA Western Australia 
WACHS WA Country Health Service 
WAGPET WA General Practice Education and Training 
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Statement of Expectation 
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Letter of Intent 
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